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1.2.3 Mission & Values

We compete to be the leading global provider of financial solutions for demanding clients creating exceptional value
for our shareholders and people.

I3 EESRITHEER

8RBT 1870 SE AL TAEEAIM,  AAMLEAFMMPEE L 21T; 1872 4, H ERAEEE T,
P AE 1873 SEWOL TR AT 1876 4,  TERSHTIUWEE S BB A AT MR th 2, OVTE FE ORI
AT 2L, PEREARAT NS T ORI H Rk B, B A A kAL R mh Bt U7 ke s EEAEH . R
£ 1914 5, EESEATME A VOV EEENEMIE L —. —AZMLLER, B BERFESRT LK
XA LA

VEONEBRPERARAT, B ST ORI B2 R I AT A BRI 73 SCRI MR AL 4%, A% 1996 4 6 H 30 H, &
FEAEIEBAT 1662 D SIHLK, HEANSCA 780 >0 R/ AREE. SR SRR, fe3. BB, Kt LR, fifE
IR B DA HrER . AAMBEBBA TR, IR Fd . BOCRERTAREE . P, i,
MET P QTR PEF . BHA, RE. DR, EREESEEESRA S KU B B AL . R 1995
F, ERESHUTIRE TERORRE: QU T M RAT (24 84T ERERITREmEE N 5 B, KT
EREMUTAERMBEEN “RE—RPHTIEZR TR WOWER %8 ITT ke s CEIRER), 5EZEETEA
mAEIF, HE T EEEEMRS AR AN, EHE T K NERRRAT LA R —— R S ERE . Ol

N JE A SRR http://www.yingjiesheng.com #6

=
H
2
=



http://yingjiesheng.com/
http://www.yingjiesheng.com/

A SR IR AL N s SRERR YingJieSheng.COM

ERMA A R A R — B KM IR RSE AR @S RANRAT LSS R SRAT A AETT AR

FESEIH SRR, 8RS ARAT R0 SOV iR 2 IR RRINERAT - 0% 1996 £F 6 IR, 5 HABHRIT 20 ST
e EEREE i, SRS R R XA 4900 4 AT, kST 70 ZAENMAL,  FEE AR LR
HEBIHA, A E SRR 18 ASE S, 1988 A2 AL AN X A% 7 R 5 ARAT B B 8 DI 42 TR Kb
DX 75 1 F S SR A TSI R 1 DX b 55 s

2003
Acquisition of the Swiss Private Bank Rued Blass & Cie.

2002
Purchase of the US asset manager Scudder Investments.

2001
The Deutsche Bank share is traded for the first time on the New York Stock Exchange.

1999
Acquisition and integration of Bankers Trust in the U.S.A.

1990
Deutsche Bank starts operations in the new federal states with the foundation of Deutsche Bank-Kreditbank AG.

1989
Acquisition of Morgan Grenfell Group; with this step, Deutsche Bank strengthens its position in the international
securities business and expands its presence on the important London capital market.

1986
Acquisition of Banca d’ America e d’ Italia; this is the first time the bank has acquired a sizeable branch network in
another European country.

1959
Deutsche Bank gets into retail banking by introducing small personal loans.

1957

The disincorporation of the bank by the Allies after World War 11 first into ten and then into three institutions is ended.
Re-amalgamation of the three successor banks to form Deutsche Bank AG, a joint stock corporation with its registered
office in Frankfurt am Main.

1945-48
Closure of head office in Berlin and of all branches in the Soviet-occupied zone. Deutsche Bank is run by its Hamburg
management. In the Western occupation zones, Deutsche Bank is split up into separate independent banks.

1933-45
Confirming with the Nazi state.
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1929
Merger of Deutsche Bank with Disconto-Gesellschaft, at that time the biggest ever merger in German banking history.

1880
Deutsche Bank begins its industrial sponsoring and investment activities. Foreign investments in North and South
America, Eastern Asia, and Turkey.

1876
Acquisition of Berliner Bank-Verein and Deutsche Union-Bank; through the acquisition of other regional insitutions, the
bank strongly expands its position in Germany until the 1920’s

1873
Opening of the first European foreign branch in London

1870
Deutsche Bank is founded in Berlin
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KB I TR FIWIX AN E T, DB R A A RERIWT e I, 1 HAFAH—A8, B R 25T, g A EFREZ
N, FREXEE T, @ RPN A SR ERNE R, R R E AR, A LR, FARZINE
W R, TAZREEWG B HRRE BRSNS E A 258, NS TR EMANIEZE o000
FrUAFRAREM T, AFIEX PR KR E N Ao WAMHEZ— M2 NSEREZEN, HEWRSE. &
A —IEERARE, FEEREAAZ 1012, .. BRIUEMPIRE HRERL 10, It 7 Ao —MERER T .

A AP o o WAENTE AN BRI B2 CF XA RALA K.

=
H
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-
=
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R, B CHEEEIEICR, NUM A1 VER #RR) 7ORES I IH], AU ARTEMER R 1. BUMK
PR AR IR i3 A 1 5 S 0 o 0 0

2.4 P55 OT 2018DB intern London Global Markets: Equity

Research

AR KT R mAE BBS, &Afl(H: 2018 23 H 5 H

Hubk: http://bbs.vingjiesheng.com/thread-2144776-1-1.html

R H SHL, 181E8, —+4%h, 5 N123 K[E/N, FES, HZRHE, g, waagh], #E&Lr
THEZS.

2.5 F—#RIFMSE NUM, AHAaLBEE

A5 & TN A BBS, K AGETAE]: 2017 4F 10 A 25 H
Hudik: http://bbs.vingjiesheng.com/thread-2122070-1-1.html

THIR, SHEBERE T4, T E—RINIESE 18summer ] OT Num
JESR, FEAR, JEAR, R A !
ISR T by N

Vet T A& verbal 1, AR IEEEEA, KMERELE .

2.6 2018 ESHISE I &ER
AR TN mA BBS, KAflt(E]: 2017 29 H 28 H
Huhik:

http://bbs.yingjiesheng.com/forum.php?mod=redirect&goto=findpost&ptid=2114510&pid=16439505&fromuid=98
54836
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[FIFH 2018 FISE>], JUAMIM 7B, WERPOEIGIAT R mul. PrscilMEmBAT R ER, EREH
MISRIRR T, 82 cbe MARLEEL, AR ARG B XA B IME thrive, fi nomura, 1 citi BiZ 2 A 20/ .

2.7 &R 2017 EHASCS] OT

ARG R T RLEAE BBS, KATRTE: 2016 4 11 7 8 H

HihE: http://bbs.yingjiesheng.com/thread-2068490-1-1.html

WE R 1 AR HE R XI . J& SHL 9 N A1 Vo SRSk IEHGEF . N 1l 1/3 il B R i AN 2y,
ARARK . AR VR HCBITA T, 80% 2 H i, #EFRE T piE R REtiE Sk H2 i, o it 75 I 7] 25 RO 4 R 5
CLHG A3 SHL J2& 5 (87 B UF A, DRI AR A A e PR A BAE BE 8T 1 P B A s BRI T IR IS . A B T R
RN PR /MK A A (2 T 2 A Lok P L P R, B4R G s, L2 Veerbal

B JE PR AR ZEE AL offer.

2.8 DB Academy OT RI#§i5e~

ASCIFE R TN JmAE BBS, RAKE: 2016 455 H 17 H
Hudik: http://bbs.yingjiesheng.com/thread-2042870-1-1.html

B AA 5 DB Academy [¥) OT, KRR A MG A BOS N e Rz @i ! %H H, verbal A1 num JL-F
AR B A R, X IR B 2R 8 . A S RE B A OT M ! (R —IRZATHIAT3E RIS 8, KA
[iEIRD)

LEm -
..

Num /8 &2 K4, pdf
983.68 KB, T#HLIXHEL: 2

Ver ;‘%ﬁﬁjﬁéﬁ pdf
147.36 KB, TN#EIXRHE: 1

2.9 SHL VERBAL %4 I8

AR T M Az BBS, KARESE]: 2016 4£ 1 H 19 H
Hudik: http://bbs.yingjiesheng.com/thread-2030109-1-1.html

SHL VERBAL Zi>J /@, {85\ il
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Cla

L
SHL verbal £ 36 #i.doc

331 KB, #EkHL: 237

2.10 DB Online test Num 2015

AR KT JRAE BBS, KARK Al 2015 4F 12 A 23 H
Hudik: http://bbs.yingjiesheng.com/thread-2024514-1-1.html

; ﬁ AR PEAR G

-
p.u

db test 20151223.pdf
782.68 KB, T#/i#: 178

2.11 EEERTHELI4E Deutsche Bank Internship Programmes
20151126 OT ¥hE:

AR TN A BBS, KARRTIE]: 2015 411 A 26 H
Hudik: http://bbs.yingjiesheng.com/thread-2013159-1-1.html

20151123 5 DB FAREH T AL S AE RS 2, i B2 16 45 7 A TSR s AL, Jioh T =N,
SH: Global Transaction Banking (GTB), Corporate Banking Coverage; BJ: Risklz F M\—# T4k GS 46 1 2 ) »
OIRER T OMERSHE, Kl bbs TEEIEFNEE, BEH T, H—AHHAN Y. T2 112501:00 /4758 1 H
W, B9 SZHK T OT, FERERIZ BHE| 7 — R, HEA EHA SRR 7. 5K 58 7 OT,
LI HS 2 R g 1 0

XAMG T LS 45 tH R B2 R4y, T LT DUARUE IEAf R, RS L ix MRS T ik 1 1!
http://bbs.yingjiesheng.com/foru ... ine%26typeid%3D1074

Verbal (57> B BT, 24 TE R U B, K52 Ol R
Nurmerial #6575 Hi I PTE BT, H— R R B 1, (HR R IZ AR /45, 7E 20131210 ) OT Hr it .
W, e iXiE ~

N JE A SRR http://www.yingjiesheng.com 14 T3 61 W



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTI2MjEwfDM3YTA4Nzk2fDE0NjM2MzUyMTl8NTQzNjA5M3wyMDMwMTA5
http://bbs.yingjiesheng.com/thread-2024514-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTI1NzI2fDRmMGI2NmFlfDE0NjM2MzUyMjV8NTQzNjA5M3wyMDI0NTE0
http://bbs.yingjiesheng.com/thread-2013159-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1863266&extra=page%3D1%26filter%3Dauthor%26orderby%3Ddateline%26typeid%3D1074

3% Jgii A SRR AL A0

N fa A SR BRI YingJieSheng.COM

Frequency of Driver Accidents

Age Range

Under 18
18

19-22
23-29
30-39
40-49
S0-59
B0-69

70 & over

Accidents
{per person per year)
Men Women
0.452 0.274
0.325 0.199
0.256 0.139
0.125 0.092
0.092 0.073
0.080 0.062
0.073 0.057
0.055 0.045
0.056 0.037

Accidents
{per million miles)
Men Women
50.4 522
32.3 38.1
18.1 23.2
9.6 15.2
7.2 13.5
E.8 11.8
8.3 14.4
7.9 127
11.7 11.9

In terms of miles driven, and assuming equal numbers of men and women, which age range has the fewest accidents?

N 2320
C K
[d sose

E
K

B T TE TR U BRI A S A LA I B Y

[5] 3030
3] s0-50
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‘=) Online Numerical Test - Main Test - Windows Internet Explorer provided by PricewaterhouseCoapers I. — ﬁ,l

& hitp://qte psl.com/QTE/acct/DeutscheBank/nrt/type3/gen/test/testl.aspThy=yniB3%3E86 %2BxniB8 353 D57 3:3E88 %2 BuBjzyx E| 1, "'ﬁ"* f:°

x D - x @ -

5 CD BFREMasterRiBER 4 FHEREF b HEE..

12:55 Deutsche Bank 1Z
.| Hep [? |
Cannot see the guestion image - Click HERE
Granta Industries Ltd. Product Range
Question 1 'l
Question2 ;
Question3 ) Product Total cost per unit Sale Price Profit
Question 4 = Manufacture  Distribution Other per unit per unit 3
Question 5
Queston& Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Question7 B Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Question 8 .
Question® Zelec 32h £13.25 £1.15 £3.40 £55.95 £35.05
ol ) Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
| Question 11_|3
Question 12 ) Midras 120 £20.40 £2.00 £7.60 £120.00 £84.50
Question 13 l
Question 14 .
Question 15 ) m
Question 16 'l If the cost of distribution for Zelec units increased by 10% and you sold 450 of each Zelec product, what would be the total
Question 17 ' distribution cost for the units?
Question 18 = Q) 148500 © =155250
Question 19 - D oaee
=1 Q c17077E ) £2255.00

Q £2539s

O Copyright Kenexa, 2009 - All rights reserved
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2.12 2016 DB OT BHE I &R

AR KT R JEAE BBS, KARE: 2015 4F 11 H 17 H
Huhil: http://bbs.vingjiesheng.com/thread-2007212-1-1.html

KA 5E 7 DB ) OT, %t SHL KER#2 A, 85 NUM Rl 2188l A7 @R E RN A1
T&0L, RO TEMS, BrRASKEA A5, VERBAL 4/ J5A, ANl A2 s i ml (18 H 3. VERBAL R T )
ME BT B~ KR, N (M)~

Cla

o

DB verbal fHJ%E. doc
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117 KB, "N 510

€

i L AR4T (Deutsche Bank) ——DB numerical. partl. rar
500 KB, N#KEL: 600

2.13 DB OT 2016 Sum(Numerical+Verbal)

AR KT R BBS, KARKA]: 2015 4F 11 H 16 H
Hudik: http://bbs.yingjiesheng.com/thread-2006823-1-1.html

AR . PR SR, numerical word BERRAN pdf fRAS—HE, #AHE 7. hmmm, @HIFK, Regnt . H
SRV H 3o

[-roi BN
P
Ver 2 K42, pdf
147.36 KB, F#H&kE: 0
[ PO BN
P
Num @ E K 4. pdf
993.77 KB, TF#.IX#E: 0
C
[

DB Verbal 47 OT(PSL). doc
724 KB, TN#EIREL: 0O

2.14 2015.10.30 &= (FIR)) #5E89 DB OT! ~

AR R TR A BBS, kA E]: 2015 45 10 H 30 H
Huhl: http://bbs.vingjiesheng.com/thread-1996256-1-1.html

WA verbal FI45>1 80 R H CE, Hp—RBaEn R~
Tl 1A ah 0 A AU L) RS yingjiesheng Y B !
TGN B R OT #BMAAS ELEEHe 1, CREEH 2 16 ZE1 summer intern) #3BHES AW, KK ITFiE!
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I Deutsche Bank L
| Abot [A] Help [?

Question 1 Cannot =&e the question - Click HERE
Question 3 In their half year report, the speciality chemicals group Selios reported a 20
Question 4 per cent increase in operating income, but a fall in profits and a sharp rise in
Question 5 debt as a result both of higher raw material costs and its acquisition of
Question 6 GChem plc’s unwanted subsidiary, the fertilizer company RIG,

Question 7

. In common with the majority of other chemicals corporations Selios have now

officially pinned their hopes aon an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the

announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market's continued concern owver who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two manths,

QUESTION

The market anticipates that Selios’ end of year results will report an improvement in performance.
ﬂ True

E Falze
Cannot say

& Copyright Kenexa, 2008 - All rights reserved
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I Deutsche Bank /

| Aot Al Help |7 ]

Question 2
Question 3
Qluestion 4
Question 5
Question &
Question 7
Question &

Cannot gee the guestion - Click HERE

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc's unwanted subsidiary, the fertilizer company RJG.

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recavery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’'s continued cancern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two manths,

QUESTION

Selios has reported the purchase of GChem pic.
ﬂ True
E Falze

Cannot zay

& Copyright Kenexa, 2009 - All rights reserved
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2.15 2016 Graduate Program verbal/numerical test

AR R TR A BBS, &KAuS (Al 2015 4510 H 6 H
Huhil: http://bbs.vingjiesheng.com/thread-1985293-1-1.html

)
MRS T verbal i HBEHE  #RM A1 PSL & E )& H %‘Cﬂ)
numerical A 1 ERIKT] & HE??

R b 2 HK

p.s MR HABRAR Bt i
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Opinion Poll Results
{"In the following year, what changes do you expect in the quaity of each of the following issues?”)

Humber of peoplepolled  StateHeakh  Public  State Education o . oo 0 oo b :

= 3,000 Service Transport Service

Much Better 5% 6% 10% 5% 2%
Better 12% 10% 1% 6% 5%
Somewhat Beftter 23% 16% 1% 8% 1%
Stay The Same 27% 40% 34% 41% 35%
Somewhat Worse 16% 18% 12% 10% 18%
Worse 10% 6% 5% 13% 5%
Much Worse 5% 3% 3% 17% 2%
Don’t Know 2% 1% 4% 2% 12%

Forwhich of the issues did more people expect that there would be a decrease rather than an increase in quality in the
following year?

State Health Service ;) Public Transport
State Education Service Police Service
The Ervironment

2.16 &#h Deutsche Bank [ER open questions - 2015

AR R TR mA BBS, KAl E]: 2015 4-9 H 18 H
Huhil: http://bbs.vingjiesheng.com/thread-1981281-1-1.html

WIAIFEREEER I, R BLA4E 0Q HAD, TR SAMZE. . .
TR copy oK, A ER/IMAHE. AR IR HER 5E OQ f LR R H,

1. In your opinion, what are the main challenges for theFinancial Services industry and what are the
opportunities for Deutsche Bank inthe current economic climate? (Max 150 words)

2.  Briefly explain the main role of your division ofchoice, how it contributes to the Bank and why you are
interested in working inthis division. (Max 150 words)*.

3. What makes you a strong candidate for this division,considering the key attributes that would make
someone successful in this business?(Max 100 words)*.

4.  What extra curricular activities do you participatein? (Such as societies, entrepreneurial activities, sports,
music, volunteeringand so on) (Max 100 words)*.

5. Please include any additional information to supportyour application, for example leadership experience,
academic awards,professional qualifications, and personal circumstances. (Max 100 words).

=
H
[o)]
-
=
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2.17 Online Test FEIEFTER

A JE KT N JmAE BBS, KAilf(E: 2014 4F 11 H 24 H
Hudik: http://bbs.yingjiesheng.com/thread-1917932-1-1.html

HJ JHuﬂJ SR 2RI T =AYV RISE 25 38 num B, R iSTE R pdf BRA, KEAA R 14T test &
—iUJF pdf, FTDAEEAEREHRE R, Rk

ﬁﬂﬁﬁ%ﬁﬁmé}:ﬁﬂ[@‘&ﬁ, XA F, EREGERE L o

Hlfia

~nNn~N

2R 13.PNG  (87.67 KB, F#/: 12)

Cannot see the question image - Click HERE

Global White Goods Producers
m -

Question 1
Question 2
Question 3
Question 4
Question 5
Question 6
Question 7
Question &
Question 9
Question 10
Question 11
Question 12
Question 14
Question 15
Question 16
Question 17
Question 18
(Question 19
Question 20

=E=2533

Revenue in $100m

=
g

Discount Middle Premium Super Premium

Market segment
QUESTION

For approximately what percentage of the averall Middle market segment revenue is Spring responsible?

3% 0%
10% 1) 12%

15%

€ Copyright Kenexa, 2009 - All rights reserved
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Cannot see the question image - Click HERE
Question 1 Global White Goods Producers
Question 2
Question 3
Question 4
Question 5
Question 6
Question 7
Question &
Question 9
Question 10

)
)
)
)
)
)
)
)
)
)
Question 11
)
b
b
)
)
)
)
)
b

=

E=Es2=

Revenue in $100m

—
=
M

=
M

Question 12
Question 13
Question 15
Question 16
Question 17
Question 18
Question 19
Question 20

Discount Middle Premium Super Premium
Market segment
QUESTION

Whatis the diffierence between Maelstrom's Middle revenue and its revenue from the other three market segments?
$30 million 3 5300 million
53 billion 1) 535 billion

Mone of these

€ Copyright Kenexa, 2000 - Al rights reserved
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2.18 #hiE OT #H#

AR KT R JEA BBS, KARE: 2014 4F 11 H 15 H
Huhil: http://bbs.yingjiesheng.com/thread-1911932-1-1.html

MR e OT, #:%F http://bbs.yingjiesheng.com/thread-1863266-1-1.html Kl -, A H &, EEFEAHA
BRI, TEEHCEE— . M ERNIRISR R, SRS SR E B PEEy . SURFERENFI BN T —% !

=N-
A
Numerical. pdf
1.87 MB, N#IXEL: 202
=N
P
Verbal test.pdf
1.41 MB, "NELIXEL: 185
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2.19 DB, [AEUXRIZEE, Mif5e Online Test [ElffE XDIM

AR TN B4 BBS, KAl A 2014 4511 H 9 H
Hudk: http://bbs.yingjiesheng.com/thread-1906485-1-1.html

EE TR, HBIEF EEE TEHMERR T —ikE.

1. Numerical Test, RYEJIEE KK, B2 RAEME MM 25 18 Num BERITE, BRH AR
#, IS ERIEEN—E 25 BB MER. 128, MEEAHSTH, TEERERE
BUERER, XTLIREME! £HEMMET.

2.Verbal Test, FHFINWHZ 2 EREBERNTE. —EEEZR/IC 42 fkl—iE, 128
BB, RFSANERER, RANEZA EENEERRS T HENRT. X
ERBECEENER LEHAKRSE.

ARFKMH! RBNEEEREE, RBE-.

WAS, BAR, BEEHEANT— @

Cla
J

L
Verbal Test revised.doc
1.21 MB, TF#x#: 778

Verbal_Test ™ A% %

2.20 online test 7/11/2014

AR T R mAE BBS, KATKE: 2014 411 H 7 H
Huhl: http://bbs.vingjiesheng.com/thread-1905743-1-1.html

NIl 5 OT
num A1 verbal #R% A B R 8L, 4 E2 X ANE 1 B ) -
http://bbs.yingjiesheng.com/thread-1863266-1-1.html
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Annual Number of Non fatal Major Injuries at Work

Number of Injuries i

Sector {per 100,000 employees)

5 years ago Now 5 years ago Now
Agriculture 424 4227 136.5 173.8
Energy 1,718 554 330.3 1762
Manufacturing 7378 5,271 145.0 123.8
Construction 2736 1,772 2827 224 4
Services 8,057 7 867 A7 5 A13
Self-Employed B30 1247 259 338

QUESTION

Ower the next 5 years, safety in the Services sector is expected to improve by only half the rate it has shown over the past 5
years. What will be the expected major injury rate, per 100,000 employees, 5 years from now?

Q) s B W
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516
Deutsche Bank

Cuestion 1 ﬂ Cannot see the guestion - Click HERE
Question2 g

Question 3 g

Question 4 g _ , _ _ , _ _ _
Questions g some doctors claim that any information received from a patient duting a medical consultation
Questions g i5 subject ethically to absolute confidentiality and can in no circumstances be revealed without
Queston7 Y the patient's permission. Without such a rule, they believe that patients would nat supply all
Questions g of the information needed to treat them. Most however, believe that their obligations to
Questons %Y society override their obligations to their patients; for example, being prepared to report to the
Question 10 WY palice a patient wha persisted in driving, despite the existence of a candition that rendered
Question 11 Iy therm unsafe. One reason for such a conflict is that whilst courts recognise the confidentiality
Question 12 g of exchange between lawyers and clients, this is not extended to doctors and patients.

Question 13 ﬂ

Guestion 14 ﬂ

Question 15 ﬂ

e
ﬂ Doctars are in agreement about the ethics and practice of patient ¢ onfidentiality.

Question 13 iy

Question 19 Y ARE

Question 20 g [] Fase

Question 21 ﬂ Cannot say

Question 22 ﬂ

Question 23 ﬂ

Question 24 n

& Copynight Kenexa, 2008 - All ights reserved
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o5 Deutsche Bank
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Question 1 g Cannot see the question - Click HERE
Question 2 g
Question 3 ﬂ
Question 4 ﬂ

Questions 1% 3orme doctors claim that any information received from a patient during a medical consultation
Questions 1Y is subject ethically to absolute confidentiality and can in no circumstances be revealed without
Queston7 Y the patient's permission. Without such a rule, they believe that patients would nat supply all
Question® g of the information needed to treat them. Most however, believe that their obligations to
Questond g society override their obligations to their patients; for example, being prepared to report to the
Question 10 g police a patient who persisted in driving, despite the existence of a condition that rendered
Question 11 g them unsafe. One reason for such a conflict is that whilst courts recognise the confidentiality
Question 12 g of exchange between lawyers and clients, this is not extended to doctors and patients.

Question 13 ﬁ

Question 14 m

Question 15 ﬁ

s BOUESTON

DLsstar L m Patients rarely give permission for a doctor to discuss their medic al details with others.
|_Question 16 | /]

Question 19 ﬂ ﬂ L=

Question 20 g E False

Question 21 m E Cannct say

Question 22 ﬁ

Question 23 ﬁ

(uestion 24 ﬁ

& Copynght Kenexa, 2008 - Al nghts reserved
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Question 1 n
Question 2 E
Question 3 ﬁ
Question 4 g
Questions Y
Questions Y
Question 7 m
Question & m
Question 9 n
Question 10 E
Cluestion 11 ﬁ
Question 12 i
Question 13 g
Question 14 g
Question 15 m
Question 16 ﬂ
Question 17 E
Question 18 ﬁ
|Queston 19 /]
Question 20 Y
Question 21 g
Question 22 m
Question 23 m
Question 24 n

Cannct see the guestion - Click HERE

Private aitline companies have always been determined to operate a transport system that is
safe for passengers, whilst still remaining corpetitively priced and commercially viable,
Howewer, a private sector business can anly remain viable if it generates profits for its
shareholders. Recent reports suggest that if all aircraft were fited with military derived
ground-to-air missile defence systems, and at all airports there was infallible screening for
weapons and explosives then the system would be much safer. However, totally effective
screening would preclude all possibility of prafit, and current systems are still very thorough,
whilst also providing & good cost-benefit ratio,

QUESTION
Current airline security systems provide the best possible mix of cost against benefit.
ﬂ True

E False
Cannot say

& Copynght Kenexa, 2008 - All nghts reserved
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o Deutsche Bank

Question 1 ﬂ Cannot see the question - Click HERE
Question 2 ﬁ
Question 3 g
Question 4 g

Queston 5 14 Private airline companies have abways been determined to operate a transport system that is
Questons 14 safe for passengers, whilst still remaining competitively priced and commercially viable.
Question7 Y However, a private sector business can only remain viable if it generates profits for its
Questions g shareholders. Recent reparts suggest that if all aircraft were fitted with military derived
Question 3 g ground-to-air missile defence systems, and at all aimaorts there was infallible screening for
Question 10 g weapans and explosives then the systerm would be much safer. However, totally effective
Question 11 g screening would preclude all possibility of profit, and current systems are still very thorough,
Question 12 g wrhilst alzo providing a good cost-benefit ratio,

Question 13 Y
(uestion 14 m
Question 15 n

Question 16 n QUESTION
el H Military aircraft are safer than commercial aircraft.

Question 18 m
Question 19 ﬁ ﬂ True

| quesion 20 |/J B R
Question 21 g [ camnotsay
Question 22 n

Question 23 m

Question 24 n

& Copynght Kenexa, 2008 - All ights reserved
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HAERE

Global White Goods Producers
70
&0
a0
40
30 -
20
10 1

Revenue in $100m

0 -

Discount Middle Premium Super Premium

Market segment

QUESTION

[fthe overall Discount revenue was to increase by 30% in the following year and GET maintained their market
segment share, what is the value of GET's share?

@ 365 million ) $455 million
@ 5582 million @ B650 million

@ s1:24billion

2.PNG (22.93 KB, F#HEIXRE: 47)
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Register of Finance Exam Results for Bonds Inc — Year 2001 HERE

Hotes:
Eh"fams taken Division A  Division B Division C  + altrainzes in
this year Bonds Inc take
Mo exams taken 0 120 - Grade | exams
Grade | Exam Passed 77 2610 26 e o years of
Failed 4 29 : +* Exams must he
Grade || Exam Passzed 35 332 41 taken in order (],
: I, ) and trainees
Failed 7 37 - mary only take one
Grade Il Exam Passzed 55 45 22 EXEM & year
Failad 10 2 _ + Zome figures ae
not svailable for
Total no. of trainees 138 845 112 Division C.

QUESTION

[fthose in Division C whose most recent exam was Grade [ll had the same pass rate as those who most recently
took Grade Il in Division &, how many trainees in Division C have the Grade |l exam?

(A Y (B JGE!
(c Gl 0 69
Q o
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AR RN s BBS, KARRTIE]: 2014 429 H 20 H
Hudik: http://bbs.yingjiesheng.com/thread-1877738-1-1.html
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AR KT N A BBS, KAGKSE]: 2014 47 H 26 H
Hudik: http://bbs.yingjiesheng.com/thread-1871262-1-1.html
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3.1 DB 2021 Corporate Banking Graduate Analyst HK

AR KT N mA: BBS, AR TE]: 2020 4F 11 A 12 H

Hohb:  https://bbs.yingjiesheng.com/thread-2301566-1-1.html

e A A B SR A, — o BAT AL MD k. ZMNE A MD 42 553-1CC on-site interview, H[E A MD
3L -Skype.

1. Why corporate Banking not IB?

2. Why DB

3. your risk management type(F [71% H LA risk loving... Rl B4 1)

4. COVID-19 influence to banking sector/ chance to banking sector

5. biggest chanllege

6. resume based questions

FEAN MD HHEZEALZ . KT RNECHR N Af ... RS AERA RN, LAk,
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3.2 2020 DB Summer - Corporate Banking

AR KT R mAE BBS, AAfRSTH: 2020 421 H 11 H
bk https://bbs.yingjiesheng.com/thread-2253993-1-1.html

HH S

Self Introduction; GTB; prefer front/middle/back office

BQ (130): HIBAEAEIyE M 2 5B T

Technical question: 5% T 4%

HAME, HERIFPRSCHES—T. IR E MR E 2 N — TR

R~

*FEAZE (2020-3-19 06:41):

“JH: selfintroduction; why banking; internship - impressive cases. challenges; [=][Hi B 217

ANFITE A BT b — T ] s

W NG A R RS 5 B2 5 — R R S TE A ? 5!
3.32020 Summer FIC S&T —M|

A5 & TN A BBS, & ARME]: 2019 4F 11 A 28 H
Hudk: https://bbs.yingjiesheng.com/thread-2244436-1-1.html

WIlTHI 588 N4 FIC S&T summer ¥]— 1, Ky 1z AAAxE E iy Lot zoom i) —1H. AFIHERAZEN 12 3 7 H
T into market, WAL A market FOZPE, 5840 1A behavioral (AT ... K& T, EEHCOAHDEZ TG
[EfZ—F:

Walk me through your resume

Why are you inetrest into Financial market 2Rl & FE 1, 9 RN TE85E T o oo

What would you invest if you have 1 million dollar

Do you have your own trading account, what did you trade, what would you done differently

QR&A
Wrrp! FEEAEA T
BTW, R T /IMK RS i — 10

3.4 GTB SH—H

AR R TR A BBS, &KAmIH: 201941 H 31 H
Hudik:  http://bbs.yingjiesheng.com/thread-2193454-1-1.html
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PIAN SR E , — NI, SERIESCITE, RE BERAH, FAEAT I behaviour type Q, [ X
[ Rt T EEMN T, why GTB, SRJa T 30X NFIFIEL, GTB Bnl & & M)E G IRKITER EE &
WA, — A case WA EAL T GTB FASKANEIG K (RO U 1 IR ILEHE KSR ) KRR, &
Ja b R, SRR IR AW 3 A&k offer, SRJE BERACEIEINEE o000

3.5 GTB-BJ BRI team 2019 —&

AR KT R JmAE BBS, KA E: 2019 4F 1 A 28 H
Hubk:  http://bbs.yingjiesheng.com/thread-2193265-1-1.html

25 HJ7 AR A —TH]

Je s T

Y MR T o35k, BFUNANERLR T /e, OSSR, R RFANE — B8 RS LHRA......
TR, HI3RA4H, behavioral question

o] X B EE, ANEAT A ANlE (FEERMEAT IS

a7 — AN, OB TR, P ER R ANLE?

PR K — A

T I f) [R] 23R A8

3.6 Corporate Finance H#£! RIFiE!

AR TN A BBS, KARRTIE]: 2019 451 A 16 H
Hiubk:  http://bbs.yingjiesheng.com/thread-2192453-1-1.html

—LbJLht ) Behavioral questions (60%),
Why DB, Why chose to attend the current college
— 1 technical questions (40%) *FCF& some advanced questions

A BB T ORIOTHHR RS Lz | s i !
3.7 DB Global Market —mH

ASCF R TR A BBS, kAT E]: 2018 4= 10 H 26 H
Huhl:  http://bbs.yingjiesheng.com/thread-2171222-1-1.html

WIHIZS R — T, 1) B3RS, AT D X, 44K, AR nice f—NJEE AL
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3.8 EEE £ MBEEE London Deutsche Bank Finance Graduate
HEE+AC &H

AR TN B4 BBS, kA Al 2018 451 A 13 H
Hudib: http://bbs.vingjiesheng.com/thread-2141936-1-1.html

—HEAERIREK, G T HHRELR, WAEKER—F &AM
Offer: 163, fEEEMAT, MHFER (24F 4 DMK
Bt EEEEEESRE Y, PIE=1E, S0 AR SR &) GEED

—# T I 9 HMGEM R Z 5 M 11 ARSI HEIE, AiF2 5 —Fsm, —A4h, 2 Finance team
FINTTIE HR Thia, = 2 o) J A S P ARAT ML A B AR, WHRAT Finance H % TAEMIAIR, i FIAHCHIA & (1
B, fRUSEMER R, 2 ATE SRR TR SR, ROk AN M, B v A TR T A B LN % AN 2 A R AL

0 AC: —HIZ 5 — AR g, IREEmA s T — A, AC —3HafE:

1. case study + interview (30 2%f 35— AR SR 5 30 434 presentation 45— AN E, HIR LS4,
FE AR RT DB /ML IX 4317 EANE digitalisation, ¥ & #] HR, Finance, Legal/compliance, Commercial 77 1
WZ), FH NPV KILERMTE; NMAVCNF RGBSR G & T IIRe )1, B B 42
REE,

2. group discussion FAT—3: 5 A—4H, #KIHE 30 708l si—AM ¥, )5 45 7B/, BAE 3 ANl E
SRR, 25 15 43481 presentation 1118458 (AN N IF#ES LA, B2 Q&A, 5 N NARHE in] 2
T, R HRAT operation BBITAT NS IISE, BAREE A4 EL, AT LA ECE) food, training course, office
decoration, incentive & 51fi, 77 THI#R pros & cons 73 #r— T . FATBHARIFLBLM, KEXEALAEAH, B
BN MG IE Rk .

3. competency interview =% u] fii] P AH O ), 388 B R 5T Rl A HE RIS HLUE A TP 2 RN, LT 2 BT R .
4. technical interview 4% brain teaser, XHRAT\VFRMRE, AP —MERICHBE, ZEAKE, HEAHF T
think out lound 1% LEAR 1SS AN AR, 2 XL, A KIFHES .

AC —FLHEI ML 5 /NI, XA S R HER I ELR . R ERICAR RS NI, A S RexT FRHE & il i M E A
P B QEERANFRITH AR B =BT REANF, (HE AC I —FERD
PRK B !

3.9 B BWEI DB 2018Summer Corporate finance Pre-talk BJ/)Mk £

ARFE R TN e BBS, &AREFIA]: 2017 4F 11 H 25 H

Hohk
http://bbs.yingjiesheng.com/forum.php?mod=redirect&goto=findpost&ptid=2131463&pid=16530799&fromuid=98
54836
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[Fi5— T igts.

MR AR R T HIET . RME 13 0 BREE, AE T 10 Lo Eh QRA, —JEFERS 30min A4 .
FZE resume [, —AME L tech

INHEHAER nice, 1t 1-2 weeks 2B %N

I8 7 — T final round &7 12 A d4j.

W BURZKEFF] ! offer £ %!

3.10 @& —EEEIRIT (Deutsche Bank)

ARG RT B s BBS, RAGKE: 2017 457 H 31 H

Hudik: http://bbs.yingjiesheng.com/thread-2109613-1-1.html

[#%]

12 A 2 H\FBREERE, IR 7 ERSERARNIEG . AN DA HAEHMMAE T, WRE MRS T .

HRE T LR, ZAREE T e EART e, B 12 H 16 HEMATK Bhuhmit. e Earis
100 ZER IS, RRINZ AR, SEMESEER UBS (BiHiR1T) B —df. ©RAEHELIRT i
ARFNG, RAARBAERATE], SR EE R IR, IECLR NP EET S, EEERITHOS
e A, A Passion to Perform”, 55— WIS B4 HWD s T —/~ R .

P FATARERN R, U R G IRAE E R, FRAIE R T AR X Y IRA FRIE . AR A
MEEEMMNBE RN ERZMN 7. HE R FRAMELN, WEaRiEml, 3 MHEKdET. B8R
MEAES B e, ERECEHRK L. KM E R — S E IR L, R IRES.

TRERGFATR, B EME. MRXRERETW, FAEREZENAZAFEMEEE, BEHRERR. AT
A&, B BB RNk BRI R =R, BRI FE AR I (TSRS A i K B PR+
0o W7 VAR AERAT BTE, JFGIRE e E A B ... e RS EISONE, ANVNMIER T —F, BE
& AT S I,

B 7EM RS, RETSEHEES, KRB VL RER S, BRI E AR S T . X ok
TV EY:, 8A MR C LR, REu—&f HR Wk, M Ermiatde s wig, mie—m, KM
—ANNE, SRJEREI LSRG, WM B TG, B RER IR, BRI R R AT DAL R
T, WA, WA,

RGBS EW A IAE MY, HEE—FBRRAUNN AR LR 2l B AR v &
by AR HACKR), — AR P . WIS &G — AR AT . X R E TR,
WA, HORREES A, T IR A BT E R 1S A . Frr N AR T ) RS R L G
TRHEARIERNGHR, 0] TR 2 AR LA i) i I mti it e A R 4R35 ) 7 — LS PR B in) i, A B WO TR A
JE1 TN e AN RS %7 3 W AT, AR A4 DA R4 R, R S YA AT A T .
PRI, RAEFRX X ERER AN L RBEE b, Aedils, FMaakE,

FEM AL b, FUKE] T HR FTRM M@ M R N ARG —e . o femisle 141, (Hi
WE NGRS, RWHHIX IT &I s A, kg MD GEZS WL (R ITA/E (D) BAA AT BT
KIE)o RE—REAHEAR, (HWAMGIE RPER 8, e N AR, AR IREAE. TR
WSt % .

XA BN TR T SR BT IT &6 T HARBATHA —FF, AT A 1) IT TAEHR SMUR), F2AE
B RE AN D B g AT  TAE . IT &6 TR ST A s AL T — AN R (AL, BRI S-50 T 14T 2008,  BifR. B/ ok, [
BTSN AL G LM AL FL SR S R RAT R B ) BRR, 8B TAER#T . A ST

b=l
H
2
b=l
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B PM (ProjectManager, HiH%#), FERYMATIE, HANWESS 5K, XFERGIEE N
17+ TATSSE, #8 —NE AR LIRS IT K. Bk, e SaT e IT 50 T A AT 5 G AR,
e AR, AP E, EEERITCeERN T ARMEE, o] DUEIR 2 B aRAT 055, 18 IT #1d 2
BEMARATHOE . WAREEUTIOE . EhETISFEZEF A, B EE S a2 —15,
Eﬁtﬁ’lm, XA ERATH MD & 2 FE s ikt 2500, 3R 2 m BRI R T (BN, B4R
nDo MIBVGREER LSRR Z A, BT IT #0122k (RENHE WL PK......), BEIREHET
L’l‘%l?ﬁd\ ...... PRI H, iR E— T A ORIERE. #F TEREELRDERIEN, AFTHAE
AT R TAE.

KRINRAE R MR A B R S5, MR BRI IEAER A4, B4 2 FARIE 2R T MRS 9
MHEKMERN (BARIESI 08 £ 1 HMWHEAD . —MHERIKE T Offer, (HRLXTAHE, RAKRH
ez R EEUTIRG B O s, FOEAFATEA K —FF. IEanfhfi 17 HR Brift, “Different firms have different
believes.”

3.11 DB SH summer GTB 2016 First round talk

AR KT R JmAE BBS, KA IE: 2016 4F 1 A 27 H
Huhk: http://bbs.yingjiesheng.com/thread-2031298-1-1.html

4 Rik4T T First round talk, 3%k Behavioral questions&4z 8L fi, P/ interviewers #4t%f 5 ) resume
HEAT T LR BN 17

B Je

1.questions based on the resume

2.Typical why question( why banking, why DB, why GTB)

3.What did you do on weekends/spare time

4.Interpretation of the bankers

5.Personalities

6.Plans for the future career path

R RATANERER nice, #HT THEUFM S, Rid! TAT

3.12 DB HK IBD pre-1st round

AR TN s BBS, A&AiSE]: 2015 4= 12 A 18 H
Hudik: http://bbs.yingjiesheng.com/thread-2023149-1-1.html

44 DB fEIEREE — 41T A7 —A pre-1st round, #£3AF1iE A4 DB A4 FIH )\ FAEiE pre #ik kit (ps
M Z= R 7 HE LK KRATH final round). .

IR E &1 asso M&A 1]
Why DB
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Who have you talked to in DB

What do you think about the culture of DB from attending events

Why investment banking

Any industry preference

What's the difference between EV/EBITDA and P/E

When will you use EV/EBITDA and when P/E

Which one is more expensive, debt or equity

If you are a company, which one will you chose, debt or equity

If you are an investor, why would you choose debt, given higher return of equity
Any question for me

tech (UL — i LT tech MR R T8 JR AN 7 — NMELP B8 o . B

3.13 DB HK IBD 2016 Summer Phone Screening

AR KT R mAE BBS, KA TE: 2015 4 12 H 13 |
Huhb: http://bbs.yingjiesheng.com/thread-2020834-1-1.html

DB 1E il & P #¢ face to face, (HAEIXANZ i H sk — AR phone screening. . Hi analyst 7EAT Al B
ok, At ARZ@E..

M/ 11 H 20 51 B33 2nd year analyst TR ITHLE, 0] [ in) @ 4R 2 R 224l cv competency technical, %
AN FERMEZ 45 7050 (FEZE q&a MIRHEIISA AR K. )

IF] FR) 7] LA

Self-introduction

Your last company's background

Project company’s sector

Project company’s revenue driver

What are the parts in the Information Memorandum
How to deal with a difficult person

Tech: why we unlever and lever beta from the comps
Tech: difference between ev/ebitda and ev/ebit; which onewould you use for a high capex company
Pros and cons for precedent transactions

Any other questions

XA T 2 A A AR invitation, [ExU—TH 2 12 H 3 5 on site.. /&4 phone screening iX ANt 1R MEHE AT
RS, SRR ZIORIF T L% 8 L i~

3.14 2016 DB HK corporate finance summer intern result

AR R TR A BBS, KARRTH: 2015 412 H 9 H
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Hudik: http://bbs.yingjiesheng.com/thread-2019435-1-1.html

1. get offer2. waiting list
2.

3. rej letter

4. others

3.15 {&%R 2016 pretalk hk ibd summer EHZ

A JE R TN B4 BBS, KA Al 2015 4 11 H 25 H
Huhk: http:/bbs.yingjiesheng.com/thread-2012106-1-1.html

BRI pretalk10-15 708, [ /2 banker A2 hr, SR FERIE 0T REAE BE IR IE 50 558 & AP TR ER. — MR A el
BN B/ o BAR N B EEAS banker AR JOE VEARRIPE 7 IREATIBCEE I 2 g m gk  AER A4 A A
li] F) 2 L RE A why banking MUAT R SRR A i B TR BRI SR A Ak 1L

3.16 FMKBR GTOLEZ/G

ASCIFE R TN JmAE BBS, RARTE: 2015 4 11 A 20 H
Hudik: http://bbs.yingjiesheng.com/thread-2009706-1-1.html

FRCEINASHE I, RS SRR AR 24 58 B 1 T 22 0

11 A 18 S4RMAME, HR AF XA 8T L5 L. FNI RS, R Hdh— Al e G 2 R iy b
It XL 1 #) excellent,  mJ 52 EESE BN BRI IR RAT ARSI, Freh ISR % .
Toieunfe, RICRE, HIEREH LN FH R, BEBIA M. I RFMTEREE B G R
BRAT AL SER IR T4, ANEEITE G AEE, FOEFEA 2 REATE, PreL R =1 5 BB OB
AR E o oo (BRIETD

nR, FFAfIE . .

AR LA WIS S 2 BERR @Y return offer, 85 E4% 174 GTO.

% R F online test, #i&Z& numeric 1 verbal, SRJEHM T, M5 T %R

RENASERERA, 2 RS WU SRR, 5w — ARGt FRAT IR R 5, A HEIE Bk .
Xt PR FE AR H Y Ha A, MRER 9 A 18 H, 5, MR, EHE—ANH, HIMESE
B K

B 2igis EARZ A0 H MG OT BabAKRE W, —ARLYIE 1?7 WAL RY, EIRER 11 A
16 SAFMATIR. LA HEL,

TR AW, — WA (D, BARE—, BRI E 2R, R IR R o
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LA —mmZ 11 A 16 H.

MR E LW VP, —MEEAN, — M ERIUEIEEE.

IR, RETF, HEMOMAREA—T, RERiLERERNE.

Ruk: 4F, MEMALNAT .

PO VE T B O AEEEAR /& support —A application, 2] H Xt =AE MO SRS, WiFE O 22 BEERBABA
Kz,

BAEFAATVN T X 22 A v B BRI, At o) AKX AN« TR AT EE SR GTO R ZHAR# ML T, B
PiZ R B MA@ RE /T, BT DA — i N e R

HAt ) T AKIET .o

TR Al B\ RS 1Y, 1 BREERIRAGE, EES A AT ER, BERE, (HIRFRERSEDE R
RAZHAT AN T, AR AT RERE SR PRI E R Bk LR, A A1 T .

AT AR VG R 2 HOUR A A 2%, FrUABARE A FE 2 S HE,

GURRHEFIER], EEAGIIFT, WA, E T
3:50 4R ik, 5: 30 AIHEIILAENZ PO IE B AR U 2 HE 7 &0, 18 5 1A 11 fiis

TRE 17 S LTRSS A AR, KRS, —ERBRR =l M7 DTN RS AP R T
RN R AN S, AL A N 7 A RN, (ERFRA SR 2B E A R — s, FIR2JR
SRPGEAFAAEE AT REAE T, PR At 0 AR A 5~ (A 1 FRAE BEARAE 2 A L8 AT o Xt IR AR AE
WAFIE T RIR A o BER BRI N o AL UG . . BAFRA T ER S

EERL S0, ARG, FRATHURAR TR BRI, FrbUithe, B4 BERAN9H— TR,

R A AH O 28 0 X PR AT A B PR plriie, P DARIE B IR HEM O 7 —F, RANEEER L RE EE
Wit 2 client focused, FrPAFKUIIRAEREEA —BTAEALRK, it handle T& /T, MATTS2Z) Sk, J&
INHILER, FTWIERAEH, FERRIIXAS . AR HEANAMIXEAT T2, 8 TR IR E AR BRI HoAh A =]
oL H S, EIRIE — A RTHEE, KA — T Uik, FRUZEEMER A blahblah, %5t
TR IR A F A, TRkl time management, objective, scope, weekly update,backup plan %545, J253H
(A Eif 7/

SR A ] 3 A2 R support —~> application [, FRaiJe /44— NiX A~ application, FCAFRATE A1 E SN A,
it LA 13X A applicaiton J& v 48 mEEsK, ) report gerneation, &4 Jjj 7 SIT A1 UATphase. RJ5IkTi/T
Z WA E 3T GE A blah blah. At BkEE M, FRTEARROIRICHE, UL N —RIREEHHE, X7
VX AT, S AER, BREM TAH —NESAH T applicaiton & 7E B, TRFEHHEHk, et
ZHEK,

J et S iRl R 2 B L AR LI, BRI N AR, A N A B AR A w875 /N startup, 3k
AR RV E TR, JEHSERAERNEARLBAFIREZ, g HP 7MuZery, %
RIZ, KA, BERFFREAE P HSOH R MR #, IX e FOAMEERIX R (st .. FREIEMJERFZ
NT koo M) A SR R AT T LR TR EAR N, AR AT AT OUE & E? FRUARLT- XA
Tl s — iRk Mg, AT ESEIER 2 K, A CSAF, BAITAE, 1:, network, {55 AbHIEESEHAG
i, IR EINEAEZ S W2 22 4. A3 H BN FER L ), WREEA IR IZ B FR A . Ath At 1 A% 1 1
i B S HE R R4 7 R ARIE SR T — AN TH (AT X8 T, fiRhd k), BB A R (4
AT, R AR R, JERVAE— N R RER M, S5k P network, 554N SEED, Ba
Z 7 A+, blah blah. ERFEERRN T —HR]T), BTLMRUCER T4, FRUCEIES TR ELAHREE S E8E, AMUUE
AR, AEf—A professional [)th /5 #8TE EEAEAN A A BNGAE, AT UL EAHVA @5 B AR B BEAR B0 S ], AR
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BRI BERAIN, REFIXANNEZE —NREERIN, 020 WA FBHER AT AR e, SRFEIAE .
B AT HhR#2—FE, N T T580E, N TEARITEL, FrUAZERRBIANGE, 2RO, ShZEMATm
FERAE, LRI WL, (ENEE AR T wish T could do the same in my work AN %138 /& RIS 2 EL Y . ).
X H, FEMRE—EMERE T Lidgid, 05 TEiaskin N, EERAIEE K, WA T ..
RANRNERERIEA. .

S REIX L

EUEERFAT ) T — ANl R ARIE B R 1 R A4 2

B T — AR L R A B A 2 A Ui AR i

RULRTCIR R MK A2 1) project, ZIHJE RIS N2 MIFSE1E, e KPR A REE AT 6 AW
THEM, B ER—kERs T —ATH, ET =4 vendor, #AJ5HMEMA], A LA L2 blah blah blah,
LM R . X2 vendor #IAIFREE—FEK, FTUAREE — RS K. REEAMIRINE?  (fF
MNAXEME T, R T ) FazhI ERAK (I borrow my boss face) ibdk &l A —EL AT 1744,
2 b BRI T 2SR, blah blah, XA TR 4F & 1 - U0 R, H AT A2 difficult people,
AT H R Z, U RIERMBEEE T, RRMmIIE, XM ESRZ D, SARIREZ, il
TRERIRATLA IR refer B AR LEARGET GXBHMEEIEEEHE M F4), U7 A excellent), FRULIRJE S50 7] 1M
il 7 o

SRIG AR, BERR S M AR ISR AN S5 A4 7 FRULHRIU 2 FRX /N A stay hungry, W4ZR—F, AEERIZE Y
95 H L (S TR0 22 5 IR . RN 7 ERIR T B CEBRREAN, 5K AnY | —L,
MRS 22, KRN FERMA T CiEE, RXEHMEFR AR ERIEA, FrLIRAY. S FEE, MWl
IR ) S TR 2 LU S, SR ARE IS RIS, ERIRR I IS EE R, BORSUE T, 2 T AN

HEBERSE N, RAEENNEEABRERN: RERAERZEXEERFRN, ¥, RE, 288 blah
blah blah

B, FERRS RS M, RURBNH—THC.

SRIGENFE RSk, FEAHURZZEMN, HP IHB A7 5. KA, RESIEAMIML T, IROTTH, fhiid
blah blah, F&Wr#... HRER S KMEREE..

EERR B Ui H 2 support T &1, EBAEA.. MWEWTE, FGEH & RIS —FIRE, BT AR R 1

TR VA B support (1 application J& S FF i & FIVRRE AN DX AN ? SR, (BRI R Sk &R E
SEooo

SR IE TR B SR support |/ £ 11 learning curve 1R KB, 45 blah —i8, [FIFER, FRiL&TE BV 15 00 X &
3kn ok FIRE E

KA R 1, BTEOE, RURERA ST,

HR [HWERE, il good, ZRJAM X BT {5 )L, Huthr, #ERHIRE T, WHRFES, JAET.
FS 5K W BT AR T 1 LT A T R [l 5 AR B Aok 1o FLse ™S B JRIE B 45 21 2 i i 52 il R A H
&, WAFERK, ERMIERE SRR T mANRZE.

BERTHNURZ T, REFRZARZALRKSE 7. RN ERLNE? BR HR B2 XA,
A2 18 NN 3NN, 7R EE DU TR O E A ?

fEA R I — I R EARAT, REMAERNLE, ..

TR 4 R 7y B0 ok N A D)
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3.17 DB 2016 €% GTO —#EmHix

A JE R TN E4d BBS, KA Al 2015 4F 10 A 14 H
Hudk: http://bbs.yingjiesheng.com/thread-1987794-1-1.html

A BT 58 GTO technology 183,

200 1 B, I ESE GTO ), —17 business analyst fil—17 support team ], 35 7341,
FEARF S IRE TR, SRIE4 W) teamwork, EALBEMESTER K, S22 challenge, EAAFERL T
ERITEDL, why DB,  why investment banking, A 2414 finance 13 #&M, business F1 development ) T/E{R
SRMEAS, 44 technical (HFEL 2 i FEE =

oAl B 2 AR CV SRR —LE [, A7 —LetRl#E 310 background 42 technical i il .

MRKIfiz, MEH ERK, FERMFTENE.

RN, RIS~

3.18 EEERITEMLIREMETAE L

ASCIFE R TR JmAE BBS, KAGRKE: 2015 48 H 14 H
Hudik: http://bbs.yingjiesheng.com/thread-1976368-1-1.html

DBBJ office [f 1 £, % REUNE] TIERE, O ARG, WFRS DB M Ba BNt~ Ak if &40 5%
T H1E DB GTB SH summer intern )41 #8, I X, BERK, AEBELRRTT~

P TH, R, DB I RS, (ESRIR e BAF AT, DR B e 2T IR interviewer T HL TR R
A W BRI R OQ A K, fEH TAELIRIRHE, A~ AN 5ifs DB 11 BUA R &7 1 structure, 7 [ B 2 T
fiEt af PLIX 45, whatdid you do, what did you learn LA X greatestachievement. 2 J&)liAlffi5¢ T onlinetest,
FEEEREN R TR, RREAREE . A K DB RARKIBME AL RS, ERNE T —Ik, #HE
AN TIEKR%RE. Jakys b f:@E 5 —1m, B office —1i. —IfsE 2 %F 1, face toface interview, /N, R
M E 2 MEES A —NhE LN, #RAE L. TR E eI B RS, U,
FE AN Se AR R A, ARG A — NN casestudy, B R AT 1) . FEA AT /2 resume-based
competency-based. K] T FIX L n) 8 ;

‘Brief self-introduction, {H2 %58 H /) highlights

TR FAEFIZ 7, [ What will you do when faced with unknowntask?

) TSR IE g, Kb —ANEARBCANE 1, AIRe R B2 X AN ) H Y challenge PLE4 handle 1, 55—
AN i ()42 How did I propose anidea to a person of a higher level? X2 s >4 7 b EM, Fib2 iia M

PARSEI WS, IR ERDL . Fr A 2% Z R

‘Case study: DB /2 {3 2AE T E LT KT, 5 E 5 BMPLL R /AR ? EFFPHSIX AN AT MR ? - R IX

/I\%E:AEE‘H}EN)
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5 casestudy & TR AT i) @i~ BEIE 55 NAREF, H3EAT 7THRRRITEGRI R . B AR AR TR, KRR 1 25
3B AR RILEL—THEHEIR E5K, EHBRNMARNEERFR T, AdEREE T . A E S5k EREE T
REST, FEM AT A I R b, a8 2 1 VR 2 B RE (AR 78 A8 BT S == L5 b, #23) HR ZHAH f i, 8 %0 1 Final
(e, o 71, EHSEBRFIE. B officeFinal 1 552 33k Bloffice, “&fFHidfEH, HeadHR f&j sk
T A RIARZHE, FRRFEEARR TR L m @, i, #E T WL summer, Nft4 2 H GTB, &
WA RS, BE—5 7 X, RARZLH——RE% 7. GTB ) final g2t BT, el 4
NN, BRJE LR 4 4N, — videoconference, —AN f2f, KZAETF slot, FR{a[A AN /N IR L

4 —I7 & videoconference, interviewer ;& GTB GreaterChina (1) COO, I3k A, fti AfE L, FrLli& VC, &
A —HEAZ, W H R B

‘Introduce yourself, {HZIjF & & not on your resume
‘Why DB? Why GTB? Rt 448 GTB? A Mft4mss qualified? 1F572, A KIG T, RIEFZIXIEN A

*Case study: Al ] B fr) el — 5 —FF, RAETTREWZ DB HATHIE IS, i@ EAEBIF—Z 01T, St —17
Pri8 k. T, 3 e EHER)E present.

3 W) & GTBGreater China [t head, " Carl, L2 E AN, {RiziEE ) faceto face talk. [n] [ &2 HS &
i@, WhyDB? Why GTB? Aidix AN £ i 1 i, HH4 % industries, whybanking? A1F#Z—REAE

#F banker?

) 7 teamworkexperience, Lz T — Mol TR AECE R, BrCURER U, kR TS B A TR
teamwork, it /2 %A% in] A conflictsin theteamwork.

JaTH, ARAERIAMI DT T (EERONRIA TSR, BRI B, A2 30
Bl

A EA RN 2 JGHIE T RAMIERE, N mMRER 3 L1 5, 455892 3 AN ARE TIEE. 5
& T, Sigh.....

Anyway, HIRFEEEREA AT LI~

3.19 DB H£&+ASK ME ANYTHING

ARG R TN e BBS, KANEFE: 2014 4F 12 H 17 H
Hudik: http://bbs.yingjiesheng.com/thread-1935584-1-1.html

I AR R AT K, AR5 DB 4, v BURHE & i SE ST R A 3. (e HaE R X . RO T &,
PSS IRE, 5t

Hirg:
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10 AZHn¥ DB i) NETWORKING SESSION #fEFRHUARZ A AN LS. W% TiL 10 BE S, 4-5 7
NETWORKING EVENT. * DB fJEI % —fK.

Bk HHTIEHE Tl 10 254807, B, #REAM. A, ROSHRIGRLEEE, pril, 280k H
Ja, A RERGSA R R EDE A ORI R SRV, e R HE . &Ja, BARCAP, DB, MS, JPM. 43 T k. Aid,
HETAuLE, BR7T DB, HAh)J LTI LR, ALBEA—ESH T

HARYE DB IIHR. AT HE 2 SUMMER INTERNSHIP, Fr AAR ELE @4 . H=%¢, HIZA ASSESSMENT
CENTER.

%—% HR [fj: WALK ME THROUGH YOUR RESUME, WHAT ARE THE PERSONAL CHALLENGES THAT YOU
FORESEE WORKING IN DB. TELL ME YOUR STRENGTH AND WEAKNESS

% % ANALYAST/ASSOCIATE [fii: WHAT ARE THE VALUE DRIVERS OF A REIT, PITCH ME A STOCK,

=% MD [fi: TELL ME WHAT'S HAPPENING IN THE MARKET RIGHT NOW. HOW TO LINK 3 FINANCIAL
STATEMENTS. HOW TO GET THE RISK-FREE RATE OF A COUNTRY THAT DOESN'T HAVE A RISK-FREE ENTITY,
WHAT DO YOU THINK ARE THE MAJOR CHALLENGES THAT THE FINANCE INDUSTRY/DB'S FACING. WHAT'S
DB'S CURRENT STOCK PRICE, MARKET CAP, AND LAST QUARTER EPS.

[ LA — K HE FOLLOW UP [ &
GOODLUCK

AR, ATRERS RIS, SRS

3.20 BETRITHEAXLIEE

AR KT N R4 BBS, KAilf(E: 2014 4£ 12 H 16 H
Huhil: http://bbs.vingjiesheng.com/thread-1935427-1-1.html

EESRTEEE M

EAFWER Y, i 7 DB (HK) GM Intern iz, J&kW®| 1 phone interview. JFF46)LA)5E0E, 5 ii BH [l R HE 2L
HEAT 15 435, Z JEHEN IR

1. B A

2. MRYETET P iEgh e T —2e 2 71 LA K derivatives market, structure products (1] i &

3. How to convince others when they are wrong and you are right

4. Why DB

5. RS

WEHE T R ECRME 1 40 73 dh, FERAEZE AT EIMR IR Z . R EBVCRFOIN BRI X RWnF %K
AP, AERHRAL BT RRAT LS, BRIMESL, RIATROR SR RE A, Wiz E A ERAT IR
Wi, = A AR, PURFEREEELAXT) offer.
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3.21 London Tech —HE@Ef 2iF

AR KT R JmAeE BBS, KA E: 2014 4F 12 A 1 H
Hudk: http://bbs.yingjiesheng.com/thread-1924515-1-1.html

FBEA R — 1, ST EFIH offer 41 F| db final. ..

Anyway, —Ti—f 2 X%} 1 Tf, 45min. a9 A B4R basic, L4 E S, why db, why/whats tech, leadership/
teamwork exp, FEER cv BRI, [BIZBHERT DU R — T L5 #A requlation, 322 AEETK. i
(YIS A B ) 3t A A6 TR B AT TR, Ee i 25 2% alevel i T5 B A4 KF, H &M 5] finace XAT. .

3.22 hk corporate finance 2015 summer 1ST ROUND

ASCIFE R T JmAE BBS, RAGKIE: 2014 4F 11 A 24 H
Hudik: http://bbs.yingjiesheng.com/thread-1918860-1-1.html

LZ WK 58 [ 7 24NN interviewer SEANETEE N 1R nice BIZEEZE share 25 Kk # A\ f 1. walk through CV
2. LZ 7530 S 2T B I s A 7] 7 A A R A i) it )

3. ] Iz fEHE—5K intern (I S BOGEBIFZ A T4 J5 T

4. how many valuation do u know

5. ev/net income &~ &—/ N IERAHE ratio

6.1%1% wacc

7.beta EA4H

8. unlevered beta #1 levered beta

9.DCF ] assumption

10.q&a

3.23 Phone interview experience sharing,IBD,HK

AR RN A BBS, KARRTIE]: 2014 4211 A 24 H
Hudik: http://bbs.yingjiesheng.com/thread-1917951-1-1.html

First round phone, chinese, analyst,
Very nice, much about technical parts.
Latest news was also mentioned

3/4 English and 1/4 Mandarin

Good luck for u guys.
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3.24 2015 HK Corporate Finance Summer phone [

AR TN mAE BBS, KA Al 2014 4511 H 23 |
Hudk: http://bbs.yingjiesheng.com/thread-1917826-1-1.html

- FTH 5 morgan Stanley Z Gk T —K, BtITAG T FIAEAR 1AL . o

F—ANENEE (1) analyst i1, SOTfERRAT, JEEEnTLl, HE EE= techs, R, HMBEESZHOHT
RG] CEARIRFEAREITE, 2(° a°lIDF D, ARLF

KK !

HHER WA I, INERGA = =

3.25 @EEX4RIT CBCintern I HEIR~

AR TR JmAE BBS, RARTE: 2014 411 A 11 H
Hudik: http://bbs.yingjiesheng.com/thread-1908401-1-1.html

HERRE M, EERKR T CBC intern BYBR(Z , FERTNAERAAIES! LB HR FTRAVEEE , K 30 AR , BT
BFEHAYIE |

BYOEES—HIEBR , tLINFE—DEIEAKEIRT. . (RVIFERART  F—MEIBRMENEN  BRFEE
L )

PXET—RZBRREEARE  REHARERNT/INEE  @FRALMIEREEC , HiT have good
communication and

interpersonal skill , HR FiEEREIRBEAGIFIER.

BRT B IARLAR T XITRIT |, SNRIRITAIIERE , X DB AU TR,

REMESKE LIEZRIE , BB T FRLSTSNELR. . (BRERRA  XTHEHEART .. )
HRERFTEA , —X—, KfE T 45 58

XREBEBRREH LR A TREELINFRTEFZE THA  SMEHPREEREERNEMA |, AEE

32
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BRE CRISFEES |

XIXDSESIRIHAEE |, FRAVBRIAIRISS | EAFEEE , JLFEh ENE—REHET .. SEETHREFED (§

KRS ) B4k,

iRt ARE M FRER LA —ERER  UAEERENEN  MlEER bR , XERELOLREED  BE—

MRXERENE
ERREMEIX L, FEREIR AL TS RIIIIER , ik TR (WEFRIERE) ), hemsk XN

EX&EIREREHARE , ARRSFEHMAILLT .

HXZRHAIENHE  BOEh LS —REDRFHIAN—RESE , BERIFEFENRE | ZELSHEENE.

BEXKEZEL ! ~>_<

3.26 Deutsche Bank Research H%

AR R TR mA BBS, KAfET A 2014 4511 H 8 H
Huhil: http://bbs.vingjiesheng.com/thread-1906318-1-1.html

Round 1
Interviewers: One research analyst, who isalso the head of research;
Head of research who links equity products in Asia to international market
Questions asked:
1. Self-intro
2. Working experience related: how did youresearch an industry? What ratios do you use to value the industry?
What arethe companies? What is their profit margin?
3. What's WACC
4. What's the WACC for 3-D printingcompany? (because I mentioned the industry earlier)?
5. What's the WACC for a traditionalprinting company?
6. Give me an industry that you won'tinvest in. why
7. Follow-up questions to challenge you.
8. Tell me about LONGHU real estate company(because i mentioned real estate in the earlier question)
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9. What's the investment risks
10. Draw a chart of stock price movement ofa public company

A. Warren Buffet buys a take inthe company

B. The company reissue equity

C. The company cooperates withanother technology company to develop new technologies
D. The company missed out revenueforecast

They will also ask behavior questions between those technical questions

Round 2

Interviewers: two chief economists

The interview is totally behavior-based.They asked me questions for every working experience, exchange
experience andvolunteer experience in my resume. Be prepared to tell a good story is key. It's also important to
show your passion and be fun.

Best luck to everyone.

3.27 EEH THHEME..

AR KT R JmAE BBS, KAGKE: 201446 A 5 H
Huhb: http://bbs.yingjiesheng.com/thread-1865389-1-1.html

i T /> DB [ INTERN, WERHG 00 RIFPTMBLE, 4Bk, AT i ifk i, ., S =

TFUR SR 7 e HEHEA TR, HE S8 > AN B ] <545
] (R BT SE G A 2B, HREERITGEEEE, A4

(;) u&
IRIETTIRTETRI], S8 HEe, RITEFEIRIZMS G

RN IINA, 2T oo RGBTV K. 0o BHEBARHRAEZEAN 1R H] T
AR AL A0 AREII AR B AV RN o o 00 X‘&i}'ﬁtﬂﬂ%

7] 1 Z A AR AR 2B A4, SEL I I8 @
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BJa A T A S I SR, XA U

HR ZHAHIE R AR AEH nice (1, MBS IRIVIETEIE T L, FRER e 3H R 2 A ARk, H®RAR
ik, AEARAKIRK

Ui H — face to face WM, Ui BN (LRI H1E,

PSEAE, DARRAIKT, SeaiBRlRed P, SEBARBNE — RAHE& A th AL 3 @
B IR RS LI REN DB IX 4w K LIS, A REW A ALl — T ek LA HaL 2t AR LA

N 2z

SREF-SMTHRTHSHZK &5, —CEIHESAREES

3.28 DB Academy HI£&

AR KT N JmAE BBS, KA E: 201446 A 5 H
Huhil: http://bbs.vingjiesheng.com/thread-1865009-1-1.html

LZ 4K Z:1H 1 DB Academy
DB FIBE/E E 4 1, Mgk 2 SZMEZME 6 5 DN Laie, RIHE.

WCAFEAT S OIE, BEEEILH .
LZ 2 7 2 Ja e b e AR, RUEEM ANRZ PN, BFOR—D—A 1T, A 10~20 705,

T AR TR E I —NMEHE ! IR L nice.
] ] 442 behavior question, &P LRI FHAN_E A A HEXATE " “MRAEZHTARE 1A A dER"

b ) e ] U FH IRI9R S5 B TR BRI )2 15 3 2 A PG, AR B A St 17 ) i

R Ja PR R T ~
HR 4HZH F i S 2R, T_T

3.29 DB summer €3 markets @&

AR R TR A BBS, KAfITH: 2014 425 H 17 H
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Hudib: http://bbs.yingjiesheng.com/thread-1862108-1-1.html

FHiE R summer analyst,  division: markets

7t db 17 ac i) nummerical test, R HIZEAZ, 8H A KSR, FENEEARIRA AT, ASH K panic.

%% relaxed

—AEKFIN, institutional clients group ) md. 4~ NE [P H nice % 1, BHLRIF 7! A4 db, 1
A jp, ubs. fAIEASHES B, ABIGERIR AL S: hebrew, 1RAE, 1R challenging . 4RJ5 3R A 4 ), R
T db XJUFEA A, —0, EEFEIEFTF, EESEeth— N ATEWAE db (K1 LA, W 7 ik 52 mk
flr EL AR AR £ HoAth bank (1) offer, {H 2 M FE L B T

B —%:: more technical

—/NEIEN, rates, bonds 1) md. W HAR/MAEATTULLE technical, %4~ NMRE XA ok, but why, tell me why,
L pushy 772000 . SRR, R Z/AMKAENTA mAB2EAE . HRFIEAH, fhli T commodities, f<iE db
commodities 1A K Z 1IN, A% forex (foreign exchange) ¥ equity, #Eid—5!

SRJE I T Bl B I LA R articles, news o W7 — R E LA, # financial times PFRZE 5 i, IRAEK,
W RS

G &1 competency )14, what is worth mentioning about you that is not on your cv.

(S NIVEST

2 —=%:. more logical

—ANEE N, /& forex [ trading md. AMIAEH nice, FEENI T — Fi¥5t. ARG 464, logical 8% .

% —@i: options. —>option jEH 50, fH4 A, &M 40, famE, KA A ERENIEE? mRLIAE
AW options, ‘EATHA—RHELEEZ D, IA—REBERLEZEZ D,

. brain teaser. i —MNHAET, WA AIEIUXANHER . BN LATESR FARMAA B — A, BIEET
W FEWE, R Ba — MRz . WA H 4 strategy, {HIFREESim. XA first mover, 26T
R =PI O, ARG TR FAEDF T AR — AN 7, AR R B REE AR G AT T, 5k
Lo

EFIE, MSHA AR, HEREANES, REZEEE SR, mdiLhnice, HEREBEHLIIZRE.

Of5F: Hf3 managing director ik EL associate, vp FUEAPEL, md &R PAIR AR, AME AR AN ZH L
AN, —AS—Na, 5T CEhhn jp morgan), BN NER I —FET oo o

md TS, RATRABE ], ARA] DT AR TG 1 CHRABRIE 5y, RIERZ), R DUIF—AME @, F i
AEEW. S5, BER flow B HAR, BAF KPR, HEWR (ntelligent chat in any case) F&i5!

R REA M @
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TR TE /N R YR db 8 Bl SR E ! ! @

3.30 DB GTB SH summer intern SE£id®E

AR R TR A BBS, KA H: 2014 451 H 16 H
Hudik: http://bbs.yingjiesheng.com/thread-1825450-1-1.html

1 H 14 5 T42 DBBJ office [ J £, 6 s HIRHREULE] 144, Drh A, WS DB W& itk A 2~ A
IR0 NI HE DB GTB SH summer intern {40 #2, [FIAE 2, BE54LK%, AEELHIRT~
FRAE 10 HJEHEAE T, ELRKUE, DB B HIANGLRRIG, fH 2302 B A, PR gt i 2 1 I interviewer T+
HIA LA W B ELARIE R OQ 4, EE TAEZ I, AN A%fs DB B Ia A REFH structure, 7 i il [71 2 (1)
st ] BUIX 4 3, whatdid you do, what did you learn P} greatestachievement. 2 J5iFl5¢ 7 onlinetest, =+
BUEERE RN EAE FIRUE, IREiaetE e . —E%2] 11 A BA), 71— K DB ARG RGTHE, 11 HIR XK T
—IR, HEXFBNTIEKIER.
1 AW, UEIRRLFEs—1H, 1 H 6 H BJ office —[. —Ifi& 2 %F 1, face toface interview, /N, PRI F 2&
—MEEF A=A EZ N, HRAE L. R Es g — AR H, W R, e =5,
S AT R B L, AR JE S — AN/ casestudy, i E A B RMAEATT ) . BEAN TR AR 2 resume-based,
competency-based. M il T FRIX LY i

Brief self-introduction, {H /&% 5 /¥ highlights

B R FAALFZ 77, 9] What will you do when faced with unknown task?

o T SRSE A, Hh— N EARBNREAE T, AR R B2 AN ) H ) challenge BLAE 4 handle (), 75
—/™M A )52 How did | propose anidea to a person of a higher level?

Case study: DB J& 5 B EH [E L FF K17, 5B BRI R MAGPR? BRI N AT MR 2 R 2 X
AN R SRR ~)
fi5¢ casestudy #t/e 3 AT in] Bk~ 8 E 55 NARGF, @47 TREAITEAI R o IR PR, KRRk 7 25 2.
AL R ILSE— R E 5K, £ B RAARIHEE RS T, A EHEEE 1. it E o BKIER T ReR, fEHIR
SRR fE R, B3] 7V 2 BREE R0t 9T A BF BHE i ==
AR b, it 1 5 10 H, #2] HR MG, @5 7 Final f2eHE, 71, HSKBIREES .
1 H 14 H, BJ officeFinal
1 R Z AL Bloffice, SFFFMEFET, HeadHR i HFIFAA 14 RN 2eHE,  [FIR-HAR fE 843 0] 1 F— L6 1a] 3,
tetan, #RER 7HRLE summer, Jft A GTB, A EA W HALS, JIB—5 7 X, RRZLH——HE T .
SRIEIAFIE, b officeFinal &L 4 NN, 2 MRERINEY:, &F 1A SREE Tt u AR HE, WHEI AR AL,
g office SUEIE 4 NN, ATLL GTB [ final wh & b BidEEm, Jedbmm 4 A, R BEM 44NN, —4
videoconference, —A>f2f, KFHH slot, HHH AN IR E .
2 —1 72 videoconference, interviewer f& GTB GreaterChina ) COO, kA, fb NfE_ L, BTl VC, FEaAl
—HZEAZ, A i A

Introduce yourself, {HZE¥: & & not on your resume

Why DB? Why GTB? T4 GTB? A N4 %1% qualified? &5 2, e A KIE T, RIEHZX KRN

=
H
[o)]
-
=
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Case study: F1—Tf il () o] i —#5—Ff, RAEATREHE DB HEfH% &, MaBEAEFEF R0, SH—4
SIMTREES . MR, 3 b SRS present.
W2 GTBGreater China [#) head, MY Carl, FiflZEE AN, RiTEEE ] faceto face talk. [ (138 2 44 i) #,
WhyDB? Why GTB? AN iXAN i £ il 1 thin, 4% industries, whybanking? $AI14E% —E 4 &1+ banker?
& iH] T teamworkexperience, Fs 7 — M-, TS RA AR LA, B DAt Ul , 1k IR A B A TR i) teamwork,
e ZANZ 4 7] conflictsin the teamwork
JE T, AR AAE AR = T AR (CEERDAIRIA T L gD, S AN IR R KR, 22 30 -
A BEA B UADNT Z JGRIE T RAIEE, FRHRMEERZ 3 15, 455828 3 M AaMIKE TiEE. mAE

Anyway, HifFSiE e g pLIE~

FBNE BERERITRAZK

4.1 DB 2019 Finance Programme-UK SJT

ASCIFE R TN JmAE BBS, RARRKE: 2018 49 H 28 H
Hudik: http://bbs.yingjiesheng.com/thread-2164270-1-1.html

A4 7 ARIMTEE, 7 ARIF4HHE% autumn recruitment,  H AT HE 1 KHE 26 Z Al 7 IE. . DB &5E— A
G, OT Ml Telephone Interview 45 (J#FLLACR (it 2 UK BEX AN EAUNRA & Bk eI Bl 9 H & i, M
OT Jkiile, %I 19 4 London [ f Fianace Programme, FZii& SIT, 4 &HELE, IR
B N 8 WA B DOZ T iR, ANE, VA PR, (ERHERE KSR 20 ah LA e (—35 20 ), OT it
o KMEZSE T 2 RAEA, @Ik Complete the assessment successfully, 2 )& &2% 7 KHEPI AN LFER%S] 7 DB
[ telephone. [EAUiNE, fEIRIEE I TR Z KM, SL)E R OH, RAMIERNS, BEEAANE
A, WG (Cardiff University), & E <, 1S academic background J&—3 40 IE, 8 12 RTE UK $8
TAE, mEEPRIEATHER LU H CE S RIAISEPREE ), MHEFOREE. .. AR EKA fULE BT,
SIT FIA B RN I A4 R A3 A, BRI A RIE B H L REARE pass, HiRT T AK. Bmisz, OT
M, KREUFUFRES, A AL UK Gy 3 B AR H AR /MK AT BRIRR 2 31 7 20X ) Offer~~~

4.2 Offer from Global Markets Graduate Program UK Birmingham

AR R TR A BBS, &AnHE]: 2015 4 12 H 22 H
Huhl: http://bbs.vingjiesheng.com/thread-2023982-1-1.html

5t Semitarget A (2:1) + Target #ihii; —ANHBERATHIRIESLS], BFJIMENEE)T .

11 AJEHIER, ZAHIEE—HAEFEITR, Wil DB ZEREAN ¥R E e, —F 2 Birmingham office 3%
2. #)5 DB [A 4 final year Ak graduate [ H13% FRA0INTF H1E 1A BHE3 Y markets X4 graduate program.
W9 H A online %A A 0F . 12 Bolsdkds—m, & onsite (), #RJEFmiZ 17, 1 X 2 mWikE, RIHE
&Lk 7 8 /> candidates, {HJE K YIXANEIRIG T, Rz miA IR 28 AC T, JRIEMIRIAS A6 P,
EANBA AW, —— X IR AT R, A5 TARE Z g, aEEamA R, FEE markets
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crash M ERER, BT Z/aiER—KIL, LA 6 A, mRAMATEE OB EBAE AT R, 5554
R B CK), BIGE, REMEREVE TR, b7 TN TH2 Bt £ 7.
timetable [J2 i 40 78, KM T 20 2 /0Bl i oA A4 i, Featn T LA M, 2 30 4tk
EEH R T, R AR N R R ) B R R R N BRI . ARE R T, (R B EE A AL T 1
brainteasers T, fhiZEAZ K, JERAMEE NI, POZ&E0T. SRM bt me e 2 4 0m, Zm
3L L, #AGNEREN, BRFREAIESR nice, FFEXTIAAER 7 A MRS 2 E & a5 B SR AT A e
& RE LA E UG, SRE X EMERE T T E— T, SRaR g, WA E 7 i —L brain teasers.
AR E W 7 tricky B 18R, 2 56 T8 2 S Intergrity B EDULEY , Tk 4 [7] 27 B2 1% 5 2 7 25 i 3% 2% values
A KM T 4R T A HR g 3R Mt uids 1 W, B3R K thank you letter ji: I look forward to joining
the program next summer. i[5 congrats on gaining the place. ik [Hl s #EiE 03X 2 offer 4 ? Wik A R &,
% RF F Head of HR THLiEZ5 3k, ERFRi T —LE salary, feedbacks 2525, [ IEERIZEIT O, FINHETE 2 RTE
BRG], HOHSE HisR summer program, FILZE B #2245 graduate 7 A LA 1 AEIHE] 1o G0 SR KA i) i3k
CINDSEES s R Vi

4.3 HIFRERSRITEINEZR

AR KT R JmAE BBS, KA E: 201548 H 4 H
Huhb: http:/bbs.yingjiesheng.com/thread-1975561-1-1.html

AN NBAEESEAT I SL AR LI RER 51 AT B KRR, HAERRAT 1, X H.
A%, WBEA O . RO REE © - AR R, #5ERE,. BEACNAZAMEN. &
Bl P — B 1Al 2 32 21 SHU . 3 TSe iR 1 — B SN SHL, HORARF IOANEAR, X Uik e AR
o FIGAEM B T — TN EGERALR (BT ERSERRIFRD , M7 JVES (W EREH KT,
AT HCHALR, KIS R ARE ., SUERRET, BRE CARRTE RN E R E R, mi KIER
I IR A T o il 7 — R DU TRl e, TR R, 45 AR SO A o J LB SR ik 1. Rk
Ja RS B T OB R 2R A -

A

YRS, I IFAZ . Bt 2 2 g, Horp— a2 R IE K. Xk Bl AE R R, =
Komm &5 T EARKEH D SekNMARE TR 2250, JaRN g 132 case (B AHHELL . AL i)
Wy . BRI, BAREH O eI, (HESEAR TEERE R, XIRLE 4p, 4c IR EIAAER . TRE
KX\ T — TS, BE T NEE, SRR TIDREREG T — . Xl FREKH T 850,
FATIXVGEEN I Your FEEEHMAT. 501 10 U, %5 40 708h. THE 40 708f. YHE 20 708, APRH AR _E R
WA, ZRHAR T REEZZE, WG ESHE, mHMEER. —HART0rE, —HAATio. 2R
VB TR REM T, ERBAERAR 7%, ZATHEE A4 2 A E UL I AN dh A BEHE
It CUBARAA A ST 1818 T (ML — T, Wgma)) AN FRATTA 2 2 70 4 1R B e e AN, 690 T %
Tl B AS H A ANME R .

HETT R FE T hr AR EE, B ARIGHEE] hr RERAEE, — 2 EZZRIAC. A BREIEARZT7 mHAT
AL, FERREEEEANHK LRI, EAHCAMER. - .
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RAR RS, BN, KEA SR L — S iy .

HET 58 130 By B BIPOT R MG o FRANKITE X A3 FAX S AR S5 R B 2, (HIARTAR LU 1. AKIE
Al A 2E X T AT A AT A 256 ] LIS

T

Lt office A IBIIEATN, B THRATKZZ MR RIIHR, FrEEE w2 e k. R AR/
i, ARRHE_EIER 17, Frelss K5 EAIFAGHE S AR xdjm (A RRIE @A Z 2. o R ERBR
WARIRZ M. RPAL M, wiki HRIREF RGBT AT# 25 — Bt A8, Ja¥% —BeE R ST 4.
PANGEATIT 7B S BT I, (ERAREE 2 5 R A m @, fr AR BEFESE . Hthibw] LA 1t
RT3 m, BRI, WS WHERE T 5 SE 4R, R LR RARAT AOSR ASE, 22
ML E, WHEINALFEEREEEA. R R AHESEHER S R ST .

WEHBONE eSS T — TR BEERNAE HEIRR AR HED . HOO 242 B 2 i — L n] g2 i)
[Pl . 2 HR BB . — g RIE R i (N FIRZ 2%, ACE ) o W e 2 E A
IR s, AU N2, ROEFZFCAERS A 1o BR TR, heilln) 7 — FXT iR A i — e
HEE . W N e BT AR AN F I AL r) i, R AR S0P M AR RE /), I 6 i) R 51 I AR 20k
Hr FRnlARE, AbIe 2 2 O BLESURIRI — LR I0M, A XA KR summer intern (RS H

4.4 DB-AIP-RISK-SH

AR T JmAE BBS, RARE: 201542 H 15 H
Hudik: http://bbs.yingjiesheng.com/thread-1953248-1-1.html

KU DB RB& ¥, AR RFEARAMC T, AR — R4 T RISK BT H o A5 THR 2 [R5 #0A0 LZ —FE5
BIXATH TSN, BEWREN DB 1R 1hs, HEXMOEMANRZ, A ARLSLIEALD, HEERK
FAI#RSE IBD. Markets 1M2< 7, Fr AT H A58 SR I A4 Kk, 65 Mg B IEHE risk management /£ 4
HOBMESR 2 —, A&/ #E& A2 A H ik 5 5= 2 offer 1.

LZ Hi )72 analyst intern program-risk. KA%+— HIKES ddl B A OT, #igmE#Es, 1S verbal fH [a]
SR, IR RIRL . RS B LRM A Z DU H RERE R, LZ BRZIE T, BN Z EHITEHE ..o

HH|— A A eHERE T AR S SR R, SR 2 SH office onsite written test fE %N, 2 BT LAY R EELIE
90% 2 VF U HL 15 T LATE 43 B = AN RURE 7, AR AT AE 2 DB B X 2 Wi RAHiE, B #8685 1. BERESIE
KL 1A HATHCE MRAES LA test, R AT RS —HERHE B G E M AT LR —#E? X2 &G 2207

SEARI ] AN/, 672 BI-SH RN BN 7, AR LZ 58kt 2], Fr USSR IEIREE, O AR KR
BARRIT , ke & . S5 R LRE R T first-round interview FEEN (PS IHZ M IR 5 F 6 Mz
JEATRTEIE RO, BT Z A AT A8 0, LZ i TARABERIPIR -
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—TH B RE 256 F2F, TE K& — AN, S50 DL PN AR B SR hr, (AR ] 7 — S &7 I A DG HR AL
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4.7 EEFRITHEINIER

Our Process
The Deutsche Bank Recruiting Process

Deutsche Bank’s recruiting process is designed to help us identify and hire the very best people available in the fairest
manner possible. If you want to work for us, and you have the right capabilities and experience, you will find that our
process will give you a chance that is equal to those of all others we consider for positions.

However, we also ask you to consider your application carefully. Your career choice is incredibly important and there are
many industries and employers to consider. Before accepting our offer we want you to be sure that you feel as excited
about working for us as we are about having you join Deutsche Bank.
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Although the precise timeline, number of steps, and evaluation process varies somewhat across our global organization
and many divisions, the common elements for most positions at Deutsche Bank include:

Step one: the online application
Step two: in-person interview(s)
Step three: job offer

The Online Application

The first step in Deutsche Bank # recruiting process is our online application form (available through our website at
www.db.com/careers). All applicants to Deutsche Bank must complete our online application form, regardless of whether
or not you attend a school at which we recruit. When you complete the form, you will be asked to indicate your job and
regional preferences. You will also be asked to share information about your background and relevant experiences. This is
your opportunity to make the case for why you would be an outstanding employee for Deutsche Bank.

On our side, recruiters review every online application that we receive. After they #¢ e reviewed your online application
our recruiters will contact you to let you know whether you’ ve been selected to proceed to step two of the interview
process.

The Interview Process

If you successfully pass the initial evaluation based upon your online application, you will be invited to interview with a
member of our recruiting team. Depending on your geographical location and whether we are recruiting on your campus,
we will conduct the interview on campus, in an arranged location (for example, a hotel), or in a Deutsche Bank office.
Deutsche Bank targets and recruits for region-specific jobs at a number of key schools in a variety of regions around the
world.

The interview process typically consists of one to three rounds of interviews, and can also include quantitative tests,
language tests, and case studies. However, the specifics of the process vary depending on the region and the position. For
instance, the process for undergraduate candidates for full-time Global Markets Analyst positions in Australia consists of
three rounds of interviews and a series of aptitude tests, while the process for full-time Global Corporate Finance
Associate positions in the U.K. consists of two face-to-face interviews followed by a #§ uper Saturday?series of
final-round interviews in London.

Please check the recruiting details page for the region where you want to work for more details.

Decision Processes

Our recruiters will contact you after each stage of the process to let you know our decision. If you have not selected to
move forward, the contact will be via e-mail. If you are selected to move forward to the next step, we will typically call
you. We call all candidates who reach the final round of interviews to let them know whether they will be receiving a job
offer.

If we don’t select you to interview with us, we will leave your application open until all potential opportunities within
your desired position/region are filled in order to ensure you have maximum opportunity for selection.

It is also possible that a recruiter may pass your application to another division if it appears that you would better fit a
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different position in Deutsche Bank. If the recruiter who receives your forwarded application wishes to proceed with you,
we will contact you to set up an interview. If all programs for that region/division are filled, you will receive an email
notification that your application has been closed.

When to Apply

The application timetable varies by region and by position. For example, we accept applications for U.K. summer and
full-time Associate and Analyst positions starting on September 1, while we accept applications for positions in Germany
year-round.

Please check the description of that regional position for details on timetables.

Getting Started

What you need to know, where do you begin and how do you focus your job search?

Firstly you'll want to do a little research on the industry and think about whether a career in an investment bank is right for
you.. Take a look at the "how to prepare” article in this section for some research tips. For certain, you shouldn't go into
banking just for the money, the lifestyle is to demanding. To do well and excel in this world, you will need to really enjoy
the work itself as well as the rewards.

You begin your job search, and, from what you've heard so far, you want to give investment banking a shot. But there's
one small problem: You're not exactly sure what an investment bank does, so convincing the recruiter you're perfect for
the job is gong to be a challenge.

Investment Banking isn’t one specific service or function. It's an umbrella term for a range of activities. At Deutsche Bank
these activities are grouped into divisions and each division has opportunities for graduates. Research these areas
thoroughly before making your decision.

To do this firstly you need to talk to people working in investment banks. You can do this by attending presentations and
other events. A listing of the global Deutsche Bank presentations can be found in 'Events'. When you go to presentations
make sure you talk to the business representatives, ask them questions and make an impression.

At university, the best sources of information are people who have spent a summer internship at an investment bank. Your
alumni network should also be useful. Read lots of career guides and profiles in the 'Meet our People' section is an
excellent source of information.

Competition is fierce and you'll need to be resourceful and persistent. Doing a summer internship in an investment bank is
the best possible way of finding the right fit for you, as well as being that all important foot in the door.

And once you've have talked to all the people you can and read as much information as possible you're ready to prepare
for the online application.

Our Process

The Deutsche Bank Recruiting Process
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Deutsche Bank’s recruiting process is designed to help us identify and hire the very best people available in the fairest
manner possible. If you want to work for us, and you have the right capabilities and experience, you will find that our
process will give you a chance that is equal to those of all others we consider for positions.

However, we also ask you to consider your application carefully. Your career choice is incredibly important and there are
many industries and employers to consider. Before accepting our offer we want you to be sure that you feel as excited
about working for us as we are about having you join Deutsche Bank.

Although the precise timeline, number of steps, and evaluation process varies somewhat across our global organization
and many divisions, the common elements for most positions at Deutsche Bank include:

Step one: the online application
Step two: in-person interview(s)
Step three: job offer

The Online Application

The first step in Deutsche Bank # recruiting process is our online application form (available through our website at
www.db.com/careers). All applicants to Deutsche Bank must complete our online application form, regardless of whether
or not you attend a school at which we recruit. When you complete the form, you will be asked to indicate your job and
regional preferences. You will also be asked to share information about your background and relevant experiences. This is
your opportunity to make the case for why you would be an outstanding employee for Deutsche Bank.

On our side, recruiters review every online application that we receive. After they 4 e reviewed your online application
our recruiters will contact you to let you know whether you’ ve been selected to proceed to step two of the interview
process.

The Interview Process

If you successfully pass the initial evaluation based upon your online application, you will be invited to interview with a
member of our recruiting team. Depending on your geographical location and whether we are recruiting on your campus,
we will conduct the interview on campus, in an arranged location (for example, a hotel), or in a Deutsche Bank office.
Deutsche Bank targets and recruits for region-specific jobs at a number of key schools in a variety of regions around the
world.

The interview process typically consists of one to three rounds of interviews, and can also include quantitative tests,
language tests, and case studies. However, the specifics of the process vary depending on the region and the position. For
instance, the process for undergraduate candidates for full-time Global Markets Analyst positions in Australia consists of
three rounds of interviews and a series of aptitude tests, while the process for full-time Global Corporate Finance
Associate positions in the U.K. consists of two face-to-face interviews followed by a #4 uper Saturday?series of
final-round interviews in London.

Please check the recruiting details page for the region where you want to work for more details.

Decision Processes
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Our recruiters will contact you after each stage of the process to let you know our decision. If you have not selected to
move forward, the contact will be via e-mail. If you are selected to move forward to the next step, we will typically call
you. We call all candidates who reach the final round of interviews to let them know whether they will be receiving a job
offer.

If we don’t select you to interview with us, we will leave your application open until all potential opportunities within
your desired position/region are filled in order to ensure you have maximum opportunity for selection.

It is also possible that a recruiter may pass your application to another division if it appears that you would better fit a
different position in Deutsche Bank. If the recruiter who receives your forwarded application wishes to proceed with you,
we will contact you to set up an interview. If all programs for that region/division are filled, you will receive an email
notification that your application has been closed.

When to Apply

The application timetable varies by region and by position. For example, we accept applications for U.K. summer and
full-time Associate and Analyst positions starting on September 1, while we accept applications for positions in Germany
year-round.

On line Applications

What do you look for in candidate resumes/CVs?
Our online application is the only method of application we accept {4 evels the resume/CV field to a consistent format that

helps us to most effectively review and evaluate your qualifications. But just because our form is standardized, doesn’ t
mean we want cookie-cutter responses. Look for ways you can differentiate yourself.
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