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1.2.3 Mission & Values

We compete to be the leading global provider of financial solutions for demanding clients creating exceptional value
for our shareholders and people.
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FESEIH SRR, 8RS ARAT R0 SOV iR 2 IR RRINERAT - 0% 1996 £F 6 IR, 5 HABHRIT 20 ST
e EEREE i, SRS R R XA 4900 4 AT, kST 70 ZAENMAL,  FEE AR LR
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2003
Acquisition of the Swiss Private Bank Rued Blass & Cie.

2002
Purchase of the US asset manager Scudder Investments.

2001
The Deutsche Bank share is traded for the first time on the New York Stock Exchange.

1999
Acquisition and integration of Bankers Trust in the U.S.A.

1990
Deutsche Bank starts operations in the new federal states with the foundation of Deutsche Bank-Kreditbank AG.

1989
Acquisition of Morgan Grenfell Group; with this step, Deutsche Bank strengthens its position in the international
securities business and expands its presence on the important London capital market.

1986
Acquisition of Banca d’ America e d’ Italia; this is the first time the bank has acquired a sizeable branch network in
another European country.

1959
Deutsche Bank gets into retail banking by introducing small personal loans.

1957

The disincorporation of the bank by the Allies after World War 11 first into ten and then into three institutions is ended.
Re-amalgamation of the three successor banks to form Deutsche Bank AG, a joint stock corporation with its registered
office in Frankfurt am Main.

1945-48
Closure of head office in Berlin and of all branches in the Soviet-occupied zone. Deutsche Bank is run by its Hamburg
management. In the Western occupation zones, Deutsche Bank is split up into separate independent banks.

1933-45
Confirming with the Nazi state.
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1929
Merger of Deutsche Bank with Disconto-Gesellschaft, at that time the biggest ever merger in German banking history.

1880
Deutsche Bank begins its industrial sponsoring and investment activities. Foreign investments in North and South
America, Eastern Asia, and Turkey.

1876
Acquisition of Berliner Bank-Verein and Deutsche Union-Bank; through the acquisition of other regional insitutions, the
bank strongly expands its position in Germany until the 1920’s

1873
Opening of the first European foreign branch in London

1870
Deutsche Bank is founded in Berlin
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N, FREXEE T, @ RPN A SR ERNE R, R R E AR, A LR, FARZINE
W R, TAZREEWG B HRRE BRSNS E A 258, NS TR EMANIEZE o000
FrUAFRAREM T, AFIEX PR KR E N Ao WAMHEZ— M2 NSEREZEN, HEWRSE. &
A —IEERARE, FEEREAAZ 1012, .. BRIUEMPIRE HRERL 10, It 7 Ao —MERER T .

A AP o o WAENTE AN BRI B2 CF XA RALA K.

=
H
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-
=

N JE A SRR http://www.yingjiesheng.com 11



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://www.deutsche-bank.com.cn/
http://bbs.yingjiesheng.com/thread-2149676-1-1.html
http://bbs.yingjiesheng.com/thread-2145735-1-1.html
http://bbs.yingjiesheng.com/thread-2145678-1-1.html

e A SR ER R AL AL N fa A SR BRI YingJieSheng.COM

R, B CHEEEIEICR, NUM A1 VER #RR) 7ORES I IH], AU ARTEMER R 1. BUMK
PR AR IR i3 A 1 5 S 0 o 0 0

2.4 P55 OT 2018DB intern London Global Markets: Equity

Research

AR KT R mAE BBS, &Afl(H: 2018 23 H 5 H

Hubk: http://bbs.vingjiesheng.com/thread-2144776-1-1.html

R H SHL, 181E8, —+4%h, 5 N123 K[E/N, FES, HZRHE, g, waagh], #E&Lr
THEZS.

2.5 F—#RIFMSE NUM, AHAaLBEE

A5 & TN A BBS, K AGETAE]: 2017 4F 10 A 25 H
Hudik: http://bbs.vingjiesheng.com/thread-2122070-1-1.html

THIR, SHEBERE T4, T E—RINIESE 18summer ] OT Num
JESR, FEAR, JEAR, R A !
ISR T by N

Vet T A& verbal 1, AR IEEEEA, KMERELE .

2.6 2018 ESHISE I &ER
AR TN mA BBS, KAflt(E]: 2017 29 H 28 H
Huhik:

http://bbs.yingjiesheng.com/forum.php?mod=redirect&goto=findpost&ptid=2114510&pid=16439505&fromuid=98
54836
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[FIFH 2018 FISE>], JUAMIM 7B, WERPOEIGIAT R mul. PrscilMEmBAT R ER, EREH
MISRIRR T, 82 cbe MARLEEL, AR ARG B XA B IME thrive, fi nomura, 1 citi BiZ 2 A 20/ .

2.7 &R 2017 EHASCS] OT

ARG R T RLEAE BBS, KATRTE: 2016 4 11 7 8 H

HihE: http://bbs.yingjiesheng.com/thread-2068490-1-1.html

WE R 1 AR HE R XI . J& SHL 9 N A1 Vo SRSk IEHGEF . N 1l 1/3 il B R i AN 2y,
ARARK . AR VR HCBITA T, 80% 2 H i, #EFRE T piE R REtiE Sk H2 i, o it 75 I 7] 25 RO 4 R 5
CLHG A3 SHL J2& 5 (87 B UF A, DRI AR A A e PR A BAE BE 8T 1 P B A s BRI T IR IS . A B T R
RN PR /MK A A (2 T 2 A Lok P L P R, B4R G s, L2 Veerbal

B JE PR AR ZEE AL offer.

2.8 DB Academy OT RI#§i5e~

ASCIFE R TN JmAE BBS, RAKE: 2016 455 H 17 H
Hudik: http://bbs.yingjiesheng.com/thread-2042870-1-1.html

B AA 5 DB Academy [¥) OT, KRR A MG A BOS N e Rz @i ! %H H, verbal A1 num JL-F
AR B A R, X IR B 2R 8 . A S RE B A OT M ! (R —IRZATHIAT3E RIS 8, KA
[iEIRD)

LEm -
..

Num /8 &2 K4, pdf
983.68 KB, T#HLIXHEL: 2

Ver ;‘%ﬁﬁjﬁéﬁ pdf
147.36 KB, TN#EIXRHE: 1

2.9 SHL VERBAL %4 I8

AR T M Az BBS, KARESE]: 2016 4£ 1 H 19 H
Hudik: http://bbs.yingjiesheng.com/thread-2030109-1-1.html

SHL VERBAL Zi>J /@, {85\ il
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Cla

L
SHL verbal £ 36 #i.doc

331 KB, #EkHL: 237

2.10 DB Online test Num 2015

AR KT JRAE BBS, KARK Al 2015 4F 12 A 23 H
Hudik: http://bbs.yingjiesheng.com/thread-2024514-1-1.html

; ﬁ AR PEAR G

-
p.u

db test 20151223.pdf
782.68 KB, T#/i#: 178

2.11 EEERTHELI4E Deutsche Bank Internship Programmes
20151126 OT ¥hE:

AR TN A BBS, KARRTIE]: 2015 411 A 26 H
Hudik: http://bbs.yingjiesheng.com/thread-2013159-1-1.html

20151123 5 DB FAREH T AL S AE RS 2, i B2 16 45 7 A TSR s AL, Jioh T =N,
SH: Global Transaction Banking (GTB), Corporate Banking Coverage; BJ: Risklz F M\—# T4k GS 46 1 2 ) »
OIRER T OMERSHE, Kl bbs TEEIEFNEE, BEH T, H—AHHAN Y. T2 112501:00 /4758 1 H
W, B9 SZHK T OT, FERERIZ BHE| 7 — R, HEA EHA SRR 7. 5K 58 7 OT,
LI HS 2 R g 1 0

XAMG T LS 45 tH R B2 R4y, T LT DUARUE IEAf R, RS L ix MRS T ik 1 1!
http://bbs.yingjiesheng.com/foru ... ine%26typeid%3D1074

Verbal (57> B BT, 24 TE R U B, K52 Ol R
Nurmerial #6575 Hi I PTE BT, H— R R B 1, (HR R IZ AR /45, 7E 20131210 ) OT Hr it .
W, e iXiE ~
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Frequency of Driver Accidents

Age Range

Under 18
18

19-22
23-29
30-39
40-49
S0-59
B0-69

70 & over

Accidents
{per person per year)
Men Women
0.452 0.274
0.325 0.199
0.256 0.139
0.125 0.092
0.092 0.073
0.080 0.062
0.073 0.057
0.055 0.045
0.056 0.037

Accidents
{per million miles)
Men Women
50.4 522
32.3 38.1
18.1 23.2
9.6 15.2
7.2 13.5
E.8 11.8
8.3 14.4
7.9 127
11.7 11.9

In terms of miles driven, and assuming equal numbers of men and women, which age range has the fewest accidents?

N 2320
C K
[d sose

E
K

B T TE TR U BRI A S A LA I B Y

[5] 3030
3] s0-50
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‘=) Online Numerical Test - Main Test - Windows Internet Explorer provided by PricewaterhouseCoapers I. — ﬁ,l

& hitp://qte psl.com/QTE/acct/DeutscheBank/nrt/type3/gen/test/testl.aspThy=yniB3%3E86 %2BxniB8 353 D57 3:3E88 %2 BuBjzyx E| 1, "'ﬁ"* f:°

x D - x @ -

5 CD BFREMasterRiBER 4 FHEREF b HEE..

12:55 Deutsche Bank 1Z
.| Hep [? |
Cannot see the guestion image - Click HERE
Granta Industries Ltd. Product Range
Question 1 'l
Question2 ;
Question3 ) Product Total cost per unit Sale Price Profit
Question 4 = Manufacture  Distribution Other per unit per unit 3
Question 5
Queston& Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Question7 B Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Question 8 .
Question® Zelec 32h £13.25 £1.15 £3.40 £55.95 £35.05
ol ) Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
| Question 11_|3
Question 12 ) Midras 120 £20.40 £2.00 £7.60 £120.00 £84.50
Question 13 l
Question 14 .
Question 15 ) m
Question 16 'l If the cost of distribution for Zelec units increased by 10% and you sold 450 of each Zelec product, what would be the total
Question 17 ' distribution cost for the units?
Question 18 = Q) 148500 © =155250
Question 19 - D oaee
=1 Q c17077E ) £2255.00

Q £2539s

O Copyright Kenexa, 2009 - All rights reserved
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2.12 2016 DB OT BHE I &R

AR KT R JEAE BBS, KARE: 2015 4F 11 H 17 H
Huhil: http://bbs.vingjiesheng.com/thread-2007212-1-1.html

KA 5E 7 DB ) OT, %t SHL KER#2 A, 85 NUM Rl 2188l A7 @R E RN A1
T&0L, RO TEMS, BrRASKEA A5, VERBAL 4/ J5A, ANl A2 s i ml (18 H 3. VERBAL R T )
ME BT B~ KR, N (M)~

Cla

o

DB verbal fHJ%E. doc
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117 KB, "N 510

€

i L AR4T (Deutsche Bank) ——DB numerical. partl. rar
500 KB, N#KEL: 600

2.13 DB OT 2016 Sum(Numerical+Verbal)

AR KT R BBS, KARKA]: 2015 4F 11 H 16 H
Hudik: http://bbs.yingjiesheng.com/thread-2006823-1-1.html

AR . PR SR, numerical word BERRAN pdf fRAS—HE, #AHE 7. hmmm, @HIFK, Regnt . H
SRV H 3o

[-roi BN
P
Ver 2 K42, pdf
147.36 KB, F#H&kE: 0
[ PO BN
P
Num @ E K 4. pdf
993.77 KB, TF#.IX#E: 0
C
[

DB Verbal 47 OT(PSL). doc
724 KB, TN#EIREL: 0O

2.14 2015.10.30 &= (FIR)) #5E89 DB OT! ~

AR R TR A BBS, kA E]: 2015 45 10 H 30 H
Huhl: http://bbs.vingjiesheng.com/thread-1996256-1-1.html

WA verbal FI45>1 80 R H CE, Hp—RBaEn R~
Tl 1A ah 0 A AU L) RS yingjiesheng Y B !
TGN B R OT #BMAAS ELEEHe 1, CREEH 2 16 ZE1 summer intern) #3BHES AW, KK ITFiE!
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I Deutsche Bank L
| Abot [A] Help [?

Question 1 Cannot =&e the question - Click HERE
Question 3 In their half year report, the speciality chemicals group Selios reported a 20
Question 4 per cent increase in operating income, but a fall in profits and a sharp rise in
Question 5 debt as a result both of higher raw material costs and its acquisition of
Question 6 GChem plc’s unwanted subsidiary, the fertilizer company RIG,

Question 7

. In common with the majority of other chemicals corporations Selios have now

officially pinned their hopes aon an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the

announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market's continued concern owver who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two manths,

QUESTION

The market anticipates that Selios’ end of year results will report an improvement in performance.
ﬂ True

E Falze
Cannot say

& Copyright Kenexa, 2008 - All rights reserved
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I Deutsche Bank /

| Aot Al Help |7 ]

Question 2
Question 3
Qluestion 4
Question 5
Question &
Question 7
Question &

Cannot gee the guestion - Click HERE

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc's unwanted subsidiary, the fertilizer company RJG.

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recavery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’'s continued cancern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two manths,

QUESTION

Selios has reported the purchase of GChem pic.
ﬂ True
E Falze

Cannot zay

& Copyright Kenexa, 2009 - All rights reserved
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2.15 2016 Graduate Program verbal/numerical test

AR R TR A BBS, &KAuS (Al 2015 4510 H 6 H
Huhil: http://bbs.vingjiesheng.com/thread-1985293-1-1.html

)
MRS T verbal i HBEHE  #RM A1 PSL & E )& H %‘Cﬂ)
numerical A 1 ERIKT] & HE??

R b 2 HK

p.s MR HABRAR Bt i
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Opinion Poll Results
{"In the following year, what changes do you expect in the quaity of each of the following issues?”)

Humber of peoplepolled  StateHeakh  Public  State Education o . oo 0 oo b :

= 3,000 Service Transport Service

Much Better 5% 6% 10% 5% 2%
Better 12% 10% 1% 6% 5%
Somewhat Beftter 23% 16% 1% 8% 1%
Stay The Same 27% 40% 34% 41% 35%
Somewhat Worse 16% 18% 12% 10% 18%
Worse 10% 6% 5% 13% 5%
Much Worse 5% 3% 3% 17% 2%
Don’t Know 2% 1% 4% 2% 12%

Forwhich of the issues did more people expect that there would be a decrease rather than an increase in quality in the
following year?

State Health Service ;) Public Transport
State Education Service Police Service
The Ervironment

2.16 &#h Deutsche Bank [ER open questions - 2015

AR R TR mA BBS, KAl E]: 2015 4-9 H 18 H
Huhil: http://bbs.vingjiesheng.com/thread-1981281-1-1.html

WIAIFEREEER I, R BLA4E 0Q HAD, TR SAMZE. . .
TR copy oK, A ER/IMAHE. AR IR HER 5E OQ f LR R H,

1. In your opinion, what are the main challenges for theFinancial Services industry and what are the
opportunities for Deutsche Bank inthe current economic climate? (Max 150 words)

2.  Briefly explain the main role of your division ofchoice, how it contributes to the Bank and why you are
interested in working inthis division. (Max 150 words)*.

3. What makes you a strong candidate for this division,considering the key attributes that would make
someone successful in this business?(Max 100 words)*.

4.  What extra curricular activities do you participatein? (Such as societies, entrepreneurial activities, sports,
music, volunteeringand so on) (Max 100 words)*.

5. Please include any additional information to supportyour application, for example leadership experience,
academic awards,professional qualifications, and personal circumstances. (Max 100 words).

=
H
[o)]
-
=
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2.17 Online Test FEIEFTER

A JE KT N JmAE BBS, KAilf(E: 2014 4F 11 H 24 H
Hudik: http://bbs.yingjiesheng.com/thread-1917932-1-1.html

HJ JHuﬂJ SR 2RI T =AYV RISE 25 38 num B, R iSTE R pdf BRA, KEAA R 14T test &
—iUJF pdf, FTDAEEAEREHRE R, Rk

ﬁﬂﬁﬁ%ﬁﬁmé}:ﬁﬂ[@‘&ﬁ, XA F, EREGERE L o

Hlfia

~nNn~N

2R 13.PNG  (87.67 KB, F#/: 12)

Cannot see the question image - Click HERE

Global White Goods Producers
m -

Question 1
Question 2
Question 3
Question 4
Question 5
Question 6
Question 7
Question &
Question 9
Question 10
Question 11
Question 12
Question 14
Question 15
Question 16
Question 17
Question 18
(Question 19
Question 20

=E=2533

Revenue in $100m

=
g

Discount Middle Premium Super Premium

Market segment
QUESTION

For approximately what percentage of the averall Middle market segment revenue is Spring responsible?

3% 0%
10% 1) 12%

15%

€ Copyright Kenexa, 2009 - All rights reserved
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Cannot see the question image - Click HERE
Question 1 Global White Goods Producers
Question 2
Question 3
Question 4
Question 5
Question 6
Question 7
Question &
Question 9
Question 10

)
)
)
)
)
)
)
)
)
)
Question 11
)
b
b
)
)
)
)
)
b

=

E=Es2=

Revenue in $100m

—
=
M

=
M

Question 12
Question 13
Question 15
Question 16
Question 17
Question 18
Question 19
Question 20

Discount Middle Premium Super Premium
Market segment
QUESTION

Whatis the diffierence between Maelstrom's Middle revenue and its revenue from the other three market segments?
$30 million 3 5300 million
53 billion 1) 535 billion

Mone of these

€ Copyright Kenexa, 2000 - Al rights reserved
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2.18 #hiE OT #H#

AR KT R JEA BBS, KARE: 2014 4F 11 H 15 H
Huhil: http://bbs.yingjiesheng.com/thread-1911932-1-1.html

MR e OT, #:%F http://bbs.yingjiesheng.com/thread-1863266-1-1.html Kl -, A H &, EEFEAHA
BRI, TEEHCEE— . M ERNIRISR R, SRS SR E B PEEy . SURFERENFI BN T —% !

=N-
A
Numerical. pdf
1.87 MB, N#IXEL: 202
=N
P
Verbal test.pdf
1.41 MB, "NELIXEL: 185
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2.19 DB, [AEUXRIZEE, Mif5e Online Test [ElffE XDIM

AR TN B4 BBS, KAl A 2014 4511 H 9 H
Hudk: http://bbs.yingjiesheng.com/thread-1906485-1-1.html

EE TR, HBIEF EEE TEHMERR T —ikE.

1. Numerical Test, RYEJIEE KK, B2 RAEME MM 25 18 Num BERITE, BRH AR
#, IS ERIEEN—E 25 BB MER. 128, MEEAHSTH, TEERERE
BUERER, XTLIREME! £HEMMET.

2.Verbal Test, FHFINWHZ 2 EREBERNTE. —EEEZR/IC 42 fkl—iE, 128
BB, RFSANERER, RANEZA EENEERRS T HENRT. X
ERBECEENER LEHAKRSE.

ARFKMH! RBNEEEREE, RBE-.

WAS, BAR, BEEHEANT— @

Cla
J

L
Verbal Test revised.doc
1.21 MB, TF#x#: 778

Verbal_Test ™ A% %

2.20 online test 7/11/2014

AR T R mAE BBS, KATKE: 2014 411 H 7 H
Huhl: http://bbs.vingjiesheng.com/thread-1905743-1-1.html

NIl 5 OT
num A1 verbal #R% A B R 8L, 4 E2 X ANE 1 B ) -
http://bbs.yingjiesheng.com/thread-1863266-1-1.html
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2.21 OT MIBSE~EIkCIR

AFE R TN JmAE BBS, KAl A 2014 4511 H 3 H
Hudk: http://bbs.yingjiesheng.com/thread-1901083-1-1.html

WERE F A1 intern, A5 10 S 20821 OT, #ail % A s 288, verbal F JUIE M H ~ etz EAT N,
FRAE TR A0 R 1 BBk L R~
http://bbs.yingjiesheng.com/thread-1863266-1-1.html

2.22 EHASLS] Online Test KL !

ASCIFE R TR JmAE BBS, RAARTE: 2014 410 A 28 H
Hudik: http://bbs.yingjiesheng.com/thread-1895988-1-1.html

Faxia

RN, ABABIRA /NI ) )

K

10 A 27 51 online test ARUBLX R RIIR L N {2 UL L% B E A RIAE? 2 e LB
AL MU AT AL R, W R AR A Bt T T AR IR R — DN TETHIR, 22 a4k, U e #RH

Mz AR — FIE S, KON R TSI AT AFRA 45 T — Nk 7 9550 (238 A 2 (1 st i sk Lk
RIUT o ST BRI AL A rh SC RSB B0 (I, Fr UMM A IR A O, WERIR AT 1 I F AL R,
e

ANFITE A A F AU [, RGN 2 A Bl AN (8D A-ikfit, Verbal (il Bikey, B

uﬁi?ﬁ%‘%/]\ﬁiﬁlﬁEﬁﬁiﬁﬁﬂ‘]‘ﬁiﬁﬂ‘]:I!E :[é .

FREAREEDS 11 (HRHGRE R 0 L I S0 AR SR AU K [F) 27, AT (=2 A8 6 %« P A online test
#H—HE. A verbal ESHWANESR, BEAREMRACD. HRHMBES T —F, REWATXAM, HERZ

R B A — R, AR FESF R LA ST @

TR AR A [E] s - 4% 4% http://bbs.yingjiesheng.com/thread-1863266-1-1.html &7 A4 .
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EoElREE O(N_N)O #fi
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APEE B IR Pt RET LS UPPT R P = S | TR

Annual Number of Non fatal Major Injuries at Work

Number of Injuries i

Sector {per 100,000 employees)

5 years ago Now 5 years ago Now
Agriculture 424 4227 136.5 173.8
Energy 1,718 554 330.3 1762
Manufacturing 7378 5,271 145.0 123.8
Construction 2736 1,772 2827 224 4
Services 8,057 7 867 A7 5 A13
Self-Employed B30 1247 259 338

QUESTION

Ower the next 5 years, safety in the Services sector is expected to improve by only half the rate it has shown over the past 5
years. What will be the expected major injury rate, per 100,000 employees, 5 years from now?

Q) s B W
3 453

2.23 2014/10/23 RIFISER A DB OT KL

AR KT R JEAE BBS, KA IE: 2014 4£ 10 A 23 H
Huhil: http://bbs.yingjiesheng.com/thread-1892112-1-1.html

T 6 SNINIfi5E DB ] OT kR B4 AT
K129 DB X AMRM A KIE A3 10 H AT IS0 AR 2 X BUTHTHI OT, I3 numerical #R M5, el b0 1,
T3 DB Y N ¥&fise, sl MEURERN, Ak Sk vi s H# R A &, 1 H DB "] LU b 30, sl KOKFEAR
THERE, FIEEATZZLL DB Oy EE H AR RIS EOAFON A, 8 H I AR A1 A AU B, S At
I AN KT o

SRJE ML verbal, A NILEAKES, Ll verbal F 74 TIRKHKG 1, S RRIURAFATFE, —3L 20 735,
LRI T 5 st afiss 7, BH R RIE 7 B EES KPR IR, AT HSBC T 74 42 f &%, DB
L

R ARk, L RRIRVRIREE DB B HSBC /275 A e N7
T B SR B MESRAR R T, TR 5 AP B R T 10 4060 BEANEERE T AR R FOBEH , BRI AT I,
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REASEE A 7 — T, #2 DB AR S Tt 4R A 2 L — e, 2 W AR B 5 — R i AL
BT RTERJUSEAECEHANE T, MEDERRT, ZIEREIE BS 17— T DB Mfi Tk, XFEEARE

BN 5 T, eibRE EdES T —8R ES !

e — 15— F R Ik R, AT JOSE T 18 BB SRS FO 5k KRR (R 0T, 38 = WA 33k h, iE3R/h
LI ANE T L R
BKKFEZ !

2.24 DB online 22/10/2014

AR KT M R BBS, KATKHE: 2014 4 10 H 22 H
Huhb: http://bbs.yingjiesheng.com/thread-1891366-1-1.html

Just finished Online...
18 1) LT i

DB1.PNG (59.2 KB, F&iw¥i: 40)

516
Deutsche Bank

Cuestion 1 ﬂ Cannot see the guestion - Click HERE
Question2 g

Question 3 g

Question 4 g _ , _ _ , _ _ _
Questions g some doctors claim that any information received from a patient duting a medical consultation
Questions g i5 subject ethically to absolute confidentiality and can in no circumstances be revealed without
Queston7 Y the patient's permission. Without such a rule, they believe that patients would nat supply all
Questions g of the information needed to treat them. Most however, believe that their obligations to
Questons %Y society override their obligations to their patients; for example, being prepared to report to the
Question 10 WY palice a patient wha persisted in driving, despite the existence of a candition that rendered
Question 11 Iy therm unsafe. One reason for such a conflict is that whilst courts recognise the confidentiality
Question 12 g of exchange between lawyers and clients, this is not extended to doctors and patients.

Question 13 ﬂ

Guestion 14 ﬂ

Question 15 ﬂ

e
ﬂ Doctars are in agreement about the ethics and practice of patient ¢ onfidentiality.

Question 13 iy

Question 19 Y ARE

Question 20 g [] Fase

Question 21 ﬂ Cannot say

Question 22 ﬂ

Question 23 ﬂ

Question 24 n

& Copynight Kenexa, 2008 - All ights reserved

& Previous | Next B Finsn DIl _
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o5 Deutsche Bank
| Help [? |

Question 1 g Cannot see the question - Click HERE
Question 2 g
Question 3 ﬂ
Question 4 ﬂ

Questions 1% 3orme doctors claim that any information received from a patient during a medical consultation
Questions 1Y is subject ethically to absolute confidentiality and can in no circumstances be revealed without
Queston7 Y the patient's permission. Without such a rule, they believe that patients would nat supply all
Question® g of the information needed to treat them. Most however, believe that their obligations to
Questond g society override their obligations to their patients; for example, being prepared to report to the
Question 10 g police a patient who persisted in driving, despite the existence of a condition that rendered
Question 11 g them unsafe. One reason for such a conflict is that whilst courts recognise the confidentiality
Question 12 g of exchange between lawyers and clients, this is not extended to doctors and patients.

Question 13 ﬁ

Question 14 m

Question 15 ﬁ

s BOUESTON

DLsstar L m Patients rarely give permission for a doctor to discuss their medic al details with others.
|_Question 16 | /]

Question 19 ﬂ ﬂ L=

Question 20 g E False

Question 21 m E Cannct say

Question 22 ﬁ

Question 23 ﬁ

(uestion 24 ﬁ

& Copynght Kenexa, 2008 - Al nghts reserved

- |& Previous [ Next [® Finisn DIl |
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Deutsche Bank L

| Hep[? |

Question 1 n
Question 2 E
Question 3 ﬁ
Question 4 g
Questions Y
Questions Y
Question 7 m
Question & m
Question 9 n
Question 10 E
Cluestion 11 ﬁ
Question 12 i
Question 13 g
Question 14 g
Question 15 m
Question 16 ﬂ
Question 17 E
Question 18 ﬁ
|Queston 19 /]
Question 20 Y
Question 21 g
Question 22 m
Question 23 m
Question 24 n

Cannct see the guestion - Click HERE

Private aitline companies have always been determined to operate a transport system that is
safe for passengers, whilst still remaining corpetitively priced and commercially viable,
Howewer, a private sector business can anly remain viable if it generates profits for its
shareholders. Recent reports suggest that if all aircraft were fited with military derived
ground-to-air missile defence systems, and at all airports there was infallible screening for
weapons and explosives then the system would be much safer. However, totally effective
screening would preclude all possibility of prafit, and current systems are still very thorough,
whilst also providing & good cost-benefit ratio,

QUESTION
Current airline security systems provide the best possible mix of cost against benefit.
ﬂ True

E False
Cannot say

& Copynght Kenexa, 2008 - All nghts reserved

- |& Previous | Next [ Finish DIl
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o Deutsche Bank

Question 1 ﬂ Cannot see the question - Click HERE
Question 2 ﬁ
Question 3 g
Question 4 g

Queston 5 14 Private airline companies have abways been determined to operate a transport system that is
Questons 14 safe for passengers, whilst still remaining competitively priced and commercially viable.
Question7 Y However, a private sector business can only remain viable if it generates profits for its
Questions g shareholders. Recent reparts suggest that if all aircraft were fitted with military derived
Question 3 g ground-to-air missile defence systems, and at all aimaorts there was infallible screening for
Question 10 g weapans and explosives then the systerm would be much safer. However, totally effective
Question 11 g screening would preclude all possibility of profit, and current systems are still very thorough,
Question 12 g wrhilst alzo providing a good cost-benefit ratio,

Question 13 Y
(uestion 14 m
Question 15 n

Question 16 n QUESTION
el H Military aircraft are safer than commercial aircraft.

Question 18 m
Question 19 ﬁ ﬂ True

| quesion 20 |/J B R
Question 21 g [ camnotsay
Question 22 n

Question 23 m

Question 24 n

& Copynght Kenexa, 2008 - All ights reserved
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Huhil: http://bbs.vingjiesheng.com/thread-1890591-1-1.html

SALIEE B AR TAER AT, SR T T DB famll, @RI AEE, kXS %, FERERE DEEA
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HAERE

Global White Goods Producers
70
&0
a0
40
30 -
20
10 1

Revenue in $100m

0 -

Discount Middle Premium Super Premium

Market segment

QUESTION

[fthe overall Discount revenue was to increase by 30% in the following year and GET maintained their market
segment share, what is the value of GET's share?

@ 365 million ) $455 million
@ 5582 million @ B650 million

@ s1:24billion

2.PNG (22.93 KB, F#HEIXRE: 47)
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Register of Finance Exam Results for Bonds Inc — Year 2001 HERE

Hotes:
Eh"fams taken Division A  Division B Division C  + altrainzes in
this year Bonds Inc take
Mo exams taken 0 120 - Grade | exams
Grade | Exam Passed 77 2610 26 e o years of
Failed 4 29 : +* Exams must he
Grade || Exam Passzed 35 332 41 taken in order (],
: I, ) and trainees
Failed 7 37 - mary only take one
Grade Il Exam Passzed 55 45 22 EXEM & year
Failad 10 2 _ + Zome figures ae
not svailable for
Total no. of trainees 138 845 112 Division C.

QUESTION

[fthose in Division C whose most recent exam was Grade [ll had the same pass rate as those who most recently
took Grade Il in Division &, how many trainees in Division C have the Grade |l exam?

(A Y (B JGE!
(c Gl 0 69
Q o

2.26 EiR#HE~- KR M

AR RN s BBS, KARRTIE]: 2014 429 H 20 H
Hudik: http://bbs.yingjiesheng.com/thread-1877738-1-1.html
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2.27 M5E/ numerical # verbal

AR KT N A BBS, KAGKSE]: 2014 47 H 26 H
Hudik: http://bbs.yingjiesheng.com/thread-1871262-1-1.html

R AL 5E 2 5 2 MR T 1 1 F ] 2

€

DB 2014.zip

B8 EERIERTEEER

3.1 2020 DB Summer - Corporate Banking

A5 & TN A BBS, KARETE]: 2020 4F 1 A 11 H
Hudk: https://bbs.yingjiesheng.com/thread-2253993-1-1.html

HHBERUE

Self Introduction; GTB; prefer front/middle/back office
BQ (*F30): HIBNEMEIEAI Mt L PR R T
Technical question: ¢ T-f 5%

FH A, (BRI RS — T AT WM A ASH IR,

K~

AMFEAA (2020-3-19 06:41):

TTH: self introduction; why banking; internship - impressive cases. challenges; [7] [ B 42 1
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AREITE -2 B L — T 77 34
I NS 2 R 65 BT 2 [ T — e R SR R A ? AT !
3.2 2020 Summer FIC S&T —M|

AR R F R A BBS, KARIH: 2019 45 11 H 28 |
Hudik: https://bbs.yingjiesheng.com/thread-2244436-1-1.html

WIlTHT 88 N4 FIC S&T summer ] — [, 2y 1z AbbxE E i st zoom i) —1i. AFHERAZE N 12z 3 T H
C. into market, LI market [R50, 5845 0H) behavioral 4 Th... K& T, K HCHHE TN

Bz —"F:

Walk me through your resume

Why are you inetrest into Financial market 285w /2&&FE R, MR TEE T .0

What would you invest if you have 1 million dollar

Do you have your own trading account, what did you trade, what would you done differently

Q&A

Wrp! AHEREAH B

BTW, BisKifiid — i MAAEAZ T — T~

3.3 GTB SH—M

A & TN A BBS, &ARETE]: 2019 4F 1 A 31 H
Hiubk:  http://bbs.yingjiesheng.com/thread-2193454-1-1.html

PIATTHRE , — SIS, BRI E, WA E BERAH, FEABEATIH behaviour type Q, [ X
& &R A T why GTB, ZRJa FrCRIXEN SRR, GTB B AT & & MG G IR TR S &
WA, — AR case Wi EAL M GTB FASKAEIG K (ROSHE T U 1 IR ILEHE KRAGE ) A RIXL. &
Ja b R, BRI E E K 3 A&k offer, AR5 BERCEIEINFEF o000

3.4 GTB-BJ BRI team 2019 —m|

AR kTN JmAE BBS, KA E: 2019 41 A 28 H
Huhl:  http://bbs.yingjiesheng.com/thread-2193265-1-1.html

25 HT PHARAT— [

Jes TR E

YET MIRE] 7208, BFONKNEER 72/, OASHE S, IR RFHE— B LR EHEA......
ik, BN, behavioral question

o] 7Rl BE R, ANEAT A ANE (FERE R MEAT IS

B T AN, BRI T, R ERRA T AN ?
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BRI A
T3 D A] 22 3R AZ it !

3.5 Corporate Finance HZ! KIFiE!

AR KT R JmAE BBS, KA E: 2019 4F 1 A 16 H
Huk:  http://bbs.yingjiesheng.com/thread-2192453-1-1.html

— LR ) Behavioral questions (60%),

Why DB, Why chose to attend the current college

— & technical questions (40%) *FCF& some advanced questions
A BT RN PRI 2 L !

3.6 DB Global Market —mH

ASCIFE R TR JmAE BBS, RAARTE: 2018 410 A 26 H
Hudik:  http:/bbs.yingjiesheng.com/thread-2171222-1-1.html

WIRIZE S T, 17 7 B3RS, Z RIS X, A4k, 1R nice (— 3 AL

3.7 EEE 3 MSBEEE London Deutsche Bank Finance Graduate
BEE+AC &H

AR R TR A BBS, KAl E]: 2018 421 H 13 H
Huhil: http://bbs.yingjiesheng.com/thread-2141936-1-1.html

—EAEGIERK, 8 T AR, TERIER T # G kS
Offer: {3, WRBHRIT, WAEH 2 F4MEHD
Wit EEBEERE L, BIESE, ARSI AHI GERD

—Rermik: W 9 AMCE M H Z R RHE 11 HJRIE i, AbF 2 Ja— i, — AN/, 2 Finance team
MINTTAE HR Tk, 32 e i S ARAT L B AR, XHRAT Finance HH TAERIIAIR, AR A& (k7137
5 MRRBEAE R, 2 AT R X URAI PN S, BRI, N B A% ] DRSS % AN 2 H K ) R

20 AC: —HZ 5 — AR B, IniEEEss 3 7 — AP, AC —3afE:

1. case study + interview (30 3%k A —A A BHR 5 30 2041 presentation 45— ANHAE, M E G S8R 4,
FHUE ST DB 1 — M IX 1T A E digitalisation, ¥ & % HR, Finance, Legal/compliance, Commercial % /5 [
W), A NPV EILERMTHE: DN AVNE IR ICE B R BN G Sk e Re 71, PT LR R iB 4 A 2 21

32
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IREE,

2. group discussion FAT—3 5 N—4, WKIHEZ 30 o8 li—AMT, 85 45 8/ h e, BAE 3 AN E
USRS IR, 25 15 4781 presentation WHSZE R (AN N UFHUL LA, &5 /2 Q&A, 5 AN N#NHE ] £
T 1EEUE AT operation A — /NI TG, BARELE 450 AL, W] LA4rACE] food, training course, office
decoration, incentive & J51fi, 77 HI#R pros & cons 73 #r— T . AT IFLIBLEGH, KEXELAEAH, B
WM IE Rk .

3. competency interview == [ {87 J7AH ¢ ) @, 38 B 3L 5T A Bl R E B LB A I FRI, SRAUT 2 AT HLTH
4. technical interview i brain teaser, XJ#ATLFIEEfE, FIED)—MEZRIEH, ZHAKLE, HEWE 7
think out lound &L HEAFIRE N A BN AEIE, B2 X GRBENL, A RLFHER

AC —JLHEIRKME 5 /NI, XA R EER I H L . BELICHRERS NIXR, A EAext R il M
P Bl GEERANFRITH AR B =BT REANF], (EE AC I —FERD
BURF A IE !

3.8 B%BWE] DB 2018Summer Corporate finance Pre-talk BY/)Mk £

AR KT R JEA BBS, KA E: 2017 4 11 H 25 H

Huht.
http://bbs.yingjiesheng.com/forum.php?mod=redirect&goto=findpost&ptid=2131463&pid=16530799&fromuid=98
54836

[F45— R i ts .

PR R T HIETR . RME 13 0Bl i, RS T 10 JLEP QRA, —HEFERT 30min A4
F 2 resume ), — ML tech

INHEHAR nice, 1t 1-2 weeks 2B %N

I8 7 — T final round 37 12 H ).

W BURFKEGFF] ! offer £ 2!

3.9 @& —EEFIRIT (Deutsche Bank)

ASCJF R T R e A BBS, KA A 2017 47 H 31 [
Hihk: http://bbs.yingjiesheng.com/thread-2109613-1-1.html
[#%]
12 A 2 H\FHEERE, LR 7 EwSERARNIEG. AN DA A WA E T, BRE WIS 1.
ERL TR, AR 7 EEEEATRmRE, EIR 12 H 16 H AEAES B Emit. mEEirts
100 ZFEM s, RNZ RN TT, %7 E S HER UBS i LHR1T) A—¥f. BERAETFE LRI 6
AR, KITRBEFRITIT, WA REAREL®E, WECEBR AT EE RS, mEERITMOS
AR, A Passion to Perform”, & — I W 544 HWDB)EEN T —/N K.
T TIN5, U SR ERAE R, FRAIE R 7 AR X O IRA FRIE . R A
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EEERMB TR ERZN 7. HE R ERAELN, WkaRiEml, 3 MACKEE 7. B8R
MG AES B EHS, (FRIREHE L. RAMATER R R — B 2R LS, L RIREIb.

TRERGEFATR, B B RXRERIETW, FAEREZENAZRAFEMELE, BEHRERR. AT
A&, B BB RNk BRI R R KA, BRI R B (G TR AR B W B PRI
1o BT JLASAIRAEBAT A6, GRS E A ... mEE SISO, NMNIEST T, A
& AT S I,

BT R, RS SHEES, KRB VLR E S, BRI EHAR S AT . X Eak
TIUNEY:, 388 MRS AL SRR, RE—&Ef HR Bk, e Ermialdes ik, woe—m, K
—ANNEE, RERIESRIE. R EEER] TS, S SRR IR, R AN, B EE T DL R
T, WA, WA,

REGIRIBA RS EW AT 4T, E—FEBERE N A A BB SR 20 ol B AR Rl &
by AR HACKR), — AR P . IS EH — AR AT . X s TEOR R,
EATT, FAR N ARG, AR TR I H )45 EU A4 o e — AN A 3 6 R SR A P A PR B
BEHEARIENGHR, 0] TR 2 AR LA ). i A et it aE A R 4R35 ) 7 — LS PR BRI ), A B Wlos IR AR
JE ST R RN ANk G A7 B Wt A, AN AR A4 DR A T, R B AT B e T .
PREEIIT, FFNE R RS SR E BiREEE b, NEERE, TN kE,

fEE L b, FRIGE] T HR FT kA MR A2 R B R ER G — et 2 emnle 1 X 1, (=il
WEMEAEHER &, & MHIX IT IR RSN, k& MD GEZ W (BRITAE (ZD) A RBATEMTNL
KIE)o X—REAHEAR, (HWAMGIE IPERE W8, S RN AE—EZIR, WAEIREAE. TR
WSt % .

X A FEANN) TR T S BT IT &80 T AR BAT HA —FF, AATTA 1) IT TAEHZ IMUE), F2AE

Bl RE A D B g AT k TAE . IT &6 TR ST A AL T — AN RN, ER S50 14T 2008, BRAE . Wl ik, A
I EFIAMEL A h GXEEAM Al SR 8 S BT R BT ) BRR, 8B TAER#AT . A ST
H) PM (ProjectManager, IiH&H), FERWHLIE, EANBESSE5/RME, XFERGIEE W
1T TATEES, #WA —NHEOAKAR LT IR TTR ST K. B, ST IT 550 I HABBATH# G i A, )
HAUEA R, P HE, EEERITCEER T ARMEE, o] DUEIR 2 B aRAT k55, 18 IT 31 1d 2
ARENVEATHIE . EREERATNIE .. HRETSFEER, Fikh E RS a2 —Lk,
HABRZ, XAHEZERITH MD 2% FE Nk L1, m 3 mme R i Em g (hERAR, G EAN
Ao IV EER L PHRIMRZ N, BT INHLX ) IT S1E K (GRS IE Wi k..., FHRENE T
EANE TR RNX L, At IR S RE— TN B CriE R, 3t T EEE A RESSREE, ANFETHARER
T AR TAE .

KRR AE R AR R B R S5, MR EMIRIEAER A4, B4 2 FAERBEI B R Tl MRS 9
MHEKRER (BAES T 08 4 1 HMHER D . —MHERIE] T Offer, (HE2&d 0 b, mANRH
Bz R EEATIRA B O, FHAREATE A K —FE . Bk 11 HR i, “Different firms have different
believes.”

3.10 DB SH summer GTB 2016 First round talk

AR TN JmE BBS, AKAnESEl: 2016 4 1 H 27 H
Huhk: http:/bbs.yingjiesheng.com/thread-2031298-1-1.html

b=l
H
2
b=l
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A K347 7 First round talk, =%y Behavioral questions&# #ii] &, W5/ interviewers #4+ %t EH i resume

HEAT T LRSI 1]

AR K

1.questions based on the resume

2.Typical why question( why banking, why DB, why GTB)
3.What did you do on weekends/spare time
4.Interpretation of the bankers

5.Personalities

6.Plans for the future career path

TR RAINEAER nice, #EAT THEUFIEE. Kid! TAT

3.11 DB HK IBD pre-1st round

AR KT R mAE BBS, KAGKTE: 2015 4 12 H 18 |
Huhb: http://bbs.yingjiesheng.com/thread-2023149-1-1.html

A-4F DB fEIEAE — AT — A pre-1st round, # 3 A H11E A4 DB I\ FA G pre &R 1EIRIT (ps

2R T He JLE KATH final round ). .

TR & —1> asso M&A [

Why DB

Who have you talked to in DB

What do you think about the culture of DB from attending events
Why investment banking

Any industry preference

What's the difference between EV/EBITDA and P/E

When will you use EV/EBITDA and when P/E

Which one is more expensive, debt or equity

If you are a company, which one will you chose, debt or equity
If you are an investor, why would you choose debt, given higher return of equity
Any question for me

tech MLLAZZ — /. HE: tech (UMK TR JE AN T — TEBLPFE &L . .o BLE

3.12 DB HK IBD 2016 Summer Phone Screening

ARG R TN JaAE BBS, KAREFE: 2015 4F 12 H 13 H
Hudik: http://bbs.yingjiesheng.com/thread-2020834-1-1.html

DB 1E 2 P4 face to face, {HIEXANZ i H S0k £ —/N5¢Hd: phone screening. . 1 analyst 7E AT i

N JE A SRR http://www.yingjiesheng.com
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Tk, ZArt A2l A ..

PR 11 H 20 S 323 2nd year analyst 7R [ HLTE, 1] (1) 1] @ER 2 1R 244l T cv competency technical, %
A FERAEZ 45 280 (FESE q&a I EIIEA oK. o)

i) FJ 7] A

Self-introduction

Your last company's background

Project company’s sector

Project company’s revenue driver

What are the parts in the Information Memorandum
How to deal with a difficult person

Tech: why we unlever and lever beta from the comps
Tech: difference between ev/ebitda and ev/ebit; which onewould you use for a high capex company
Pros and cons for precedent transactions

Any other questions

XA T 2 5 A AR — 18 invitation, ExA—TH & 12 H 3 5 on site.. &4 phone screening iX 4™ 1R #E$2 A
HER,  IROER Z R AF T WL 088 1 i~

3.13 2016 DB HK corporate finance summer intern result

AR R TR mA: BBS, KAl Al 2015 412 H 9 H
Huhil: http://bbs.vingjiesheng.com/thread-2019435-1-1.html

1. get offer2. waiting list
2.

3. rej letter

4. others

3.14 f=%R 2016 pretalk hk ibd summer HZ£

AR RN s BBS, AARRTIE: 2015 411 A 25 H
Hudik: http://bbs.yingjiesheng.com/thread-2012106-1-1.html

HE4L) pretalk10-15 596, T2 banker i hr, ST JE 20 2 T A 75 S M 5658 4 B DK 2 — it 1 ki
SR NI /N B 20 banker RIF TR EATROHE T IHHT RIS ST A T P& R4 AN
0 0 2 EL e ) why banking AT AR BT, 47 5 Sk SR DU.. SR A 11
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3.15 #NEFER GTO BEZRAE

AN ER TR mA BBS, KA A 2015 4 11 A 20 H
Hudk: http://bbs.yingjiesheng.com/thread-2009706-1-1.html

FRCEIASHEIE, BRI SRR AR 2 e B 1 T A 22 3

11 7 18 SE R, HR A POX BT A5 L. NIRRT, s Hdh — Al R G 2 R R iy L
Pt Hx 3 7 ) excellent. A5 B s A BEAR (I BHREXTHRAT A AME AR SEbL, Py ARG BEAR AN %2
Teunfr, R, RIEZLE LN Fa R, BHEBIRAM. HIPKFMFERES BT K.
BRAT A SEAR IR T — 4, ANEITME S AEGE, REFEA 2 RETTIE, FrELE =1 5¢ S BUAE B As B
AR E o oo (BRIETD

R, FFURIESCE. .

AR U H WA SE B EER R Y return offer, Fo B4 T 4R 1 GTO.

KUk online test, #t/& numeric Al verbal, 2RJEM T, #5E T &E(E.

AR RN SRR, V2 R LIS S AR, BB 5a— A S ok AR T I AE = 01, IS A HEIS R -
Xt B AR R AR H ), AREM 9 A 18 H, 5, M, E—ANH, EHIIEIS R
A KA

B Bigts FARZ R0 H B OT BAaAKRIR, —ARYIE T ? WSR2 IR, ERER 11 A
16 SA IR . FreAAHE L,

TR AWy, — WA (D, AR —, BRI s — & i RN, R VR o

TR —mate 11 A 16 H.

MR E 2P VP, — AMEE N, — MU E 1S 20 i E0 B 5

HBIR#E, BT, HEMMNAREA—T, REHitRAENH.

Tuh: b, EHEARNHET

Wt VF T H Qe support —™ application, b EE C it =AME K ML, thikE o8 LR TEERBABA
K&,

P AFAAT AL T4 27 AL I Bl B B R, AT A AKX AN FAE . AT ATEEER T GTO 1R ZHARARSMI 1, ATLA
NZ R EEMRVAERE T, BT AR — B B R R R

At w] 72 FRAB S T o0

TR RN R R B g 1, 1 A ESRIR A, ENERIE A AT ETR, BaRE, (EREREE 15 e B 5
NAZHIAE AN R, AR AT BE AR SR ER TS SRk DL, RABEA T 2400 71 .

AR AR U R 2 B AR A O, FrLAAAGER H Qi i 2 K E 2,

SUORMHEFIER], EEAGIIFT, WAy, &£ 7
3:50 SRk, 5: 30 AIHERISAENZ VORI AR U 22 HF 7 &0, 18 5 14 11 fili.

TRE 17 S LI & A A TR, SMUER, —ERBIRR = A BE YU g v i T .
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TR AR EEN A G, AAE A NHHE 7 Eo E =N, (BB RS ER AN R & — R, TR
SRPGEAFAA BRI REAE I, PR A AR 5~ (A 1 AL BEARAIL 2 (AR L8 AT o Xt IR AR AE
WAFE AR o BEREHI N o AR L UG . . BAFRA T ER T

EERR B, ARG, FRATHURM T MR E BN, FTLABUR, B4 BRAH— T,

TR g HH 0 28 T X A AN B Friid, B AR A IRA- AR R T — T, REDEEREE EE ),
Wit 2 client focused, FrPAFKUIIRAEEEA —B TAELRK, widpmZhi handle T& T, MATSZZ) S Akmin, J&
NN, FTWIERIIANA, AR REERNATEEAT T2, 8N R IERE R R A Al 2 7
oL T H A&, EIRIR — A ARIHEE, KGR — T Uik, FRU4EEAER N blahblah, %51t
IR IR AR, ik time management, objective, scope, weekly update,backup plan 2545, 253k 5
(WAL 7

SR 5 b ] 3 A2 A support —~> application ), FaiJe 48— NiX A~ application, KCAFRATEMA1E ST,
i AR IX A applicaiton & N4 RER, i1 report gerneation, 45 T SIT Al UATphase. 2R & i Tt4T
Z e WEREE 3T AL blah blah. At BREE M, FRTEHARROIRICHE, U X — R EEHHR, X7
VX R EH, SAGER, A TH 2L AR applicaiton 78 B, Treduis ik, &=
FLEK.

Ja RABS AR A2 L AL TR, RO N AR, A A AN BB R A w8 /N1 startup, 3
BRI E R RN, HHSERAIEMEARRARIRE, inGiaM HP s aEely, EEMEH
Rz, KA, TR AN R BRI AR R 8, X e RO ARIX I (k... FREIEMREZ
NT 8o o WD AL SAARIZA T B F NS TIRFEARZEN), AR 24800 H B3 2 VAR XX A
Tl — LR fR, AT TSR 2 K, M CSAFE, AT, Wi, network, {55 bHEIEEHA W
B, FIXFHNELE S W4 22 4. WA H EFHAMUNEERSE )y, WHREAR T Z AR Al /R S
i BSR4 7 TR ARTE AR T — AN IH (AT X8 T, iRhd k), BB A Rt (5
AN, HoRA R AIR S, JEREE— TR KA, JERIEINRA N network, a4 LT, &5
E 74 A+, blah blah. EREEERRN T —H)T), BRRMRUCER T4, RUECEIES TR EBLAHREESE# R, AMULE
AR, AT —A professional [ 75 &R EAEANF M HIBNEAE, P A EAHVA @S B AR B 2. BEAR B0 S ], 4R
BRI EIRAN, RWEFIXAN N E —NREERIN, 2602 AR BHEFERATAT CLE AR, SR F A7 5%
B A B A2 —FE, AT T5EE, N TEARTEL, FrUAZERRIANGE, 2R ORI, SSZEmbATm £
ERAEE, R LE, (ENEE AR T wish T could do the same in my work A58 /& RIE & EL . ).
P, NS —ESERME Bl gl dse TEtia Sk N —1E, ENERPEEE, MRS TT.o.
KENNEREREAN ..

S REIX B

EVEERFET 1) 7 — AN R AR 3 5K R A4 2

B T )RR A A B R 2 AR iE

BRI R MK 2 A2 1) project, ZHJ&RIRE N Z RIS, R KPR B LA R 6 AW
WHEM., M LAk T —AWH, BT =/ vendor, R/ EMN], A X L2 blah blah blah,
B R AIBUR M . X2 vendor #IAIFREE MK, FTLAIRE —KFSR K. REEBEAMIIINE?  (F
AMNMRIR T, Rk 7 RBFBFIE EFME (I borrow my boss face) i3k ba] Mgk —fE 4 b ATIT 744,
2 b AT AR A0, blah blah, IXFEAATT AT 4 T3E 1 o UG R IR I, FLSLAbATFEAN 2 difficult people,
TR m H WA %, FrRMBATA IR EHG 1, FRRMmI1, XAME&%RZ D, WARREZE, Ml
TR RIAL R refer BRI A RS URIE T CGXINREDEE R B4, 3 7 6 excellent), FRUEIA 5 518 wh it 7] 1
filf 1 o

SRIGHEE R, BEARLDS MRS IR §5 DU A4 2 FRULIR IS 2 FIX SN stay hungry, HAER—F, A2 ERIZE Y
95 H AL (RS T2 22 % IR . R P R T B CEBERREAN, f£5— K AR [ —1L,
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MHIRTES 2w, RRBMFRMAT CiET, HRXEEZFNREREAR, FriIRE Y. S EE, wsk
MRS U2 P R, SR A M, ERIERR I B EA TR, R SOE T, 45 T AN
HAEBERSB N, RAEENNEEAEBRRET: RERAERZEXEERRN, %6/, RE, 288 blah
blah blah

B, FERRS UURA S 8%, RURHAH—TFHEC.

SRIGENEE Rk, BEAR 2], HP FHHEMAT A ST R. IRE N, (REHEAMAML T, RO, fhid
blah blah, F&Wr#... HRER SRR EE..

EERR B Ui H A2 support T &6 1, BAEA.. IRIEWIE, FGET S RIS —FIRE, BT AR ™R 1
P ULFRAE BEHR support (1) application /& 3 HF 5 6 FIVRBE TEA U U X 55 2 SO, (HIRIEAE Skt 3R
SR JEI A K support 7 £ 1 learning curve 1R KW, {45 blah —i#, [FIFER, FKIEEAEEYTERE LT X A
Skn ok FRIRE E

RAR 1, RTEOE, RURERA ST,

HR [ERE, ki good, ZRJEME IR BT 5L, Buths, #ESHIRE T, RS, RIET .
LS5 X0 W BT AR T LT A T LR [l R [ AR oR 1o HLse ™S B HRIA BRI e 45 21 2 ik i 52 il R K B
&, WARAERK, ERMILERE SR TR RZE.

BERTFNURZ T, REFRZABZARKSE T RNV ERLNE? BR HR B2 AN A,
A 18 NN 3 AN, 7R EE DU T B IO E A ?

fEAR BRI — A R AT, REMAERLE, 8.

pntcE SUIDECESSIED IN R

3.16 DB 2016 #£¥ GTO —# iR

AR KT M JEAE BBS, KAilf(E): 2015410 H 14 H
Huhil: http://bbs.vingjiesheng.com/thread-1987794-1-1.html

A BRI 5¢ GTO technology &34 .

& 2% 1 TR, ALERAE GTO i, —1iZ business analyst F1—1i7 support team ft], 35 734t
FEAREREIRE T LR, SREH 05 teamwork, E4FEMESIER R, 9234 challenge, E44HEEZ T
YEfI1IEGL, why DB,  why investment banking, i34t 4 finance 13 #M5, business 1 development ) TAE{R
SIRMRAS, 4 A4 technical fRE B i FEE 5

oAt R EB 2 AR B CV RKFe 1y — 2L m)ll, A —LEiR 4R background #211 technical (17 &

BRF G, AR ERK, FEREEAE.

RN SRR, R~~~

3.17 ERERITRLIRIENE TEAE L

AR T M Az BBS, KARETE]: 2015 4 8 H 14 H
Hudik: http://bbs.yingjiesheng.com/thread-1976368-1-1.html
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DBBJ office [f 1 &0, % - REUNE] TR, OF AL, HFRS DB MZ it kA Bt~ Aid il &40 5
& HiE DB GTB SH summer intern {45 72, [RIARI 25, BELLK, FEEIFHRT~

PEAZ T H, S ISKUL, DB M BB R, HAR ISR B, RO RS 44T % interviewer B AR
WA PR BRI OQ A4 i, FEIETARZ Frftmt g, /N Nuifs DB [ [a jAG 1R 47 ¥ structure, £ [ i =] 25 (1) I
fE A PLIX 45, whatdid you do, what did you learn DL X greatestachievement. 2 j5)liAlfii5¢ T onlinetest,
FEEEMEN A R, RREAERE. &K DB RARKIRMEIRAL RS, FRET Ik, HE
AN TEKMER. fERCEINEFE%—Tm, BJ office —il. —THI/& 2 X%f 1, face toface interview, /N, ¥
2 MEES A —NhE LN, #RAE L. RS — RIS B RAE, AR,
FEEANEBSY, Je AT IR A8, SR S5 /M casestudy, B SR FARATT A L SN TR S resume-based,
competency-based. KM [ FIX L ] 8

‘Brief self-introduction, {H;& %25 /&) highlights
R R AL, 17 What will you do when faced with unknowntask?

TR IA T, K ANEARPIEAE T, AR )X AN S ) ) challenge PLAE 4 handle 1), 55—
/M a] f#4% How did I propose anidea to a person of a higher level? X2 wi Sz 31455 LA, RIbZ jiAE %
ZARSEIE, RIEREIRE . BT R EIUE M

‘Case study: DB /& {3 EAE T E LT R AT, #EHEMLLR /4R ? EFEPHGIXAN 0 ATITEMR R ? - ORI IX

/I\%‘Eu‘a\l]}jm)

i 5¢ casestudy & T im A A ] i) @k~ AEE B NARGF, HEAT THREVEANMIRIZ . W REAFAR DY, KM T 25
GrEh e AN RIS — I RIRHER R TR, £ HRABWREIL R T, AdEHeEE 7. TG SRR ER AT
RESE, TEM AT A I FE b, B 2 1 VF 2 B EE AR 7828 BT S == 5. 1, #23) HR ZHAH 0 fL i, 38 %0 1 Final
e dE, o 71, FHSEFEIRIEE. B officeFinal 1 552 Fik Bloffice, Z&#5Mid 2+, HeadHR fij L f1Fk
WE T A RER 2 HE, RN OREEAR 7R, thin, #H# 7 summer, AfH44H GTB, &4
WA, B—5 T X, RBZEM——RZET. GBI final #h2dt s HigEsm, Jedbni 4
NN, ARG LR 4 AN, —A videoconference, —/ f2f, KZF4ETT slot, Al /N IR R .

K —1% & videoconference, interviewer j& GTB GreaterChina [) COO, L3k A, fi AfE L, Frbl2 VC, &
KA ZEAZL, 1 ERAES

‘Introduce yourself, {HZj¥ 5% not on your resume
‘Why DB? Why GTB? Jft 448 GTB? i Nt 4nifs qualified? 1F572, WA KIE 1, KRIEFZIXIEN A

‘Case study: Fl—fi [ (1) A — B — B, FRAHATBE 2 DB HATHIHEE, B BEAEEIF —F T, Hili—5
BB, T, 3 e EESRS present.

B 37 WL /& GTBGreater China i head, MY Carl, FRfU2EE N, RiTEE B faceto face talk. (7] 34 A& F &L
1@, WhyDB? Why GTB? AidixANE £ in | than, H 4% industries, whybanking? FATFERZ—REAF
# banker?

3
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17 7 teamworkexperience, F4¢ T — AT, TR AVELR B, FrDMtu i, LRI B A R
teamwork, & Z A% A in) conflictsin theteamwork .

JE T, AARAE AT TR (EZRONIRI T iR, BSTX AN B, A2 30 4
Bl

A EA BRI ZJE i) T RGERAERE, TG 3 L1 8, 48R 3 AR TS, 6
AT, Sigh.....

Anyway, HIRFFIE REA FTHALIE~

3.18 DB H4+ASK ME ANYTHING

AR TR JmAE BBS, RAAKTE: 2014 412 A 17 H
Hudik: http://bbs.yingjiesheng.com/thread-1935584-1-1.html

I H AR R AT K, AR5 DB L, Ay BURHE & i S22 MR 24T 3. (e O R IX . O 7
SRS, 5t

WS
10 AZJny DB i) NETWORKING SESSION #fEsRHUARZ A MAMME S . W% 7iL 10 BEE, 4-5 7
NETWORKING EVENT. Xf DB [FJEN R —f.

BUb IR S TiE 10 254MERAT, BARNGL, #&AM. A, FOYHRIBRIELENE, Fril, Sauk b
Ja, A RERESER R EDE A, AR RSV, ISR HE. A, BARCAP, DB, MS, JPM. 45 T k. AN,
HAToNik, BrT DB, HAlJLZARATILAEETE, AR~ —Eaf .

FLARTE DB IR . R HIE 2 SUMMER INTERNSHIP, FAjfE b feis. He=%, H%&f ASSESSMENT
CENTER.

%—% HR [f: WALK ME THROUGH YOUR RESUME, WHAT ARE THE PERSONAL CHALLENGES THAT YOU
FORESEE WORKING IN DB. TELL ME YOUR STRENGTH AND WEAKNESS

% % ANALYAST/ASSOCIATE [fii: WHAT ARE THE VALUE DRIVERS OF A REIT, PITCH ME A STOCK,

% —% MD [H: TELL ME WHAT'S HAPPENING IN THE MARKET RIGHT NOW. HOW TO LINK 3 FINANCIAL
STATEMENTS. HOW TO GET THE RISK-FREE RATE OF A COUNTRY THAT DOESN'T HAVE A RISK-FREE ENTITY,
WHAT DO YOU THINK ARE THE MAJOR CHALLENGES THAT THE FINANCE INDUSTRY/DB'S FACING. WHAT'S
DB'S CURRENT STOCK PRICE, MARKET CAP, AND LAST QUARTER EPS.

T B — K HE FOLLOW UP J7] &
GOODLUCK
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AR, ATRERS RIS, R

3.19 BEESRITHEEXLIEEL

AR TN B4 BBS, KAfE A 2014 4512 A 16 |
Hudik: http://bbs.yingjiesheng.com/thread-1935427-1-1.html

S

C

b S AT S I 2

EFFUEEE %, H1iF 1 DB (HK) GM Intern &ifiz, J&RYKH | phone interview. JT45) LA %0, ) 1t W [l K2
HEAT 15 pdd, Z JEHENIE@:

1. B3 4H

2. WRYETA PV EgE ) T —L2 71 LA K derivatives market, structure products ][] &

3. How to convince others when they are wrong and you are right

4. Why DB

5. fE iRy

wJEE T NIEORHEN T 40 20 %8h, FERALE AT LB IE Z . IR EBCRFINEAER T . XIS %
AP, AERHRAL B RRAT S, BRIME AL, $REATROK SR REBTAS, WInEEA ERAT IR
Wi, 7 =AEEe AR, PR ERREE LT offer.

3.20 London Tech —H @A 2iF

AR TN A BBS, KARRTIE]: 2014 4212 H 1 H
Hudik: http://bbs.yingjiesheng.com/thread-1924515-1-1.html

FUUSEAHT ) —T1H, i EFIHR offer A3 db final. ..

Anyway, — & 2 %} 1 [, 45min. [ SR basic, Hin/r4H H 2, why db, why/whats tech, leadership/
teamwork exp, FEFR cv ERIA, [BIZ R RT DU R — N AT # A regulation, FEA 2 AZE K. KT
(YIS A B s ) s A 6 TR B AT TR, e 25 2% alevel [ T5 B A4 KF, H oM 3] finace XAT. .

3.21 hk corporate finance 2015 summer 1ST ROUND

AR R TR mA BBS, &AM E]: 2014 45 11 H 24 H
Huhil: http://bbs.vingjiesheng.com/thread-1918860-1-1.html

LZ WINITE 5¢ 1) 7 AN interviewer S2NEIEEN 1R nice BLEFE 4 share 45 K548 A\ 1. walk through CV
2. LZ 75Uk 52 2] B I A A 10] B 4 fif pRax A il )
3. ] Iz fEH—5 intern [ BSR4 4 5 TH

32
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4. how many valuation do u know

5. ev/net income & A& —/NIERfAHE ratio
6.1%1% wacc

7.beta EA4H

8. unlevered beta #/l levered beta

9.DCF [¥] assumption

10.q&a

3.22 Phone interview experience sharing,IBD,HK

AR TR JmAE BBS, KA E: 2014 4F 11 H 24 |
Huhb: http://bbs.yingjiesheng.com/thread-1917951-1-1.html

First round phone, chinese, analyst,
Very nice, much about technical parts.
Latest news was also mentioned

3/4 English and 1/4 Mandarin

Good luck for u guys.

3.23 2015 HK Corporate Finance Summer phone [/

AR RN A BBS, KARRTIE]: 2014 4211 A 23 H
Hudik: http://bbs.yingjiesheng.com/thread-1917826-1-1.html

L JE5E morgan Stanley < J5k5 7 —K, BiHFuG 7 B AIRLERE . .

A—ANEIEERT analyst [, I fERTT, gkl L, E HREE N techs, 1R, MHERESZHOK T
TR CRORBEEAR G, 2(° a I O, MREF

PN Y)IN:

AHERMEEE B, NERRM= =

3.24 EEXIRTT CBCintern AR EIR~

AR R T R4 BBS, &AW E]: 2014 411 H 11 H
Huhil: http://bbs.vingjiesheng.com/thread-1908401-1-1.html

EERIES M, EERKRT CBC intern RUER(Z , FERTFEAREE L HR FTRAVEBE , K 30 ot9AR , BT

BMEIHAIRE |
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BYOERES—HIEBR , tbINFE—DEIEAKEIRT. . (BAIFSRAREN  B—MEIZBRENEN , BRFLE
SCifE )

PX AT —RZBRAREEAR  AEHARERDT/INEE , @FALNMEEREECS i have good
communication and

interpersonal skill , HR & REIREEAGIFIERE.,

BRT EIFDIARLAR T XIIRIT , SMNRIRITHYERE , 33 DB RITHE.

REMESKRE LEZRE , BF N FRLSTSNER. . (BERERRA  XTHEHEART .. )

HRERFTEA , —X4—, KRET 45 58

XREELZRREH LR , @ TREELINFRTEFZE THA  SHMEHPREEREERNEMA |, (MEE
BB CRYSTREE

XIXDSESIRIHAEE | FRAVBRUAINISS | BEEAFEEE , JLFah ENE—REHET .. FEETHREFED (§

it AR M FRER LA —ERER  BAEERENEN  milEER bR , XERELOLREED  BE—

MRIXEBENELE

gx.

EX&EIHRERBHTARE , AERFEMAILLT .

EXZREAENHE , BOEh LS —REDRFHIAN—REE  BERIFEFENRE  ZELSHEENE.

BaXEIEL ! ~ >_<
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3.25 Deutsche Bank Research HZ£&

AR TN B4 BBS, KAl A 2014 4511 H 8 H
Hudk: http://bbs.yingjiesheng.com/thread-1906318-1-1.html

Round 1
Interviewers: One research analyst, who isalso the head of research;
Head of research who links equity products in Asia to international market
Questions asked:
1. Self-intro
2. Working experience related: how did youresearch an industry? What ratios do you use to value the industry?
What arethe companies? What is their profit margin?
3. What's WACC
4. What's the WACC for 3-D printingcompany? (because I mentioned the industry earlier)?
5. What's the WACC for a traditionalprinting company?
6. Give me an industry that you won'tinvest in. why
7. Follow-up questions to challenge you.
8. Tell me about LONGHU real estate company(because i mentioned real estate in the earlier question)
9. What's the investment risks
10. Draw a chart of stock price movement ofa public company

A. Warren Buffet buys a take inthe company

B. The company reissue equity

C. The company cooperates withanother technology company to develop new technologies
D. The company missed out revenueforecast

They will also ask behavior questions between those technical questions

Round 2

Interviewers: two chief economists

The interview is totally behavior-based.They asked me questions for every working experience, exchange
experience andvolunteer experience in my resume. Be prepared to tell a good story is key. It's also important to
show your passion and be fun.

Best luck to everyone.

3.26 STE¥E THIEMH-..

AR TR A BBS, KA E]: 2014 46 H 5 H
Hudik: http://bbs.yingjiesheng.com/thread-1865389-1-1.html

N JE A SRR http://www.yingjiesheng.com 46 U1 3 61 7T



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-1906318-1-1.html
http://bbs.yingjiesheng.com/thread-1865389-1-1.html

e A SR ER R AL AL A R ERF YinglieSheng.COM

Hi T /> DB {1 INTERN, WERH 00 REIFFTUGEE, 4B Ik, AT difsk i, ., <8 =

THUG S 7 e HEREA TR, HE S8 > AN A1) <545
A RN 2 BT SE B A 2B, HREERI GRS, At 4.

SR IG T HESEEIN, SEATV A HE %, TR DOIE IR AL fr G

FAREDNOINA, DB T oo RIGIRIEHER VK. .. SR L RAEREAEH] T
WURBIINAZ 40 AR AR R A PP AR o0 0 o R‘&i}‘ﬁﬂjﬂ%

0] 7 R AR 2 2 T AT A, sAEL U T e oo @

Yy

B ) TR S I R, XA R U

HR fHAHIEZ AR AR nice 1, MU FRIRGEIRMTEEIETTLL, PR B aidcH A HAUE A ARk, HeiAZ
Bk, 2 EAIRAKIRK

UEIb g — face to face HITHR, VLRI FRIT 1T .

YESETE, DLIRIKT, Seani B RIREIL (a7 )1, SEBCAR B — R M & i TR A2 3 @

B It RS LI REN DB IX 4w K ERIANGE, AL REW A Bl il — T K B R H L2t AR LA

S

SREFLMTHTHSHZK &5, BB hiRmES

3.27 DB Academy H%£&

AR KT R JEAE BBS, KAEE: 201446 A 5 H
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Hudik: http://bbs.yingjiesheng.com/thread-1865009-1-1.html

LZ 4K %1 T DB Academy
DB WAETEE 4 1, bk 2 SLRFEZME 6 5 ORI Lmie, R,

WAFEA S IE, B EEILH.
LZ 2 7 2 Ja e E M AR, RREEIM N R Z WM, PR —AD—A T, SN 10~20 705,

T F AR T AR E VR —NHAE Y IR B nice.
] f) 4= /& behavior question, &7 LA AN N A4 BEIXANIUH " MRAE 2 BT #MS 1A AHER"

b i) 2 17 R FH RIS s i T BRI ()52 5 3 A2 I S0, Ak BR A Sl g 1 i)

R JE A R T ~
HR ZHAH SRR SR R .. T_T

3.28 DB summer £3 markets @&

AR KT R A BBS, KAmEA]: 2014 45 H 17 H
Huhil: http://bbs.vingjiesheng.com/thread-1862108-1-1.html

FHE R summer analyst,  division: markets
7£ db f¥J ac ] nummerical test, IR HIZEAZ, BHBA KSR, FEMHRE A RIRA N, ASH K panic.

—3: =/ interview, 30 7-#h / interview, #2& m.d 55 H KA, db EMIFEEE N, Kl intern, K4 db
WL EE, EER ceo, #B+2M intern, graduate programme K[,

E—%: relaxed

—/NEAFIN, institutional clients group 1) md. #/N NEH nice %A 1, BIFOMIITF T ! Rft4 db, i
AN jp, ubs. RN F. MIEIRR MBS hebrew, B3, 1R challenging . 4RJ5 I FeAH 4 )@, 3]
T db X JUFEA A, —0, EEFIRIEFT I, G A — N AFEIMRAE db B LA, W 1 3B 52 8,
fi B ARG B4R 22 oAt bank 1) offer, {HJ& Mok R8I BT

2% —#%:: more technical

—/NEIEN, rates, bonds 1) md. UrFHAR/MAFEATULA R technical, %A~ NMREXH ok, but why, tell me why,
EeA pushy (772000 . AR, R ZAMKEA T S 280 F . H2R R IE A%, Ml 7 commodities, /& iE db
commodities & KL, A% forex (foreign exchange) ¥ equity, it —5!

SR I T Bl B I LA R articles, news o Wl 7 — R E LA, #% financial times PFR& G i, IRAEE,
W& G

i J5 /21~ competency )17 @, what is worth mentioning about you that is not on your cv.
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TR PRAYEEH T !

% =% more logical
—ABEE N, 2 forex 1) trading md. AKAEH nice, BEENI T — Fi¥st. RJEEIF4EHE logical 8% .

%—ii: options. —~option & 50, fHaEE, Eh 40, (AR, KA RABEREENE? R RINAE
AW options, EATHA—RHELEREZ D, HA—REBERILEEZ D,

S — H

% . brain teaser. H—NEETF, WA ANIEDLX AN . BN LE S _FATAIAL B — AN, H)E5T
WegEW, R EJa — MRS . A4 strategy, HIFREES . &R EE first mover, 7T
WEAE— NI e Y, SRS R ARG AR — A7, IR A B AR O P AR O iR,

GFIE, fSHA AIREL, HREAHES, RESEEE CBEKR, md it nice, HEREEKIIZRE.

D &: %3 managing director [T LL associate, vp I AL, md &R DIIRARE, AMGHAL NZ=E L
AN, —AS—ANR], [5eFA) CHeln jp morgan), AN NER R —FE o . o

md B, ARET LA, AR AT A TS I CHRAN RSy, R RZ), Raf I —AN i, Al
ANEEW . SWE 2, BAER flow JE% B, EAFRES, B4R (ntelligent chat in any case) H&H!

WX REAH!!! @

T TSI/ R R db TR FRpl SR I ! ! @

3.29 DB GTB SH summer intern T ELidE

AR R TR mA: BBS, KAmEE]: 2014 421 H 16 H
Huhil: http://bbs.vingjiesheng.com/thread-1825450-1-1.html

1 H 14 5 /-2 DBBJ office [fl 1 £¢1f, 6 sUIRHESILE] THE(E, LA L0, HYFRYE DB &7t A Bt~ A
A ARIE S NG DB GTB SH summer intern 4 il 2, [IAERE2:, MEE4L, &HEEHRTIT~

A 10 HJEHESE TIH, BRIk UL, DB B B ARG, (H 2302 B a, PR iR s 28 I (R I % interviewer F-H
IR LA X B LRI OQ AHA ), (EH TAEL N, A A51F DB I nl A 1R 4 (1) structure, 7E X EIZ )
B AT LUIX 4 3, whatdid you do, what did you learn UL} greatestachievement. 2 J5)FI#5E T onlinetest, =
FRENR N AR FRIRE, IRPUERER . —H%H 11 A 1A), K DB BRI ERMERS R, 11 HRXE T
—IR, HENFBN TEKNER.

1 A, UEIERE s, 1 7 6 H BJ office —ifi. —fi/& 2 X} 1, face toface interview, /Nif, 3R HTHE &
—AMEE AN —ARE N, AR L. TR — IR 1 BIRAH, IR, B =AM,
S AT R B L, ARG — AN casestudy,  fi e A B RARATT ) . AN A AR 2 resume-based,
competency-based. KA T FRIX L )

32
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Brief self-introduction, {H2& 258 H /R highlights

B R IALFZ 7, 17 What will you do when faced with unknown task?

o) TSR &, = NEARBISANE 7, ARe iR 12X 58 ) F i) challenge LA E4 handle 1), 3
—AMAHJ4& How did | propose anidea to a person of a higher level?

Case study: DB £ S EAET EHZ I F 017, T EZIEMLE R ZRMARR? EATEEXANMTIFEME? (M2
AR~
{58 casestudy & F A AT r] ki~ fEE 5 NARLF, #EAT 7 FpnlEE R 1% o IRl AR AR R, RMERIE 1 25 4B
A RIS — I RHER R T, £ HRANBRRHEE R T, NdEHsEse 1. &bt A S RKIER TR, i
RIS Rr I R b, B3 T VR 2 B EE A 5T AR B R A==

1 H 14 H, BJ officeFinal
1 2K FL Bloffice, SFFFMIHET, HeadHR R HFIFAA 145 RIRM 22 HE,  [FIR-GAR fA 5245 0] 1 F— L6 1n] @,
tetur, #BER THRLE summer, 44 GTB, IHEA W HALSE, BIB—4 7 X8, RMRELH——MHET.
IRIGIRAFNIE, bt officeFinal (5L 4 NN, 2 MR2EIIFEY:, &F 1N 2REERaT AR HE, BABIIAZIXAD,
¥ office SRUESE 4 SN, ATLL GTB ) final w2 b B, dbmm 4 A, RiE BER 44NN, —4
videoconference, —A>f2f, KFHIF slot, AN AR E .
1772 videoconference, interviewer f& GTB GreaterChina [ COO, kA, M AfE_ L, FrLlig ve, A
—HZEARZ, a1 0] A

Introduce yourself, {HZ: & & not on your resume

Why DB? Why GTB? At 448k GTB? i&A ft4 %5 qualified? 452, WdAKIE T, KIEMZX K
1

Case study: F1—T 7] [ 0] B — B —F¢, AR TTREHIE DB HATMH S, MEEAEET—X 017, Ah—1
SRR, MR, 3 BB ARG present.
3 W2 GTBGreater China [#) head, MY Carl, FiflZRKE AN, RiITEEE K faceto face talk. [ (138 72 H L4 ) @,
WhyDB? Why GTB? AN iXAN BT £ 7] 7 thtn, A4 % industries, whybanking? A/ 145 —{U/E 4 F £ banker?
i T teamworkexperience, - z& T — M, BT AR REAE LB, BT DB UL, 1R IR LU B4 MR (1) teamwork,
WA Z AN i i) conflictsin the teamwork .
JETH, AR S RIS = 1A (RO FRIA) Tl — S e D R AN A T R, 2 30 4
AR A BN 2 G HIRE] T REAEE, RPN EE 3 &1 5, 4552 3 A LAERNE TIEE. WA

Anyway, HiftFH G HEH BT Lt~

BT ERSHRITKRAZK

4.1 DB 2019 Finance Programme-UK SJT

AR R TR A BBS, &KARIH: 2018 429 H 28 H
Hudik: http://bbs.yingjiesheng.com/thread-2164270-1-1.html

BEASE 7 AFIYEE, 7 A4 autumn recruitment, H RTHIE 7 M 26 Z 4 TIE. . DB & 48— A4 H

=
H
[o)]
-
=
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1517, OT #i1 Telephone Interview 25 [F#R ELECER (ffiTH2& UK A AR RINRA & ALFRATPL 9 H W . M
OT kiile, FeHi%HIS2 19 45 London fxifi7 Fianace Programme, T gife SIT, 4 & FhiEE, Bkt
B N I8 WA S DOZ T iR, ANHE, BRI, (HRRHERE RS 20 LA e (—3 20 8D, OT i
Ja NS T 2 RAEA, BnIk Complete the assessment successfully, 2 )&t 2%% 7 KR ML T DB
[ telephone. B4, fEIRIsHE WL TR Z KM, LT REOH, mmBns, EEEAAME
A, WFFMG (Cardiff University), RSz, &5 academic background J&—# 70 E, & 525 () SR E UK #%
TAE, EZEPGEFRAESDKLE ARES RBMSEPRGE ), MR OREZ. .. AN KA UL BT,
SIT B BN A AT R A A, R B U [ OARIE R A CREARE pass, HIRS T AK. Bfisz, OT
M, KREUFUFHES, A &AL UK Gy B AR HAD /MK AT B IRR 22 31 B OO ) Offer~~~

4.2 Offer from Global Markets Graduate Program UK Birmingham

AR KT R JEA BBS, KAl (E: 20154 12 H 22 H
Huhb: http://bbs.yingjiesheng.com/thread-2023982-1-1.html

5. Semitarget A& (2:1) + Target Jehii; —ANHERATIIRIEEL S, BFJLNENMEET .

11 AJRHER, XAHEZE—EIEFICR, Wil DB ZREATER T2, —F & Birmingham office 13
2. %5 DB [A 4 final year Rk graduate () H13% FeA0ITF H1 1A BAES Y markets iX4™ graduate program.
W H AT online YAt A Ui . 12 B ¥dR2c—im, & onsite (), Rt 7. 1 X 2 ke, RIE
LR T 8 /N candidates, {HJEF IR AN RRIE T, MiZZ ai A IRZ R AC T, JIEMIRIAS A& DI,
EANBA AR, ——XIREE AT, RN TR 20 hHamn S, aEEamiss, HEF markets
crash M ERER, BT Z/aIER—kIL, LA 6 NN, mRAMATEE OB EBAE TR/, F54
AR R B A, RIS, AR T RS, BANRTEMNAM T2 B L 27T,
timetable b2t 40 8T, R T 20 2 508t A A4 WG, Bt 7A@, 2] 30 etk
EEH SR T, R A A AR RN R ) B R R R N E R R . AR R R T, (E R B EE A AL B 1)
brainteasers T, flhE/EAZHK, JFERAHME NI, NiZeErid. MR Eatloa b 2 4m, &
3L, #ARAGNE RN, BRRAIER nice, FFEXTIAART 7 MM S EIE iR B SR AT A e
o M E JLARMNIRFE IS, SR JEXHEMERI A T iE— 8, AR e m T, WS E 7 3t —4L% brain teasers.
AATERE | T A tricky (18] 85, & 06 T & £ 1 Intergrity (ANMELVLIK), T R 5] 257 12 6] 4 2 25 R IX 2 values
AAKBEE) T i R N FA A HR e FR BBt 14, B3k thank you letter #i: I look forward to joining
the program next summer. #:[7] & congrats on gaining the place. il [AlHE£EiE 73X A& offer 4?2 %A n &,
% K5 I Head of HR #THLiEZA Tk, FRILUE T —Lt salary, feedbacks 2545, KIFEMIZEIF 0, KIAEEE 2 B
HATESE], HOHGE 15K summer program, ILTEE 45 graduate [ RTLAAE 1 4ERTIE]) 1o WS KA )R
CINDSES sl SRV

4.3 HIEERSRITEINEZR

AR TR A BBS, &AfRE: 201548 H 4 H
Hudik: http://bbs.yingjiesheng.com/thread-1975561-1-1.html

MNNNEAEEERIT LR IR A S K AN EIH RN ARTE, REmPIaT 7, s,
A%, WIPEA O . RIMAPMEHRME ©— FAARRED, BEARE, BEECKNAZAMEN. K
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Befai [ Ja — B 1l gtz 52 2 SHL BN B FJemir#Ro5 i — IR IEBI Y SHL, RORARH RO AR, IX U E 12 TR
fif. FGAEM LM T — T NEBENAR (ISR RBEHRERD , M 7)JLER (W EMBH—KHETD ,
AN ECRER, KPR AARRE E R UKW, BORA CARRIE RN R E L, w5 AN
I G A B S o BT —F BN T 784, WA, 45 RIE OB A I U B L 7. Bl
J AR M 3 T o R A A

]

YRISEE, IR ENIFAZ . B3 2 U2, Hh— o AR E . B AR E AR R, =
Komm &5 T EARKIH B Fek M AIE TR — 225, JER g 7,28 case (B HHESL . FRARZ b )
WY T o FOKEL, BIRE O Lk, (HEEAR EBEME L, XL 4p, 4c I REFAER . TRHE
RXE T — TS, BE T — N, SRR TIINREREG T — . 2dX—Ril%k, 23T —mfEo0.
FATIX UGB RN 2 Your FEREMAT. S0 10 U, 45 40 70%h. WL 40 708 DiHE 20 708, APRHI YA _E 1T
SWANN, ZRHAR T ROEZZ, WWGHESHE, mWHIEER. —ARTutE, —HAaiiot. 2R
VRA TR A R REM AT, (ERIERIE 7 —F, AT 4 2 AR HE DL I AN dh A BEHE Y,
JT AR AA AL S5 AR T CEROWLER TG — T, W] AT JRATTZH 2 IR 7 4 (] IR R i, AE3% 1%
ITE], B A A AME R .

FEM AL FE R hre P/ NESRIBE, FrRAROGIE] hr 2RATE, —EEZRINA C. A RBEGAERTT TS
AL, FPRRAERBENHNERE, ERECAMER. - .

XA ER TS, BN, KEW S H R LR — SR 7

HET 58 130 BH -y B B IPO RS o FRANKNIE AR RAXS AN S5 R A BOA 2m, (HIRATAGKU 1. AHIE
oAt fi2E AT AT A AT A58 T LIS

—m

_EifF office M RZIBIHATN, VL THRATRZZMRRIER, FreliE =i e s k. b A ARk
i, RHE_FIER 7, FroAss —ORE EAJTIRHES I AR R . xdjm AITH R A — @ AR, o o W ERIBR
ERARZ . RPUALEME, wiki #ARREF B, ATERE M A R, J5% — BOE A RS RAT I 4.
PANGEATI A S BT IS, (EREARE 2GR M T s, fr AR BEFE S . Hftidw] LU 1t
RETIW 2R, BREWAE . R R T B A, SR AT BL RARAT ISR AR, 2R
HEELAE, WHEMAEFESREEEA. SR R AR R LI,

LRGN HES T — TR BERNA CRIHE RIS 2D, HRsE i R s e &% — L8l e 2 7]
TR, I HR PR . — B RGE R Dy e (W EARZ 2K, ACET) o M e EH4H
RIS, AW AT NAESESCRY, SROIEFZSSCHES B 1o B TRiD, hridi 17— FXHA A — s
PR W N RS S ARAT XA AR AL i R, T2 2R B 5 SR A B YERE /), 3K L6 (] gt 5 1IN AR R
Hr H5 04038, Ab il R8T 0r . B bt R 3m — i, A EX KR summer intern (IR ACH -

=
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4.4 DB-AIP-RISK-SH

AR TR |4 BBS, KATKTE: 201542 H 15 H
Hudik: http://bbs.yingjiesheng.com/thread-1953248-1-1.html

I DB KB ¥, AR R FEARAMC T, A FE R — AT RISK W H o A5 TR 2 R 5 #M LZ —FE58
BIXATH SN, B RAEN DB Il 14, HAERXMOEMNEZ, UL HEERR
FAI1#RF IBD. Markets 1i2: 7, FrbATLH 5 SR FIE 4 K, T3 Mg FJIEE risk management 14
HOBMER 2 —, AR50/ & NS A A i 5 5 2 offer 1.

LZ Hi1]/2 analyst intern program-risk. KA%+— HIKESE ddl 5B AT OT, BgmEdEs, %fs verbal ¥ [a]
WS, RO RIRYE . SRR LR RA 2 DU H IR, LZ B2 IET, BN Z ERTEHE ..o

HE— H A rmHER: T BRI S S, =R J: SH office onsite written test %N, A LUAIX F LS
90% & VE U HL 1 BT LAFE B35 0 = ANIREF, AT RE 2 DB 8K 2 AT RIS, MFEEE 7. BEREWE
KL 1A HETEA AMAES I IXAS test, FEAE T REE 58— B S @& BN AT AESR—H#E? X2 SRR 21y

SEARI ] — AN/, 672 BI-SH Rl RI 7, WA LZ 5EaRtE& 2], FroUBss 8 mRes, O RS KM
AR T, gk st AR LREHE] T first-round interview Fi@ER1 (PS G M IR EXKME L 6 ri
JEATRRIE R T, BT Z A AT IR A 8 0, LZ i TARARERIPIR .

—HMEAZ 2% F2F, TER K& —IEE, 5—450 WL AN HE RS hr, (EA )T — L6 JAH CHR 7
FHJEH) tech question, LZ AR T XK T, ZELHBE+EE, RET=+20MmaR T, UANEESEE
KT o TEANERE T2 A A 228 =450, FUONA KOS UMITP AL K5k T, 4244 E Director
AR F (&N AR AR analyst MMD . i 2 &8 3 A5G A @, many follow-up questions, #t# & 7 F—
ANAERIR/N SR LZ Wk T 20 08P == ZERERARAREHHET T AN, mTRepteiids, Lz
PRI T RIS E O . — 10 R ORBAR RS2 A K tough, 80% 1 1) AUAT A& il LATIAI Y, 25 i ] 851 - e
i dE T A2 LA

=RIEY T M, HEEEEK, LZ B by, BgwE T R HTR AL . IR
FE, M F2F, X2 lonl, —/> VP, — team head. Team head H..(» nice, AHIZ LZ H C#A IR
H1E, fheiitthat make sense™ k4 TH &, FTUAHABAZELHOKKES T, BBIFEARER, FERLLTH
B NERET—525k OK 7o 28 Rk e 2R E N, W LZ 3B RKE T, JaEREale P SCasm, s
FEA2ERAME N A AR S bR, SR RIE B SR, vIRE LZ 30 SJRHE IR i) B —F BR T B B2, 1 40 i ek
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Many thanks & good luck~

45 EEERT GTB BPSIMETLE L

A ER TR EA BBS, KA A 2014 4£ 12 A 16 H
Hudik: http://bbs.yingjiesheng.com/thread-1935426-1-1.html
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3 WL 2 GTBGreater China [¥) head, MY Carl, FfUEEE N, 1RITEEES K faceto face talk. (7] fid /2 S 4L
i@, WhyDB? Why GTB? AiixANHiHZ [l T tell, H 4% industries, whybanking? FAI1FEH#—REAE
¥ banker?

it iH) 1 teamworkexperience, s T AN, BT IBIREELLE P, BrCMBkE, LEIRUE A B A TR
teamwork, #it& 2 A% 1h) i conflictsin the teamwork.

JETH, ARG AN 7 AR (RO AR 2 D, X NI S, 22 30 4
B,

AN B BB Z TR T RAEMIEE, NrmmeHER 3 215, 488 3N AEKRE THEE. 6
AW T, Sigh.....

Anyway, AT HIEREA T HLIE~
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4.7 EEBRITHEIAIER

Our Process
The Deutsche Bank Recruiting Process

Deutsche Bank’s recruiting process is designed to help us identify and hire the very best people available in the fairest
manner possible. If you want to work for us, and you have the right capabilities and experience, you will find that our
process will give you a chance that is equal to those of all others we consider for positions.

However, we also ask you to consider your application carefully. Your career choice is incredibly important and there are
many industries and employers to consider. Before accepting our offer we want you to be sure that you feel as excited
about working for us as we are about having you join Deutsche Bank.

Although the precise timeline, number of steps, and evaluation process varies somewhat across our global organization
and many divisions, the common elements for most positions at Deutsche Bank include:

Step one: the online application
Step two: in-person interview(s)
Step three: job offer

The Online Application

The first step in Deutsche Bank # recruiting process is our online application form (available through our website at
www.db.com/careers). All applicants to Deutsche Bank must complete our online application form, regardless of whether
or not you attend a school at which we recruit. When you complete the form, you will be asked to indicate your job and
regional preferences. You will also be asked to share information about your background and relevant experiences. This is
your opportunity to make the case for why you would be an outstanding employee for Deutsche Bank.

On our side, recruiters review every online application that we receive. After they 4 e reviewed your online application
our recruiters will contact you to let you know whether you’ ve been selected to proceed to step two of the interview

process.

The Interview Process
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If you successfully pass the initial evaluation based upon your online application, you will be invited to interview with a
member of our recruiting team. Depending on your geographical location and whether we are recruiting on your campus,
we will conduct the interview on campus, in an arranged location (for example, a hotel), or in a Deutsche Bank office.
Deutsche Bank targets and recruits for region-specific jobs at a number of key schools in a variety of regions around the
world.

The interview process typically consists of one to three rounds of interviews, and can also include quantitative tests,
language tests, and case studies. However, the specifics of the process vary depending on the region and the position. For
instance, the process for undergraduate candidates for full-time Global Markets Analyst positions in Australia consists of
three rounds of interviews and a series of aptitude tests, while the process for full-time Global Corporate Finance
Associate positions in the U.K. consists of two face-to-face interviews followed by a #§ uper Saturday?series of
final-round interviews in London.

Please check the recruiting details page for the region where you want to work for more details.

Decision Processes

Our recruiters will contact you after each stage of the process to let you know our decision. If you have not selected to
move forward, the contact will be via e-mail. If you are selected to move forward to the next step, we will typically call
you. We call all candidates who reach the final round of interviews to let them know whether they will be receiving a job
offer.

If we don’t select you to interview with us, we will leave your application open until all potential opportunities within
your desired position/region are filled in order to ensure you have maximum opportunity for selection.

It is also possible that a recruiter may pass your application to another division if it appears that you would better fit a
different position in Deutsche Bank. If the recruiter who receives your forwarded application wishes to proceed with you,
we will contact you to set up an interview. If all programs for that region/division are filled, you will receive an email
notification that your application has been closed.

When to Apply

The application timetable varies by region and by position. For example, we accept applications for U.K. summer and
full-time Associate and Analyst positions starting on September 1, while we accept applications for positions in Germany
year-round.

Please check the description of that regional position for details on timetables.

Getting Started

What you need to know, where do you begin and how do you focus your job search?

Firstly you'll want to do a little research on the industry and think about whether a career in an investment bank is right for
you.. Take a look at the "how to prepare" article in this section for some research tips. For certain, you shouldn't go into

banking just for the money, the lifestyle is to demanding. To do well and excel in this world, you will need to really enjoy
the work itself as well as the rewards.
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You begin your job search, and, from what you've heard so far, you want to give investment banking a shot. But there's
one small problem: You're not exactly sure what an investment bank does, so convincing the recruiter you're perfect for
the job is gong to be a challenge.

Investment Banking isn’t one specific service or function. It's an umbrella term for a range of activities. At Deutsche Bank
these activities are grouped into divisions and each division has opportunities for graduates. Research these areas
thoroughly before making your decision.

To do this firstly you need to talk to people working in investment banks. You can do this by attending presentations and
other events. A listing of the global Deutsche Bank presentations can be found in 'Events'. When you go to presentations
make sure you talk to the business representatives, ask them questions and make an impression.

At university, the best sources of information are people who have spent a summer internship at an investment bank. Your
alumni network should also be useful. Read lots of career guides and profiles in the 'Meet our People’ section is an
excellent source of information.

Competition is fierce and you'll need to be resourceful and persistent. Doing a summer internship in an investment bank is
the best possible way of finding the right fit for you, as well as being that all important foot in the door.

And once you've have talked to all the people you can and read as much information as possible you're ready to prepare
for the online application.
Our Process

The Deutsche Bank Recruiting Process

Deutsche Bank’s recruiting process is designed to help us identify and hire the very best people available in the fairest
manner possible. If you want to work for us, and you have the right capabilities and experience, you will find that our
process will give you a chance that is equal to those of all others we consider for positions.

However, we also ask you to consider your application carefully. Your career choice is incredibly important and there are
many industries and employers to consider. Before accepting our offer we want you to be sure that you feel as excited
about working for us as we are about having you join Deutsche Bank.

Although the precise timeline, number of steps, and evaluation process varies somewhat across our global organization
and many divisions, the common elements for most positions at Deutsche Bank include:

Step one: the online application
Step two: in-person interview(s)
Step three: job offer

The Online Application
The first step in Deutsche Bank #H recruiting process is our online application form (available through our website at
www.db.com/careers). All applicants to Deutsche Bank must complete our online application form, regardless of whether
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or not you attend a school at which we recruit. When you complete the form, you will be asked to indicate your job and
regional preferences. You will also be asked to share information about your background and relevant experiences. This is
your opportunity to make the case for why you would be an outstanding employee for Deutsche Bank.

On our side, recruiters review every online application that we receive. After they 4 e reviewed your online application
our recruiters will contact you to let you know whether you’ ve been selected to proceed to step two of the interview
process.

The Interview Process

If you successfully pass the initial evaluation based upon your online application, you will be invited to interview with a
member of our recruiting team. Depending on your geographical location and whether we are recruiting on your campus,
we will conduct the interview on campus, in an arranged location (for example, a hotel), or in a Deutsche Bank office.
Deutsche Bank targets and recruits for region-specific jobs at a number of key schools in a variety of regions around the
world.

The interview process typically consists of one to three rounds of interviews, and can also include quantitative tests,
language tests, and case studies. However, the specifics of the process vary depending on the region and the position. For
instance, the process for undergraduate candidates for full-time Global Markets Analyst positions in Australia consists of
three rounds of interviews and a series of aptitude tests, while the process for full-time Global Corporate Finance
Associate positions in the U.K. consists of two face-to-face interviews followed by a #§ uper Saturday?series of
final-round interviews in London.

Please check the recruiting details page for the region where you want to work for more details.

Decision Processes

Our recruiters will contact you after each stage of the process to let you know our decision. If you have not selected to
move forward, the contact will be via e-mail. If you are selected to move forward to the next step, we will typically call
you. We call all candidates who reach the final round of interviews to let them know whether they will be receiving a job
offer.

If we don’t select you to interview with us, we will leave your application open until all potential opportunities within
your desired position/region are filled in order to ensure you have maximum opportunity for selection.

It is also possible that a recruiter may pass your application to another division if it appears that you would better fit a
different position in Deutsche Bank. If the recruiter who receives your forwarded application wishes to proceed with you,
we will contact you to set up an interview. If all programs for that region/division are filled, you will receive an email
notification that your application has been closed.

When to Apply

The application timetable varies by region and by position. For example, we accept applications for U.K. summer and
full-time Associate and Analyst positions starting on September 1, while we accept applications for positions in Germany
year-round.

On line Applications
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What do you look for in candidate resumes/CVs?

Our online application is the only method of application we accept {4 evels the resume/CV field to a consistent format that
helps us to most effectively review and evaluate your qualifications. But just because our form is standardized, doesn’ t
mean we want cookie-cutter responses. Look for ways you can differentiate yourself.
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