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1.1 ImHIE5HELR

By A5 DY R — I L Wi(CSFB) & Hi L AS SRR AT S, B LA DRI AL T 1856 4F, /e — %
DA b R AR A TV v 59 AR AR BE A IT R AT, R BN — MEAER 60 N E XA 28 55 1 E bRt bl
i

St HAE DR T DY NMRAT IS — MRAR B . BT, I EER R MR LR KEmER 2 —, HEe
HiX%F] 4350 103670, #ZAERRINTHE, B L5 R R 88 — A7, 4 AR AIHAR,  F A5 VAR 28
16 fir. SERIPBFEHATH CSFB & & BRE KNI AR BARIT 2 — RNRATE B ™ EE )y 2800 12367s, JEtH A
AL, TTEZRORES 2 w2 WO R TR ORI 2 7] o B A5 DY 4R AIA i 5% 63000 A, Herb 60%7E 5 A+, HAR
Mo AGAEHE T & . SRR RO TR, T LS00 — I LW S BN« 2250

UTAER, SEHATSEAE 1990 AFE 1 i L 28 DY RARAT———Leu 84T, XTI 1993 W 1 Hi -t 5 T RARAT —Hifi
T ANREUT. HAEl, Fi A5 0 BIREEA 7 AN SSE T B8 EBR A2 VPR PE N AL FT AA 27,

FLAE 1955 4, Fi LA TTEAT LS T EARAT AL TR TR R, S5 XAE 1957 fEESL T AREER R . 1985 4, i
AEPRATIE AL U ROLARERAL , BONEE — AL WO ARG AL 1 i L ARAT . 1992 4F,  Fi A5 DRARAT XAE_ BT I0
TRFEAL. 1994 7, BRI AT, B LAB B — BRSO — FAE T B AT 0 B L HRAT . 1993 4R, i
AR O — U WO B — K AE AL B S ARG AL ) 26 R B ARAT .

2000 4F, Fii A5 BYAE B & i 2o R G A | D 2 b B R R R A7), ONELR- 2 5 b [J T3 ORI
W55 i A E R 2 —.

M 1992 FEE L, Fi AR TR — O 2y E & KA B T 60 AR T0HE. HA R YR T EBU
RATHIGiZ7 1987 4 (B DA E B v AT ERU R F1 1987 4 rh [EBUM & IR LASE T RAT I 2Bk fidr . Hrbik
FEWZ G2 5 EBUF 1998 D) &K AT ) 10 1436 75 2 BR 5 75

M 1993 FETHG, RITS 5 T 6 IRATEAR A7 AT A 6 URERRAT o Herp 3 AR5 IR A wl RATIH S — 1
AR R P EERIRE A RIS — IRE A T RAT UL SO L ZRERE f T R A PR A I FE A2 [ 5258 53 T o —
REBHERR BT

1998 4F 6 H, Hi LAS B — 3 LWURAT Bl AT SR HES E AR MLSS, LA 2 R Bl X 40 E DA K & 5 A
W NI Re FN, Fi A0 — s L URAT AN E H R R E AR Mo b, B, Aoy —%
FERSNERAT . Bl RS EHES 5 8 BilgRAAR LR 2.5 (2L TTHBCE TR, 1999 48 H 2 H, Fi L5155
— W WUERAT B AT SR RNVER], AR T TLAIL 5P 4 0 R A B Ao AN A R i R5 K

Founded in 1856, Credit Suisse can call upon a long tradition and many years of experience in the banking business.
It provides companies, institutional clients and high-net-worth private clients worldwide, as well as retail clients in
Switzerland, with advisory services, comprehensive solutions, and innovative products. Credit Suisse is active in over 50
countries and employs more than 48,500 people from approximately 100 different nations.

Key Facts
Headquarter Zurich, Switzerland
Year of 1856
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Foundation
Business Private Banking, Investment Banking
Areas and Asset Management
Employees 49,000
Listing Registered shares of Credit Suisse Group (CSGN) are listed in
Switzerland (SWX) and as American Depositary Shares (CS) in New
York (NYSE).
Ratings The Group’s long term ratings are: Moody’s Aa2, Standard & Poor’s A+,
Fitch Ratings AA-
Key Figures
12 months 07 12 months 06
Net income (CHF million) 7 760 11 327
Earnings per share 7.43 10.30
Return on equity 18.0 % 27.5 %
Net new assets (CHF billion) 50.4 95.4
31.12.07 31.12.06
Market capitalization (CHF million) 76 024 99 949
Total assets (CHF million) 1 360 680 1 255 956
Total shareholders' equity (CHF million) 43 199 43 586
BIS tier 1 ratio 11.1% 13.9%
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Assets under management 1554.7 1485.1
(CHF billion)

A ML http://www.credit-suisse.com/

1.2 WmTiEHRASE

Our History

Over the last 152 years, we have continuously set new standards in service and advice, grown our expertise, and
created intelligent solutions in response to changing client needs.
Milestones

July 5, 1856 was the date on which the company now known as Credit Suisse was born. A look back on an eventful
corporate history.
Innovation

If there is one constant in the history of Credit Suisse, it is the permanent quest for innovative solutions on behalf of
our clients.
Alfred Escher

As well as being the founder of Credit Suisse, Alfred Escher was the driving force behind the emergence of modern
Switzerland.

ImtEsl S

Our Businesses

The Credit Suisse business model combines expertise in the areas of Private Banking, Investment Banking, and Asset
Management.
Private Banking

Credit Suisse provides comprehensive advice and a broad range of wealth management solutions tailored to the
needs of high-net-worth individuals globally as well as private and business clients in Switzerland.
Investment Banking

Credit Suisse offers a broad range of investment banking and securities products and services to corporate,
institutional and government clients around the world.
Asset Management

Credit Suisse offers integrated investment solutions across the full range of investment classes, from equities, fixed
income and asset allocation products to alternative investments.

1.4 BFENF
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T IE s A R A

OQur Vision
It is our vision at Credit Suisse to become the world s premier and most admired bank, renowned
for our expertise in private banking, investment banking and asset management, and valued for our advice,

innovation and execution.

1.6 mEEHRIXUEMER

OQur Mission

Our mission is to set new standards in partnering with our clients and providing themwith innovative,
integrated financial solutions. As a global bank serving clients in every region of the world, cultural
diversity is essential to our success. We strive to create an open, respectful workplace that encourages
people to work together and with our clients to deliver superior products, services and results and
support the success and prosperity of all our stakeholders.

Our Principles

Three principles guide Credit Suisse in all decisions, actions and objectives:

Clients

Credit Suisse has a relentless focus on client needs. We know we can only set new standards in
partnering with clients if we place them at the center of everything we do and have a complete
understanding of their needs and aspirations. We believe that nothing short of excellence will suffice.
Building on our tradition to innovate, we strive to develop new financial solutions and compelling value
propositions to address client needs

Teamwork

Teamwork must be at the heart of all that Credit Suisse does. We are committed to working together
as a team across businesses and regions to deliver added value to clients. As an integrated organization,
we are well positioned to capitalize on our combined strengths and expertise to provide holistic product
offerings and seamless service that set us apart from our peers. Dedication, determination and dialogue
are the keys to successful teamwork at Credit Suisse

Reputation

Reputation is everything. At Credit Suisse we know that a reputation takes years to build. We are
committed to maintaining, enhancing and monitoring our reputation by generating value for clients and
shareholders, acting with professionalism, integrity and respect and serving as a reliable partner to

all our stakeholders.
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2.1 BSPEEEER 2020 CS UK IBD summer OT GEEA SE8EE)

AR TR JmAE BBS, RAARTE: 2019 410 A 18 H
Hudik:  https://bbs.yingjiesheng.com/thread-2224529-1-1.html
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The income of Eurc-Bank which is independent from nterests decraased more between the fiscal
years 6 and 7 than between the fiscal years 6 and & fatse

6.PNG (89.69 KB, F#/i¥: 46)
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n Europe (without Germany) n Asia/Pacific

3.PNG (108.78 KB, F#i/c: 38)

1%
Balance sheet total: EUR 840,000 m
n Assets held for dealing purposes n Accounts receivable
Intangible assets Tangible assets

2.PNG (221.65 KB, F#kik#i: 68)

MO Expenses Balance Sheet Development tock exchanage ol
Fiscal year year7 | year6 | year5
Personnel costs 11358 13 360 13 526
Rents and maintenance costs for buildings 1291 1334 1090
Dffice and plant equipment 230 357 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1080 1151
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 8N mn
Restructuring expenses 583 294 125
Expenses independent from interests 20907 | 26714 | 27132
All data in million Euro

1.PNG (216.14 KB, T# /% 51)
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Fiscal year year?7 | yeawr6 | year5
Interest mcome 35781 53 639 55131
Interest mpense 28595 | 45019 | 48103
_Interest surphus = 7186 8620 7028

Provision fof risks i the credit business T 2091 | 1024 | 478 |

est surphus after risk provisi 5095 7596 | 6550
Net commissions received from trust transactions 3926 3637 3508
Net commissions received from the security business 4319 4587 5170
Net1 commissions received from other services 2889 2633 26156
Contnib in the insurance business 744 277 2837
__Trading result 4024 6031 7 625

Result from security businesses 3823 | 1616 | 3670 |
Profit/loss (-) share from other investments | -887 | -36§ | -300

Other revenues _ 1123 | 295 | 1326 |

independent of & 19361 | 20921 | 26851 |

All data in melon Euro

2.4 FEIEE IR/ A —HIBRKALE OT!

AER T JmAE BBS, KARE: 2018 23 H 6 H
Hidik:  http://bbs.yingjiesheng.com/thread-2144840-1-1.html
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‘80 e Numerical Reasoning
& &€ | https.//smartplayer.cut-e.com/app/verbal/star/20RMC
Credit Suisse / Numerical Reasoning 1137 1737 o
Income Expenses Balance Sheet Development Stock exchange Outlook
Fiscal year year 7 year 6 year 5
Personnel costs 11358 | 13360 13 526
Rents and maintenance costs for buildings 1291 1334 1090
Office and plant equipment 230 357 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1080 11561
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 871 m
Restructuring expenses 583 294 125
Expenses independent from interests 20907 | 26714 27132

All data in million Euro

true

In fiscal year 4, the net earnings per Euro-Bank share (in €) were almost 5 times as high as in fiscal year

6 false
cannot say
T
s )
L 1 1]
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Credit Suisse / Numerical Reasoning 0814 6/37 O
Income Expenses Balance Sheet Development Stock exchange Outlook
3.0

Fiscal year

~—&-— Net earnings per share (in €) —@— Dividend payment per share (in €)
—— Return on equity (in %)

true
In the current fiscal year, Euro-Bank had assets held for dealing purposes and accounts receivable of
about EUR 770 billion in its balance sheet false
cannot say
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‘20 e Nurmerical Reasoning
& T® | https//smartplayer.cut-e.com/app/verbal/stary/20RMC
Credit Suisse / Numerical Reasoning 0325 10/37 o
Income Expenses Balance Sheet Development Stock exchange Outlook
Fiscal year | year7 | year6 | year5
Interest income 35781 53639 | 55131
Interest expense 28595 | 45019 | 48103
_ Interest surplus 7186 8 620 7028
Provision for risks in the credit business 2001 | 1024 | a8
Interest surplus after risk provision | 5095 | 759 | 6550
Net commissions received from trust transactions 3926 3537 3908
Net commissions received from the security business 4319 4557 5170
Net commissions received from other services 2589 2633 2615
Contributions in the insurance business 744 277 2837
Trading result 4024 6031 7625
Result from security businesses 3523 1516 3670
Profit/loss () share from other investments - 887 365 -300
_Other revenues 1123} 296 ] 1326
Revenues independent of interest . 19361 | 20921 | 26851

All data in million Euro

uue
In fiscal year 7, Euro-Bank generated a total of about 10 billion Eure more than in fiscal year 6 in Europe
and Germany. false
cannot say
HH
< complete
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‘80 e Numerical Reasoning
& %% | https//smartplayer.cut-e.com/app/verbal/start/20RMC

Credit Suisse // Numerical Reasoning 0315 10/37 0

Income Expenses Balance Sheet Development Stock exchange Outlook

1%

Balance sheet total: EUR 840,000 m

n Assets held for dealing purposes u Accounts receivable
n Intangible assets n Tangible assets

true
In fiscal year 7, Euro-Bank generated a total of about 10 billion Euro maore than in fiscal year 6 in Europe
and Germary. false
cannot say
< HH |
H complete
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@ Safari File Edit View History Bookmarks Window Help [ARE* T o) %% S Thu223 Q =
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qgte2.psl.com pri
Time Remaining

‘ H-H
CREDIT SUISSE 00:08:41 L

_— e —

Liesion 1 Price Indices House Price Index

Question 2 (start of the year) Retail Price Index  Inflation Rate

Question 3 In the Capital  Outside the Capital  (start of the year) (for the year)

Question 4 1996 100 85 100.0 1.5%

Question 5 1997 118 99 1016 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% r

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 117.6 4.2%

AR i Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14 In real terms (i.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 u 14.1%

Question 17 n 15.7%

Question 18 B .1

Question 19 u 18.3%

Question 20 E 18.7% PN. N
|" 2001 1991
P s 843
6 ]
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Granta Industries Ltd. Product Range

Product Total cost per unit Sale Price | Profit
Manufacture Distribution Other per unit per unit

Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Zelec 32b £13.25 £1.15 £3.50 £55.95 £38.05
Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
Midras 120 £25.40 £2.50 £7.60 £120.00 £84.50

If the manufacturing costs of the Midras 120 rose by 30%, what approximate percentage would you need to increase the sale price by to maintain the same amount
of profit per unit?

6.4%
7.6%
9.4%
11.6%
14.4%
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l Question - US Modem Market
[ question 2
I Question 3 —_ 33?
I Question 4 § 289 .
J Question 5 = R — B Easymode
J Question 6 s —— "= Rest
[ question 7 g a0
I Question 8 E 73 75 _7;9_7__'
B Question g —— * s as those recorded between Yet
I g:zz:: 1(1’ Yeérz Yealr 3 Yealr 4 Year 5 Yee;r 6
[ question 12
[ question 13
I Question 14  Between which two years did Easymode’s share of the total US Modem Market show an increase?
[ question 15 _
§ Questin = pE=EET= lo match the market share tt
I LA - H Year 2 to Year 3 $1 02.6 million
Queston ° c| vear3tovearsa | 31255 milr>
Question - ] vearstovears :
Question 20 H Year 5 to Year 6
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G0 ! Price Indices House Price Index

Question 2 (start of the year) Retail Price Index|  Inflation Rate

Question 3 Inthe Capital  Outsicle the Capital = (start of the year) | (for the year)

Question 4 1996 100 85 1000 1.5%

Question 5 1997 18 9 1018 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% [_

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 176 42%

Question 10 . . . .

Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14  Inreal terms (l.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 n 18.1%

Question 17 H 15.7%

Question 18 H 17.1%

Question 19 E 18.3%

Question 20 E 18.7% !Al. |N
2001 1991
217 843
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2.9 2016 Summer Internship Hong Kong

KRR R T RLEA BBS, KATHTIE: 2015 4 11 H 14 H
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_ Price of Soya beans

I Question
l Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
B Question
B Question
I Question
B Question

W o N & 1 B W N

Price in $/tonne
(Dec 318
$340
$358
$348
$346
$359
$375

Year

D OB W NN -

»
O

Kenexa - Test Player

Consumer Price Index
(Jan 15 Dec 315

+3.9%
+4.2%
+3.1%
+2.5%
+1.7%
+2.1%

Time Remaining
00:03:43

During which of the following years did the change in the price of Soya beans most closely match the change in the Consumer Price

Index?

O vers
[ vears
b vears
B vexrs
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Income for Lazdech Industries London income - Year 8 - £3,400,000
oo
Bradford Income -Year 8 Consultin

Repairs £540,000 10%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 T""‘“;“g

Total £1,200,000

Bradford introduced Mentoring Services in Year 10, which earned £107,000 in income but reduced Consulting income to 90%
of its Year 8 level and Training income to 84.5% of its Year 8 level, If the remaining income stays the same as Year 8, what
was Bradford’s total income for Year 107

n £24,320

B c1191480
| ¢| £1,224,320
B) 1322480
E Cannot say

R 2015-11-04 F4 3.27.54.png  (60.48 KB, F#iH: 4)
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Income for Lazdech Industries London income - Year 8 - £3,400,000
o
Bradford Income -Year 8 Consultin

Repairs £540,000 0%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 “”“"L"ﬁ?n

Total £1,200,000

London’s Training income in Year 9 {next year) is 15% higher than in Year 8 whilst Product Sales income increases by 30% o
the Year 8 level, but Total income only increases by £100,000. Approximately what proportion of London’s Year 9 income
would come from Training and Product Sales?

B 70.1%
ﬂ 73.4%

I ss6%
D| 89.8%
E

92.4%
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Hhdik:  http://bbs.yingjiesheng.com/thread-1996249-1-1.html
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s hep (7] | Abort

Whilst having similar effects on employees, there tend to be major differences between a
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are ikely to be evenly matched in terms

of size, and the power and cultural dynamics of the combination are more ambiguous,
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial

announcement and full integration, uncertainty and anxiety continue for a much longer time as
the organisation remains in a state of limbo. ‘ g.

acquisitions tend to have distinctly different impacts on employees.

S Ji A2 SR BRI http://maww.yingjiesheng.com

25 0 4k 72 W



S fa A SR ERP YingJieSheng.COM
N A SR ER R AL AL

—.L_.Siiunﬂnnal,h. X

. ~Aoann gy R Bes y Minhay . 7wyn
TR Kenexa - Test Player 8
e4.psl.coleTE/type4/pages/p|ayer.aspx?t=2836&r=573994_1200&c=https://credit-suisse.tal.net/cached/l g-6n
CREDIT SuissE

Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, poweris substantially assumed by the new y
parent company. Change is often swift and brutal as the acquirer imposes s own control
systems and financial restraints. Parties to a merger are lkely o be evenly matched in terms

‘ of size, and the power and cultural dynamics of the combination are more ambiguous,
_____ s 6 Integration is a more drawn out process. : ,

During an acquisition, there is often more overt confict and resistance and a sense
powerlessness. In mergers, because of the prolonged period between the inial
announcement and full integration, uncertainty and anxiety continue for a much 196
the organisation remains in a state of limbo. :
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|

Whilst having similar effects on employees, there tend to be major differences between a
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are liely to be evenly matched in terms
of size, and the power and cultural dynamics of the combination are more ambiguous.
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial ‘
announcement and full integration, uncertainty and anxiety continue for a much longer time

the organisation remains in a state of limbo. , g
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CREDITSUISSE

| question 1 TLN Group - Revenue by Division
| Quston - Year 1 {millon §) Year 2 (Total = $5 milion)
I Question 3 06
I Question 4 25 B Advertising
L
Question 6 06 14 Consulting
Question 7 '  Public Relations
Question ] 0%
Question g
Question 10 11 -~
Question 11
Question 12
Question 13
Questian 14 By how much has Branding revenue increased from Year 1 to Year 27
Question 15
Question 16 n 10,000
Question 17 u $20,000
Question 18 B $100,000
Question 19 u $200,000
Question 20 u Cannot say
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Price of Soya beans

Year Price in $/tonne Consumer Price Index
{Dec 31#) iJan 1%t — Dec 31
1 340 +3.9%
2 $358 +4 2%
3 $345 +3.1%
4 $346 +2 5%
h $359 +1.7%
6 7o +2.1%
Question

What, approximately, would have been the price of a tonne of Soya beans in the year prior to Year 1, if the Year
1 price turned out to be an 8% increase on the previous year's price?

A 5313 B 3315
C 5318 D 35321
E 3336
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The training budget is currently administered centrally. as part of a cost-cutting
exercise the Board of Directors have voted unanimously in favour of the proposal
that individual departments will have control of this process. This means that
from the next financial year, all managers will have control of, and responsibility
for, their department training budget. 4s a safeguard against possible falls in

quality, the following rules must be observed. Firstly, all contracts for provision
of training must go out to competitive tender. & minimum of three guotes must

be obtained for each individual contract. These quotes must be documented and
retained at the respective departments for the duration of the contract. Secondly,
the award of contracts will normally be made solely on price, Procurement will

consider written justifications where managers wish to award the contract to a
higher quote, Finally, all suppliers must hold quality awards that are appropriate
to the relevant industry.

Question

Some of the Board of Directors were against the proposal.
A True
B False
C Cannot say

1.2.png (8.74 KB, F#Kk%: 24)

Question

Managers are likely to be against the proposal.
A True
B False
C Cannot say

1.3.png (9.94 KB, TF#X¥L: 25)

Question

Obtaining two quotes for a contract will not be acceptable.
A True
B False

C Cannot say
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Question

The lowest quote should normally be awarded the contract.
A True
B False
C Cannot say

l.png (78.86 KB, F#Hx¥: 27)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company R1G,

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the yvear and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 12% to a2 three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

Selios has reported the purchase of GChem pic.
A Tue
B False
C Cannot say

2.png  (97.75 KB, N#EikE: 23)
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Question 1a =

gﬂzg:g: :E ) In their half year report, the speciality chemicals group Selios reported a 20
Question 1d per cent increase in operating income, but a fall in profits and a sharp rise in
Question 2a debt as a result both of higher raw material costs and its acquisition of
Question 2b GChem plc’s unwanted subsidiary, the fertilizer company RIG.

Question 2¢

Question 2d In common with the majority of other chemicals corporations Selios have now

officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the

announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months,

Question

The market anticipates that Selios’ end of year results will report an improvement in performance.
A True
B False
C Cannot say

3.png (78.58 KB, TF#&k¥: 20)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc's unwanted subsidiary, the fertilizer company RIG,

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’'s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

The Selios chairman is soon taking early retirement.
A Tue
B False
C Cannot say

4.png (9.28 KB, F#kE: 20)
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Question

The Selios share price is higher than it was last August.
A True
B False
C Cannoi say
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in Tazon v v (a8 of April 2002)
Total Number of Shares: 45 million
aaaaa w oy
15% 0%
Switzerland
%
Ui
18% Other
14%
us Treazur 'y Stock
30% %
Question
In 2004, twice as many shares are heid in the US as in the UK and twice as many in the UK as in France. If the remaining
hares account for 30% of the total, what percentage are heid in the UK?
A [10% 8 15%
c [20% o [25%
€ 30%

vious | _Noxt I Finish DIl

l.png (106.19 KB, N#ik%: 24)
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Help

Que: Shareholding in Tazon Insurance by Country (as of April 2002}

3“‘? Total Humber of Shares: n

u

Qu Germany France

Qu 15% 1%

Qu Switzerland

Qu &%

Qu WK

Qu 18% Other

Ques 14%

Que:

Que:

= us Treasury Stock

Ques 30% 5%

Qu )

Qu Question

Qu Whatis the difference in value between the US hokdings and a group formed of the German, French and Treasury Stock

Qu hokdings?

Ques A Nodi B €9 milion

e € €300 milion D €9 bilion
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Just finished both verbal andnumerical tests. All questions from verbal assessmentare included in the question
bank :DFor numerical test, there are thethree new questions :) Because there are just three :P so Idecided to
post them directly and not wasting your tokens! For your information, there are 24questions (8 articles) for the
verbal test, time limit is 18 minutes ;and 20 questions (10 models) fornumerical test , 20 minutes allowed. (i
tried to upload the screen capturebut failed to do so :( please find the model from other sources ) 1. (Price of
Soya beans)What, approximately, would have beenthe price of a tonne of Soya beans in the year prior to Year 1,
if the Year 1price turned out to be an 8% increase on the previous year's price?ans:$315 2. (Price of Soya
beans)During which of the following yearsdid the change in the price of Soya beans most closely match the
change in theConsumer Price index?ans: Year 2 3. (Income of Lazdech Industries)London's Training income in Yr
9 (nextyr) is 15% higher than in Yr 8 whilst Product Sales income increases by 30% onthe Year 8 level, but total
income only increase by $100,000. Approximatelywhat proportion of London's Yr 9 income would come from
Training and ProductSales?ans: 89.8%
D REK% 5!
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B R BRWTHRITNRIES thank you note 5 —2f3k 1 offer letter, 2R J5 e S MM 455 i) — 2 HF 46 5 15T offer CZRTE A
H AL HAGHE offer, CS LEEE—E IR, FEFRILHE B T — FEE A PEHAT AR passion Hilz) Bk
solutions group %/~ KZH#/21R straight forward F1/EGE, e ifF4Id HR 4441 AC M1, HR MCKE|RERAFE
&, FEAMARTS OK B EEAR 1 (ZATwis A — /M2 vt 7 —f i igids 1 trading ¥ offer BGREHE
) E—AHEESRNE, DI ETRRE R 2 i, SaIRAE, REn—TE, RE—BR&ENT
TUerE, SRFSIE M behavior #UFE, FEPIANIE, SRS T R T TR AT A R, BT — AR B )
(A B IR Z /DX R, XA &Y TE ] CDS ) pricing FE I ) /¥, %5 underlying ) CDS 4R J&
51 #] underlying f2 24> asset [IfEHL) , ASE M HRERM A oABIEEERER T b, WA
structured product [N 2 BT Al (197 5, SR s 1 — Besk o) AR T St 4 (ROAAHCHEE LR R 4R
JEREAE T — A4, SRR SRR N, —E ERRE I BB AR R, LA
FRF BT T, SERK IS !
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3.2 2021 Credit Suisse Private Banking Full Time (Assistant Relationship

Manager) HK

AR KT Nk BBS, AT ] 2020 4F 11 H 19 H

Mtk https://bbs.yingjiesheng.com/thread-2304044-1-1.html

HEETEIRIE T final round! AT AT L5 BUX R THI 2, I AR AR SK I candidate - H4k2 A H OAR R AN . & —fea
2% 1 HITHNR, AR ARk TR R team leader FIPA PN senior RM SKfI, MHAAKET 45 08h.  -/r 28 H c/Why
CS/Why PB? -resume based questions ( (5 EEAVDN, FERA TIRAN TR -, 2H0%E%, Ak
JTHARE S . A58 5, leader [RANTE LS FRAFREUL, NI NI ) RRET & FAT T AR ARZE By 9% 1 o] )

Fr AR 1545 A R 2 15 follow market, I HL % 220K /) client facing RS /7. -Se a4 ), 2 iS0n) LA Al e 4 — L b))
IR A 2B R i) — AN /Ny HEAR] T senior RM, leader KEETE: /21X 4 % candidate BT IfE— — N4 H ) 1)tk
senior 75 2 WA AT AR N . (AN ER B leader T AUR, Ml 27k AE & Ml ik i dE, NBR A EM
71, ZMBIKEROAEM T —, o o ) IR, e CS mHRBIMNIE, R B AEB M E AT
DL SAEUAREmE ) HEZT
T 2R, (HE A RIS, IS SHENEH SR NG B 5w R s —Tmm s, JRp—K
F3@H.  First Round: 1. What kind of change you can bring to CS? 2. Pitch me a stock(5 175 & z A7 2 i 15D
3. W hk 2 NAT], KK 24 AR LN BAFE? 4. somthing interesting about you? (i Al business,
Bk hr BEWR N NIRRT 5. $2in  SRJEEE R0 N JE 1, A hr A1 hk H[X 347 team leader.  Second
Round: 1. 45& FHEFEE IR M E— MR 2. R B PN ERG IR TEH S, F R U AfbiaE? 3. X H
O3 FEEMEE HMEfERE RS T—, HEsMIT2. B AR E T, A2 —KIRA & Lk
5. WX} CS MIUFBRRIEIN. fefa: LG5 IR R ABE RS R ARRMIREZMIE. At
A LRBBIMA . BEERIAE, HAKREEANELARE M, Lk,

3.3 Credit Suisse Summer Tech Analyst Singapore Office

AR TR JmAE BBS, RARTE: 2017 412 A 30 H
Hbdik:  http://bbs.yingjiesheng.com/thread-2140537-1-1.html

ZHERRARE TREWT %59 TRELY RUKEHR T
- FFRINIGE CS 1) offer 56481354k summer tech BYF### T CS AR ML A e 57— Wi 7 2
T OT JHA £ F oA

OT: HsZIR A RIE AR ERE ddl ki) Wk EA#ES MRE RS T 7 — N aE RESEHEE |
B RmEAEEESR % TEAACE 2 A HUkE s 7 BrBAIR A CS ik 2 1% 7 4% A 72 rolling
bases [

firstround AC: FATRADA—4H =ASMU ) —A SUTD 1) 14—~ NUS (2 aHA13 B H 2 do you think if
a company has the right to sue its employees if they post info about the company online K& X+, @H
AME BARBEEIR A RFHE A B OIS ol as— THRIAHHEEZERIINA 1 —EESZAY 52F
B AT —HBA NN EREIRZ (HR R A S E S R8> interviewer 93] 11 B IR TRR G4 X
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A T 20 R E QRO IR 4 _EJRERL AT BL support B S B b 3 AR BB BT R A R —E
LRHR AR SR PR ARBENHR WIS 4. BIF RS — T RR RN, AT RIRHAE LY
RGRHE Tl UL P A, SR IR AR UL T — A< Ef (UL AT A 40 ), 28— UF b A3 T 20 ZFPIE. ..
ERXANLBEAUERIFIERAL KFEHCEGFEYAT 5.4 17 LU KK A LU MR 7730 Xk — B 1AL
HARER— N AMEE SR T

KT ACHIEA T IEFH bbs BT AC S & JLIE- B C—IHE ISR @A K

second round pair programming: IExJT45 code Z i SHEARAZL 7 ob—" NE /M A4 1 interview JEA4 |
it /& competency-based (1) iH & 4 go through your cv X FER #iHES— FIE &5 —fH AT LUK

pair programming 3 4 LW E TR E E RN SE SF T~ O0OP #h 7 —F Java F1 Python 435 syntax
R A A B i R & L SRgR java AR ELE D 45583 T LS HE A A TRERRME) HHEHUE F JAVA. . . .
I RS H A R (HIE AR TR A — NI (FRAE cs 1 ATRE R ELESE) AN N RHE R FAE TIRE
ZAERENREIE N e E BB VRFIR interviewer 2 8] fIAZ it LA K fif v il @RI e /1 coding G R w75 H 2
R NS HERLE SHANREESMT T

last round: #¢J5 —#8 & =" back to back i interviewer HANIE IR TR AE R BT IERIIBEAN NN E AR %
A ANEMEA—FE R KA manager & H 25 code ELE T ER w2 i) —2% tech 1R 8 i —ANH
WE B TRIRZ coding [f )@ ASKIEHELT (1) SR 20 BRI SEMRI offer 1 H AT HEL T BIFHIRT
BEASAWIE SR T SRV SRR TUER T —#AMN R T — FTRIEEE T IERFRN FEH
PR RAAFIE A ER I B ORI R E KM TT R R B R R A T IR R o o A
manager 34 it —/M i 7 competency based — M EE CV b T SEAEEIR T

JEREF ) offer LEEHI T —F @GS 7 CS IR 2 RAUGERIE: )
3.4 2017 HK S&T Summer (share)

AR R TR s BBS, KATHSHE: 2016 4 12 H 16 H
Hihik:  http://bbs.yingjiesheng.com/thread-2085915-1-1.html

I just had the 1st round phone in with 1 Director in HK and 1VP in NY few days ago,
last for 30mins and mostly competency question,

i.e. tell me about your self, why S&T, why CS, why leadership exp you have, etc

the Director asked me about the stock price of CS and who is the CEO of CS,

the VP ask me a little bit on the recent HK-SZ trading link.

And just received a email saying the feedback from interviews are very positive and hr is finalising the final shortlist.
Is anyone there at this stage or already got an offer??
And anyone know what the chance of receiving an offer from final in?

3.5 CS Equity Research Summer AC London

AR TR JmA BBS, KAnlf(E]: 2015 412 H 12 H

S Ji A2 SR BRI http://maww.yingjiesheng.com 43 71 72 W



http://bbs.yingjiesheng.com/thread-2085915-1-1.html

e A SR ER R AL AL S fa A SR ERP YingJieSheng.COM

Hidik:  http://bbs.yingjiesheng.com/thread-2020602-1-1.html

FERN i AR WORIR 2, R R Bl 45— T . B B 15X T equity research £ 8/, Rk = —F
HAEMUNHA—THD, SEAEEEESIESM grande ecole B H, AFHE A 985 ik, fEEEA —FHKTT
W T 525k S 46

B S RERYIE

T H T REEE] CS AL, EREHUE AC (T RAR PSR I, X gy — m/NE VU i R A2 4 research —
S ER R NIE R IBD I, PMNRERHLSER L, 2GR RRERE. o . )

AC —3t 16 N\, #H:# offer e Kk 2-3 M, AFEATIHLRN 1% E 2%,

R AR B, =4 individual interview, EIZrh#E MD level (9 Ak, H 4 head of research
ik 58 4 /& competency based + business sense f/@: #-Fh motivation ], teamwork experience, leadership,
convince, proud XF#, business sense EEERA A follow news [ SJH5IE, % in] 2| /EHE quantify KA.

[ F 44, EFEI: approach H EHEE A R profitability &

TR AAE, Z A E overprepared, RUATHNRAE A, REFRING EHREEM— &, FF 3% chemistry
I

A PR K AR S 25 =1 offer!

3.6 Credit Suisse Fixed Income Summer London AC

A ER TR a4 BBS, KANE: 2015 4E 12 H 1 H
Hihik:  http://bbs.vingjiesheng.com/thread-2015127-1-1.html

WER 2 T CS 12 fixed income team [ AC, 12 A, H50E 2 M, 24800, 2 MEE, 3K Imperial, 1
AMEAE, 4 ARG . 2 BTI0TY 52 % Fh BNP Paribas (121, #8511 spring, citi [ spring %45, H B3 2 4
slots, 9 fifil 11 fi. AR 11 51 slot, JERAMEEAARE L 9 £, Fril hr fTHIGAIRBEE 9 ST .
ST, Z0AE VP I, ARG EHERIR £ 1K) technical questions, CS T AH HL T Hodth J 158 58 vE E AR 1
W ERR, [RIEfR, ANCAZE AR — € Bk . Tha Dl e R R T2 408, networking. 4R )5
FUEL cut 2N FRANILAD 5 AN AR T 2, ARBATAE BATEE . SRR ENE RIS RN T, &
KR NGE THkE %o 285 T4 =4 MD 2l T, ZAZ MEERE 2 5 i) technical, THHR A2
B o D0 B A — 2 AR — 2 T AR A . 25 R B i s — %0, RIMTRE 2T % trading floor 10 #2511 ceo,
FTUABUHE 1o HR MFR A RS 15, JEA Fat 21X FE, CS MR B EMRY, HIRZ preGS, pre MS ik, 7
HUHE.
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3.7 CS equity derivative hk

AR TR JmA: BBS, KAnSA]: 2014 4510 H 22 H
Huidik:  http://bbs.yingjiesheng.com/thread-1891203-1-1.html

Some of the technical Q:

What's the Greek of look back option?

How to price CDS?

Ur understanding of implied volatility?

How to price Asian Option? The mathematics principal behind it.

U will also be required to write down some of the VBA code in paper.

3.8 [CS 2014 SG Summer Operations) EHRFHESR

AR KT R JmAE BBS, AAGESAEl: 2013 4F 12 H 6 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1792888-1-1.html

BAT—4 6 N KATR aggressive [ KFABR nice ZEAF ARG ELARIN 7 EHAH T &7 &l
S wom " A B O O — A X L MW OWm W o BT
R E A —NEIE AL L2 ER? AWM ERE R British Accent U, Sl 2 M London
Office kM (K% British Accent Wr (R —A3) o iIH — AR E RN B3 L, &A1
® Mmo# 7Twm %X 9 W @ — * H AN~ m |k F .

Topic: EARZATH K Sg residence #BMi%E 41T national service. 5min 37 % 20min iFi& 10min
presentation. #£A/] discussion kL4 1 75 W), %A~ discussion i completely the wrong track. present

5¢ interviewer I F R LRI E 7. M, BARGSEAK, &2 KITFiEE,
20 1. —FEME! @H MMt 2HEH 2, APEBEW, HSEZEIE L)V RA
2206 2. discussion R 20min — & E MR, timer ff AR EE

3.9 HK sales summer intern EBH

AR TR JmAE BBS, KAMKTE: 2013412 H 4 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1790918-1-1.html

3
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WEENmEs, FEEER 1; 00 FFFEE 8; 00 M...so efficient .

BN VP R, 58 4% i why sales or why CS, I3k i e xf fih 5 % A& i\ @ ...

iy
Tyt
I P, shall we do the interview first... —5

flt N IR nice , R AN O F LM EEKE TR Z K, A R W DO
then the question is largely depend on my cv, fih 3 O 1A E AR, HaEiiB/ A cv 4
Lomo#s o2 A — soBk Bk, g RO B O W Bk K .
HAMBREWSHE, 3 £/ 4 FHM4 4 AF. K further study 1 plan etc .
SRIG IR TR A, 2 52K TF intenship, /B4 4b#E client relation, deal with conflicts, J& 3k jump

[ Zis

RAAFIXA interview EL[{) %4 typical question, & VP &3 CV BEME 1) [, 561530 B A Host il wl 5 1,
Ft LA fully prepare ur cv is highly recommanded.
PN T 1R A3 [ O investment 1 how to deal with conflicts, &5 fth S i) Fe A4 )i, Fkib] T
x T programme m, flt # & ik HRget back to me
g % HR W W#H = M kB B % & , C F M/ £ clent base

anyway K Af, 7K A HIL offer
3.10 IBD Summer Analyst Offer - London Office

ASCE R TR a4 BBS, KATKIE: 2013 4F 11 H 25 H
Hihik:  http://bbs.yingjiesheng.com/thread-1779472-1-1.html

B N & W 7T — 8 KE i E B T C IBD & = office 1 offer
CS A 1EAC S AR IR AL R At AT AT A B ESAN ], At KA Pi%e face ot face THIK, #5/2&—/N4&E4e. 26
—HFe 2 MD SRIHHAN, 5 % & Ak Director 3K 7. HR iUt A4 FF45 CS London ¥ Xt 4E—-)> intern
i & A — A full-time head count. Fir DL 2 & I 1% coversion rate could be 100%.

REHFBHC B LI G, (EDUE S 0] Fae 2 B DT TAEW LS, S ERE R Frilid
oA 4w B o4 o, & oA & % & & %o oM oWl oM om ok .

BEORZAR R AT b)Y 5 /N ] i
3.11 Credit Suisse Industrial Attachment (HK)

AR KT R EA BBS, KATHTE: 2013 45 11 H 23 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1778607-1-1.html

A H Sk | i E & CS Product Control Department [ X &
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{03 e 15 11 Vs I 4 A fir 1 B :
Position: Industrial Attachment - Hong Kong Product Control
Duration: Half year

Target Candidate: Penultimate year student with finance related major (not neccessary)

T AR EHE, M5 online 2 J5 & WA, HAAT— A AU E first round interview invitaion,
2N Group assessment. & i} A] 5T 24 H Al fE ICC, W3] T CS WL K< Office. [F4itH H4
IREE, B NE = KER =M A, 4854 finance/accounting db 5%, 4 KifikPUZHEN 24 A. Aboveis
the background information o

H#E Meeting conference 2 f5 W2 1 5 LIHAE, MEOpE&, KMFARITE S REE—H, 2kA
Product control #1]. —3kK&K&E, FMNERX K, KREATEMR:L, ZRAEAITET R, RFE S .
X H & Social related question, 4:K: 45 min, 5 min &%, 20min discussion, 10min presentation,
10min  Q&A from interviewers . HI ® 4~ section F T H . timing

Leader Z 2 10, KRFXIFHETiL. SEFP TSt HRZ, HLLTJL ALK A LL4 =,
1. STRUCTURE IS IMPORTANT! Z 4 # FE I sturcture #4718, #4195 2 & A analysis.

2. Not bad to be the whiteboard writer . — NiE & . A & B BB PB A LN 4 H 5.
3. Organise the discussion. i+ i&id ek G2 LM ) UE LR ELAG I, IX I 75 B A Sk 55 Ak
t >k ; ik Xk x #¥ F5 - AT ] %

4, Mind the time!
5. Try to support your idea with examples
6. Think about how to state disagreement
7. HJ51 present P57, HVFRFRVHETSH — AN 583458, more important to show your ability of
participating in a team collaboratively and your analytical skills

8. Calm down during the presentation. FX{E present & KRR, AT VETHI TG 2
TG, BAPKR TSR E R T, XN T R, bR ER ARG T, #EE
Bl H (I T 1) W o# ox® kR #H M 1) (A

present Z5H5, HHREIEH T —SE W HRATE R . AP A LR R, — ZARSEAS IR
8 A H 4 disadvantage, —ZLL 1 % 6 ARHEC rank 7€ group T HIMLE . KEZEARFIESEE T 5
- = % % = , ®x £ ® ¥ w® Lk stand  out

Interviewer 5 JF A4 R NI &% E 2 it group assessment i3 A 25 — K [ individual interview.

AR AN JE IR T TR, ARANAERE 7, CS A S — Bk . XAt T etk
(ORI 1, BN AT A !

3.12 EREHER, ARICFHNEERFENARTHEY

Hihk:  http://bbs.vingjiesheng.com/thread-1602368-1-1.html

TG R A BE AR AL, AR NHERER, BT customer service, ELAAMRAN KRR Rt ANE]
B, AWM EF F WM HF B, k EH® H @ MNiZx#H EAHALKXZ
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HAR sy, 56— HB5rR%E, /& motivation, & &2 BAK[K situation problem. < /5B HERIEH], &3t 1
ZA NS O T | SO SN - < S SO A ;2 N O\ AP 4

% — &  dF % B general , 3 A mt /& your motivation for this position 1 why credit suisse .

5 iy AR 2 tell me about a situation when you XXX and what you do.  [H] @R 22, ISFIA) 2 Eal X
T

] W W /o A F X JLA . W F H E o2& W

1.when you are critisied by fellow students
2.when you have the chance to present yourself to others
3.when you find you can't meet the deadline (of a work)
3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent
5.when you can not solve a problem
6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it
8.when one of your team member has little motivation and fails to delivery his work
9.how are you going to handle with language problem (& AiX AL EEREE, REEARAE. o o )
BOFOWO7 R i ok BB BmOM AR oW S BRI R W E A A

JZ/\THjE'%E’Jﬁﬁﬁ‘@EﬁT, i (1) ) B AR AE S F . o o BZIEREA R THEATFAEIE, HREefHEst

3.13 2013 Singapore IT Summer Analyst

AER TR a4 BBS, KANE: 201341 H 31 H
Hihik:  http:/bbs.yingjiesheng.com/thread-1667024-1-1.html

HE AN T F 1l 1 58 final round still waiting for email
S HETITELE G PN

1. online test
fA7 B[ verbal #1 numerical 117 4% sk i
2. Superday-Group Assessment

AT\ AN—4 topic : how do you persuade your investors that your company(Mariotte) is going to be
merged with Barbie

QBA LN ARK =AMAE—H QIR » o « o
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= i 5E group assessment, — A~/ 1 E] final round interview invitation
3. Superday-Individual Interview

Two back-to-back interview: one technical one competency
Hos Py B R — 8 EAGE I D

A~ interview %2 30 min A2 EAPIAIIEAR A 20 min HIERRR. . o .

WL 2 A AR R 1) gl e X e o

3.14 kE—& market risk reporting BIEL

Hidik:  http://bbs.yingjiesheng.com/thread-1177763-1-1.html

HERAMH, —SHEH S8,  what's VaR, your understanding for volatility, what's Greek(delta, Vega,
Gamma). Technical fmlixss.

SRJ5 R T understading for the role, career prospects.

To sum up, sounds not an exciting role at all.

3.15 superday NY

Hbidik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

i % Z H T i A M ES ¢l -
ANFITE A B A X credit suisse ) superday U #F M ¥, WEMANGBA RSP IR A A — FE:

WMAE: FI— KM L& pre-interview cocktail reception, AN NESES N, FAFIERGTHAT, "ZIAE, AR
3. IBD, S&T, Research fJ#f—ifd, 7EXFhzEG Nuthe H g B E RIS A H 2 408 1w, X)Lk 22 Asia
Pacific( JL-F#5 2 HKO b6 %3, (H B4 T =4, #5 /& Harvard, Princeton, Yale, Stanford 254511, i£45 Columbia,
UPenn, Brown 4% Ivy M. @RI 5502 UF H Ok e iR e R EARE, KA T BNz S TR E — [Hl~v v SR 5 KR 2
interviewers #f<x3k, HR & IFRIRAIIEAE 22U, nfDAMCE G B0, . . 2 = Rit/2 superday
interviews , R 5 fE A 4 1) A % 0] BE B o B SE = K Al R credit suisse A H 45 i AT AT B gk -

MR Z AR E EEER, e EN, A7 A5 FE A [ YR F s Bl e ) Ll s th BER > A e — R 38, (RIS
=AW EANAD RS EEN, £ A LR TR RATX R 5 R KH R Chinese 1% T LA .
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UL AR AL IE AT DRI T 2, BEAAR waiter s IS4 £ R A ) LIRS ) LIE & i SRR IE AN BIUK
T T ZHRAR AL . —IFIRHa AR (RIRS R IIZ T, Hl..... ), BlJRSREGERIE, HE, KR

L & 119} . . . Bf N bR M !
TR H S s U Ui ), =~ one-to-one interviews #f & 1R behavioral f 7] %, Et 1 leadership, interests, why credit

suisse, problem solving, teamwork X ff. JL V7% technical ()i, SIERAICHE T AN IZEF AN
S, A S AE R KGR o superday i ZE 54 A R] 1) 1) g S B2 1 ok [l itk 4%, — AN 2
i o BT A BSR4 R 2 B AT B ACE v SRR 2 W AN I R A Rl — 3 s s A, AR T —
1o S—— TR B T AT — A 0 24 )21 resume book (R T LB A JE) , SR e il T 4 MEntents— A E 59,
AT 2Lk ES NN R B2 G, ATHEHEMeEREKBAMERN — T L ...

##1: be confident and be yourself. [HiXE N#ALE (IEHIRE B2 JEIRSE AN K e =R A Z 7)),
LB, EORAE . T IR SR 2R, . . SE5 offer (T UOmRML— 74
3.16 Credit Suisse London summer intern technology JR8IE%

ASCE R TR |4 BBS, KAKE: 201341 H 22 H
Huidik:  http://bbs.yingjiesheng.com/thread-1663270-1-1.html

1A7%5%—m, 1 H85 =i, 1A 18 5% 7| offer.

%F leadership, teamwork, problem-solving 2 255k At T, FEP FAEER M.

1, PWKMEARAIVMTE, FERILNIEAS, CLATH RIS T, SHRE A5 .
2, regulation &5 K™ BUR R

3, {REZ4E N success

4, WHEAA AN technical R (H /& bad teamwork 18 %, RIESIHIREAE? 3 7 EASH?

IRIRAH SEAERT . o o URTEEREH.

3.17 BREHER, ZARICHENEEERENAREHE

Hbidik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

S R A HRAL BE A R, AR N HERER, B T customer service, FARBEAN R HEAR AR
B, BEMEEHBSHIL, RIEER HRHMNIZHZEAKE .

R PS5, BB — 80 R%, /& motivation, 25—/ 2 H AR situation problem. G #2iR i A, &3k 1
NP AR, AR K CV. o .

55— uhr AR ) general, JEAHEZ your motivation for this position il why credit suisse.
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o5 oy B A tell me about a situation when you XXX and what you do. [l @R %, I Ia) -t 32 Sk R AE X
T, BRI REE R LAY, T E A2 AL

1.when you are critisied by fellow students

2.when you have the chance to present yourself to others

3.when you find you can't meet the deadline (of a work)

3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent

5.when you can not solve a problem

6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it

8.when one of your team member has little motivation and fails to delivery his work

9.how are you going to handle with language problem (K AXANERL ZR TR, REEAZ. o o )

BRJE T TR 3T T AR SR DR ARAT 1 % Y B it ZEAT 4
RAANHEIMNEA TR T, AR AR o o BZERLRACIERCT AL, HAEHES5s
N7, BSALEFIZ.

3.18 CS IT analyst

Hidik:  http://bbs.yingjiesheng.com/thread-1590531-1-1.html

B Em5E, BT 24 /NSNS T, —2%ER, SRS ER, MRIEARKR SIS,

BB FHR T, 2SR SR AR, 85 RS - PEEEEs— IT AR, CS4AA4
HAHL SR ORI LE T, Pt AE kg 7

G —4Tk, @ BEARWANTRE, —5—2%, WEER T, Bk 7T AARE ~~ 51 i) s AR m,
LI R B AR T AL — v

1. self introduction

2RI It area

3.4t () project, details about it

4.work experience. % 3 /K S2 S BRI B8 5 T HARE

5.project I A7 A H A W AE B AT

6. VRuEASFINT HoAh candidate 77 41k CS i R it F i 2

wJa et 1o #ETE IR T AX A post BAK task MIUA JEHT Ftrvm~ BB ELRE — ORISR, BEX 75T S
SR AVER AN 1 AR T 53— ZORM Tt ] 2 post B 32 U I AE 43 [R5 K d 1 25 %02 manageer
158, CS ZKHIXA post SEAELEME T IRAE Ml B8 T — B G BOR LU KA MRZ A EAR TAE TR, o o HR

b=
bd
N
b=
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e IF HAT PR Rl 22 7] A 8 R v~ BLR IS T

3.19 2013.11.7 CS IT analyst phone Interview

Hidik:  http://bbs.yingjiesheng.com/thread-1590353-1-1.html

MINIT 58, EILiC SR A 1, BERAREBIIH IT Z—M, #IRBEA T, BONSLEEEEAS LK, RaiE
oo o mwm &% # A~ — K W , K A W H O K W !
H fie M W £ A @ Kk (all about CV  ,be familar with your CV)
1.academic study during you master degree,list the courses you take..( S id #HEFXFE T . o o )
2. gk g [5] courses taken during bachelor degree
3.work experience in company A and some details(K A /K —FFi#EHHK 7. o o B —BOKSEIHEE. o o ).
4. 0T FHWR ov EEMHRABBBEERIEN. « o £ AR B mik M £ google T 1F it .
5.projects

6, which programming language vyou like most? the project using this language...

PANREREHIXAZM, . . REAR o ESHAEIEN.
3.20 [[H]2012 Credit Suisse Full-Time #Am

Hbdik:  http://bbs.yingjiesheng.com/thread-1104526-1-1.html

B, B IR g, AR BT A ICC ik T~ (Lst round s F2F, J&GE U4 TR =~~~ )
P interviewers, $LLESSE analysts, — Y, 2R /NIE,

B2 Tell me about yourself i

SRIG A Why Bi: Why CS, Why IBD

X} TAEZ56 A0 Leadership experience i) 7 — £

REMRZT AR (BAESITHEM, 87— EEX LR RE)

AR 1L nice W~ CS 1 friendly culture A2 w5 i~ Ay BB LAY REAIMHAT]— i AR MR ~~~~~~~~~mm

3.21 Superday NY

Hhk:  http://bbs.vingjiesheng.com/thread-1156825-1-1.html

[P OV N E Y -

ANENTEA A X credit suisse [ superday & I T, HEETN A RSP NH— FIE:

ik #r— KRB b2 pre-interview cocktail reception, AN ANESZEZ N, FAIER AT, ZRAE, AFKALR.
IBD, S&T, Research [J#i—i2, TEXMI%E THithe H i 21GEMIRIETE A A 2 4 IR I, 1X L& H 2 Asia Pacific

3
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U HKO L E £, (H O 4 & T =48, #5572 Harvard, Princeton, Yale, Stanford 2524, i£4 Columbia, UPenn,
Brown 472 Ivy Wi, & HSES 550 & U B Gk E R B R R, KA T Bz AW E — B~~~ 5 K5
interviewers #2223k, HR 2 5 R /RVR I AT 2 2 e, T DUMERS 0 f2 22 b 200, . o 55 — R A2 superday interviews,
RE AL B 250 Betl o B 2 — KA credit suisse A 25 A0 14 75 % -

MRWAZ AR E EEER, e BN FN, A A S FE AN [ YR P s Bl e ) Ll i th R 0 A e — AR 38, (RIS
AT AW R E K, A AR AR TR RA X S R 5 Je— KF ) Chinese {7 LA

UL WURELIG IE W] DU 2, ZORIR waiter i E 84 2 R A ) LIS LI 5 i SRR IE AN BIUK
T TG RARAMEL ). — I URRE AR D (BRARSERNE 17 [l ee ), BlJRRESGEMmHE, H, KR EEER
JLIEWT . o o BEHW !

Mk S iieg, = one-to-one interviews #B+&1R behavioral [ /@, L4 leadership, interests, why credit
suisse, problem solving, teamwork X ft. JF-¥#4A technical ()&, fIEFRAICHE T (AL ARZAE R G,
A A IR RSO o superday ffh XA AH 7] ) 10) RS e 52 10) SR i) 25 R 4%, —SL AN/ Z A e -

ST ARAT TR A W) SUGR BE 4R 2 B AT R B A T SR 2000 . AN R A1 [l — gk i) pe 1], B 17— i<,
——TH A B T A — AN S B R resume book B FHIBAJE) , RIS aa MEMERE —FRAE RN, A EnEH
2k ENNNRIR G, 4T E B0 AR KIS B RS E R — 0 b

##1: be confident and be yourself. [HE NESAE (xIEHIRE B2 FEIREE R FREAAE L T)
FrUAal ok, EokALF. BN ERZAEE, o o 3] offer (R FHGRM —5.

3.22 credit suisse EZ 2011

Hhidik:  http://bbs.yingjiesheng.com/thread-903914-1-1.html

RIRZIN T CS HISE I BEM . KME AR 2 40 20 B0 (18— MG, THAR B ESSUE.

FAT 1) L free market is a pre-requisite to growth, agree or disagree?

BT 5 BN AN B O, ATRUE K.

JETH 20 Zrbitit.

10 43 present.

10 738t Q&A.

MR E BB AW AT, A6 N AWLTESHAE, B ZEN.

Q&A 1] [ & VRN R ER AT WL & free market encourages capital flow.

BAREMAFF RBIRR. 27 hEAEEKG 7. RBEREEGRE, HAEWFARE. TEESFHE KR,
HBGE. EREFEFELTD .

3.23 [#8TH]2012 Credit Suisse Full-Time #AMm

Hudik:  http://bbs.yingjiesheng.com/thread-1014884-1-1.html
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2T 4> W5 #5y, individual case study and interview, #/Nid #2445 7> managers, 2 4>/NF

Individual case study: 35min for self-preparation, 10min for presentation and another 15min for Q&A

Preparation: | was given a case on DTH (Direct to Home) Technology. The company faced declining profits, and as the
assistant manager, i was supposed to look into how to increase sales/profits in view of fierce competition in the market.
Presentation: & 25T, A %I

Q&A: Managers 2 Hk tHARHR I MR TT 5, WARHERE . SRIEHE AR HIE R R r) e, R EARE, Ak
A58, BJa, FRFEREARIRE aE 2 1 o S !

Interview: 2 > managers Jeffi /M4, SR IHIRME A, HEPZRRTHI R, 1A/
Tell me a time when you lead?

Tell me a time when you work in a team?

How do you resolve conflicts?

Do you prefer to work in a team or work individually?

Tell me a time when you encountered problem and how you solve it?

How do you handle stress?

Tell me a time when you work under pressure, and how do you go about doing it?

Tell me an ethical issue that you encountered?

If you find out that your colleagues are doing something unethical, how will you do about it?
What other companies/positions did you apply? any offer now?

Bascially they covered most of the things in my resume! So make sure you know yourself and know what you have
written on your resume well!

A AT DA B, SRAF IS !

3.24 Credit Suisse IT summer internship HZ

TEN AR TADHE, ZalEk.

=3 offer RS T —MERARK =, HERBETERIMA .

Credit Suisse 1A A 4e=2d% - #A4T, HLERE

BT

5 — k% One Raffles Quay XN J& N T IEN E&Y I office, P/MEIELG7E Raffles BOf m RS TR E L
B HEUE, & UUE — @ ZO6 I R rydh 2 TAE -

B UOHRAT BOGE R IRTEIL K SEP B ERJEAEIPIRICATHAS B LV ST 53E bigd, &5 Tt Jo i mb AL [ iy
I

BATE F AR, 7 4IRA REE] HR BE offer IR % 21350 M S Hah . ME— A3 R T sl H
CIX P AALFE IHE A F 2R,

1.

K]

FLsi A EAE TR & KIRAT 1 internship HUEELITUG T - 1 FAEIL R 2RI R, FIFMAERHESEE DM eV,
SRIGAE T — W L (I 8] 5 4 | A0 5 B8 4R4T Cover letter, il /3 RS 246 — 5 CL 7T LU&E FH T )L Fnfs 104RAT, &

=
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T W EIRAATI AT, WA D REHEE A R ERRETN DR . BEX RS MRIAETE, A
XMNAZFE R SR O —RISEELT .

FHERE, RIERHEN BTG 7. REAERMHE, JLTFHERKANVIRIT, A4K MNC i&F bigd
FAL T AN . BRT HSBC, [KNHIE RS KED, openended it K%, ArLLEt EFNFE T .

2. Online Test

W R 25 TR 2 SR 2 2 A R 5 online test () Email. I f4% 7 JPM, RBS, P&G it KPMG P15
test, IR FEERSGEIR AL B8 SHL FIE7EM FR 2, FUWIH &M 7 A project 1] IR #ES . PTERAL
THRIZE T, WRERB 2o mefh A TR, SGRARMMAZTE 7. At RBS 2N &sh, 4R
KR EET

3. ik

S UFIE A N ] R AN T A online test [, 2E101 Deloitte.

2 Deloitte FITHIRZ MIBERRFIF R, FRARPEE A CHIXIRRM . SE5a R R Ih 2 BEk,  #MGE —k 7
FRINEREIE 4 ? TR RIEAR 2R TR, a7, gRBma. mikaREREEFHE
WEFRART, A HR UL TS L6 . AR 24 Deloitte B ) office H Sk I g 3k 4038 EH S ’x% T . LA
WHEA A S 2 T LRI AR, FT5 R oM.

BAMESRAETT AN ZRKRAET, HIETERERS YR R EEE R T — M PEAE Z A HTE,  AFUE RBS 1
HR. % online test 154 %%, VREAT AT UG ZEFR ZSTHIGAMT,  METEF NI HBAA T 42 O BA A E 1R

FEE VTR 2 JE BRART-ME 4B 46 7 fb i i 380 , BAR HR BERIR 6T 109 2 1R 8 1Y) Asset Management ff post.
AR CAZ N T Chartered T, N & SRS 0B ATEE AL FURIE, JCHIZGIIX A0 B B8 R% —i T4
To TRT, FIGHEEHKR HR HEKBIE AL T .

TEAS KL TR 12 A/ LR — B MR EE A O T X TR EMUE, 774 K b 4385 2 Credit Suisse [
AN RATHER -V R A . BRER—R, ERMBFHAH LA @A LR HR B4R,
BN ST, B T

4. Credit Suisse f 1A

H5 Credit Suisse 13X~ industrial attachment J& 38— ENEEAR RIS BLAF R0, ST B AR e 5, RRAFER 7
HIKE 12 AR, BEAR =B IK . Wi 255 2 MR TE ZER LY, AT fp—HaEam A
KeUt, FAREME AR IR 2 KX T, RS ERAEE 2R AT T

CS XK MR FIHRALZ Product Control, AEAEIAT MM HEEERT LLE Google — . #2523 PLJE CS &4t
intern 2473 full time kA, BEARIXIEELBHELRZ, 4 full time I3 intern f¥) allowance. AidfiifSif sk &35 —
4% full time 1 offer, X — fiAIESCHE ). £ T product control f¥) starting pay th [ 482 fe i IR LI T -

AT Deloitte (13RI, AR UG5 T UHE# CS S —1H 1 . Super day KN 234 E k2 E AR FRIK)
P 45 N—4H, 7E—8F interviewer PJMLEE N AT /N8 LA K presentation. 4 A7E biz [ presentation B DL iji &
AR, PTRAIR R — e R R i — .

NT offer /ERAEBEFXEE T LM LILS YouTube ERHISIHES . HA X ~HHHKEES
candidates ) communication skill i leadership Z KM ZRPE. Al 2 —NEIES RGN, X523 PKU FIHf
i R B, TE 18 Th B presentation FRABREF S 45T Ail 1 .

TR KR IREAREE T — KK leave R[5 2 T SMU, ARZITHAER p iieAB— FTHCOKA A, B
RO ER. BEIIMNEERRET, RAKNEAAAFFER ANFREREM, R ERT+20-80 A = 28
Yo Wik VMBI P RIIX A% 2 T, BEARRR G SIRATEMA T LA S 55 Tk R w8 3 O EIE 1
5% NTU [ accountancy %, %52 NUS [fJ Econ 4= N\, 7 % =52 SMU (¥ biz 5. 40 —FEE
FE, XEANNERE—E R EAREERET T2

BRI RBEREEEIAY T IAE =N, Hh— A2k, L1555 A 1) training, &7 —
4HZHZ product control ) manager, 55— N 42285 HIM HR GG. il B F€ME I JE FRATAH M LA A
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IR R AR AL R — ], HR GG BAN X IR G se s 1 3RAT T hint 1Al 5 A BLIES N B O/ points.

@ H #&: why diversity and inclusion are important in the workplace?

Ry W H A R BRI A &, FEAR g, X ARE AR S 208 E AR A Z R FSR. 3R
KIS 7 /MESE, EIA employee 345 company 3X P /N i BER T I IX AN ), FREE 7 JLA sub points, T8k
(RIS TRIEF T o

NBS [FELHE—NFANE, ks 2 i S &2 fh v RG AL B i R AT B AT ok ik
WS — VR p 16, PIEAEZ AN, R interviewer WFAS P -« FREIRAR 38 5 (R AR M0 BT K. 3]
A3 H ORI BRI R 3 2 11, R8T I offer T RTIEE M0 E L k. H2FRIM 20 B8P K KT IR IR
Bl JUFRZLRIF ARG UL free style. UM Z2HE T, MRNT=ULMEAFTE, AW SHE% 18 HM
PRI EANSERERT? TLPFRO/DNFHBR T, EM0HTE%, AEHRGE T HCHEMEESE, @illih
THZIRHEZ R AT 6 . AE TR M HR 24 I 5 75 B 2 IEAE SMU 1) function room HL %)%, team leader fIAL B HiiX 4
BRAIEFINET 7o NUS 1) econ 55 RS SR IRIRATRC &M — BRI /G . 7B EIRERU NUS biz X3 [1)
HE, FRPLEELL) AR TGP Bk A, — BISCHEN B Id FLRELE N 357

BANHATHRM 20 7B R A FAZMAL T IRATE R 7. BNERW S L 7RATYAR slides, %
TARNG Z BAaPtA X T S haSCHR AR, AR ERBIUES 2P T RMA T, R AT, b
TS, U ZE SRR BN T .

Presentation 1R f&jfiA, 2H A1 —SHEL IR — AT 4h present, F4%, BHZ1E T presentation JEIE B ZF — L.
XEHMEIRAHE 2] T H & biz com (1 tutor, HEAS . i 50 & 1 5 S —N L T, presentation ELyE: Sk K ?
RERBILENBACHAR T . ARG E E AR S, BTSSR, SR 5 IR pass 45 F
—~ SMU [ 5. 55 4k 223t

N present SEEREEEE S Q&A, M IKICHA manager 4HAH Z 15 SR M e] (14 B2 Bk il H D= R
BRI T . A EF] Q&A SR IIL B A BN E;, R R BRI A ERARN o, BRRER
PLATE BRI A FARFEE FIH Y T T . REMNERKIOE T, BEE FUds e 7 HEE-

—HI 2R EFRELE] HR GG 1) Email i3Il T, &F fifa—HRELAEE R offer 7. BARIXANEERAETK
PRz, ARSI 2R A AR

TMH A& panel interview, T iX — % 4 AN E R 2 LRGN T LR K Z 40 . KRR E T 4
YouTube. &S b 1H G022 0] B 1 5 DL in) R AR E 4% 7 — ¥Rk L — 1Kk introduce yourself, weakness, strength ,
achievement, group work, etc--- & AR FHE 5, T, HERIWLT 7 CS IS HRIM, FXRuHE T
EEENLIIIE AR, FEGS, HALA P EMZFIR. R BSP2005 [ tutor 41RANE T HIX 4 H LA E
RN

=R G AF O ERE One Raffles Quay, ARFHEGCIRERA, A58, A sGiE. CS 1 office B Deloitte
(R HEAR R B R ), A 39 By B Y 2502 LVS IEFEMB M IR, 87 — A OGS s, —I#
EAHG—MEmE, FRAT RO —FE R AR

AT 2P product control FIN, EKBESRIVELELR., RAGEMERIRIET, JFInse, FGRHEG AR
PIgig, OARIX N AT E nice, offer —@HFr[5 7. JEREAKIE CH T, XHEBBMAIZE. BkFE—kk,
MR XTI LG . FERBEE R T — N, RIERTE N, IREEAER, RFSEMENEH NG RE. TH
FRAME AT [ o) R A EARHAS ] T, RUUNE SEAFRE R T, BN HR GG Zhiitid A2 H technical (1]
B, AR AME R ANTE R ) T, I A5 %E, total return swap, call option i£45 viookup,  [E7SER AR —
ANEFA S, FRECH QR B OGO 30 22 R T TR L R A 1, ARSI AN S HE T &
T o BB R AR R, R UIH BN AZ R RIRZIH, AR —M, HEEEH K EQ AR KE. &K
LN AR B B p B, ATE R AT T .

Panel interview FiX 4 BEEES 1T, RWHFEDRT T, WMMLENRES Z G, RIEERER I S+&5 &
F 1o BIE YIRS FRIEHIRN, IR AR N FHARRE KA

5. REA
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A R BT R R RFT = R 1, JIHE &I B SRR T HREFEAER, TR 7 EREIRZ
W EH TERIEAA AR LT BVFRAT A R AR, FRIES AROMERTRA . ml CLIE ™, W
WA IR T I RG DA T2 258, AREEAE A ] AR SRAT A e ? BPF AN —FEIE

3.25 Credit Suisse IT summer internship HEZ

FERATMR, HHE-REHE, FAELZZITNXERE TREZEHNEL, DEREE offer T, 7
TR Tt RE A 2 LU FI A

KHMEFFEA “Credit Suisse IT Assessment Center 10.22 [Hi%” iX s —FEH, KFEA LAIE Iz Bolig KALE B
®H,

K[ group discussion E U : BUREHE W DERII. A—4IH R EET HINL 1. ERUREL, B
(112N NTE/INEL AR 1 F RS B (1 FH o

PR — AN TR . A AT E A 80% (I T 4E TR 7E T teamwork b KHEICRHISE -

LAREREEIR R IBA 2

2. WA leader, 7E project HEAT R —PHIRHERIL A T, RIZEAIR?

SRR team HRKAE T HE (BERAREIL , REBEa?

AR A —A leader, A EREN.

KRR IXHFE, #RE R THINEERINE, Gokmd, SERZEE T

FEM 20%, #i— AN B A il

LRI RN EARERR?

2 N AERATERAT?

SRR T WREE B AT 2 (FRUETREIR T 4 2% B RAT)

4o WIERPF A FEBENR, HIR—FEIIHRAL, AR EWEAN?

SARE KR s AT 4 2

BB FERATRAR, DHEAYCE (FRMMNEREE, AEPAE credit suisse 45 R# FR T, B MHEHR
HL B L) 5 i HEA intern (NIEIFIRHMESAG 4 DNERGEREERATIN T — NN RR — — S0y T, A3k
T2 tips. HPEEAT Rr 5l 2 HEWIEE 2 7] (1 25 0H 22 KSR FRAT 122D -

FRIXFEIE, RZ ! !

3.26 InHEHEXEH

EAFRIAIZAn5E CSITAC, 45 KSR E— BB r i £ .

1. Online Application CS F14 KARAT—HF, HREM LHiE. AN IE—ANHLX 52 HIEH AT, w1 LT
XEASE BRI 143 591 A% Resume 1 Coverletter. AIEH — A fE 2R E N2, TR Deadline - RHE. A
[K5B1]8k# Job family 23 7F Deadline #5152 ATk IS Hi% . FRIFSRAE 1K) family 25 33 B ORHE % E 17, HEE
7 HAh

2. Online Test CS )42 PSL A, numerical A1 verbal. 15 B PEANEBTT, R K. numerical X A [E 2
AR ULRSZ AR A A A, A verbal AR5, MNANEGEEL SHL 1 verbal L4, fUFZ Aol gkl —F, 7E
RSB IRHEME . A — S EEEE RN BH 2 ER, AFETE Deadline I % FEi. FHFIEN 2nd
choice PR 1 5 W (0SB IT [E] 2 21 5, 3R 20 S ORI T loeiEse 25 7, 21 55 BB —EHEE, ST
application K 1, ATA proceed #if] application 1. =( KF—EE /N0, B AMERIFR.
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3. Assessment Center £ 8l pass 2 J& HR £ screen resume, %45 if%1 Assessment Center .

NI — "~ 4K [#) Schedule:

8: 45-9: 00 %%, M

9: 00-9: 30 Welcome&Introduction

9: 30-10: 30 Group Exercise

10: 30-11: 00Break 11: 00-12: 00 Interview

FHEAN— . SFELEF 84N, 4 E1JE, llocal, 1 #iH %k, 2PRC. CS A Observer. 8 ™ A4
H, 4 4 N —4 group Exercise HIS i 3 —4L[FB7E Interview, $4 5 FHdiid K.

Group Exercise: %1 %—AN44 € 1) topic 118 . FRH topic 2 MERI&RlfE Hl. Wrse topic UG, 5 408 AR 8]k
MR —48, 55 HC idea, X4 EW I EJ. nJHES evaluate. 20 4% 1) group discussion. LLETFFR, H
T8 . A leader, R H %12 7. 10 7041 Presentation. #/> group fi—> &) Presentation. 44> A # 2 present.
10 751 Q&A. Observer 2x il B4 Nirl @il wWi: URNIA UL, o o BILAF elaborate — Fi&? &g, WK X B AR
FERING? St 10 43 B el I 1]

Interview: 1v2. SKH IT AR HHRA—DEIEAN—1 local, #/E AVP. &JTUHH — self Introduction.
2 Ja BT R 2 4l competency-based-question. fAITEE B T4, —ANRE AR EFE N, N ANEEMIC. 1
W R T2 MR W, ENMERHRE. . . %G Finance, ¥ Technical, %A CSHEAELE. (4
R ERIGAK G CS EF KM CEO A FIAMET, SRECEAE == FTHENA%ZZHELE—T
Examples #iif. o &5 Ml B i R A 1A 3A A4 .

PSR )5 8 M= HR HER—ANpila], WM ASIREZ K. == 8RB 2 2 a4 Mk

3.27 EwL{55X private banking operation HIR

ac Ot % 7 3, BEIREMEFI, R ERMLMICILE TR, NE NEHE~~

P& GRS INSOX A intern, PRUATERXA F42. UUERIBEEE, intern JFAGHT 2 ARARMIKE AC, iz
AR THGEFHEN T .

A EICTE AP B, SRS — Tk T .

cs [f) ac LTI 5, A interview £ group discussion, 2 AN/NHE A] 45 AR S

interview /&R &, FRIEZ I VE & behavior question, % HRAHHE T o PIANTHRE 2 Bz B8 |
(i e, 0T EABAT 1A R AEAR BSOS EAEARA T EER Y key quality Uik, HE AR H I .

Forh— B AR 7 (1 2 ) AN N — R I, T A SR ) K O FF SE R  HG, A8 T ARSEAE R
TRAEREBB R T AP, KA B RELR, T AT,

MRS, REATR G M, B LI AR . o o BRI HIX 4 creative, BA4HIEIp, fhiHH
Jufthse compliance 0. b, MHIER L,

{H2 disucssion 1% 1, —/N/INE B FM 4 N, TH8 8 4 /N Ao a4 consumer rights, whose responsibility ?
PHAIE AT L, A BTN A K RE T, LEFRIRAR I o S Ja PR I, BERITHE, AR T . FRNHR
—HBEEWRL, WAHK. o o FrRAZOIR ~55555

%% offer, fh1HE N 1.group discussion ANiF; 2.3 2K .
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BNE. WmEEREn. 2K

4.1 Credit Suisse HK 2020 Summer Intern Offer (Trading)

AR TR JmAE BBS, AAARTE: 2019 411 H 7 H
Hbdik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

Ji—T5¢ first round FIZE—NHRE, B =Bt RAYH IR E call back 1 B A E & take offer, 8ot B i FIHIRE I
HIBEL), EXBEMRKE IS FE—F, A EXKEKE

Hii {5 LA P A BAT TR IR T I TR B 0, DO T h ) 2 T IR T R, R R T A MBI A DU S = R TT 1, mar R
TR CVHIG T 3. HSBEREATEESZ, BN HR BiZARZ rolling base &, I AATT LU B LI (6] 4 4F fia 4
CV A4 1.

G TIANE AZ G (RS STHEXRE)LT) , LA LAE TR CBrbl  HllE 8 A& rolling base) ,
W H AAEFE—FE cut—e Y verbal Fl numerical, fH—EEIRATL, TNR—ERMHATH, HEKFICEE DM
B2 RKBEERAT I case. B2 JGREE#HE, PIRPUE e, R UEET M2 H.

Z&F, AR R BBAFU shortlisted, A7 WANHE EARK =8 20 HIC AR LMl (8], 255055 7 P A SO EE
oo EREETAME T RMEPEHE T HR —F, S Bty 7 =N il B R ER AL E LI (A -

HENITE@, Z—% Mk phone interview, FANMIRE L HEER candidates ZAF[A], KM T & quant fin &, HR
ZH =N E 28 & derivative trader / structurer. HEMEE —PNHIRE A EF —DERKF— master T
H, HZBiEMRWFBITELE, v HR ZHEm e i STk 2R A 0. Tl H REEZa R -

1. EEoint

2. R4 FZAF R master, #BF 7AW GRIGTHHE S B AR 120X BB 1D

3. BT SE I A, A4 team, EWGEWE, #H 4 task, #BFE] T4 R HIRE I At e X B TR
4, Auto—callable ] structure fI%F 5, barrier option FHICHI—LLH W@, LN vega Fl gap risk (BEF 5L
2P

5. Equity correlation swap ] structure FI4F S (RIS LFFER)

6. Cross currency swap with basket of equity underlying K structure Al4F S (BEF L)L FFER)

7. Volga Al Vanna Z&4F4 (M greeks risk)

8. B4 hedge Vega

©

. N AT — A2 CGERRAMBH P RAE SAFEL)
10. A AARBFER AR XA I E Wik 2B A5 Wi 7, BEEEH 11D
1L A A e T

TR TN F) 45 73, SEBRAT T 37 208 A RIRuE BB X S22 G PU RO AR fi ], & — S/ NI, (2
A challenge, T H AT A N % 58 22 A H CARR, AR E T REIRA—F.

LB RBEAWET T, MHEaEHR&A, R
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4.2 CS HK IBD 2016 Summer Offer &1&

ASCE R TR mA BBS, KAmRTH]: 2015 412 H 13 H
Hidik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

A RWIZER] offer, K [AIG N J A MUE I 10N i o
BEHEREFEARA=, @ftemLl. ZHIE>1H boutique IB #1 PE, LALAHZIN—Lepi et Bl k.

HEE M CS Z7E 9 A K submit, FEAREZ Hi— M HIE cv cl online essay X Le v £ 18R i A8 — 9 B 4 rh 0 AT 1)
KATH T o OT OB T 2 FH=Rakidk, CS HEZE &2 numerical #1 verbal.

Mk Overview: CS ik #i%e, #ii/e EH % face to face fl =/ MR E % 40 70%f, Al LscE8 i a2 A
TAR DY AN /N 17 2 o A FR I %% AT IR timeline #R L CARTSERT TR 2, BEACRTE 11 A BIECE A% R —m,
SRJE CS MU RINCAHIR T o o B RIRATIU TR 12 H 2 S—THHIH R, BT DL S2HEA (I TR 1R 22 .
SRIG 22 Ja BEFE AR Pk, —THI7E S =1 5e /5 KA —Ue 23 final round (1@ %1, final round & 78R — i — 24,
SRJE T E) HR ik, 1 feedback #2 positive and impressive {H3 411 MD £x7£ T & —wi i H! final decision. #%
F AL final round [1)/MKFERAEX RILRIFESS, B DU 2 cs £E final round 2 f5 23 i screen — %8 AR f5 5
IR R E . SRES RS F L33 MD 1 call, Bil5g2 J5id T will give you the offer 15#5 .

TR 7] AU AN T8 LA — 28, LA K cs specific A1 deals. #% 32 Hi7E boutique RIR A fit 7 — sell side project,
SRJ5 self intro R i3 2 highlight 2, T DA— [ BB 3 AR HR 2 7] TR 21X/ project % . PLEEFEHES
Jnid CS ## ) HOLT Valuation Challenge s &ith ANes, st #i 2], o CS —IHfHA L REE cv, (HILARRNH
B A2 WP =4~ competency I =/~ tech (H#ANZ KHME. final round THIUE &%) MD —A~ director, cv i&
A AMHE 45 A KR, competency [ & 2 4% 17 21 () /& leadership Fl1 ethical dilemma. {H7E 7] 521X & ] il 2 J5

R Z Bt e CRERZERPEAS MDD #2 FUb AR, B2/ any questions for me S8 51~ 2. AT AL Z AT IS &
BIE % R R A — VR IR 1) AR R MD g .

RS TR A 9] 3]/ Competency 145 : Tell me a time when you deal with a difficult team member
Tell me a time when your team members disagree with you, and how did you respond?

What kind of colleagues do you want to have

Tell me an experience that you are particularly proud of inthe past

What are the most technically challenging tasks you've worked on in thepast?

How would your friends describe you if I ask them?

What do you think are your strengths and weaknesses?

Tell me about your most significant leadership experience in the past? What was the scope of your responsibility?

b=
bd
N
b=
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Tell me a time when you try to convince others.
Tell me an example of the most quantitative task you’ve done in the past.

Tell me an example when you try to push through an unpopular idea among your teammates.
Tell me an example when you showed your leadership the most.

Tell me an example when you faced an ethical challenge.[size=13.3333px]

[size=13.3333px] K SN !

4.3 Credit Suisse HIFTIELL2FE

ASCE R TR a4 BBS, KAGKIE: 2014 4F 8 H 22 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1873269-1-1.html

WER T 1 BN 2 creditsuisse () HR 4T REHLTE, JFLIEE —A)idat 2, /2 — A H 0 candidate, 224111
interviewers 1R =252 X X ) interview... g6—Wr, 25— VIR — 1@< fEA— NS REIFEE R AR,
S0 2 RFEH — G i A2 Congratulations T/ #4418 2 A0 75 Bk G dh iz T Kt 221 But weare regret to
inform you that bla bla bla....

{HZix > HR tHAH 4% —, #%Ui: Do youhave time to speak now? FRIEZF|AEH 52, ot A0 4k E il 4
—HETE. ARG IR B Tk B KL Really?I'm so excited ! fVH R . BB IRANHIE i T — 2T pay f
A A 15 B 3R 4T i HORE IR T salary RIRHEMEE T — N R 2R AL E R A L. ..

Fe el — FRIVISL, J2 investmentbanking HLiH 1) operations.Investment banking B[ %4 _E 434 frontoffice
F1 backoffice, frontoffice /& salesand trading(#1 77 secondarymarket Lt 411} fixedincome T equity M 1)
sales),investment banking division(f 57 IPO il M&A), backoffice %t /& operations(FL 5L & MR A I 1, EE5
#& tradesettlement), IT Wi (i ) , research (g4 SO Wi, & W Kit, operations 247 B LU R &)
BENPIERAL T o (IBD ARFH RA NKEA REdERT, HARFEIRAIVERS, AWML .

ALK IR RG22, WA, L2 S PR KRB E RGN RS SE— .

M T84 15 COVERLETTER A1 CV, Faiiid athousand times, 2622 BiEARAT TAEMI A KB, Jak X3
careerservice FRYZ M. 7EM_FIETEHIE M LG 5 —20 2 onlinetest. Credit suisse 1) onlinetest [1)#E %
R AT DL N AR IR B . —FERANER ), verbal A1 numerical. & (IMEEE A EL T barcap Sk sz fai R, ix
Ty LA 28 AT DL H SRR AR VEIE 2 SR R 1.

HIIE P PRI 2 Lh 8 K . 315¢ creditsuisse W H1 2 fa /23 final 54X, FROARIEFER RS T ....% final
e, FRBEA M. BRE5E 4 1] final i f5— TR, By HABERAT ) deadline 1223 7, i3k
AFTFFHRFE, R CS M5 —#2 TR superday selection 38 %0 1E & #f S 22 B4R IR T B4, AT AT FF M
b—%, FmmmalnE S 2g Ao 7, RETERE S 1 final FIARR T

AR B [ FRIEAFEIRE , B R fianl T BB HURIE v, B BIXNH B — PR W . 55— final
ik NIRRT macroecon. 14358 —%¢ Superday selection, ‘& —ANVNAEEHE, HEie 6 MA—4,

S Ji A2 SR BRI http://maww.yingjiesheng.com 61
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WAk, 5 5 541 selfgenerating ideas, 7R )5 20 23t/ discuss, FR )5 2 20 408 11/N4H presentation
Z5 managers &, A1 15 738 Q&A, LR E 1 AN,

R A FRAE [F]— R % macroecon, Bt LAFRAT T 3X R AL 2 HSe B A IO K, DR T — B A R AEHE final 113
AR XA LSt RARAR B A INEAERUE...) BRI RIEREF T N mAE Rz LTSS
AN 7 B RSO0, s ) TR 2 5 K A O T I A R 3 R I . o T EEANEE Y leader, LSRR
MR, EFEESE M. AT agreeableness L AN E 4 B WA S AN, 4
WA g, BRAEH AR sh A G 71 GBI — A2 KA, BROvReE R N SLEA ) ANARTA
£ leader. Ky —A™ leader B 4t g NAEH O, — BABSIS 7 i, HSHRA G ST, &
WAEFRZ 5 I T A 15 21 EIE .

—MHARMIE—LEH 6 NN, B T IRUAMEE B4 HAE B 6 4. 428 &k B AR department ) manager...
JE 7w RI MK B2 it A otk 2 il g 1T R IG3 Ak B fixedincome (1), 186 $i{el/2 productcontrols
Z KM JEINEA treasuryl B EFUUE EE B R — AR A% HR 1) head. F&A1T 6 AN 5248 42 ok
BN =K e, KE NUS R AGRA G — MRk % USC AZ# i) B4 . FRATTIY discussion /& H 2 :
Womanmakes better leader than man... AR BB AT 24 i fPE 3 LE B2 T ...

SR G selfgenerating ideas [ [].... 3K 58 42 B0 ARE FL S 49 40 L mental #11 physical 18 7 —F, 5 734PR
Pl 25, FFUE/ NS .

R 551 ER A NTU (55 28 o 3 SO FRA T BRI A NERR S, B AR AT RS AL, S % AR
B, REHEHHKS. RABERE, HIGEEAFIAE, HANTREHLE, ik s, RE0E
105, ARIFIERE— N AVI AT AT, 75 5 (P 18 21 FR % S xoxx (1) 3ok MR et AR5 I 3 — s AIARA T
] —Z) idea. MR ARALF I E AR idea HARA T AT YF5E T, T AR 5 U idea 42 W 5B TR &
DL B R 1.

FATHI AR AR, ANV SR leader, 17— 14 HHEHr idea WA R, A —MERILUIEH R R
K facilitator, it 45 —/N2EA4LL assistantleader 1 # 4. ix 46 5 AL # L 8¢ aggressive, FE A b H SR AT B I MEAEE. ..
IR P B% H WAETRAT T — 1 1. SR )G HLE presentation, XA — KM, [N timemanagement A~
AR (SR leader A 4 A E) , FrAIRAT4LN) presentation A 15 T, FEA BN AVHHINE
HALES . 25 QRA I AEME KT, WERHLERRFEIF TG A A2 XN HLAEFEER A,
PAF A A B VIR LA A IR I (1) 5. B AR ABA T PE R B BRI 7R AR : shit XAk b 7. BB A AT Lish 78
(RN FE SR AR G 0 F G I R AT 8 B R ... DA T3R5 R B K% final (I 14 5 45 14T e R B2 )G — 4>
B4 E 5.

UM IR A WA H CORENAZ MO, ERAIE T —F, R SIREE i R R R 2 T — ORI,
HRILE TN T GRAVEAR 3 AEE R A FHA A ARG & E T A L) FHHAE
R BB 3 73X 2 XXX U ... K A 3 Hi i Operations i X N IRAZ & AR5 5 35— MO N Z SR E TR E
B2 S PERA TR R IR T A 4L R # R I3 AT R B A5 timemanagement X AME B 5 1 K I FR AR 2 T RAT4L
Mo s XXX $2UCLEFRATIEEA A taketurns &K &, #2—1> equalopportunity HR L e BL... R0 AN I s BTl
[*) manager #5553k 1. ARG LR IRAE /N discuss 1IN ik B g ik B[R] 22 31 1 AT TEEESS wrapup .. SRR
A — RHEB S EL i 2 BRI FE TR A SR N HFIE S T BHG R AR 2E2F,  BLL manager #8— il G £ 3K....

B — 1 T R AR R A S BRI B . FRACAF IR R R L e A 5 A T A TR R R
[) A2 T B2 T 0y (B SR ) 5 = K, 2 FR T4 winterintern 1925 =K. ALK H B3R\ manager & 1 3 N/ HR (2
Ja B IBEINPEAMER T T) #) oneraffles quay Tiiat. .. X & A — AN, & A2/ R k. —H2
P/ interviewer, #iJ& operations [f] manager, & —/MRIL A2 11 57 wealthmanagement IR, M i+
R H A SOHBENS, w7 IRIRZ P, RN 3E selfintroduction i, SR ) R 3RAE USC 147, ik
IRAE LA W B IHEARET W 13— T ial 5 LA BE )L 3ok E 3% 7 — T BigBear Lake... sti& A2 0L i &8 A Ath—

particularsuccess ...
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SRIGIR P 4 ok 7 Ak, Al e A e 5, Femlh i) 7 wealthmanagement KBRS 4k, 4B O AEZ, Ni%
BEXALE b TR, LR ENE T2 RS B AR B 0 TAE 0. 285 S b gt il 3. 28 2 76w [
WL R KHEA28 7 — RJE 1] blabla bla B FRAFAEZHT ! | ! SR intern BEEIAR TR T = =fhit B Rk E
JL creditsuisse A holiday We= =& &N EH nice FIRKINZE 3k JL~H R TR AR B H IR impress fih, 24i 58
B R L, R A 3R wealthmanagement 2 i A R B HE & A 77 A A L2 iEF - fh 51
BN SRR T ..

55 AN E R TR tough 1R 2 ! 2 —ANEREEN, GofRAT AN, EIEENAE IT 512 R 5 SRR, AT & ...
W, PRI . WIFF a2y, 2 selfintro, SRJEHRUFRIFRAEA systematic BN, s -IxE, ML~RESR
% systematic, FRURTEURER, WISRAREAEHT NI L5+, DERA AW ~IR G A, R FEIRA A project, #f
EHER, WEIMNER NI~ B AW~ CEIFRE S WA AL BRI & T — T, A e
k)

ARG R A X R e TIRZ, GBS ik 1, ] UM~ AR 2 T8 4 HE A 1)~ A RS D R~ U R R T Ui
~ R0 EIFR 0 240G I technicalgn IR, SCHT B M~ SR TE 55— FE R 4 ) 3 technicalgn 1~ 28,
VLA, Ahakif: BESRIXEE, ABFREL A /R— technicalgn M~ (Hszgiszit, X H 2 technicalgn T4,
"2 accounting, i #5 I7 R accounting HL i % B EL PR MR LK ? "Ik T blablabla.."iX JLiK R E A B RE—iE
W..."(% 5 IR ET — K- FH A5 a0 5 depreciation /b4 10M %R JLoK B 52m,  FRat RS A R i T
—F, HIUBAE LK), RiE nFk, A R 4k INCOMESTATEMENT #1 cashflow statement, 4R ASA] LA
preparebalance sheet Il ~3% i 4~47 5y balancesheet it 2 2 & ) 5 L4417 income A1 cashflow %52 period ]
number. ft X 57— Fk. #RJ5HFK: interestrate £l bondprice 43 &M, -4l (3ki% negative, T
financeprofessor A FAXME T — 1), MITWITR: BWFRAEE S, RAE SRR 4 . WL
— BRI AT A T AT LA AN A R U S bR = =S — TR Rk T .. interestrate & it LL&EA
period 753 interest i =i X bondprice =498 R 1% HIAIK— sk K J9 ¥R compensation 7331 K2 ... 1% 5% !
S8 X il 3k fixedincome F equity 414 X Gl ... 16 A i A A2 25 7 BRI

SRJE 3R, IER 10 3, fEERAT S LG Z/0W, i 10 (1+r) BFRIRTT, A3, WA A4
We, Fii timevalue of money M. {3, ABA BEA 7] He A negativeinterest rate 1% i H ILIE. .. H S FRIX AN
fise 2t VIKMC A G2 2 ImA s f 230 1. AE 2RI UL creditsuisse I & At announce T —4~
negativeinterest rate for bank deposits W (HSZ3k2 FERLE AR ) credit suisse #riE, JE/AAE] T, RP I, A
HE RS BV HOE T I —IRSR SRR Fidsk 7 — T 4854k 7 —F nominalinterest rate I inflation ' realinterest rate
W blablabla... BAE M B AL TH [FIE4S T FONbRAEISIE AT E T — FFHLU alright. . . o SR E AR HE! 1!
ZJE X T ER T EB/UNRRR S, RESMEEOATER, SO T 58 T B I A AT A8 E X P e
BV 5 RAE [l fa] A A, R e At 1 A e A2 AR technical W= =fth i 2, /& —A> projectmanager, LA
St IT (15 K KM opps 175 T CFALEVEL 1 A1), it AR Z5 R ERAS AR BR A S0 Sx A K BFR 5 1 T
CFALEVEL1 n] /23R A& H A X Fh 3% & 7K -7 84 18] #4119 technical 1] @R AN Hi K -

7L oneraffles quay, 4Rt 5efs, G et BTRIAT B2)E T 1o ] BRI AR s AN 7 Tt i e A7 T B AR AR
A0, B4 N JEEEI o Sk — 8L 1) e 77 IR IR o] ...

EFRTIEMBPAENHS L, R—EHAFHENE, OEHEMASE T, 4T FRGEEL 7.8, FREETE
#— B IE IR

LEPIR UG L TR offer, 45 T BOGEIERAN IO BARBIE] TADIER, HERFEEFANERT, B
WAERK T . XRERXY) creditsuisse =25, EMH =S EWCEISE 5 mRE R, — s —RIE = iE
A, T AECEE RS — N EET, TR S YR offer.. Ry !

(o] gy RO 22 X — 4, HSEARR B . ORI S —RX — 5 AR 36 E B ok B3 B B R DUS B3RS A TS 4 T
W sdWe, KPS RE Tk, WAEHRBEEE2WAIEREAEE, U RBRE R3] 7 A2 88 0] s
==Anyaway, 75 X i H &Kok i i [F) 25 5 B
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4.4 ¥%1TE LEERE-M Credit Suisse ] UBS 3 Credit Suisse

Hidik:  http://bbs.yingjiesheng.com/thread-946399-1-1.html

PRI IR AR 2 — R A ERE H T

W — G B EAE ORQ &I Bk % TAR AT CHATINE, KEKHERIRBE L (i, BRSPS

SIERMHE— 528, M Credit Suisse ] UBS, AN iZATMFHLI T, B2 KFEME—L .
CS F4E 1A

10 45 )\ HIITUE 7 WIREAER 1A, B2 2248 structured notes, WITFAA 4 # B e, WAkFREE — Ik WARS] JF ok
derivative product ] LAZIt sophisticated, fRIMAR structuring FSEE A4S . Lk =R M4, EIHITHAES
routine, RERTHIXS & TCELN term sheet, FRIGE, &, EVHILA L) office TR BEMANR, M/RHEIENH FIIE
RS 2 I AR

IR E XK CS ) working culture, A2f5&3RAT1Z4LH) culture. Contract b B2 Jus EHE, K —RESLEEA R, #
B Ben MUELSLE REIKEEI daily BAU 58, MATETIEANT o B T A S — AN RAE—1D B K1)
email, 25V UF (TR B AT LTI H © 1 ipod, —iAWr Bk — i /A %R & - 2 B AR E L BE, Ben BRI intern
ANEZNFIN OT 48 H], FrUAARTZEMYE, K5 7Tpm filt— & 2 R A 5 -

SO RREAEARIBR], PIUH 24, 4 B JLA project St #SIR LT . AEFRIRT present S > R IR A
BROT AR = o S 2 g — A RERAS R A T 848 1 K 1) Farewell lunch, Ben 2538 1 — 5K 3E % positive [ appraisal
form. & 4 A AT E R Crumpler bag, FKAIEE —IX product control 55 ) X 4 SN ZE R T -

K TG LSS F I F

BREMNEXA RN, 7E CS HIBHER O I N E O3k 11 FER 22 > 49k, Hesz I ASHEF 5 product
control, WA PR TAERFAJFSAGE, FME— S A 22X function 7EH E KRR A . UG WA 0 [HiZ/E 4
IR BRI R—AEGE A S A 23 2 1) competitive advantage, P H 7 10 K BB H1 1 74, J1F-4:+2 finance dept.

Ja RARK B — BB [ # A BIME , Ja kA HITE GS fEHT N3 JLT- A4 finance 1), RBS /2 . MR IX 516 T .
¢ CS SE2J M EE — R FRa K RIE e IS4 1, WA HLH 7 Morgan Stanley &4 UBS [ finance. A<k #f /&% face
to face MY, WIS T HIH. F T CS MNELLK1EH 2 H bargaining power #& 7+ 17 A, FF46 7] LR HR #5478
W7 e

MLEERRGEARERTIN, NTIEHX AL T —RAER T = TZER, MS WA HESRTT BIEREE
LR TE B O ERHERS, In) 7S ARFRAE B HLTH ) . R DA, IR IBAS AT A B 1B R, FRE
BRINERZ - RE AN ESLI T BAEEREIE 2 Email eyt 7, F5 RNk E8 AC.  UBS (1) HH 4T
B£ 7, interviewer £ ex CS, fhf& T 193%/E 4 account for mark to market bond LA%N, Hoftt () F 42> B FeA 1B 7E
PURMIWIR . 7 UBS HIHEIERR Z B U X RAT R L g T -

FEZRBIRERL, 7 TERNEIE RGN S 7 T 7 RN . BRI R T2 MS
K1 AC, + rUEFR M, PR PR — E—FN, BB R REHOREE, AR RS2 RAFIRE UBS
I HR. HLZ BT B AATEI RIS (A 5 1A, HR ZHAEAE WIFE ) congret i ELHEAE offer 17, Jf HLE IR RAGIE .
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BB RO IR E 4. MS 1 AC T, BRIX 48 UBS 458 1 -+

M AN OB RO IR AR BT J 3k Bk, 7E Capital tower £ 3] reception 26 2z IR fift i FeE ok AC 1), £
IR BEE RIS RIEE AC, WEH KK MS AC 1) candidate:-+ JHIHPIIX B2 JPM. MS 7£ capital
square--+ 40T A3 KR IRER.

TSRS T ARSI cab FRARAE 22 MS MIFTAE T, SCHIERRIRINEAEZIBE] T . MS ] AC 43— R4, face to face,
networking i group discussion. HIFAEIREIZ BT, RIMMAL. 2R T/ MR ERINE T, ERAad
CEWRE X UBS T, AUl MK MBI B4 ML T, group discussion S23ik 5, I RTAEALE A
AAFICLTER, WAL MNGIE .

UBS [ X5t

11 4£ 5 A IERIFAIR 2R 52=), UBS finance 7 ORQ 44 #%, IRFE ORQ MR -+ FRIE E ARG 1E Bk A X T
MBS Hi&ic. £ UBS H CHIAFEZRERHF TIRZ, MR HA, EIEMZAR. 5K report daily Pnl, HS:A
AL, HRIMULGENEE 7. 3R trader XTFIR nice, fE/Rox BRI H T A KRB 74, EIEE/NERL
FEANLTARAEHALY) - BTG H ORI GIEAN . KEWREZE Swiss, BFRITHEFT IS EIE T offshore
team #R ops, BRIRE AR ZiEUL, B REEN. manger /& ex MS, H sz B 80%[1) N#l /& ex MS, Z:4E MS K
zero bonus 1FTCENEREL THE . FrLASESTHAE T TR 2 MS BUREE, G732 MSe+ IS

HS BRI EARIRZ ARG, HE5aif (AR R . SAciZ s e H A= 5 B4 H A market 2245-E% volatile, JT
FORIBAN A 5 r ) bond, ANKIEZS A T 2 /DRI, &6 B2 UBS AEARE AR intern, HJE—HINPER]+ 51,
T HA GG -+ 28] -

AERSE I E — R, KEBIRIR UM 2453 ) farewell party, FREITE [ COAREN, ERELEERNT .

JeRAE AT T bar W, MATIEARNAIRIZIE, B2 1B LB, W2\ 7 EERFk, =X FIERES
A RWE T, Ja RO ME, RKEHRIEM T JLAMBAERIE 1B i WM IR — ke, A i) 2 iR
Z—ER T o BUEESRIXARA A S BA IR farewell W11 KR (MBS, FRALMEEA T T, RAEZ]
T 1B AETE, UL A EANEEULIT joke, KEHAARBL « 7£— X L —IK ] bottoms up 2 J& » 3 42 dead drunk
T, PR EREARECK —EH, RIXFESER T A SR B R

T AE 2R 1RV

HAME—AEY, ERPEARHETE, & CS ) HR. f£—i congrat 2 5 AIEH %3 T return offer. 4
remuneration package I ANES, MUBFELE N 1o R EZATF IR HR 2853, 1 IEF e, SF7E 1B R ITAE
SR, FREUT A, BT LR JLANHARERTE final stage T .

—HEZ IR, —EF R0 B 2K, MEEIEH LN A4, B R B2,
4.5 HK IBD summer £I2EZ

HZWIZER] offer HUAHUIZBE A RP, (HARX AWK I E 1M 58 XAG T A M s E Bk kB o 1L
Ko
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TR F & A PR, accounting major , GPA 3.0-3.5 [X [a] , Sz > A5 Y Kk Ml private equity

BiE: LB, SNk ddl a9 #iil 7, HH T credit suisse, citi, deutsche bank, rbs, barclays,
4= IBD, credit suisse A offer, citi [f1258 —5¥ LiH S, db &icfl test 7 (M, AZEBIEI) , rbs W 5E
test % 2 A (FRHA SR 1)K test..... ERA KNG 2 RAE ddl WA T ... 8 NERBR—FEUT ERARANE 178 9% ) , barclays
56 test HALTFHEBRIE T ......

WE . EAA, JRtest NS H, ERE T

F, H :
corporate finance 2 NI, Z3%42 analyst #1 associate, #H A T (HENH, LING) , Kbk,
kL& AR BRI /A, tech ) T =5KRHAAG M, depreciation X =ikFE MM, trading comps 1 DCF
X HIAIE S5, DCF 5 ZAE 44 assumption, /M2H—AN A 60 JEIRIE M FAT4 U T LZIN 5T 734t 2 18] £ B2
2/, AT T ...

financial institutions group 2 /[T, A — AN THT SO TN TRITET ). Sk — > analyst 43 ASxE, #EfE T, tech
R T depreciation HAN )8 (PR Hh L A2 JLKR, XA A gt s 4 08 7. KRR EIEE SR, AR)EE

il N T
B8 AN XTI TH ) associate b, 3 e [ TH 17 tech SEFEIR Bk CRBER /MNP T W6)...... 13K 3 Ff valuation
HiEFg A, Eat#E Lid corporate finance................. MR ARAE 2 f (Fsz F2 trading comps,
transaction comps, DCF) ; #RJamiF46 a4l private equity ZoRA IBD, XA EUHERNAT T, Ak kEx
i % Z8 S e qo L
o3 H

#4[fi & corporate finance, 2 > MD —“)> senior assoc, —~ N HIA4Hin 58 & 1 f5 iRAR A 1 tech, RikR
IRETK, il ST AT 4R)5 X depreciate 7 4R 5 X2 1, HAARELAS, (R T T ZE U A 3R 015 i o
BOTT . % B X W M K A A — KX PE 5 i — X 10 fF E W K ...

SRJE LI behavioral, 7E T 55— IKIHHRAT AR I X 28, S AShmt a3 — i At 44 RE OT TRE
20T, AB B WARARE AR, AR A HE RS SRR R, RS E A TR Z IR K
T# wee

AR THEERI R AL, DD IR AR, ARTHOIRAS project FIZIHLEAT A MK IR AT 4 1A FIARIE,
AR — D RERATIE U IR AT A, RIAELFERER, #dUE ) private equity i T AL TT

J<t & JL R # W :
I-AKE UK AZTRAE R LT, A DK EAFMMIILLIET EL T, SEREIRAN, B
mox Sk B o wm R B & bk kT, Mo T R TR oM &

2-technical questions Z A H R T, B—APMNERER, AR 2 AT T (EIEN, FRAREMEHE
w 2 M, m H ME N — 4 L B & WO oo om B OB D
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3-—E B, Fuifs— B3 senior assoc/VP/MD level KE HIMSAUE KR K, SIASEARE BT 44505 A4 e
Wk, IR HE N ... ] Sk AR AR L s R AR B B, e IR Rk AR T Cim B ==

4~ WLI¥) behavioral T RTIE 2 1 & — B B0, AR SEAGIZ WIS Ll 1, — R SRR S ..
IET U SRR O O N A - SN < S ]

S-JECULRIF— MEUT, —EEIN, AR, BEMNE—AERLZ S, WL motivation 2l )RR
Gl % £ why , Gl LA i 1] J e /N — =4

6- 10l Sk A >k, IBD [ B il A AR A E B, AR BTN K, RERLK tech B4 UT:

- = IS i ® #h & ft 2 ?
-depreciaton % & T 100 A~ M , X = % £ # H T ¥ W ?
-trading comps A DCF e % ?
-EV/EBITDA F P/E te 3% ?
-trading comps W % ?
-ikfRrfi DCF A WRLE assumption, B4 % FCF (EZ15H levered il unlevered 2 7rHk) , EAK WACC?
-transaction comps il trading comps — % Uiy 2 PN ?
-HANAF PE —A 5 —A 10, REWA? (X AR tricky, D 43 Ui # assumptions )
- A MW K # W E minority interest X oy o M, T ow B/ OKHE T, — KA =ZRT
— NG HSEBE A MR AT RE R RWATBZR, vl LA M0 G A4 feedback, M1t IR S 15 UFK,
T e TN i) , s i = T
—H A A LA E— AMRAE I A R, NE—MTIE, FIEH S E R ERNABRL M AR UL
W1 B B & private equity B IR, B R Ao A RE W OB OIE ) (G

7- i P ATV E, RS AR A AT B, X T B RAR X AN AT AR, & A R R

SRR B AL, A4 RIS TS, ARk good luck M, HiAEHR
4.6 Credit Suisse IA AL L5

TENJEAER TADES, ZalEk.

=3 offer RS T — MR AKX D=, HERBHRIILMA.

Credit Suisse 1A kA4l - 84T, HLEESE

BT

k2 One Raffles Quay 1XAXAE N T HEMN E&Y KT office, W/MEE ¥57E Raffles T m s FAARIE L B A
R, &1 LLE— & ZOG I IR R 2 AR

B — YO AT B R FRTE ALK SEP B ERGAEIPIR G T U0 B Bl 5T 503k bigd, 45 R I mlo R i it 4k - -
FATE ERIRE, nURS REZE] HR HIE offer (IHEA FF A MR P B0, ME—EAE T Rest2 3 X
PRANALFE (19 £ 50 2R

1.

K]

FLSE MR AEIR & RIAT I internship MU 46 T . B FEIL 2RI, FIFHIAARRHESEZAE K CV, 2
JEAE T — AN L TR S 4 G T REERAT Cover letter, FTiB /T REAE$E— R CL AT LUEH TIL T A HRAT, BT
T EIRARATIN R 7, WA RS QRN AN SHAART SR, BUUX RIS RGN, Aidix
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MAZHE R EERH O —RISEEL T

FHRE, BUERHRENBORITME 7. RKHBEEE, TR NNOERAT, B 41 MNC i&F bigd #i# 1
Nt BT HSBC, KAHIERKESZIEARZH, openended F M@ K%, Frblut 30T .

2. Online Test

W) B 45 TR 2 5 2 22 A I B EE SR A4 online test () Email.  #AE]3 M 7 JPM, RBS, P&G it KPMG U5 ] test,
B ST ARA G . B8 SHL MREN FARZ, FRUHIH 244 T A Dl project S TR AER . AT FRALT- 5

e T, MM =2 082S PR TR, SRBAEMATIN T . A RBS B2 NS4, MR
RJFIET .
3. Ik

SEUFIE A LN ) F AN T7 E41 online test (1), 211 Deloitte.

2 Deloitte TR MR E, FRIRKSE H SR IR RN SE 58 W) i Th 2 BEWR,  #WGS — R T )
LREE A ? RIS RIEAR ERJE TH, - atikiEgmE 7, SR man. a2 s 5 3RE 2 G+
T, X HR UG 7 ST LR . A8R 24 Deloitte B office Hi S RSB FRa 2038 B %3k 1. BTtk
BAT AU % T LRI A ], F1E R s,

BAMERETT T E ZRKAE T, HIGEAERER Y R 422 7 — AL ARHIE,  BFRE RBS 1 HR.
3 online test A4 4%, PRFEAAFT FLTEEEFR 25 AT, MEREHT NI BB AA T A7 Fo0 A B LI

FEE DR G RAR T Ma R4 T A AR 385, Bk HR IR U0 I 1 52 1R JR 1K) Asset Management {) post. 7]
BT CLEMN T Chartered T, N B SWEIE B ATE SRRV, THRGTIX AP E BN Z—iE T4 7T .
T, HEEEKPH HR AT EIEAIEL T .

FEABRAZ TR 12 AS/INf LR — FEMREE B O 7R FEF B IR E, v 2R F243E 3 Credit Suisse I
AR RATHEX -V R A8, FBRER—K, ERMEBEHAHCEA BT LR HR RN, &
N TR o BRA T

4. Credit Suisse ff] 1A

HSE Credit Suisse HJiXA™ industrial attachment & Fid i — EIEEGRERIAL AGENI, SL I AR E R, R 7 H
JRE) 12 HJE, BEAZ—RIK. R IS5 5] A TR E B R L, Ak TR —EFE L A K
Ui, FeREMCR AR 2 KX A T, BRI RFAFEREEE 2R AT T

CS X X TH R 2 Product Control, AZAEILAT A E ¥ AT L2 Google — . it %522 LS CS 24 intern
Mk full time SRA,  BEARNXIEEEGHER A, i full time 195 intern (1) allowance. ASidt 515 4 w245 21— 4K full
time 1) offer, X — AL IRSZE ). £ T product control ] starting pay 2 [ 4R /& e LR AN T .

A 1 Deloitte 1590 F W0, AR TR 46 55 F#E#S CS [WEE—1f 1 - Super day ) A A2 54 F gl 2 B AR FRIHE P, 4-5
AN—4H, 7E—Ff interviewer A% R iE4T /N8 A K presentation. A A TE biz ] presentation 7] Lk & H T 41
1=, LA —R R &M —5.

NT offer RILREBHEREE T LBNHAILH YouTube ERIAISE S . A FIX—4 1 H K 2EH candidates
(1) communication skill i leadership Z KA. AT —MEIES AN, X EUEFRIE PKU [FRHE &I,
To e P presentation FR AL REIE E 45 AT T .

RIS RBRERERE T — K1 leave R R L T SMU, ARKEFTHAER p AR —THOKWA R, HIFi
FOHAE. BEBMEERKE T, RANZAHAFTRER AR EREM, IG5 8h 4 2 .
RIEPEEMEL T HRIX 2% 7, BRSBTS SRR EH OHEDE T &
—54& NTU ) accountancy 3£ %, 5 —5J& NUS ] Econ 4= A\, it 5 =52 SMU i biz 5. T4 —FfFRE,
XA NERE i E B AR B AR T2

BRI RBEEEMAY 7. HlE—H=N, Hb— AMIL2Emsk, L1 5e A" 1 training, &6 —H4H
#& product control [) manager, /5 — A4 2JEE H I HR GG. ] (1 FE e i 5 AT T4 LA Bt
IRELER AL R — ], HR GG BEARFEIX R A 5 g 1 ,RATH 80 ) 5 S B H S B 21 points.

@ HJ&: why diversity and inclusion are important in the workplace?
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R WHAA R e B B E &, AR, XA RE A S &S AR 4 2 RS R . M
HTAHKESE, BN employee i company X AN EESRIT R IXAN A A, B RS T JLA sub points, T RS
LR T o

NBS SELHE— MO, Al ibIE oM 2 i i A &N Bfh v R G AL i B A AR B A TX oRIk 2
Sk—UCKkEE p 1, BIEREEA AN, ARIY interviewer WA~ PR TR IRARSE S SREE A F BT KA. FRAR
H CE BRI I 2 B2 1), 7EHAT I offer TRTIAE B0 ZE LR E. BT RM 20 e KK B MR IEEL,
JUF TR AR B 305 (1) free style. FRUBTTRES T, MAT=UMEAITE, a0l T B H K P
NRENRERERE? TRTFRODNFHBR T, BEMOAITESL, RERET B OB MESL, @bz
FEAEZR TS . = AE TR R 2 5675 H L IEAE SMU f function room HL& ), team leader A7 B ik iX 4 #13R
ZIEFIEE T T o NUS (1) econ BWRGEZ BRI AR — HBIHE. X B EES NUS biz I E,
AL ELL ) R R PU P BRI M, — BIOCER I L R LE A I AE

BANHBI IR 20 3 BX R IRA FA XA T IRATE R T« BN AR E L T RATIYAR slides, T4
NUF 2 B PR B R SCER MR, BRI SIS 2P T RIMA R, R A5, MbA1657 5
5, Y ZE SR R E NG T .

Presentation R fijfl, 2 G311 — LRI 55— A6 present, ki, HHAIEIR presentation LXIAERFE— L. X
FHERAG A 2] T H S biz com [ tutor, HRASE, FJ5IE AR EMEE — LT, presentation ByE R KE ?

RERBILENBEACHAR T . ARG E E CAR R S, BTSSR, SR 5 IR pass 45 F
—A> SMU [ 52 26 4k 41

ANAEB present 58 RS EE ML Q&A, IR ILATIBAS manager ZHAH IZ A5 Sk W] ] f s B it i 1 O =S B A
FRINT o« AT EE] Q&A A RIS EE A BN LA, 5 I HHA R IR A RN A, AR AAT
LRI N EARE S YT T T . CEER R R KD T, B T IEA LT T A

— PR ERRHE] HR GG 1 Email Uikl T, A &G —HKHAEES offer T. BARXANERERME
Bl TR AR B — PR IIX AP

i A& panel interview, FH T IX —FE TR AN E R K ELEON T LR R 20 . SRR THIZ A YouTube.

FEA bR £ 1 2 R L R AR UE A 1 — Rk 3L—IK: introduce yourself, weakness, strength , achievement, group
work, etce- HAFME R, TR, REEILT T CS LIS HRIBAM, FREHE T IR RENLGEK,

RSy, HARHHESHFBUR. RS BSP2005 [ tutor 2 HIE T FiX 4 LA & 21K Eh v H «

R JETRAF O £ One Raffles Quay, ASFUEGCIRFR A, A Mg, A s 2r. CS 1 office IR Deloitte 1Lk
R FEA RIEZ 0, M 39 BERIVE B 38 HE 252 LVS IEFES N IR, I8 — oL s, —U#Es
G, BREAT I — R N2

R Z B product control A, FEKFESRIELELR., RAEMRIET, o, UG A ED)
WF, ORIXAATE nice, offer —EEFAH T . ERRENECH T, XREEERIE. EkR ik, mik
IERIFf . BEKFEiAG 22 T —AN N, RIERFE M, IRIEEEER, RREMEAEE MEORE. g R
Pk i AR P AR T —i, RUUONEHCOEARERZL KT, FNHR GG Z Al A2 technical (1] &,

A S EAMG AR A ) T, IR R %5E, total return swap, call option i&75 vlookup, ] #3FEEAY — AN
FAT, BRECH 2R B SO R R 2 A Tk VR B 1, RIS R T
B Ja U R A AR B R, SERR IR R %R R IR %), FREIER—K, RO EQ AR E. UM
AR REA B phE), AR EET .

Panel interview #iiX 4 FHERIWI: 1, WG H DR I1 T, PIAMLFERHES 25, RIEEBRRIK+EF LK T .
] 2s FPE G EIRBEHARN, HERRIR A B NFHARERI R AT

5. J@

A G ROGE S A E KRG 17—, IR H CRREFREFRAERE, BATR 7 EREIHZ NN
mH, MRIEHM AR SVFRAT A & N ZHE, FRIEH B IRINMER A, & KEmEsr-, by
R FTIB MRS S a2 B8, IRERE AT N AEIB R AWE 2 BLVFFIFR—AEIE.
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4.7 TR

Joseph Chang

Corporate Title: Analyst

Business Area: Investment Banking, Investment Banking Department
Education: Bachelor of Science; University of California (Berkeley)
Year Joined Credit Suisse: 2005

Based In: Hong Kong

It's tough to match the exposure that you find in a banking career anywhere else. Life in this profession is very
interesting to me, as it offers a unique opportunity to discover how the economies of the world function.

You will be immersed from day one into the myriad of capabilities that a global bank like Credit Suisse provides to
companies, individuals and governments to help them become more competitive, raise money to fund growth strategies,
and pursue projects that benefit the economy and maximize value to shareholders.

On the people front, each day our roles involve interacting with senior executives, bankers, lawyers, accountants,
investors and entrepreneurs from all over the globe. The perspective gained from forming relationships with these
professionals and experiencing firsthand how they strategize, communicate, make decisions and solve problems has been
invaluable.

I have found working in Hong Kong to be especially exciting because of the large amounts of money flowing into the
Asia Pacific region as of late. In only the past year, I've already had to travel to China, South Korea and Singapore to work
on different transactions including M&A investments/exits, IPOs and LBOs.

If you are the type of person who has the appetite for opportunity, there are more and more deals to be done and this
job will place you in the thick of all the activity in a growing market.

Tips to help you stand out: Banking is a fast-paced environment where it's important to think quickly and be flexible
in adjusting to multiple work streams. Even so, it's surprising how far a little extra prep work can go when done
consistently. It's not difficult to review work and read up on materials a few more times before deadlines and meetings.
Both your managers and clients really do appreciate that you are well versed and you will also end up learning more in the
process.

4.8 Bk & RS1F

Creating an inclusive workplace requires that every employee take a leadership role in advancing the Firm"s values
and culture. We encourage employees to participate in training, mentoring, and other professional development initiatives
that help ensure that CSFB reaches its full potential. Dignity at Work Training Dignity at Work is the foundation for all
development programs at CSFB. As part of CSFB"s Global Dignity at Work policy, all employees participate in training
courses. These mandatory courses provide valuable insights into the importance of treating colleagues with dignity,
consideration and respect. The program is specifically designed not only to improve employees" understanding of the
benefits of diversity, but also to foster a culture of inclusion. Building Leadership Skills As part of our commitment to
cultivate leadership skills, CSFB maintains a variety of programs through The Leadership Institute. The Institute, which
supports a broad range of cross-divisional initiatives and access to thought leaders, serves as a Firm-wide platform from
which most development activities are launched. Programs such as "The Corporate Athlete," "Organizational Savvy" and
"Executive Coaching" address important challenges at key stages of employees" careers. The Many Faces of Leadership
series brings successful leaders from across business, academia and the not-for-profit community to speak to CSFB
employees
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Mentoring CSFB"s mentoring initiatives support the kinds of interaction and guidance that enable employees to
continually learn from others throughout the Firm. Programs pair employees with senior-level mentors who provide career
guidance on matters such as networking, work style and advancement. Managing All Employees To Their Full Potential
CSFB requires all managers to attend management training. Programs such as "Creating One Firm Through Inclusion”, a
program created by CSFB, are specifically designed to improve management skills. The goal of this development
initiative is to provide managers at all levels with the resources and skills they need to better manage and work with
diverse teams.
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