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1.1 ImHIE5HELR

By A5 DY R — I L Wi(CSFB) & Hi L AS SRR AT S, B LA DRI AL T 1856 4F, /e — %
DA b R AR A TV v 59 AR AR BE A IT R AT, R BN — MEAER 60 N E XA 28 55 1 E bRt bl
i

St HAE DR T DY NMRAT IS — MRAR B . BT, I EER R MR LR KEmER 2 —, HEe
{HILF] 4350 {03£T0, IR, B LA DT S 88 — 07, I RAEE RIS, B L5 YR e tH 28
16 fir. SERIPBEHATE CSFB & BRI AR BRI T 2 — RNRATE B ™ SE )y 2800 12367s, JEtH At
AL, TTEZRORES 2 w2 WO R TR ORI 2 7] o B A5 DY 4R AIA i 5% 63000 A, Herb 60%7E 5 A+, HAR
Mo AGAEHE T & . SRR RO TR, T LS00 — I LW S BN« 2250

UTAER, SEHATSEAE 1990 AFE 1 i L 28 DY RARAT———Leu 84T, XTI 1993 W 1 Hi -t 5 T RARAT —Hifi
T ANREUT. HAEl, Fi A5 0 BIREEA 7 AN SSE T B8 EBR A2 VPR PE N AL FT AA 27,

FLAE 1955 4, Fi LA PTEAT LS T EARAT AL TR TR R, JE XAE 1957 fEESL T AREER R . 1985 4, i
AEPRATIE AL U ROLARERAL , BONEE — AL WO ARG AL 1 i L ARAT . 1992 4F,  Fi A5 DRARAT XAE_ BT I0
TRFEAL. 1994 7, BRI AT, B LAB B — BRSO — FAE T B AT 0 B L HRAT . 1993 4R, i
AR O — U WO B — K AE AL B S ARG AL ) 26 R B ARAT .

2000 4F, Fii A5 BYAE B & 0 2 R A | D 2 b B R TR ORI A7), ONELR- 2 5 b BN T ORI
V55 AN E G R 2 —

M 1992 FEE L, Fi AR TR — L O 2y E & KB T 60 AR I0HE. H AR T EBU
RATHIGiZ7 1987 4 (B DA E B v AT ERU R F1 1987 4 rh [EBUM & IR LASE T RAT I 2Bk fidr . Hrbik
FEWZ G2 5 EBUF 1998 D) &K AT ) 10 1436 75 2 BR 5 75

M 1993 FETHG, RITS 5 T 6 IRATEAR A7 AT A 6 URERRAT o Herp 3 AR5 IR A wl RATIH S — 1
AR R P EERIRE A RIS — IRE A T RAT UL SO L ZRERE f T R A PR A I FE A2 [ 5258 53 T o —
REBHERR BT

1998 4F 6 H, Hi LAS A — 3 LWURAT Bl AT SR MES B AR MLSS, LA 2 R Bl X R 40 E DA K& 5 A
W NI Re FN, Fi A0 — s L URAT AN E H R R E AR Mo b, B, Aoy —%
FERSNERAT . Bl RS EHES 5 8 BilgRAAR LR 2.5 (2L TTHBCE TR, 1999 48 H 2 H, Fi L5155
— W WUERAT B AT SR RNVER], A ROH TIN5 4 S R A B Ao AN A R 5 K

Founded in 1856, Credit Suisse can call upon a long tradition and many years of experience in the banking business.
It provides companies, institutional clients and high-net-worth private clients worldwide, as well as retail clients in
Switzerland, with advisory services, comprehensive solutions, and innovative products. Credit Suisse is active in over 50
countries and employs more than 48,500 people from approximately 100 different nations.

Key Facts
Headquarter Zurich, Switzerland
Year of 1856
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Foundation
Business Private Banking, Investment Banking
Areas and Asset Management
Employees 49,000
Listing Registered shares of Credit Suisse Group (CSGN) are listed in
Switzerland (SWX) and as American Depositary Shares (CS) in New
York (NYSE).
Ratings The Group’s long term ratings are: Moody’s Aa2, Standard & Poor’s A+,
Fitch Ratings AA-
Key Figures
12 months 07 12 months 06
Net income (CHF million) 7 760 11 327
Earnings per share 7.43 10.30
Return on equity 18.0 % 27.5 %
Net new assets (CHF billion) 50.4 95.4
31.12.07 31.12.06
Market capitalization (CHF million) 76 024 99 949
Total assets (CHF million) 1 360 680 1 255 956
Total shareholders' equity (CHF million) 43 199 43 586
BIS tier 1 ratio 11.1% 13.9%
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Assets under management 1554.7 1485.1
(CHF billion)

AE ML http://lwww.credit-suisse.com/

1.2 WmTiEHRASE

Our History

Over the last 152 years, we have continuously set new standards in service and advice, grown our expertise, and
created intelligent solutions in response to changing client needs.
Milestones

July 5, 1856 was the date on which the company now known as Credit Suisse was born. A look back on an eventful
corporate history.
Innovation

If there is one constant in the history of Credit Suisse, it is the permanent quest for innovative solutions on behalf of
our clients.
Alfred Escher

As well as being the founder of Credit Suisse, Alfred Escher was the driving force behind the emergence of modern
Switzerland.

a5

Our Businesses

The Credit Suisse business model combines expertise in the areas of Private Banking, Investment Banking, and Asset
Management.
Private Banking

Credit Suisse provides comprehensive advice and a broad range of wealth management solutions tailored to the
needs of high-net-worth individuals globally as well as private and business clients in Switzerland.
Investment Banking

Credit Suisse offers a broad range of investment banking and securities products and services to corporate,
institutional and government clients around the world.
Asset Management

Credit Suisse offers integrated investment solutions across the full range of investment classes, from equities, fixed
income and asset allocation products to alternative investments.
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It & R iR

Qur Vision
It is our vision at Credit Suisse to become the world s premier and most admired bank, renowned
for our expertise in private banking, investment banking and asset management, and valued for our advice,

innovation and execution.

1.6 mEEHRIXUEMER

OQur Mission

Our mission is to set new standards in partnering with our clients and providing them with innovative,
integrated financial solutions. As a global bank serving clients in every region of the world, cultural
diversity is essential to our success. We strive to create an open, respectful workplace that encourages
people to work together and with our clients to deliver superior products, services and results and
support the success and prosperity of all our stakeholders.

Our Principles

Three principles guide Credit Suisse in all decisions, actions and objectives:

Clients

Credit Suisse has a relentless focus on client needs. We know we can only set new standards in
partnering with clients if we place them at the center of everything we do and have a complete
understanding of their needs and aspirations. We believe that nothing short of excellence will suffice.
Building on our tradition to innovate, we strive to develop new financial solutions and compelling value
propositions to address client needs

Teamwork

Teamwork must be at the heart of all that Credit Suisse does. We are committed to working together
as a team across businesses and regions to deliver added value to clients. As an integrated organization,
we are well positioned to capitalize on our combined strengths and expertise to provide holistic product
offerings and seamless service that set us apart from our peers. Dedication, determination and dialogue
are the keys to successful teamwork at Credit Suisse

Reputation

Reputation is everything. At Credit Suisse we know that a reputation takes years to build. We are
committed to maintaining, enhancing and monitoring our reputation by generating value for clients and
shareholders, acting with professionalism, integrity and respect and serving as a reliable partner to

all our stakeholders.
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2.1 BSPEEEER 2020 CS UK IBD summer OT GEEA SE8EE)
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2.2 UK CS OT off-cycle intern

ARG R TR EA BBS, KAl (E]: 2019 426 H 11 H
Hidik:  http://bbs.vingjiesheng.com/thread-2207436-1-1.html
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The income of Eurc-Bank which is independent from nterests decraased more between the fiscal
years 6 and 7 than between the fiscal years 6 and & fatse
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MO bxpenses Balance Sheet Development tock exchanae ITIO0K
Fiscal year year7 | year6 | year5
Personnel costs 11358 13 360 13 526
Rents and maintenance costs for buildings 1291 1334 1090
Dffice and plant equipment 230 357 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1080 1151
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 8N mn
Restructuring expenses 583 294 125
Expenses independent from interests 20907 | 26714 | 27132
All data in million Euro

|
1.PNG (216.14 KB, F##k: 51)
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Fiscal year year7  yem6 | year5
Interest mcome 35781 53 639 55131
Interest mpense 28595 | 45019 | 48103
Interest surphus = 7186 8620 7028
Provision 1of risks in the credit business T 2091 | 1024 | 478 |
est surplus after risk provisi 5095 | 759 | 6550
Net commissions received from trust transactions 3926 3537 3508 |
Net commissions received from the security business 4319 4687 5170
Nét commissions received from other services 2889 2633 2615
Contrib in the insurance business 744 207 2837
_Trading result 4024 6031 7 625
Result from security businesses 3823 | 1616 | 3670 |
Prafit/loss () share from other invesiments 837 |  -385 | -300
Other revenues 1123 | 295 | 1326 |
indopendent of & 19361 | 20921 | 2685) |

All data in melion Euro
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‘8@ Numerical Reasoning
& T2 | https//smartplayer.cut-e.com/app/verbal/stary/20RMC
Credit Suisse / Numerical Reasoning 1137 1737 O
Income Expenses Balance Sheet Development Stock exchange Outlook
Fiscal year year 7 year 6 year 5
Personnel costs 11358 | 13360 13 526
Rents and maintenance costs for buildings 1291 1334 1090
Office and plant equipment 230 357 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1080 1151
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 871 m
Restructuring expenses 583 294 125
Expenses independent from interests 20907 @ 26714 27132

All data in million Euro

true

In fiscal year 4, the net earnings per Euro-Bank share (in €) were almost 5 times as high as in fiscal year

6 false
cannot say
T
s )
L 1 1]
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Credit Suisse / Numerical Reasoning 0814 6/37 O
Income Expenses Balance Sheet Development Stock exchange Outlook
3.0

Fiscal year

~—&— Net earnings per share (in €) —@— Dividend payment per share (in €)
—a— Return on equity (in %)

true

In the current fiscal year, Euro-Bank had assets held for dealing purposes and accounts receivable of

about EUR 770 billion in its balance sheet false
cannot say
11
< sas >
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‘a0 e Numerical Reasoning
& ¥4 | https//smartplayer.cut-e.com/app/verbal/star

Credit Suisse / Numerical Reasoning 0325 10/37 O
Income Expenses Balance Sheet Development Stock exchange Outlook
Fiscal year | year7 | year6 | year5
Interest income 35781 53639 | 55131
Interest expense 28595 | 45019 | 48103
_Interest surplus | 7186 8 620 7028
Provision for risks in the credit business 2001 | 1024 | 478
_ Interest surplus after risk provision | 6095 | 7596 | 6860
Net commissions received from trust transactions | 3926 3537 3908
Net commissions received from the security business 4319 4557 5170
Net commissions received from other services 2589 2633 2615
Contributions in the insurance business 744 2717 2 837
Trading result 4024 6031 7625
Result from security businesses 3523 1516 3670
Profit/loss () share from other investments - 887 -365 -300
_ Other revenues | 1123 | 295 | 1326
Revenues independent of interest ' 19361 | 20921 | 26851

All data in million Euro

true
In fiscal year 7, Euro-Bank generated a total of about 10 billion Euro more than in fiscal year 6 in Europe
and Germany, false
cannot say
HH
< complete
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Credit Suisse / Numerical Reasoning 0315 10/37 o

Income Expenses Balance Sheet Development Stock exchange Outlook

1%

Balance sheet total: EUR 840,000 m

n Assets held for dealing purposes n Accounts recelvable
n Intangible assets n Tangible assets

true
In fiscal year 7, Euro-Bank generated a total of about 10 billion Euro more than in fiscal year 6 in Europe
and Germany. false
cannot say
< HH |
HH complete
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@ Safari File Edit View History Bookmarks Window Help [ARE* T o) %% S Thu223 Q =
[ JON ] |

qgte2.psl.com pri
Time Remaining

‘ H-H
CREDIT SUISSE 00:08:41 L

_— e —

Liesion 1 Price Indices House Price Index

Question 2 (start of the year) Retail Price Index  Inflation Rate

Question 3 In the Capital  Outside the Capital  (start of the year) (for the year)

Question 4 1996 100 85 100.0 1.5%

Question 5 1997 118 99 1016 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% r

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 117.6 4.2%

AR i Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14 In real terms (i.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 u 14.1%

Question 17 n 15.7%

Question 18 B .1

Question 19 u 18.3%

Question 20 E 18.7% PN. N
|" 2001 1991
P s 843
6 ]

© Copyright Kenexa, 2010 - All rights reserved m m m ‘ 334 406
T T e RS 02

| Pagetoft oOWords 0¥ Engiish(US) |
, . ) 4 % " b T R
l 0 ‘ ﬂ/ @ @ @ “ = u E 3 esleep
3 5 - ' o o o E

- Resize Font -

Granta Industries Ltd. Product Range

Product Total cost per unit Sale Price | Profit
Manufacture Distribution Other per unit per unit

Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Zelec 32b £13.25 £1.15 £3.50 £55.95 £38.05
Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
Midras 120 £25.40 £2.50 £7.60 £120.00 £84.50

If the manufacturing costs of the Midras 120 rose by 30%, what approximate percentage would you need to increase the sale price by to maintain the same amount
of profit per unit?

6.4%
7.6%
9.4%
11.6%
14.4%
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Time Remaining E
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l Question - US Modem Market
[ question 2
I Question 3 —_ 33?
I Question 4 § 289 .
J Question 5 = R — B Easymode
J Question 6 s —— "= Rest
[ question 7 g a0
I Question 8 E 73 75 _7;9_7__'
B Question g —— * s as those recorded between Year
I g:zz:: 1(1’ Yeérz Yealr 3 Yealr 4 Year 5 Yee;r 6
[ question 12
[ question 13
I Question 14  Between which two years did Easymode’s share of the total US Modem Market show an increase?
[ question 15 _
§ Questin = pE=EET= lo match the market share the
I LA - H Year 2 to Year 3 $1 02.6 million
Queston ° c| vear3tovearsa | 31255 milr>
Question - ] vearstovears :
Question 20 H Year 5 to Year 6

" Pagetof1 OWords ¥ English (US) 1
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G0 ! Price Indices House Price Index

Question 2 (start of the year) Retail Price Index|  Inflation Rate

Question 3 Inthe Capital  Outsicle the Capital = (start of the year) | (for the year)

Question 4 1996 100 85 1000 1.5%

Question 5 1997 18 9 1018 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% [_

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 176 42%

Question 10 . . . .

Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14  Inreal terms (l.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 n 18.1%

Question 17 H 15.7%

Question 18 H 17.1%

Question 19 E 18.3%

Question 20 E 18.7% !Al. |N
2001 1991
217 843
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2.9 2016 Summer Internship Hong Kong

KRR R T RLEA BBS, KATHTIE: 2015 4 11 H 14 H
kb http://bbs.vingjiesheng.com/thread-2005620-1-1.html
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_ Price of Soya beans

I Question
l Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
B Question
B Question
B Question
I Question
B Question

W o N O 1 B W N

Price in $/tonne
(Dec 318
$340
$358
$348
$346
$359
$375

Year

[=> TN & SRS SN &S N S I

»
O

Kenexa - Test Player

Consumer Price Index
(Jan 15t Dec 315

+3.9%
+4.2%
+3.1%
+2.5%
+1.7%
+2.1%

Time Remaining
00:03:43

During which of the following years did the change in the price of Soya beans most closely match the change in the Consumer Price

Index?

O vers
B vears
[ vears
B vexrs

© Copyright Kenexa, 2010 - All rights reserved

2.10 2016 private bank full time position in Hong Kong
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Income for Lazdech Industries London income - Year 8 - £3,400,000
oo
Bradford Income -Year 8 Consultin

Repairs £540,000 10%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 T""‘“;“g

Total £1,200,000

Bradford introduced Mentoring Services in Year 10, which earned £107,000 in income but reduced Consulting income to 90%
of its Year 8 level and Training income to 84.5% of its Year 8 level, If the remaining income stays the same as Year 8, what
was Bradford’s total income for Year 107

n £24,320

B c1191480
| ¢| £1,224,320
B) 1322480
E Cannot say

FEMEE 2015-11-04 F4F 3.27.54.png  (60.48 KB, F#ikH: 4)
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Income for Lazdech Industries London income - Year 8 - £3,400,000
o
Bradford Income -Year 8 Consultin

Repairs £540,000 0%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 “”“"L"ﬁ?n

Total £1,200,000

London’s Training income in Year 9 {next year) is 15% higher than in Year 8 whilst Product Sales income increases by 30% o
the Year 8 level, but Total income only increases by £100,000. Approximately what proportion of London’s Year 9 income
would come from Training and Product Sales?

B 70.1%
ﬂ 73.4%

I ss6%
D| 89.8%
E

92.4%
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Hhdik:  http://bbs.yingjiesheng.com/thread-1996249-1-1.html
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s hep (7] | Abort

Whilst having similar effects on employees, there tend to be major diferences between a
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are fikely to be evenly matched in terms

of size, and the power and cultural dynamics of the combination are more ambiguous,
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial

announcement and full integration, uncertainty and anxiety continue for a much longer time as
the organisation remains in a state of limbo. | :

acquisitions tend to have distinctly different impacts on employees.
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Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes s own control
systems and financial restraints. Parties to a merger are ikelyto be evenly matched in term

of size, and the power and cultural dynamics of the combination are more ambiguous.
_____ 1Tg . Integration is a more drawn out process, :

‘; During an acquisition, there is often mare overt conflct and resistance and a sense o
powerlessness. In mergers, because of the prolonged period between the inital it

announcement and full integration, uncertainty and anxiety continue for a mug
the organisation remains in a state of limbo. :
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Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, power is substantially assumed by the new
patent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are likely to be evenly matched in terms
of size, and the power and cultural dynamics of the combination are more ambiguous.
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial
announcement and full integration, uncertainty and anxiety continue for a much longer time.

the organisation remains in a state of limbo.
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| question 1 TLN Group - Revenue by Division
| Quston - Year 1 {millon §) Year 2 (Total = $5 milion)
I Question 3 06
I Question 4 25 B Advertising
L
Question 6 06 14 Consulting
Question 7 '  Public Relations
Question ] 0%
Question g
Question 10 11 -~
Question 11
Question 12
Question 13
Questian 14 By how much has Branding revenue increased from Year 1 to Year 27
Question 15
Question 16 n 10,000
Question 17 u $20,000
Question 18 B $100,000
Question 19 u $200,000
Question 20 u Cannot say
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Price of Soya beans

Year Price in $/tonne Consumer Price Index
{Dec 31#) iJan 1%t — Dec 31
1 340 +3.9%
2 $358 +4 2%
3 $345 +3.1%
4 $346 +2 5%
h $359 +1.7%
6 7o +2.1%
Question

What, approximately, would have been the price of a tonne of Soya beans in the year prior to Year 1, if the Year
1 price turned out to be an 8% increase on the previous year's price?

A 5313 B 3315
C 5318 D 35321
E 3336
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ARFRE Wz 7 2014-9-9 09:43 HE &=
1.1.png (101.5 KB, F#Ek%: 34)

The training budget is currently administered centrally. as part of a cost-cutting
exercise the Board of Directors have voted unanimously in favour of the proposal
that individual departments will have control of this process. This means that
from the next financial year, all managers will have control of, and responsibility
for, their department training budget. 4s a safeguard against possible falls in

quality, the following rules must be observed. Firstly, all contracts for provision
of training must go out to competitive tender. & minimum of three guotes must

be obtained for each individual contract. These quotes must be documented and
retained at the respective departments for the duration of the contract. Secondly,
the award of contracts will normally be made solely on price, Procurement will

consider written justifications where managers wish to award the contract to a
higher quote, Finally, all suppliers must hold quality awards that are appropriate
to the relevant industry.

Question

Some of the Board of Directors were against the proposal.
A True
B False
C Cannot say

1.2.png (8.74 KB, F#Kk%: 24)

Question

Managers are likely to be against the proposal.
A True
B False
C Cannot say

1.3.png (9.94 KB, TF#XH: 25)

Question

Obtaining two quotes for a contract will not be acceptable.
A True
B False

C Cannot say
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1.4.png (9.45 KB, T#k%E: 26)

Question

The lowest quote should normally be awarded the contract.
A True
B False
C Cannot say

l.png (78.86 KB, F#Hx¥: 27)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company R1G,

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the yvear and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 12% to a2 three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

Selios has reported the purchase of GChem pic.
A Tue
B False
C Cannot say

2.png (97.75 KB, N#EikE: 23)
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Question 1a =

gﬂzg:g: :E ) In their half year report, the speciality chemicals group Selios reported a 20
Question 1d per cent increase in operating income, but a fall in profits and a sharp rise in
Question 2a debt as a result both of higher raw material costs and its acquisition of
Question 2b GChem plc’s unwanted subsidiary, the fertilizer company RIG.

Question 2¢

Question 2d In common with the majority of other chemicals corporations Selios have now

officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the

announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months,

Question

The market anticipates that Selios’ end of year results will report an improvement in performance.
A True
B False
C Cannot say

3.png (78.58 KB, TF#&¥: 20)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc's unwanted subsidiary, the fertilizer company RIG,

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’'s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

The Selios chairman is soon taking early retirement.
A Tue
B False
C Cannot say

4.png (9.28 KB, TF#kE: 20)
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Question

The Selios share price is higher than it was last August.
A True
B False
C Cannoi say
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in Tazon v v (@@ of April 2002)
Total Number of Shares: 46 million

aaaaa w i
15% 0%
Switzerland
%
Ui
18% Other
14%
us Treazur 'y Stock
30% %
Question
In 2004, twice as many shares are held in the US as in the UK and twice as many in the UK as in France. If the remaining
hares account for 30% of the total, what percentage are heid in the UK?
A [10% 8 15%
c |20% o [25%
€ 130%

vious | Noxt D1 Finisn >1] ]

l.png (106.19 KB, N#ik%: 24)
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@ Online Numerical Test - mn Test - Mozilla Firefox

'—. =
| @ tez.pel.com/QTE/acct/creditsuisse/ni/type2/gen/test/test0.aspky=yn o Bhwjin W
L Y 4 TN LT e N\ A ~—
CREDIT SUISSE 118
Help

Que: Shareholding in Tazon Insurance by Country (as of April 2002}

3“‘? Total Humber of Shares: n

u

Qu Germany France

Qu 15% 1%

Qu Switzerland

Qu &%

Qu WK

Qu 18% Other

Ques 14%

Que:

Que:

= us Treasury Stock

Ques 30% 5%

Qu )

Qu Question

Qu Whatis the difference in value between the US hokdings and a group formed of the German, French and Treasury Stock

Qu hokdings?

Ques A Nodi B €9 milion

e € €300 milion D €9 bilion
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Just finished both verbal andnumerical tests. All questions from verbal assessmentare included in the question
bank :DFor numerical test, there are thethree new questions :) Because there are just three :P so Idecided to
post them directly and not wasting your tokens! For your information, there are 24questions (8 articles) for the
verbal test, time limit is 18 minutes ;and 20 questions (10 models) fornumerical test , 20 minutes allowed. (i
tried to upload the screen capturebut failed to do so :( please find the model from other sources > 1. (Price of
Soya beans)What, approximately, would have beenthe price of a tonne of Soya beans in the year prior to Year 1,
if the Year 1price turned out to be an 8% increase on the previous year's price?ans:$315 2. (Price of Soya
beans)During which of the following yearsdid the change in the price of Soya beans most closely match the
change in theConsumer Price index?ans: Year 2 3. (Income of Lazdech Industries)London's Training income in Yr
9 (nextyr) is 15% higher than in Yr 8 whilst Product Sales income increases by 30% onthe Year 8 level, but total
income only increase by $100,000. Approximatelywhat proportion of London's Yr 9 income would come from
Training and ProductSales?ans: 89.8%
:D REK% 75!

B=F. WhERTRERK

3.1 Credit Suisse Summer Tech Analyst Singapore Office

AR KR TN EA BBS, KANE: 2017 412 H 30 H
Hihik:  http://bbs.vingjiesheng.com/thread-2140537-1-1.html

ZHTTENJRAERE TIRZM T % TIRZ4% RESKEHR—T
b E A FLRINIEES] CS (K] offer JeZEFIZEMKK) summer tech 5183 T CS ML IREIAE S — Mt B
N M OT FFaf & ik — N A2

OT: HsLIRMA R A ERE ddl ki) WKk ELAMES MATERE T T T EE RESEHRE H
BAERmMEAREEESR T TEAMCEEZA §UIRE]— e 7 BreliR s CS b2 1% 7 4 A2 rolling
bases 1]

first round AC: FATRADA—4L =4 SMU ] —A> SUTD ) &4 —4> NUS K2R3 fH & do you think if
a company has the right to sue its employees if they post info about the company online X2 1X#7. & H
M BB REH A B RS s — FTRIHHEEZEN IS 1 —EESZAY 52FH
B BAT—HIIE —NDNEHORIERZ (HREGE AR E S AR 58— interviewer 92 1% B 1R & #x
AT 20 fRBEE SRS I I B dfin B R R A5 AT LA support IS i aF 3.8 4 B I T AN X IR —
BLHFR AR S RLER ASREEANH 1)y AR 4. Bl R dEes— NI B IRAH, TR ATAER IR LN
KA T B A, SR IR A IR N B UL T — K A (UL B T A 280 ), B — N st A 17 20 2800, .
HEANRWEAMERFIEEALY KFH CEGFEMAT 5.450 7 DU KE UM R X — B 1 al LA
TAHEEN—T AHEEEER T

KT ACH AT LAEF bbs Bk T AC Kl ZF JLEM H O — R FI TR A @A K

=
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second round pair programming: 1Ex(JT45 code Z i SHEARAZL 7 4b—" NE /M A4 1 interview JEA |
& competency-based i) i H4 go through your cv WX EER ZRUES — FIE &5 —4ta] LU )

pair programming 241 & ZORHE S E BN B E & 7 — K OOP %k T —F Java Fl Python 437 ) syntax
R A B i S 5 L SRgR java AR ELE D 4583 T LU HE A A TRERRMEU) B2 JAVA. . . .
I RS H A R (HIE A TR A — N RIS (FRAE cs 1 ATRE R ELESE) AN N ERHE L FATE TIRE
ZAERENREIE e EEREVRFIR interviewer 2 8] fIAZ it LA K fif v il @RI e /1 coding G R w75 2
R NS HEREE SIANREBRIT T

last round: #¢J5 —# /& =" back to back K interviewer HANIE IR GEEAE R BITIERIIBEAN NN AR £
AN EAR—FE R ER A manager £ H £S5 code LT EH wi e 2 102 tech (1080 B &Jm — N
WE B TRIRZ coding [f )@ ASKIEHELT (1) SR 2 BRI SEMRI offer 1 H AT HE LT BIFHIRT
BEASAWIE SR T SRV SRR TR T —#AMN R T — FRIEEETIERFRN FEH
B RGAIC R ERIUE A ORI A SEA QKRR R B EEES T HERR. - « A
manager 374 it —/M i 7 competency based — M EE CV b T SEAEEIR T

JEREF Wy offer LEEHI T —F EREF 7 CS W2 R AUGRIE:
3.2 2017 HK S&T Summer (share)

AR TR JimA BBS, KA a]: 2016 45 12 H 16 H
Hhdik:  http://bbs.yingjiesheng.com/thread-2085915-1-1.html

I just had the 1st round phone in with 1 Director in HK and 1VP in NY few days ago,
last for 30mins and mostly competency question,

i.e. tell me about your self, why S&T, why CS, why leadership exp you have, etc

the Director asked me about the stock price of CS and who is the CEO of CS,

the VP ask me a little bit on the recent HK-SZ trading link.

And just received a email saying the feedback from interviews are very positive and hr is finalising the final shortlist.

Is anyone there at this stage or already got an offer??
And anyone know what the chance of receiving an offer from final in?

3.3 CS Equity Research Summer AC London

AR TR JEA BBS, KA A]: 2015 4512 H 12 H
Hbidik:  http://bbs.yingjiesheng.com/thread-2020602-1-1.html

EN R AR 2, R FERE G — Nk, &2 EXT equity research IR D, ko E—TF
HAEMMAA —FEC, BEEEEERSESK grande ecole T H , ARFE P 985 Biks, 7EERAE —EHILTT
WE5E RS ST 40 .
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N R U T I

T H T REEE] CS AL, EREHUE AC. (T RAR PSR I, X gy — m/NE VU i R A2 4 research —
S ER R NIE R IBD I, DMNERHLSER L, 2GR ERE. o . )

AC —3t 16 N\, #:# offer BrE Kt 2-3 M, AFEATIHLRN 1% E 2%,

AT 2R, =4~ individual interview, EIZ 1R MD level (A KT, HH head of research
k584 /& competency based + business sense f/@: #-Fh motivation ], teamwork experience, leadership,
convince, proud iXF@, businesssense FZEEIRA A follow news [ =JHHIE, % in) 2 /EFE quantify KAk H

5, EFEX approach H[E %S 2 F] 11 profitability &5

AR AAE, VIR ANE overprepared, FUNHREIAME, RERIA B IRBEME— A, FF A2 4y chemistry
I

A PR K AR 2 =1 offer!

3.4 Credit Suisse Fixed Income Summer London AC

A ER TR a4 BBS, KANE: 2015 4E 12 H 1 H
Hihik:  http://bbs.vingjiesheng.com/thread-2015127-1-1.html

WER 2 T CS 12 fixed income team [ AC, 12 A, H50E 2 M, 24800, 2 MEE, 3K Imperial, 1
AEAE, 4 ARG . 2 RBTI0TS 52 % Fh BNP Paribas (121, #8511 spring, citi i1 spring %45, H B3 24
slots, 9 fifil 11 fi. AR 11 551 slot, JERAMEEAARE L 9 S, Frbl hr fTHIGRA B 9 ST .
R EATH, ZAE VP I, ARG EHERIR £ 1K) technical questions, CS T AH B T Hodth J 158 58 vE B AR 1
W ERR, [IEfR, ANCAZE AR — € Bk . Tha Dl e R SRR T2 408, networking. 4R J5
L cut N FRANILAD 5 AN AR T 2, ARBATAE BATEE . SR EVNE RIS RN T, &
KB RIEBNGE T A % 285 T2 =58 MD 2 T, ZA 2 AR E 2 5N 1) technical, TR A2
B ey {00 B R — 2 ARV — 2 T AR A . &5 T B s — %0, RN E 2T % trading floor 102511 ceo,
FTUABUHE 1o HR MFRA RS 15, JEA Bt 21X ke, CS MR B E MR, HIRZ preGS, pre MS ik, 7
HUHE.

3.5 CS equity derivative hk

AR TR JEA BBS, KAnE]: 2014 4510 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1891203-1-1.html

3
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Some of the technical Q:

What's the Greek of look back option?

How to price CDS?

Ur understanding of implied volatility?

How to price Asian Option? The mathematics principal behind it.

U will also be required to write down some of the VBA code in paper.

3.6 [CS 2014 SG Summer Operations) EHRFHER

ASCE R TR |4 BBS, KAGKE: 2013412 H 6 H
Hidik:  http://bbs.yingjiesheng.com/thread-1792888-1-1.html

BAT—4H 6 M AR aggressive [ K AR nice ZEA5 1 EAHIN T HI & B E T 47 Er
ft 4 W wWom o A B O — A %k & W WM W o B T
A E A —ANEIEEREL Sl 2 R? iAW MEEIE British Accent HIBEBURL, 3ifel72 A London
Office i3k (K% British Accent Wi I —3) o A —NEFRUBRINA L LB, 06
x® oM o# 7Tow %X L oW @4 — H #H AN~ m ok F

Topic: ~AZFTH R Sg residence #FMNi%E1T national service. 5min 37 8% 20min i1i¢ 10min
presentation. A/ discussion k&4, T 77 W, %4 discussion it completely the wrong track. present
5¢ interviewer M WF i AP RMAEE T . FIE, BARAGFELAKR, ©d2KRFEE.

g 1. —FEmE! SHRMAA MBS, PEBMmM, AEZMEE LV KRE
22106 2. discussion A 20min — &€ B yEEE[E], timer f) M (OB B E
3.7 HK sales summer intern EBH

AR TR JmAE BBS, KAMKTE: 2013412 H 4 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1790918-1-1.html

BB mEe, “ERMNMBER 1; 00 45 &HE E 8; 00 ... so efficient

BN EE VP R, 58 4 %% i why sales or why CS, L 3k i e xf fit 5 % A& i\ @ ...

(L
)
L]

I P, shall we do the interview first... —5
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ft N R nice , WH KN O F b b & F 7 | £ &, MM #H R W O
then the question is largely depend on my cv, fih 3 O A EAER M, HaEiiB/ A cv 4
Lomo@ o2 A — &oBk Bk, g RO B O W Bk K .
Hoe M ERERHE, 3FM 4 FHFMH A AM. K further study [ plan etc .
SRIG R T RAAHH, 2 J52&5%T intenship, /E44bHE client relation, deal with conflicts, J&3k 3 jump

[ Zin

131X interview FHBAH typical question, & VP &% CV FEAE A ), eS8 BAF Dot s B 1,
e LA fully prepare ur cv is highly recommanded.
AN T 1R A3 O investment 1 how to deal with conflicts, &5 fth S ) FefG A4 )i, Fkiv] T
x T programme 1T flh W & ik HRget back to me
g H® HR W W#H ® M Rk B % & , C H A/ R clent base

anyway K Aif, A KA HIL offer
3.8 IBD Summer Analyst Offer - London Office

ASCE R TR |4 BBS, KATKIE: 2013 4F 11 H 25 H
Hidik:  http://bbs.yingjiesheng.com/thread-1779472-1-1.html

B N & 7T — 8 KE i E B T C IBD f& #  office 1 offer
CS 4 1A FU FH R AR ER HAAT AT 28 B ARANTE], A A W%¢ face ot face Mk, #B/&— /&5, &6
—Fe 2 MD RIHHA A, 5 % &k Director >k 7. HR iUt A4 FF45 CS London KXt 4E—-) intern
i & A — A full-time head count. Fir DL 2 & It 1% coversion rate could be 100%.

REHFUAC BRI TG, (EIUAE S ]2 Fad 2 AR AR LUR, A3E ER R . T RAd
oA 4w B o4 o, & oA & % & & %o oM oWl oM o ol .

BEORZAR R A AT o) UG 5 /N 1 i
3.9 Credit Suisse Industrial Attachment (HK)

AR KT R JEA BBS, KATHTE: 2013 45 11 H 23 H
Hidik:  http:/bbs.yingjiesheng.com/thread-1778607-1-1.html

A H Sk [ i E & CS  Product Control Department [ X &

{03 i 158 11 G AN 4 il Az & B :
Position: Industrial Attachment - Hong Kong Product Control
Duration: Half year

Target Candidate: Penultimate year student with finance related major (not neccessary)

THF RS HE, M58 online 2 J5 & AT, HET— A AU E first round interview invitaion,
20N Group assessment. % 52 18] 5 T 24 Har4E ICC, W2 T CS fijZ1 KA ) Office. [A4LiLH HA
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IREE, B NE = KER S A, 4854 finance/accounting db 5%, 4 Kk PUZHEN 24 A. Aboveis
the background information o

H#E Meeting conference 2 f5 W2 T 5 LIHAE, MOiE&, KMFARINTESYREE—H, 2kA
Product control #17]. —3kKKE, FMERX K, RENERL, ZROMEMITETT, RITE S
X8 H 4 Social related question, 4:K: 45 min, 5 min &%, 20min discussion, 10min presentation,
10min  Q&A from interviewers . HI P 4~ section F # H . timing

Leader #J5JF 1, KREIFMifk. B PiFidtbEHz, AUTILAERm Ty .
1. STRUCTURE IS IMPORTANT! %I st # 245 sturcture #EAT1f ik, 24197212 0 analysiso

2. Not bad to be the whiteboard writer . — NiE . G & BB R B AL AN 4 H 4 .
3. Organise the discussion. &l F X G o L )\ & LLRREL I, XN 75 29 NSk 5 <k
t kK , ik Xk x #¥ F5 - AT [ - V4|

4, Mind the time!
5. Try to support your idea with examples
6. Think about how to state disagreement
7. EJaH) present M5, WIFRZORD AR H— 583 HI4518, more important to show your ability of
participating in a team collaboratively and your analytical skills

8. Calm down during the presentation. FX{t present i KRR, AT VE T TG 2
TG, B AKR TSR E R T, XTI T RS, bR NIRELZ R, A
B H (I S 1) oo o® ko #HOMF 1) (A

present 455, MAXESEE T —SE X BRATTRH R 8. P a WA LR R, — RS HRATI
it A H 4 disadvantage, —&LL 1 % 6 AREC rank 7£ group FHIALHE . j(%iﬁk%#ﬁ’]ﬁiﬁ?
- & % % = , ®x = B ¥ # b stand  out
Interviewer & FHRATS R F-EI &% 5 2Bt group assessment #EA 2 — K 11 |nd|V|duaI interview.

AR AN JE IR T TR, ARANAERE 7, CS A S — Bk . XAt T2tk
(ORI 1, BN AT A !

3.10 BREHER, ZRICHENEEERENARBHE

Hihk:  http://bbs.vingjiesheng.com/thread-1602368-1-1.html

TSGR R IR BEAE AL, AR NHERER, BT customer service, ELAAMRAN KRR Rt ANE]
B, &AM EF F M HF B, k EH® HR @ MNix#H EAHAKXZ

AR5y, SB—3 R4, & motivation, ZE 354

- LIA [ situation problem. 2 J5##EFINf A, &t 1
N K A | o R

;e H
& A W K v . . .
#— u8  AF W 1 general , % A st /& your motivation for this position Al why credit suisse .

B R AR tell me about a situation when you XXX and what you do.  [H)@8i/R £, B iE]) 9 Bk R IX
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w7y, MW AE W/ KA F@E XA, MF H OE 22 B0

1.when you are critisied by fellow students
2.when you have the chance to present yourself to others
3.when you find you can't meet the deadline (of a work)
3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent
5.when you can not solve a problem
6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it
8.when one of your team member has little motivation and fails to delivery his work
9.how are you going to handle with language problem (X NIXANHRAZERMEE, REeEAhE. o o )

oo R R oM ol BB oM oM R o /OBl ERAITNE R SE E A 4

RAANHEAMOIEAA TR T, WA R AR B, o o BZIERARALIIEAKCTAEIE, KRS
T BEALEFIZ.

3.11 2013 Singapore IT Summer Analyst

ASCE R TR a4 BBS, KAKE: 201341 H 31 H
Hidik:  http://bbs.yingjiesheng.com/thread-1667024-1-1.html

HE AN T F 1l 1 58 final round still waiting for email
S METITELE G PN

1. online test
fA7 L1 verbal #1 numerical 1717 4% sk i
2. Superday-Group Assessment

A=)\ AN—4 topic : how do you persuade your investors that your company(Mariotte) is going to be
merged with Barbie

Q&A I RENERN “AANE—H QMo o o o o

TR = Rifit5E group assessment, =~/ Y E] final round interview invitation
3. Superday-Individual Interview

Two back-to-back interview: one technical one competency

N JE A SRR http://www.yingjiesheng.com o471k 71 W
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Fes AR R D BRI — 5 ENE TR D

B> interview %2 30 min w2 EAPIAIIEAR A 20 min HIERERR. . o .

MR 2 A AR R 1A gl A X e o

3.12 EE—& market risk reporting BE£

Hidik:  http://bbs.yingjiesheng.com/thread-1177763-1-1.html

HENG, M =MR 8. what's VaR, your understanding for volatility, what's Greek(delta, Vega,
Gamma). Technical flixss.

SRJ5 R T F understading for the role, career prospects.

To sum up, sounds not an exciting role at all.

3.13 superday NY

Hbidik:  http:/bbs.yingjiesheng.com/thread-1156825-1-1.html

i 2 Z H T i A M ES 7] -
ANFITE A B A X credit suisse ) superday U #F I ¥, WEMAGPARSIHL IR A — FE:

WMAE: BI— KM L& pre-interview cocktail reception, 4~ NERES N, FAFIER AT, WA, A K4
%, IBD, S&T, Research &k —i2, 7EXFZE Ftee H g2 EFE RIS/ 2 4R M, X )Lk 242 Asia
PacificC JL-T-# & HKO Kb 364137, H B4 & F = 2, # /2 Harvard, Princeton, Yale, Stanford 2545111, i£ 4 Columbia,
UPenn, Brown 4% Ivy M. RIS 555 UF H Ok e R e B EARE, KA T B0z S 3R E — [l ~v v SR S5 R 2
interviewers #<x3k, HR & IRMBIRIIEE <2 W, TGS &% 2R, o o = Kut2 superday
interviews , R 5 fE A4 1 [F % 0] BE Bk 4 B S = KR AR credit suisse A H 45 i AT AT B R -

HREAZ AR E EEER, e EN, A7 A5 [ AN [ Yk F s B ek ) Ll O th R ) A e — AR 38, RIS
=AW EANAD RS EEN, £ A LR TR RATX R 5 R KH R Chinese 1% T LA .

B WAL IE AT DU T 25, BEAAR waiter i B A £ 36 B ) LIS ) LHIPE B 0 BRI AN BUR
T TR AEL . —IFIRa AR (RIRZRRIIZ T, |, BUEREGEMWHE, M, KK 2HEER
L it ] o . . B N H: M !

TR H S s U Ui i), =~ one-to-one interviews #1021k behavioral f 7] &, Et U leadership, interests, why credit
suisse, problem solving, teamwork X fl. JL V7% technical )1 i, SIERACE T A EEA N ZE R AN
S, S A R SGGIE) o superday BB AT A [F] ) @i I & )k i) g, — LA Z A
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g o AT 2 W) UL R 2 BN AT BB B A PRI 2 . AN I 3R] [l 3t —BE i i b5 18], st 17—
P S——TH R TR — A G 28 22 )5 1) resume book AT = MU 5D SR J5 w4t Mg s — [ R 3,
ALz bRk NN RNZE, FTLEHECBEERBKREAWEBRK — T L ...

##1: be confident and be yourself. [HiXE N#ALE (S IEHIRE B2 JEIRSE AN K 2 =R AR Z 7)),
Fr LA K, Bk AN, BB E R 2480, o o E 3 offer 17Xk — .

3.14 Credit Suisse London summer intern technology JR8IE%

ASCFE R TR a4 BBS, KAKE: 201341 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1663270-1-1.html

1A7%5—m, 1 85, 1A 18 5% 7| offer.

%F leadership, teamwork, problem-solving 2 25k At T, FEU FAEER M.

1, WRMHAEAIVMTE, FRAANILE A, CLATHENBES AR T, SHRE AR,
2, regulation &5 K™ EKFA

3, REZ4E X success

4, WMHEA AN technical 1R5#(H /& bad teamwork 15 7, RIESLHIREARTE? B 7 EASH?

IRIRAH SEAERT . o o URTEEREH.

3.15 HREHER, XRICHENEERFENARAHEY

Hbidik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

e A IR IR A, R N HEFERT, J& T customer service, FEARBEANERT] R HIFR A A
i, SAUEEMSHZIL, KIEEHR HR TMNIZEEAKE .

R PS5, BB— 80 R%, /& motivation, 25—/ 2 H AR situation problem. 5 #2iR I A, &3k 1
NP AR, AR K CV. o .

55— uh AR ) general, JEZA 5L your motivation for this position il why credit suisse.

5wy A2 tell me about a situation when you XXX and what you do. ) @UR %2, B[R]t 3 Bk R AR X
FHT, AR REA N A, FE E &L

1.when you are critisied by fellow students

2.when you have the chance to present yourself to others

3.when you find you can't meet the deadline (of a work)

3.when the group members in your team do not know each other or do not have same knowledge
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4.when you are required to be persistent

5.when you can not solve a problem

6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it

8.when one of your team member has little motivation and fails to delivery his work

9.how are you going to handle with language problem (X AXANERL ZR TR, REEAZ. o o )

BJE T TR I 5T AR S DAL ARAT 1O B ) B it EAT 4
RAANHESMNOIEA TR T, AR AR o o BZERERACIERCT AL, HAEHES5s
7, BEAFIE.

3.16 CS IT analyst

Huidik:  http://bbs.yingjiesheng.com/thread-1590531-1-1.html

R EWse, BT H#EE 24 MRS g, —HER, KERGER, HERIES KRS,

BE BB RBHAT, ZHNE - RIRA DA, SRS BEEE - IT AR L, CSAA4
HAHL SR ORI LE T, It A kg 7

HAG—3T2k, @ BEARWANTRE, —5—Z, WEER T, Bk 7T AARE ~~ 51 i) s AR m,
I A B AE VS v

1. self introduction

2RI It area

3.fiid /) project, details about it

4.work experience. % % /KL S BRI B8 5 T HARE

5.project B A AT AWM EAffEIT

6. VRuESFINT HoAh candidate 777G 41k CS % R it F 2

weJa et 1o #EE IR TR post BAK task MIUA JEHT Ftrvr~ BOGEELE — SR IGA, BEX 75T S
SR A VER AN 1 AR T 53— ZORM Tt W] 2 post B 32 U P4 43 [R5 K E 1 25 %2 manageer
158, CS ZKHIXA post SEAELEME T IRAE Ml B8 T — B G BOR LU BAEMRZ M EAR TAE TR, o o £HR
RE 15 HAT BB 0 [R] 22 7] LA B B~ v UK SIS T

3.17 2013.11.7 CS IT analyst phone Interview

Hidik:  http://bbs.yingjiesheng.com/thread-1590353-1-1.html
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MINIT 58, LI iR Ams 1, BFERAREBIIH IT Z0—M, #IRBEA T, BONGSEEEEA LK, RiiE
oo o mwm &% # A~ — F W , K A W H O K W !
E B M o £ A W Sk (all about CV  ,be familiar with your CV)
l.academic study during you master degree,list the courses you take...(Sic & XF T . o o )
2. gk g [5] courses taken during bachelor degree
3.work experience in company A and some details(KA/K—FFEigEHK 7. o o B —BOKELIWEE. o o ).
4.0 #HWR ov EERBRABHERIEN. . o AR B MWIRE WM A google T 1F L.
5.projects

6, which programming language vyou like most? the project using this language...

PNHERERIXAZE, . . REAR v ESHAEIEN.
3.18 [H]2012 Credit Suisse Full-Time #Am

Hidik:  http://bbs.yingjiesheng.com/thread-1104526-1-1.html

ARG, 20 I iR, A5 R T2 ICC ik 7~ (Ist round 5t F2F, G047 A Wb~~~ )

P interviewers, SLLERSE analysts, — &Y, 4R —N/NEFIE,
4 /& Tell me about yourself #i

SRJE &P Why Bi: Why CS, Why IBD

X} TAEZ 561 Leadership experience 7] 17— 4

2Pt AR (ARSI R, 87— EEIX LR RIE)

3.19 Superday NY

Hbdik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

&2 FOBN RV —

ANFNTEA A X credit suisse 1 superday &7 I ¥, HEFN T RSP AN-H— FIE:

WFE: BU— KB I J& pre-interview cocktail reception, &N NEREES N, FAFIE ST, WA, ABEKEEN.,

IBD, S&T, Research [{J#8—jtd, EiXFhz& T ithe H & B1F KR L8 H 2 4 PR B, 1X ) LIS R 72 Asia Pacific
U R HKO AL £, (H O 4 & T =4, #5J2 Harvard, Princeton, Yale, Stanford 2524, i£ 4 Columbia, UPenn,

Brown 4% Ivy Wi, fAE S F B QR ER €A, KA T Bz AWl E — B~~~ )5 K5

interviewers #i<x>K, HR 2 R RVR BTN E 22 W, T DUME G B 2% b 220 . . . 55 — RJgiAE superday interviews,

R AL R 2] Bedg 73 21 258 — R IAA credit suisse A5 AATIAT 5k -

R Z AR E EEER, BTN EN, A7 A5 [ A0 [ YR F s e ) Ll s th R > A e — MR 38, (RIS
=AM E AW S E K, A AR AR T RA X S R 5 Je—KF ) Chinese {1 LA
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W SRS IR AT DU EAL 2, AR waiter Ui E A 23K B ) LIS ) LHE B ORI AN BUR
T TG RARAMEL . — I URRZ IR D (BRARSERNE 17 [l ee ), BlJRRESGEMImHE, H, KR EEEHR
JLIEWT . o o BEHW !

Mk HSR L uieg, = one-to-one interviews #B+&1R behavioral (1@, L4 leadership, interests, why credit
suisse, problem solving, teamwork iXff. JL-F-¥%% technical [ f%, IEFRAICE T ORI IX AN %2 BT ST,
A A A TR ICOIE) o superday #t AL AR ] il G e B2 1) 5K 1) 23 R HAE A, — LRSI Z R E
JEGEARATTI 2 R SR EL 2R 2 B AT B B A TSR 2 00 . AN R A Rl — R p5 1], B 7 — S,
—— AR B T A — AN B 4 SR 1 resume book CBRGEA FHIBAJE) |, SRS ah MEMERE —EAERN, AN
2Dk EHNINWFE G, & THHEBE AR RS A EER—TT e

##1: be confident and be yourself. [HE NESAE (xIEHIRE B2 FEIREE B K FFREAAE L T)
FrUAa ok, EkALF. BTN ERZAEE, o o 3] offer (R FHORM —7.

3.20 credit suisse EZ 2011

Hhdik:  http://bbs.yingjiesheng.com/thread-903914-1-1.html

RIRZINT CS HISE I BEH . ME AR 25 40 2080 (18— AME L, THAR S UE.

BATH ) 2 free market is a pre-requisite to growth, agree or disagree?

AT 5 B AN NE B, ATRLE TR,

JETH 20 Zr it .

10 5% present.

10 7% Q&A.

MR B EAW AN, 416 DA, HEEEN.

Q&A 1] ) & VRN B ER AT WL A4 free market encourages capital flow.

BUAREMSFRIERIRR. 267 hEAEE 7. REREEBUATRE, HAEFAfE. FERAEFHK,
HBGG. ERIFEEFEBTD .

3.21 [#8TH]2012 Credit Suisse Full-Time #AMm

Hudik:  http://bbs.yingjiesheng.com/thread-1014884-1-1.html

28T 4> W5 ¥y, individual case study and interview, /N1t #2475 managers, 2 4>/

Individual case study: 35min for self-preparation, 10min for presentation and another 15min for Q&A

Preparation: | was given a case on DTH (Direct to Home) Technology. The company faced declining profits, and as the
assistant manager, i was supposed to look into how to increase sales/profits in view of fierce competition in the market.
Presentation: % ZLIGMT, A %H

Q&A: Managers 2k IRIE H IR 5, MR . SRS ERIBIREA BB BN R, WIREARE, AfAk
A58, BJa, FRFEREA IR B 2 5 o S !
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Interview: 2 > managers Jeffi /M4, SRR E A, HEPZRRTHI R, 1A/
Tell me a time when you lead?

Tell me a time when you work in a team?

How do you resolve conflicts?

Do you prefer to work in a team or work individually?

Tell me a time when you encountered problem and how you solve it?

How do you handle stress?

Tell me a time when you work under pressure, and how do you go about doing it?

Tell me an ethical issue that you encountered?

If you find out that your colleagues are doing something unethical, how will you do about it?
What other companies/positions did you apply? any offer now?

Bascially they covered most of the things in my resume! So make sure you know yourself and know what you have
written on your resume well!

A AT DA B, SRAF IS !

3.22 Credit Suisse IT summer internship HZ

TEN AR TADEE, ZaEk.

=3 offer EH'RE T — R AKF S E, AEREHERIHMA.

Credit Suisse 1A Tt &4lxk - #8#17, HLEEZE

By

5 — k% One Raffles Quay 1 NJ& N T IEN E&Y I office, H/MEIELG7E Raffles BOf m RS TR E L
H B3, 21 UUa— & Z 0 I R % TR

B IO BAT B RAEIL K SEP I BRI RPR TSR B DS FT i bigd, 45 Ra ot sl i i
I

BATE FRIRE, A44SR ER) HR HIE offer FIRHMEAI IR A AR 1) . ME—(ES B AT REHLE H
IR AN ALFE IIHE R B 2R

1.

K]

FLs I EAE TR & KIRAT 1 internship HUEELITUG T - B FAEIL R 2RI RIE, FIFMAERHESEE DM eV,
SRIGAE T — W L (I 8] 5 47 | A0 5 B8 4R4T Cover letter, FTil /3 RS2 48— CL /T LUE FH T )L Frf 104RAT, &
T HRBERIBATI ST, BREA RS H W RN A SHARIT DR BUOX RS ARG, At
XNZH R RS A RO —RIHEEXT .

FHFES, RUEMHRIEM BTG 7. EHBEERH, JUPERKRANNIERIT, A48 MNC &6 bigs

FRBE T AN, BT HSBC, [RIAHIERMESZIEARE D, open ended ) IAEIH K2, Frblt EahiHE T .
2. Online Test

WX B 45 R 2 5 e AR %2 A I B B3R 4% online test (1) Email. B3R 7 JPM, RBS, P&G it KPMG U5 [
test, MAOIHEEGIRAGF . BAR SHL [FBIEM _FIRZ, FREAWIE2HPE T A5 project FOI EIRHAE S . AT
FHEPRE T, WK 2 0b e SER A TR, SRERUMASINE 7. Ak RBS 21N =4, 2R
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XAAFET

3. ik

S UFIE A N F] R AN T A online test [, 2E101 Deloitte.

2 Deloitte FITHIRZE MIBERRIF R, FRAREEH CHRIXIRRM . S5 R R Ih 2 BEk,  #MGE —k 7
FRINEREIE 4 ? TR RIEAR 2R TR, a7, gRBma. mikRREREEFHE
FEFRART, A HR UL TS LG . B8R 24 Deloitte B office H I (I3 ik 403 H S5 T - FTLL
WA AR RS T AT A R], $TH B LM

BAMERET TR ZRKAE T, LIRS Y e 2] T — a4 ARHIE,  BFRE RBS 1)
HR. X online test B4 0%, VREAT AT IR EEFR TN, METE BN HBEAA T4 7 O A A S 1EW

SR IUTER 2 JE FAR TG AR 4 T il ik i, B4R HR SRR UG I (K F2 1R 7 1) Asset Management [¥) post.
AR CARZ N T Chartered T, NS sSBE B EATES R THREYF, JUHR AR TR A I ki 8F 58 Rz — 16 T4
To TRT, HIGHEHEHKR HR HEKBIE AL T .

FEABRAZ TR 12 AN/ B — R AE B Ol 7 IX 3EF R BRI e, v 2R 24 3E 2 Credit Suisse 1
HAE N R A THERX -V R A . BRER—R, ERMBFHAH LA @A LR HR B4R,
BN, BT

4. Credit Suisse [ IA

H5 Credit Suisse 13X industrial attachment s 38 i — ENEEARIR IS BLAF 2010, ST B AR e 5, REAFERY 7
HIER] 12 AE, BHAA S — R, i il 2550 ) AT ZE R P, A TRIX M —EL A
v, FPEME AR Z RIX A T, B R AEEREFEE 2R AT T

CS XK R FIHRALZ Product Control, AEAEIAT G M HEEER LLE Google — . #2523 PLJE CS &4t
intern 24 1% full time S,  BARIXIEEEHERZ, 5 full time fZE 25X intern ) allowance. AN St 2155 —
4% full time 1 offer, X — fiARIESZHE ). 2T product control [¥] starting pay tH [ 282 fg i E IR AL T o

A7 Deloitte (1SRRI, AR UG5 T UHE#S CS S —1H 1 . Super day KN 234 E k2 E AR FRIK)
P 4-5 N—4H, 7E—8¥ interviewer PJMLEE N AT /N8 LA K presentation. A8 A1E biz [ presentation B DL iji &
AR, PTRAIR R — e R R i — .

NT offer /iERIEBEFXEE T LM LIES YouTube EMIHISIHES . HA X ~HHHKEES
candidates ) communication skill i leadership < KW ZRPE. Al —NHIES RGN, X2 PKU FIHf
iz R BLA, TS 18 F 8L S ) presentation FRABREIE & 45 UiAil 1 o

TR KRR EAREE T — KK leave R0 2: T SMU, ARKZITHAER p iieAR — FTHOKAR, B
IFEIOR AR, BEEMARERAET, RAKN=AHRFRFERAIRBE, HIRIFUERT+08h 4 23
Yo Wik Ve MBI T RIIX A7 2 1, AR SIRATEMA T LA E 55 Tk R w8 3 OA B 1
5% NTU [ accountancy %, %52 NUS [fJ Econ 4= N\, i % =52 SMU (¥ biz 5. 40 —FEE
FE, XEADMNERE—E R EAREERATS T2

RGIERBEEFEMAY T A E =N, Hh— AW 2igmisk, L1757 AR training, &4 —
4HZHZ product control ) manager, 5 — N4 A28 HIM HR GG. fiff B i) F€mE i 5 FRATAH LA A
IR R AL R — ], HR GG BEAN X IR 5 Jedh 7 IRAT T4t e 5 A B 3ES N 5 2/ points.

@ H J&: why diversity and inclusion are important in the workplace?

Ry WE A e BB AE &, UM, X AREHEASZEME B AT 4 Z K50 . &
KME TAMHESE, BRI employee i&4 company X P B2 R T 8IX N )8, FEEE T LA sub points, Ti734)
(RIS TR E 2 T o

NBS [MZELZHE—NFOWE, nlikIE AN M SN2 T R G AL i S i P FREEIT B . A THIX ik ik
WS — YRR p 1, PEIEA SIS, PRI interviewer BFAS P I« FRRIRAR 36 2 (SR AR M0 5 2T K. 3R
A3 H OB R 2 1, EEAT ) offer T RTIE R SICE L. R KM 20 AP KK IR HIRIE
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&L, JLTRZLIHRIE R U free style. FUFATREA T, RIOT=UHAEAITE, ATUERHEC T8 4A 1
PR EAAZERERT? TLFRE/NFHEBR 7, EM0HTE%, AERE T HCHEMEESE, 2ilih
THZIRHEZ R AT 8 . AE TR M IR 245 75 B 2 IEAE SMU 1) function room HL& )%, team leader fIAL B miiX 4
PRAEFTIMET 7. NUS [ econ R4 S AR ATRC G — B RIR)G. 71X EIREET NUS biz X
HHE, FIRLLEL L) R AR VG PR RS, —BCHRHEE H AR DL

BANHTIR 1 20 B UX AR IRA R A KA FIRATE R T AN AR S L T AT slides, %
TARNG Z AaPtA X T S haSCH RS, AR SRBOIUES 2P T RMAH T, RRANMTTU, b4
TS, R ZE S KB N T .

Presentation R f&jfP, 2H Al 1—EHEE IS — AN JF4h present, F45E, BAZNE IR presentation JEb B — L.
XEHMEIRAHE 2] T H C biz com (1 tutor, HEA . i 50 & 1 5 S —N L T, presentation By Sk K 2
RERBICENBACKAR T . AR A E CARER S, FFCASEHRSHENR, SR 5 IR pass 45 F
—A> SMU [ 52, 56 4k 41

N present SEEREEEE S Q&A, M IKIC A manager 4HAH Z 15 SR M e] (1) B2 Bk il H D= =
BRI T . AT EZ Q&A SR IRIESE A AN LA, R BT R L R A RN A, AR
PLATE BRI A FARFEE FIH Y T T . SR KICE T, BE FUIs LT 7 HEE-

— T2 R LRI E] HR GG 1 Email kit T, B &5 — M aEEE offer 7. BIRIXANEERARK
Rz, AR R — 2R IX AR,

T A& panel interview, H T IX — TR AT E B &R ECECN T LR A K Z 0. KRR E A
YouTube. &A1 G022 1) 2 1 5 L in) AR E 4% 7 — ¥k L — 1K introduce yourself, weakness, strength ,
achievement, group work, etc-- A AR M &=, TR, RERIL T T CS LIS HRIM, HXmHE 7
DASENLGE AR, 6%, HARGRH FEMEFIR. FIESE BSP2005 ) tutor 415 K1E 7 x4 FH O WA &
2 BhIEH .

=R G AF O ERE One Raffles Quay, ABFHEGCIRERA, A58, A sgiE. CS 1 office B Deloitte
(R HEAR R B A R ), A 39 By B Y 2502 LVS IEFEMB M IR, I8 — A OGS s, —I#
EAHG—MEmE, FRAT RO —FE iR AR

THRFR 2B product control RN, BEKBERMILLELE, RABMIRRET, JFIi%, TR EA R
PIf, OAEIX N AT E nice, offer —@EFAIA T . FERERIECH T, XHEMAMATZE. EkiE—idk,
MR TG FERBERE R T — N, RIERTE N, IREEAER, RFEMENEH NG RE. TH
PAME AT (1 o) AR B ARSI T —iw, REUNECEAERZLXT, FNHR GG Z Al A2 technical (1]
B, w AN RAATE R R T, 2B %9E, total return swap, call option i&45 vlookup, R4S ARAY —
ANEFA K, FRECH 20 B OO B R 2 s A T VR R B T, RSN S HE T &
T o GBI AR R, R UIH BN AZ R RIRZIH, AR —M, HEEE K EQ A K. &K
A AR AR AR BRI P, AR AME T .

Panel interview FiX 4 BEEES 17, /AR T, WMMLENRESZ G, RIEERER I S+25 &
F 1o BIE YIRS FRIEHIRN, IR AR N FHARRE KA.

5. &/

A GRS R EE S RE T —l, TG RN E CRRE FHRERERNAERE, BTk 7T EREIRZ
WIS, I AR L ? S BAT R & M N, FSRIE B RIMEM R A s C S metr=, a7
WA SRR BB A A a2 B, TREeRE AT A SRAT A We ? B/ FIFR—FEIE

3.23 Credit Suisse IT summer internship H%

B EAFERN, WS, FAELZITAXEGE TRZSAHEL, DIERT] offer 7, W
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BT E D7t RE S 2 LUE B A

KHMEFFEA “Credit Suisse IT Assessment Center 10.22 [Hi%4” iX s —FEH, KFE A LI Ts Balig KALE B
SR

F M group discussion @2 : BACEHE N AR . B — IR VST HINL (1. REAEZ, %2
(112 AN NTEZINHL AR 1 A RS B (1 FH

PR — AN R . A AT E A 80% M T 4E TR 7E T teamwork b KHEICRHIZ

LAREREEI R HIBA 2

2.4 RAR 2 leader, 7 project BEAT B — IR KBTS T, RZEAIR?

SRR team HRAET T E (EERAREN) , KEEAM?

AR A —A leader, 4R EN.

KBERMERIXHFE, #E X THINEERINE, Gokml, SERZEEF.

HER) 20%, B — A AR )

LRI RN EARENR?

2. 9 A TRATERAT ?

AR T WREE B AT 2 (FRUETRIEIR T 4 2% B HRAT)

4. WIERPIE A FHLENR, HIR—FERIRAL, Ra RN ?

SARE KR pi R AT 42

RIS X FARATIRAH, DFEARCR (FLMERE, nRBAE credit suisse 45 RN R T, B
HOIL B L), M HEA intern (NIZIFIRMESE 4 DMERERE AT T — AN/ NE R — — 4oy T e, A3
11— tips. H ]IS 4R 22 HENIEE 2 =] R 22 40 2 KSR RN FRAT A D o

FRIXFEIE, RZ ! !

3.24 IHEHERXEH

EFNIHIZNgE CSITAC, 45 KSR E—Wisr e i 4 .

1. Online Application CS Fl1% K#RAT—FE, HREM LG, N ANATIE—/NMX 2 HEH AT, AT Er
XANFEIERIT 5370 EA% Resume Fil Coverletter. ANid A — il BRI, T/AREELE Deadline 4 RHIE. A
[¥135 1 15# Job family £ 7F Deadline 8 12 Bk 5% A B . FRIFORAE B[] family 2633 B IR BT T, W fg
e 7 HAR.

2. Online Test CS I ff)J& PSL A%, numerical A1 verbal. 15 H IR ANEBT T, s EEA 7K. numerical X [H 2
AR VINZEBASE A R, A verbal AR Sy, MNNESELL SHL 1) verbal B2 X, fif 2 minl A —T, 7E
RS BF I . A — B ERN S S H — 25, ARETE Deadline I % Fifi. FHIER 2nd
choice BRI Uk s M ARV [H] 2 21 5, 3R 20 S0 FORIN 7 hiselEne & 7, 21 55 Bl —EH61E, 3A5Fm
application K% 7, FA1A proceed /&M application T . =( KFK —EE/ L, FAMEEEFR.

3. Assessment Center P8 pass 2 5 HR £ screen resume, %A 5 %1 Assessment Center .

TN — T4 K HY Schedule:

8: 45-9: 00 &%, i@

9: 00-9: 30 Welcome&Introduction
9: 30-10: 30 Group Exercise
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10: 30-11: 00 Break 11: 00-12: 00 Interview

FHEAN— . SFELEF 84N, 4 EIJE, llocal, 1 #iH %k, 2PRC. CS A H Observer. 8 ™ A4
H, 4l 4 N —4 group Exercise HIS i 3 —4L[FB7E Interview, $4 5 Fidiid K.

Group Exercise: £1%F—/M4 %€ K] topic 118 . FRI¥ topic ABILERI &G Hl. W5 topic LUG, A 5 28 Ak
MR —48, 55 HC idea, X4 G E I E2. "L evaluate. 20 4% ) group discussion. LLETFFR, H
e . A leader, A EiC . 10 43511 Presentation. 224 group fii—N &L Presentation. &4~ A #BZE present.
10 434 ) Q&A. Observer 2 A &EAN N @, U RRIA . « - WLLF elaborate — N2 o, KNI X IR 5K
RS2 A7 10 20 B e i 1A

Interview: 1v2. SKH IT AR HHRA—DNEIEAN— local, #/2 AVP. &JTUHH — self Introduction.
2 Ja BT R 2 4l competency-based-question. fAITEE B TLAL, —ANRE AN R EFE N, N ANEEMIC. 1
W R T2 MR W, SEMERHRE. . . %G Finance, ¥ Technical, %A CSHEAELE. (4
R ERIGAK G CS MEF KM CEO A FIAMET, SRCEAE == FTHENA%ZZHESLE—T
Examples #lif. o &5 Ml B i R A 1A BA A4 .

PR SR G 8 DA HR HER A5, WA ANAMREZIE, ==| 45REDE 2 FAZ AR,

3.25 B {EH private banking operation R

ac O& 2T 3, BARKRBFE, R EERAINCILE TR, RNa NEEIG~~

B BRI IX A intern, POATEIXIN B2, BIERSRIRZAEE, intern JFLART 2 RN L AC, Bl
XA TREFHNT -

A EICTE AP B, SRS — Tk T .

cs [f) ac LTI 5, A interview £ group discussion, 2 AN/NHE A] 45 AR S

interview /&R &, FRaIEZ I VE & behavior question, % HRAHHE T o PIANTHRE 2 Bz E 81 |
(i i, W BRI R BS . B BUREAA 1 ER 1 key quality BiH R, BEANKH IZE.

Forp— B AR e 57 02 im RAH N — R AR, Qe b ERAR I R T G T Y S, A8 T AR SRR,
TRACERESS R T AAITFaTESE, KA B ERR LR, T AT,

THRZE W, RIEMBAIRG S0, LM A . o o BBERAHX 4 creative, Z4HIEE A, 1T
Jfthse compliance 0. JIiE, MHEIER L,

{H2 disucssion 1% 1, —/N/INE B FM 4 SN, TH8 8 4 /N Ao a4 consumer rights, whose responsibility ?
PHAIE AT L, A B A A K RE U, LEFRIRAR I o SRS P M, BERITHE, AR T . FNHIR
—HERERL, HAHK. o o Bk ~55555

% %% offer, ittty 1.group discussion AF; 2. 3% K 1.
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BNE. WmEEREn. 2K

4.1 Credit Suisse HK 2020 Summer Intern Offer (Trading)

AR TR JmAE BBS, AAARTE: 2019 411 H 7 H
Hbdik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

Ji—T5¢ first round FIZE—NHRE, B =Bt RAYH IR E call back 1 B A E & take offer, 8ot B i FIHIRE I
HIBEL), EXBEMRKE IS FE—F, A EXKEKE

B {5 L% AL P BAT TR IR T I TR e 0, DO T ) e T T R, AR R T A MR A B 5= /0T 1, i SLRIER
TR CV BV . HSEIAERBEATEES, B HR MiZAJE rolling base &, FrLAAT] LAZ B LEI [0 47 4F H5 4
CV A4 1.

G TIANE AZ G (RS STHEXRE)LT) , LA LAE TR CBrbl  HllE 8 A& rolling base) ,
W H AAEFE—FE cut—e Y verbal Fl numerical, fH—EEIRATL, TNR—ERMHATH, HEKFICEE DM
B2 RKBEERAT I case. B2 JGREE#HE, PIRPUE e, R UEET M2 H.

AT, AP HR WA shortlisted, 2 PN E AEARK = 70 IR A 8 L LTk g 8], 45 SR A% T R A B N2
eer e BRI AME TRMBAHE T IR —F, & EgiA 7 =AMl B R B L L)oo

HENIERE, ZE—#% 0 phone interview, FEAMHINEEHEKAR candidates 2 H], ENEER quant fin i, HR
ZH =N E 28 & derivative trader / structurer. HEMEE —PNHIRE A EF —DERKF— master T
H, HZBiEMRWFBITELE, v HR ZHEm e i STk 2R A 0. Tl H REEZa R -

1. EEoint

2. R4 FZAF R master, #BF T4 RGN E IS U Ab 120 BB 1D

3. BT SE I A, A4 team, EWGEWE, #H 4 task, #BFE] T4 R HIRE I At e X B TR
4, Auto—callable ] structure fI%F 5, barrier option FHICHI—LLH W@, LN vega Fl gap risk (BEF 5L
2P

5. Equity correlation swap ] structure Fl4F & (RIS L FAER)

6. Cross currency swap with basket of equity underlying K structure Al4F & (BEFSLILFFER)

7. Volga Al Vanna 44 (M greeks risk)

8. B4 hedge Vega

©

. N AT — A2 CGERRAMBH P RAE SAFEL)
10. A AARBFER AR XA I E Wik 2B A5 Wi 7, BEEEH 11D
1L A A e T

TR TN F) 45 738, SEBRAT T 37 708 oA bBIgent EEEE X S 2 S PR O AR f ], 2 — S/ NIa R, (H2
A challenge, T H AT A RN %58 2 A H AR, AFRE T RIRA—F.

PLEBUR A T, FERERSAL, K™

b=l
H
N
b=l
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4.2 CS HK IBD 2016 Summer Offer &1&

ASCE R TR mA BBS, KAmRTH]: 2015 412 H 13 H
Hidik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

S RWIZER] offer, K I[ANGN Jm A MUAE IS 10N i o
BEHEREFEARA=, @ftemLl. ZHIE>1H boutique IB #1 PE, LALAHZIN—Lepi et Bl k.

PR CS Z7E 9 A K submit, FEAREZ Hi— D HIE cv cl online essay X Le v £ 48R i A — 9 B 4 TR0 AT A 1)
KATH T o OT OB T 2 FH=Rakidk, CS HEZE &2 numerical #1 verbal.

Mk Overview: CS ks #i%e, #ise EH % face to face fl =/ MR E % 40 708, Al Lse8 i a2 A
TAR DY AN /N 17 2 o A FR I %% AT IR timeline #R L CARTSERT TR 2, BEACRTE 11 A BIECE A% R —m,
SRJE CS MU RINCAHIR T o o B RIRATIU TR 12 H 2 S—THHIH R, BT DL S2HEA (I TR 1R 22 .
SRIG 22 Ja BEFE AR Pk, —THI7E S =1 5e /5 KA —Ue 23 final round (1@ %1, final round & 78R — i — 24,
SRJE T E) HR ik, 1 feedback #2 positive and impressive {H3 411 MD £x7£ T & —wi i H! final decision. #%
F AL final round [1)/MKFERAEX RILRIFESS, B DU 2 cs £E final round 2 f5 23 i screen — %8 A SR 55
IR R E . SRES RS F L33 MD 1 call, Bil5g2 J5id T will give you the offer 15#5 .

Tk 1) B B A T8 DL — 26, LA J% cs specific A1 deals. £ 3=2 Bi7E boutique TRIR M T —4 sell side project,
SRJ5 self intro R i3 2 highlight 2, T DA— [ BB 3 AR HR 2 7] TR 21X/ project % . PLEEFEHES
Jnid CS ## ) HOLT Valuation Challenge s &ith e, st #i 2], o CS AL REE cv, (HIEARRNH
BUE #B 2 0P =4~ competency F1PH =/~ tech (H# A2 KM . final round [0 B 42 %1~ MD — 4~ director, cv it
A AMHE 45 A KR, competency [ & 2 4% 17 21 () /& leadership Fl1 ethical dilemma. {H7E 7] 521X & ] il 2 J5

R Z Bt e CRERZERPEAS MDD #2 FUb AR, B2/ any questions for me S8 51~ 2. AT AL Z AT IS &
BIE % R R A — VR IR 1) AR R MD g .

9 RS TR A ) 31 f¥) Competency 145 : Tell me a time when you deal with a difficult team member
Tell me a time when your team members disagree with you, and how did you respond?

What kind of colleagues do you want to have

Tell me an experience that you are particularly proud of inthe past

What are the most technically challenging tasks you've worked on in thepast?

How would your friends describe you if I ask them?

What do you think are your strengths and weaknesses?

Tell me about your most significant leadership experience in the past? What was the scope of your responsibility?
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Tell me a time when you try to convince others.
Tell me an example of the most quantitative task you’ve done in the past.

Tell me an example when you try to push through an unpopular idea among your teammates.
Tell me an example when you showed your leadership the most.

Tell me an example when you faced an ethical challenge.[size=13.3333px]

[size=13.3333px] A ZniH i !

4.3 Credit Suisse HIFTIELL2FE

ASCE R TR a4 BBS, KAGKIE: 2014 4F 8 H 22 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1873269-1-1.html

WER T 1 BN 2 creditsuisse () HR 4T REHLTE, JFLIEE —A)idat 2, /2 — A H 0 candidate, 224111
interviewers 1R =252 X X ) interview... g6—Wr, 25— VIR — 1@< fEA— NS REIFEE R AR,
S0 2 R AE H — G i A2 Congratulations T/ #4418 2 40 75 Bk G dhdz T Kt 221 But weare regret to
inform you that bla bla bla....

{HZix > HR tHAH 4% —, #%Ui: Do youhave time to speak now? FRIEZF|AEH 52, ot A0 4k E il 4
—HETE. ARG IR B Tk B KL Really?I'm so excited ! fVH R . BB IRANHIE i T — 2T pay f
A A 15 B 3R 4T i HORE IR T salary RIHEE T — N R 2R AN E R A L. ..
FeH— FRIVISL, J2 investmentbanking HLiH 1) operations.Investment banking B[4 _E4) A frontoffice
F1 backoffice, frontoffice /& salesand trading(#1 77 secondarymarket Lt 411} fixedincome T equity M 1)
sales),investment banking division(f 57 IPO il M&A), backoffice %t /& operations(FL 5L & MR A I 1, EE5
#& tradesettlement), IT Wi (i ) , research (g4 S0 ... & W >Kit, operations 247 B LLE R &)
BENPIERAL T o (IBD ARFH RA NKEA REdERT, HARFEIRAIVERS, AWML .

MADX IR I 2 %, WA, 2 S FREEAR KRB ERE RS SE 1.

M T84 15 COVERLETTER A1 CV, Faiiid athousand times, 262 M2 BEARAT TAERI A KB, Ja kX F)
careerservice FEIYZIHAHT L. fEM FIEE HITE R AE LS 5 — 42 onlinetest. Credit suisse [ onlinetest [ &
R AT DL N R AR SRR B . —FEANER 2y, verbal A1 numerical. & (IMEEE A EL T barcap SR sefai s A/, ix
Ty LA 28 AT DL H SRR AR VEIE 2 SR R 1.

HIIE P PRI 2 th 8 K . 315¢ creditsuisse W H1 2 fa /23 final 51X, FRORIEFER RIS T ....% final
e, FRBEA M. BRE5E 4 1] final i f5— TR, By HABERAT ) deadline 1223 7, i3k
AFTFFHRFE, R CS HI5E—#e TR superday selection 38 %0 1F & #f G 22 B4R R T B4, AT AT FF M
b—%, FmmmalnE S 2g Ao 7, RETERE S 1 final FIARR T

AR B [ FRIEAFEIRE , B R fianl T B HURIE v, B BIXNHE B — KPR R . 55— final
ik NIRRT macroecon. 14358 —%¢ Superday selection, ‘& —ANVNAEEHE, HEie 6 MA—4,

3
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WAk 4, 5 5 741 selfgenerating ideas, 2R )5 20 23/ discuss, FR )5 & 20 438 19/N4H presentation
Z5 managers &, A1 15 738 Q&A, LR E 1 AN,

R A FRAE [F]— R % macroecon, Bt LAFRAT T 3X R AL 2 HSe B A IO K, DR T — B A R AEHE final 113
AR XA LSt RARAR B A INEAERUE...) BRI RIEREF T N mAE Rz LTSS
AN 7 B RSO0, s ) TR 2 5 K A O T I A R 3 R I . o T EEANEE Y leader, LSRR
MR, EFEESE M. AT agreeableness L AN E 4 B WA S AN, 4
WA g, BRAEH AR sh AL 71 GBI — A2 KA, BRO9ReE R N SEEA ) ANRIA
£ leader. Ky —A™ leader B 4t g NAEH O, — BABSIS 7 i, HSHRA G ST, &
WAEFRZ 5 I T A 15 21 EIE .

—MHARMIE—LEH 6 NN, B T IRUAMEE B4 HAE B 6 4. 428 &k B AR department ) manager...
JE 7w RI MK B2 it A otk 2 il g 1T R IG3 Ak B fixedincome (1), 186 $i{el/2 productcontrols
R JEIREA treasury! B EEFALLE EHEFIZ— R AR HR ] head. AT 6 AN 2524 430 2 K
H RN =K mie, SkE NUS I - A A — A3 —kg % USC e # ) B 4= . FA1H discussion @ H A
Womanmakes better leader than man... AR BB AT 24 i fPE 3 LE B2 T ...

SR G selfgenerating ideas [ [].... 3K 58 42 B0 ARE FL S 49 40 L mental #11 physical 18 7 —F, 5 734PR
Putid 2, FUR/NA S

R 551 AR NTU (55 28 o 3 SO FRA T BRI A NERR S, B AR AT RHS AL, S % AR
WU, AEHEBRE. RABERG, HEREAGFIME, TUFTRIERE, ik s, SRR
105, ARIFIERE— N AVI AT AT, 75 5 (P 18 21 FR % S xoxx (1) 3ok MR et AR5 I 3 — s AIARA T
[ — 211 idea. 4ARARALF It 2 AR idea #RHARM T Z AT HEE T, FrLAIRZ S5 9 idea 42 & W sBfif Ik &
DL B R 1.

FATHI AR AR, ANV SR leader, 17— 14 HHEHr idea WA R, A —MERILUIEH R R
P facilitator, it 45 —/N2E4L) assistantleader [ £ 4 . ix 8 5 A4E # L5 aggressive, FE A b H Sz R # K AMEAEE...
IR SE S WA EET T — T 7. SRS k2 presentation, X EIRATIHI— KM, N timemanagement A
AR (SR leader A 4 A E) , FrAIRAT4LN) presentation A 15 T, FEA BN AVHHINE
HALES . 25 QRA I AEME KT, WERHLERRFEIF TG A A2 XN HLAEFEER A,
PAF R A B VIR LA A IR I (1) 5. B AR ABAT T PE R B BRI 7R AR : shit Xk b 7. B8 A AT Lish 78
(RN FE SR AR G 0 F G I R AT 8 B R ... DA T3R5 R B K% final (R4 5 45 14T e R B2 G — 4
B4 E 5.

UM IR A WA H CORENAZ MO, ERAIE T —F, R SIREE i R R R 2 T — ORI,
HRILE TN T GRAVEAR 3 AEE R A FHA A ARG & E T A L) FHHAE
R BB 3] 73X A2 XXX W ... K A 3R Hi i Operations i iX N IRAZ & AR H 5 — MO N2 SR E TR E
B S PP IRAT T T AE T A 2E 52 R R R B3R AT R A timemanagement X AME B & 1 A IR IR ER B 7 IRATT4L
e s 2 XXX $EUCLEFRATIEEA A taketurns & &, 72—~ equalopportunity (AR %F 1 ... FRLIX A (I i
[*) manager #8553k 1. ARG LR IRAE /N discuss 1IN ik B B ik B[R] 22 31 1 AT E S wrapup .. SRR
A — RHEB S EL i 2 BRI FE TR A SR N HFIE S T BHG R AR 2E2F,  BLL manager #8— il G £ 3K....

B — 1 T R AR R A S BRI B . FRACAF IR R R L e A 5 A T A TR R R
[) A2 TR MBS U B SR ) 5 = K%, 2 FR T4 winterintern 1925 =K. ALK H B3R\ manager & 1 3 NN R (2
Ja B IBEINPEAMER T T) #) oneraffles quay Tiiat. .. X & A — AN, & A2/ R k. —H2
P/ interviewer, #iJ& operations [f] manager, & —/MRIL A2 11 57 wealthmanagement IR, M i+
R HASCOHBET NS, w7 IRIRZ I, RN 3E selfintroduction i, S8 ) R 3RAE USC 147, ik
IRAE LA WS B IHeARE T W 13— Al 35 LA WE )L 2ok E 3% 7 — T BigBear Lake... sti& A2 0L i &8 A Ath—
PEAR KAE .. AR )5 Y1) T L& Leadershipexperience W, Fpi43 sz 31 LW, R NAEHH4
particularsuccess ...
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SRIGIR P 4 ok 7 Ak, Al e A e 5, Femlh i) 7 wealthmanagement KBRS 4k, 4B O AEZ, Ni%
BEXALE b TR, LR ENE T2 RS B AR B 0 TAE 0. 285 S b gt il 3. 28 2 76w [
WL R KHEA28 7 — RJE 1] blabla bla B FRAFAEZHT ! | 1 SR intern BEEIAR TR T = =fhit B R HE
JL creditsuisse A holiday We= =& &N EH nice FIRKINZE 3k JL~H 2 TR AR B H IR impress fih, 24E 58
B R L, R A 3R wealthmanagement 2 i A R B HE & A 77 A A L2 iEF - fh 51
BN SRR T ..

AR E RS tough 1R 2 AR —NEREEN, QfRFAN, EIEENTE IT J 2R 58K 0, AT ...
W, PRI . WIFF a2y, 2 selfintro, SRJE W UFRIFRAEA systematic BN, flshiFFaa-IxE, ML~RESR
ik systematic, SRR, WISRAREALEFMNIE L5 1, BERAT AW ~IR G X n, WRFERA A project, #B
EHER, WEIMNER NI~ B AW~ CEIFRE S WA AL BRI & T — T, A e
k)

ARG BRI A X R e TIRZ, OGBS ik 1, ] U~ AR R 2 T8 4 A 1)~ A RS D R~ T R R T WY
~ R0 EIFR 0 240G A technicalgn FRIEHEE, At SCHT P R~ S URTE 55— %E R 4 i 3 technicalgn i~ 28,
VLA, fhtin: BESRIXAE, FRIAC R —A technicalgn M~ (HisgFsfe, X H A2 technicalgn IR,
"2 accounting, i #5 I7 R accounting HL i % B EL PR MR LK ? "Ik T blablabla.."iX JLiK R E A B RE—iE
W..."(% 5 IR ET — K- FH A5 a0 5 depreciation /b4 10M %R JLoK B 52m,  FRat RS A R i T
—F, HIUBAE LK), RiE nFk, A R 4k INCOMESTATEMENT #1 cashflow statement, 4R ASA] LA
preparebalance sheet Il ~3% i 4~47 5y balancesheet it 2 2 R ) 5 L4417 income #1 cashflow %52 period ]
number. fb X AT — Rk, RJ513K: interestrate A1 bondprice {4 3¢ &M, Fyft4mi (i negative, [ T
financeprofessor A FAXME T — 1), MITWITR: BWFRAEE S, RAE SRR 4 . WL
— BRI AT A T AT LA AN A R U S bR = =S — TR Rk T .. interestrate & it LL&EA
period 7% 3 interest i =i X bondprice 248 R 1% HIAIK— sk K J9 R compensation 7331 K122 1. 1% 5% !
AR5 1A 3K fixedincome AT equity A A4 X M. XA i) T34 A2 25 1] FL 1.

RJE 3R, IEAR 10 3, fEERAT S LG Z/0W, i 10 (1+r) WHRTT, AR 3R, AR -4
We, it timevalue of money MWi.. Ak im 3, HSH A 7T REH negativeinterest rate 15 HL H HLIE. . HLSEFIX AN
fise 2t VIKMC A G2 2 ImA s f 230 1. AE 2RI UL creditsuisse I & At announce T —4~
negativeinterest rate for bank deposits W (532 FERE AR 1) credit suisse #riE, JE/RtAE] T, RP T, A
HE RS BV HOE T I —IRSR SRR Fidsk 7 — T 4854k 7 —F nominalinterest rate I inflation ' realinterest rate
W blablabla... BAE M B AL TH [FIE4S T FONbRAEISIE AT E T — FFHLU alright. . . o SR E AR HE! 1!
ZJE X TR T/ UNRRR S, RESMEEOATER, SO T 58 T I A AT A8 E X P e
U RAE e R, BRI AN AR technical W= =fhii &, /2> projectmanager, UL i
St IT (15 K KM opps 175 T CFALEVEL 1 A1), it AR Z5 R ERAS AR BR A S0 Sx A K BFR 5 1 T
CFALEVEL1 n] /23 & A X Fh 32 B 7K -7 A8 4 18] #4110 technical 1] BB AN ok .

t 7OGEE) oneraffles quay, I fS, GFAMEEBIAIEATEE TS 7o B SR I AN IR A 3o 1 T0 2 47 1 B AR PR 1)
FIA, B4 NI Sk — 8L 14 e 77 IR IR o] ...

EFERTEMPAENHS L, R—EHFHRENE, OEHEMASE T, 4T FREEL 7. 08, FREETE
#— B IE IR

LEPIR UG L TR offer, 45 T BOGEIERAN IO BARBIE] TADIER, HERFEEFANERT, B
WAERK T . XRERXY) creditsuisse =25, EMH =S EWCEISE 5 mRE R, — s —RIE = iE
A, T AECEE RS — N EET, TR S YR offer.. Ry !

(o] gy RO 22 X — 4, HSEARR B . ORI S —RX — 5 AR 36 E B ok B3 B B R DUS B3RS A TS 4 T
W A3We, EHIKPIBLSRE Tk, WAEHRBEEE2WAIEREAEE, U RBRE R3] 7 A2 88 0] s
==Anyaway, 7 21X &5 H &3 R B B i [F) 245 5 B
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4.4 ¥ITEEXRE-M Credit Suisse #) UBS & Credit Suisse

Hidik:  http://bbs.yingjiesheng.com/thread-946399-1-1.html

PRI IR AR 2 — R A ERE H T

W —REE B EAE ORQ &I Bk 5 TAR AT CHATINE, KEKERIRBE LS (%, BAR M PIE

SIERMHE— 528, M Credit Suisse ] UBS, AN iZATMFHLI T, B2 KFEME—L .
CS F4E 1A

10 £ )\ A FITEE T NIREER 1A, %9 2244 structured notes, RITFUA A #GLHIEER), WAL — R LIRS JF ok
derivative product ¥ PLAnit sophisticated, fRfAR structuring ASEE A4S . L0k = RAUME, EIEHFIRAEE
routine, RERTHIXS & TLELN term sheet, FRIGE, &, EVGILAH AL office TR BEMANK, H/RHEIENH FIIE
RS 2 I AR

IR E XK CS ) working culture, A2f5&3RAT1Z4LH) culture. Contract b B2 Jus EHE, K —RESLEEA R, #
B Ben MUELSLE REIKEEI daily BAU 58, MATETIEANT o B T A S — AN RAE—1D B K1)
email, 215V UF (UGB AT LT IT H E 1 ipod, —iAWr Bk — 1 /h A %R & - 2 B ACRE L BE, Ben PRI intern
ANEZNFIN OT 48 H], FrUAARTEMYE, K3 7Tpm filt— & 2 RE A 5 -

SO RREAEARIBR], U 24, 4 B JLA project St B #IRIT . AEFRIRT present S R IR K
BROT AR = o S 2 g — A RERAS R A T 848 1 K 1) Farewell lunch, Ben 2538 1 — 5K 3E % positive [ appraisal
form. & 4 B LI RIH K Crumpler bag, FKAIEE —IX product control 55 ) #liX 4 FENNIZE K T -

K TG LSS F I F

BRADERITRIN, 76 CS MIRHER O AT AN E Ok 11 S BRS >] o Jlk i, sz IFAHERF i product
control, WCNFR T AER [AIERANES, FRME—BUS 21X AN function 76 H BRI, B DUS W A8 Bl [ 1% B 4
13?2 T Ja BRI B S A2 5 8 2 1K) competitive advantage, P H1 1 10 K BB H11#) 74, JL-F-4= 4 finance dept.

Ja RARK I — B (AR A S, J5RIA HIE GS fEHT I JL-F-A4H finance 11, RBS /2. MRIX 251 1 .
i€ CS S I3 ORI K I EWE 4 1, WA HL I 7 Morgan Stanley i&45 UBS (1) finance. 4K #B 2% face
to face I, WMAIRSL T HI. A T CS WAL HE i bargaining power #& T+ 17 A/, FFIGAT LAFR HR ik
W e

ML ERRGARERTIN, NTIEHXK AL T — RS T = T2 ER, MS WA HESRTT BiEREE
LR TE B O ERHERS, In) 7S ARFRAE B HLTH ) . R DA, IR IBAS AT A B 1B R, FRE
BRINERZ - RE AN ESLI T BAEEREIE 2 Email eyt 7, F5 RNk E8 AC.  UBS (1) HH 4T
B£ 7, interviewer £ ex CS, fhf& T 193%/E 4 account for mark to market bond LA, Hoft () F 42> B FeA 1B 7E
PURMIWIR . 7 UBS HIHEIERR Z B U X RAT R L g T -

FEZRBIRERL, 7 TERNEIE RGN S 7 T 7 RN . BRI R T2 MS
K1 AC, + rUEFR M, PR PR — E—FN, BB R REHOREE, AR RS2 RAFIRE UBS
) HRo LU BT UL AT 4SS R A [a) 5 1A H . HR GHAHAE TR JE 1) congret J& EL#ZAL offer 1, JIf HEH G RARE »
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BB RO RS 4. MS 1 AC T, RIX 48 UBS 458 1 -+

M AN MR O T IR AL | T J 3k L2k, 7E Capital tower £ 3] reception 26 2z IR fift i FeE ok AC 1), £
IR BEE RIS RIEE AC, WEH KK MS AC 1) candidate:-+ JHIHPIIX B2 JPM. MS 7£ capital
square--+ 40T A3 KR IRER.

TSRS T ARSI cab FRARAE 22 MS MIFTAE T, SCHIERRIRINEAEZIBE] T . MS ] AC 43— R4, face to face,
networking i group discussion. HIFAEIREIZ BT, RIMMAL. LR T/ MR ERNE T, ERAad
CEWRE X UBS T, AUl MK MBI B4 ML T, group discussion S23ik 5, I RTAEALE A
AAFICLTER, WAL MNGIE .

UBS [ X 5t

11 4£ 5 A IERIFAIR 2R 52=), UBS finance 7 ORQ 44 #%, IRFE ORQ MR -+ FRIE E ARG 1E Bk A X T
MBS Hi&ic. £ UBS H CHIAFEZRERHF TIRZ, MR HA, EIEMZAR. 5K report daily Pnl, HS:A
AL, HRIMULGENEE 7. 3R trader XTFRAR nice, fE/Rox I H T A KRB 74, EIEE/NERIL
FEANLTARAEHALY) - BTG H ORI GIEAN . KEWREZE Swiss, BFRITHEFT IS EIE T offshore
team #R ops, BRIRE AR ZiEUL, B REEN. manger /& ex MS, H sz B 80%[1) N#l /& ex MS, Z:4E MS K
zero bonus 1FTCENEREL THE . FrLASESTHAE T TR 2 MS BUREE, G732 MSe+ IS

H BRI EARIRZ ARG, S5l (AR R SAciZ s i H A= 5 B4 H A market 2245E% volatile, JT
FORIBAN A 5T rL A ) bond, ANKIEZS A T 2 /DRI, &4 B2 UBS AEARE AR intern, HJE—HEINPER]+ 51,
T H AL -+ RS-

AERSE I E — R, KEBIRIR UM 2453 ) farewell party, FREITE [ COAREN, ERELEERNT .

JeRAE AT R bar W, MATIEARNAIRIZIE, B2 1B LB, W2\ 7 RFlk, =X FIEREE
A RWE T, Ja RO ME, RKEHRIEM T JLAMBAERIE 1B i WM IR — ke, A i) 2 iR
Z—ER T o PUEESRIXARA A S BA IR farewell W1 KR (MBS, FRALMNMEER I T, RAEZ]T
T 1B AETE, UL A EANEEULIT joke, KEHAARBL « 7£— X L —IK ] bottoms up 2 J& » 3 42 dead drunk
T, PR EREARECK —EH, RIXFESER T A SR B R

BRI AR AR5 2

HRIE AR, BRIP4 RIS, & CS 1 HR. fE—if congrat 2 J53REEH &EF] T return offer. #A
remuneration package it ANEE, METERER 1. JEREZSFIIEE HR 28 53 7 IEFI Y, 547 1B 3 TAE
SR, EUMT A, HEREF LIS LN HEE final stage T -

—HEZ IR, —EF R0 B 2K, MEEIEH LN A4, B R B2,
4.5 HK IBD summer £I2EZ

HZWIZER] offer HUAHUIZBE A RP, (HARX AWK I E 1M 58 XAG T A M s E Bk kB o 1L
Ko
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TR &F & A PR, accounting major , GPA 3.0-3.5 [X [a] , Sz 3 A5 Y Kk Ml private equity

HiE: LB, SNk ddl ag2r#iil 7, HH T credit suisse, citi, deutsche bank, rbs, barclays,
4= IBD, credit suisse A offer, citi [f1258 —5¥ LiH S, db &icfl test 7 (M, AZEBIEI) , rbs W 5E
test % 2 A (FRHA SR 1)K test..... ERA KNG 2 RAE ddl WA T ... 8 NERBR—FEUT ERARANE 178 9% ) , barclays
56 test HALTFHEBRIE T ......

B EAA, JRtest NS S, ERE T

F, i1} :
corporate finance 2 NI, Z3%4 analyst #1 associate, #H A T (HIERNH, LING) , Kbk,
e 24 P BAERIA LA 8, tech [ T =5kRAAWE, depreciation %t =5KkEK 154, trading comps #1 DCF
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Joseph Chang

Corporate Title: Analyst

Business Area: Investment Banking, Investment Banking Department
Education: Bachelor of Science; University of California (Berkeley)
Year Joined Credit Suisse: 2005

Based In: Hong Kong

It's tough to match the exposure that you find in a banking career anywhere else. Life in this profession is very
interesting to me, as it offers a unique opportunity to discover how the economies of the world function.

You will be immersed from day one into the myriad of capabilities that a global bank like Credit Suisse provides to
companies, individuals and governments to help them become more competitive, raise money to fund growth strategies,
and pursue projects that benefit the economy and maximize value to shareholders.

On the people front, each day our roles involve interacting with senior executives, bankers, lawyers, accountants,
investors and entrepreneurs from all over the globe. The perspective gained from forming relationships with these
professionals and experiencing firsthand how they strategize, communicate, make decisions and solve problems has been
invaluable.

I have found working in Hong Kong to be especially exciting because of the large amounts of money flowing into the
Asia Pacific region as of late. In only the past year, I've already had to travel to China, South Korea and Singapore to work
on different transactions including M&A investments/exits, IPOs and LBOs.

If you are the type of person who has the appetite for opportunity, there are more and more deals to be done and this
job will place you in the thick of all the activity in a growing market.

Tips to help you stand out: Banking is a fast-paced environment where it's important to think quickly and be flexible
in adjusting to multiple work streams. Even so, it's surprising how far a little extra prep work can go when done
consistently. It's not difficult to review work and read up on materials a few more times before deadlines and meetings.
Both your managers and clients really do appreciate that you are well versed and you will also end up learning more in the
process.

4.8 Bk & RS1F

Creating an inclusive workplace requires that every employee take a leadership role in advancing the Firm"s values
and culture. We encourage employees to participate in training, mentoring, and other professional development initiatives
that help ensure that CSFB reaches its full potential. Dignity at Work Training Dignity at Work is the foundation for all
development programs at CSFB. As part of CSFB"s Global Dignity at Work policy, all employees participate in training
courses. These mandatory courses provide valuable insights into the importance of treating colleagues with dignity,
consideration and respect. The program is specifically designed not only to improve employees" understanding of the
benefits of diversity, but also to foster a culture of inclusion. Building Leadership Skills As part of our commitment to
cultivate leadership skills, CSFB maintains a variety of programs through The Leadership Institute. The Institute, which
supports a broad range of cross-divisional initiatives and access to thought leaders, serves as a Firm-wide platform from
which most development activities are launched. Programs such as "The Corporate Athlete," "Organizational Savvy" and
"Executive Coaching" address important challenges at key stages of employees" careers. The Many Faces of Leadership
series brings successful leaders from across business, academia and the not-for-profit community to speak to CSFB
employees
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Mentoring CSFB"s mentoring initiatives support the kinds of interaction and guidance that enable employees to
continually learn from others throughout the Firm. Programs pair employees with senior-level mentors who provide career
guidance on matters such as networking, work style and advancement. Managing All Employees To Their Full Potential
CSFB requires all managers to attend management training. Programs such as "Creating One Firm Through Inclusion”, a
program created by CSFB, are specifically designed to improve management skills. The goal of this development
initiative is to provide managers at all levels with the resources and skills they need to better manage and work with
diverse teams.
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