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1.1 ImHIE5HELR

By A5 DY R — I L Wi(CSFB) & Hi L AS SRR AT S, B LA DRI AL T 1856 4F, /e — %
DA b B AR A TV v 59 AR AR BE A IT R HRAT , R BN — MEATER 60 AN E A 28 155 1 E bR Rt bl
i

St HAE DR T DY NMRAT IS — MRAR B . BT, I EER R MR LR KEmER 2 —, HEe
HiX%F] 4350 103670, #ZAERRINTHE, B L5 R R 88 — A7, 4 AR AIHAR,  F A5 VAR 28
16 fir. LRI IR AT CSFB & BRI AR BARAT 2 — RNRATER G ™ Sy 2800 12367t, JatH At
AL, TTEZROREG 2 w2 WO SR TR ORI 2 7] o B A5 DY 4R AIA i 5% 63000 A, Herb 60%7E 5 A+, HAR
Mo ATAEHE T & SRR RO TR, T LS00 — I LW S BN - 225

UTAER, SEHTSEAE 1990 FE 1 i L 28 DY RARAT ———Leu 84T, XTI 1993 W 1 Hi -+ 5 T RARAT —Hii
T ANREUT. HAEl, Fi L5 08 EBIREEA 7 AN SSE T B8 EBR A2 VPR PE N AL FT AA 27,

FLYE 1955 4F, i LR SETHAT AL S T ERATESL TR AT AR, S5 AE 1957 RS AR R . 1985 4F, i
AR GTHAT AL S BOL AR AL, N — FAEAC B L AR A R B 84T . 1992 48, Fin {5 SR 4RAT XAE LilgIT 0
TRFEALE. 1994 7, BRI AT, B LAB B — RSN — FAE B T 84T 0 B L HRAT . 1993 4R, i
AR O — U WO B — K AE AL B S ARG AL ) 26 R B ARAT .

2000 4F, Fii A5 BYAE B & i 2o R G A | D 2 b B R R R A7), ONELR- 2 5 b [J T3 ORI
AV 55 AN E <SRBI 2 —

M 1992 FEE 4L, Fi AR T — O 2 E & KH B T 60 AR T0H 6. HA R T EBU
RATHIGiZ7. 1987 4 (B DA E B v AT ERU R F1 1987 4 rp EBUM & IR LASE T RAT I 2Bk fidr . Horbik
FERAL 522 5 EEURF 1998 fE R DI K AT 10 123 o 2Bk i 57 -

M 1993 FETHG, RITS 5 T 6 IRATEHR A7 AT A 6 URERRAT « Herp 3 AR5 IR A wl RATIH S — 1
AR R P EERIRE A RIS — IRE A T RAT UL SO L ZRERE f T R A PR A I FE A2 [ 5258 53 T o —
REBHERR BT

1998 4 6 H, HiLAFGEEE — B LWURAT BilE AT RS B NRBLSS, DL R K B X i 40 DL K 53 4
Wk AR TR K [, i S 0E 5 — P WRAT A B R I E AR MWy b, sl oy —%
FERSNERAT . BOL RS BS54 BilgRAAR LR 2.5 (2R TTHBCE TR, 1999 48 H 2 H, Fi L5 HT5H
— P WUERAT B AT SR BIVERT, AR W LAL IR P 44 0 E A B Ao SR R i &5 K.

Founded in 1856, Credit Suisse can call upon a long tradition and many years of experience in the banking business.
It provides companies, institutional clients and high-net-worth private clients worldwide, as well as retail clients in
Switzerland, with advisory services, comprehensive solutions, and innovative products. Credit Suisse is active in over 50
countries and employs more than 48,500 people from approximately 100 different nations.

Key Facts
Headquarter Zurich, Switzerland
Year of 1856
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Foundation
Business Private Banking, Investment Banking
Areas and Asset Management
Employees 49,000
Listing Registered shares of Credit Suisse Group (CSGN) are listed in
Switzerland (SWX) and as American Depositary Shares (CS) in New
York (NYSE).
Ratings The Group’s long term ratings are: Moody’s Aa2, Standard & Poor’s A+,
Fitch Ratings AA-
Key Figures
12 months 07 12 months 06
Net income (CHF million) 7 760 11 327
Earnings per share 7.43 10.30
Return on equity 18.0 % 27.5 %
Net new assets (CHF billion) 50.4 95.4
31.12.07 31.12.06
Market capitalization (CHF million) 76 024 99 949
Total assets (CHF million) 1 360 680 1 255 956
Total shareholders' equity (CHF million) 43 199 43 586
BIS tier 1 ratio 11.1% 13.9%
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Assets under management 1554.7 1485.1
(CHF billion)

AE ML http://www.credit-suisse.com/

1.2 WmTiEHRASE

Our History

Over the last 152 years, we have continuously set new standards in service and advice, grown our expertise, and
created intelligent solutions in response to changing client needs.
Milestones

July 5, 1856 was the date on which the company now known as Credit Suisse was born. A look back on an eventful
corporate history.
Innovation

If there is one constant in the history of Credit Suisse, it is the permanent quest for innovative solutions on behalf of
our clients.
Alfred Escher

As well as being the founder of Credit Suisse, Alfred Escher was the driving force behind the emergence of modern
Switzerland.

ImtEsl S

Our Businesses

The Credit Suisse business model combines expertise in the areas of Private Banking, Investment Banking, and Asset
Management.
Private Banking

Credit Suisse provides comprehensive advice and a broad range of wealth management solutions tailored to the
needs of high-net-worth individuals globally as well as private and business clients in Switzerland.
Investment Banking

Credit Suisse offers a broad range of investment banking and securities products and services to corporate,
institutional and government clients around the world.
Asset Management

Credit Suisse offers integrated investment solutions across the full range of investment classes, from equities, fixed
income and asset allocation products to alternative investments.

1.4 BFENF

N A SRR http://www.yingjiesheng.com %6 T k69 W



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://www.credit-suisse.com/

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

T IE s A R A

OQur Vision
It is our vision at Credit Suisse to become the world s premier and most admired bank, renowned
for our expertise in private banking, investment banking and asset management, and valued for our advice,

innovation and execution.

1.6 mEEHRIXUEMER

OQur Mission

Our mission is to set new standards in partnering with our clients and providing themwith innovative,
integrated financial solutions. As a global bank serving clients in every region of the world, cultural
diversity is essential to our success. We strive to create an open, respectful workplace that encourages
people to work together and with our clients to deliver superior products, services and results and
support the success and prosperity of all our stakeholders.

Our Principles

Three principles guide Credit Suisse in all decisions, actions and objectives:

Clients

Credit Suisse has a relentless focus on client needs. We know we can only set new standards in
partnering with clients if we place them at the center of everything we do and have a complete
understanding of their needs and aspirations. We believe that nothing short of excellence will suffice.
Building on our tradition to innovate, we strive to develop new financial solutions and compelling value
propositions to address client needs

Teamwork

Teamwork must be at the heart of all that Credit Suisse does. We are committed to working together
as a team across businesses and regions to deliver added value to clients. As an integrated organization,
we are well positioned to capitalize on our combined strengths and expertise to provide holistic product
offerings and seamless service that set us apart from our peers. Dedication, determination and dialogue
are the keys to successful teamwork at Credit Suisse

Reputation

Reputation is everything. At Credit Suisse we know that a reputation takes years to build. We are
committed to maintaining, enhancing and monitoring our reputation by generating value for clients and
shareholders, acting with professionalism, integrity and respect and serving as a reliable partner to

all our stakeholders.
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EXpgnues

ncome Development Stock exchange Qutioos

1%
Balance sheet total: EUR 840,000 m
Aszets held for dealing purposes n Accounts receivable
‘ Intangible assets ' Tangible assets

2.PNG (221.65 KB, T#kx#L: 68)

rﬁ'urnn ' Expenges Balance Sneet Davelopment Stogk exchangs COutinok
Personnel costs 11358 | 13360 | 13526
Rents and maintenance costs for buildings 129 1334 1090
Office and plant equipment 230 357 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1 080 1151
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 8N mn
Restructuring expenses 583 294 125
Expenses independent from interests 20907 | 26714 | 27132

~ Al data in million Euro

1.PNG (216.14 KB, RF##h: 51)

income Expenses Balance She Development Slock exchange Outiook

2 | yewr? A 5
35781 | 53639 | 55131
D 28595 | 45019 | 48103
Surphus 7186 8620 7028
Provision for risks i the cred b 2091 1024 478
surphus after risk provision 5095 759 | 6550
Net 1330 d from trust i 3926 3537 3908
Net from the security b 439 4557 8170
Nt commissions received from other services 2888 263 2618
Contri In the insurance b 744 277 2837
Tradng resuft 4024 | 603 | 7625
Reauilt from security b 3823 1616 1670
Profit/toss (-) share from other nen - 837 -365 - 300
| Othee revenues ) 1123 | 295 | 1326
Independent of in 19361 2092) | 2688)

All data in malllon Euro
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Credit Suisse // Numerical Reasoning 137 1/37 @
Income Expenses Balance Sheet Development Stock exchange Outiook
Fiscal year year 7 year6 @ year5
Personnel costs 11358 13 360 13 526
Rents and maintenance costs for buildings 1291 1334 | 1090
Office and plant equipment 230 357 I 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1080 1151
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 871 77
Restructuring expenses 583 294 125
Expenses independent from interests 20907 @ 26714 @ 27132

All data in million Euro

true

In fiscal year 4, the net earnings per Euro-8ank shaere (in €) were almost 5 times as high as in fiscal year

6 false
cannot say
T
ans >
aes
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Fiscal year
~—&— Net eamings per share (in €) ~—@— Dividend payment per share (in €)
—— Return on equity (in %)
true
In the current fiscal year, Euro-Bank had assets held for dealing purposes and accounts receivable of x
about EUR 770 billion in its balance sheet false
cannot say
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Income Expenses Balance Sheet Development Stock exchange Outiook
Fiscal year | year?7 | years | year§
Interest income | 35781 53639 | 55131
Interest expense | 28595 | 45019 | 48103
Interest surplus . 7186 8620 | 7028
Provision for risks in the credit business 2001 | 1024 478
Interest surplus after risk provision | 5095 | 759 | 6550
Net commissions received from trust transactions 3926 3537 3908
Net commissions received from the security business | 4319 4557 5170
Net commissions received from other services | 2589 2633 2615
Contributions in the insurance business ‘ 744 2N7 2 837
Trading result | 4024 | 60N 7625
Result from security businesses 3523 1516 3670
Profit/loss (-) share from other investments - B87 -365 -300
_Other revenues | 1123 | 295 | 1326
Revenues independent of interest © 19361 | 20921 26 851

All data in million Euro

In fiscal year 7. Euro-8ank genersted 5 total of sbout 10 billion Eurp mare than in fiscal year 6 in Europe
false

and Germany.

cannot say
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Credit Suisse // Numerical Reasoning 0315 10/37 @

Income Expenses Balance Sheel Development Stock exchange Outiook

1%

Balance sheet total: EUR 840,000 m

n Assets held for dealing purposes u Accounts recelvable
u Intangible assets n Tangible assets

true
In fiscal year 7. Euro-8ank genersted 5 total of sbout 10 billion Eurp mare than in fiscal year 6 in Europe =
and Germany. false
cannot say
< HH |
complete
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Question 3 Inthe Capitsl  Outaiche the Capital (staet of the year)  (for Be year|
Quesoon 4 1996 100 85 100.0 15%
Question L R o 118 w 1018 16%
Question 13 1994 134 "s 1037 20%
Question 7 19 182 146 1051 15% r
Questien s 2000 218 178 132 55% ‘
Quisbizn ¥ 200 x1 21 n's 4%
Spey = A poce ndex 15 & measure of Me average e of change it the frice of specic goods
Question u
-
Question 13
Quastion " In real terms (l.e. taking into accourt the efect of inflation) by what sercentape S the Moose Price Incex far houses [n the Capital rise in the year 1999 - 20007
Quetion 15
Question 16 1%
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Granta Industries Ltd. Product Range

Product Total cost per unit Sale Price | Profit
Manufacture Distribution Other per unit per unit
Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Zelec 32b £13.25 £1.15 £3.50 £55.95 £38.05
Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
Midras 120 £25.40 £2.50 £7.60 £120.00 £84.50

If the manufacturing costs of the Midras 120 rose by 30%, what approximate percentage would you need to increase the sale price by to maintain the same amount

of profit per unit?

6.4%
7.6%
95.4%
11.6%
14.4%
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CREDITSUISSE A
_ Price of doya beans
Price in $/tonne Consumer Price Index
J Queston i Yo (Dec 31%) (Jan 18t Dec 31%Y)
B Question 2 1 §340 +3.9%
J ouestion 3 ? $358 +4.2%
I Question 4 3 $348 +3.1%
B ouestion 5 4 $346 +2.5%
B Question 6 5 $359 +1.7%
I Question 7 6 $375 +2.1%
I Question 8
I Question 9
I Quistien 2k During which of the following years did the change in the price of Soya beans most closely match the change in the Consumer Price
I Question 12 Index?
I Question 13
I Queston 14 Alver2
I Question 15 n Year 3
I Question 16 E Year 4
I Question 17 u Year5
B Question 18 B vers

© Copyright Kenexa, 2010 - All rights reserved m Next » m

2.9 2016 private bank full time position in Hong Kong
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Income for Lazdech Industries London income - Year 8 - £3,400,000
oo
Bradford Income -Year 8 Consultin

Repairs £540,000 10%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 T""‘“;“g

Total £1,200,000

Bradford introduced Mentoring Services in Year 10, which earned £107,000 in income but reduced Consulting income to 90%
of its Year 8 level and Training income to 84.5% of its Year 8 level, If the remaining income stays the same as Year 8, what
was Bradford’s total income for Year 107

n £24,320

B c1191480
| ¢| £1,224,320
B) 1322480
E Cannot say

R 2015-11-04 T4 3.27.54.png  (60.48 KB, F#kH: 4)

S Ji A2 SR BRI http://maww.yingjiesheng.com 022 71 4k 69 T



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTIyODQ3fGUyYThmMTE3fDE0NjQ5NDEyODd8NTQzNjA5M3wxOTk5OTEw&nothumb=yes

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

Income for Lazdech Industries London income - Year 8 - £3,400,000
o
Bradford Income -Year 8 Consultin

Repairs £540,000 0%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 “”“"L"ﬁ?n

Total £1,200,000

London’s Training income in Year 9 {next year) is 15% higher than in Year 8 whilst Product Sales income increases by 30% o
the Year 8 level, but Total income only increases by £100,000. Approximately what proportion of London’s Year 9 income
would come from Training and Product Sales?

B 70.1%
ﬂ 73.4%

I ss6%
D| 89.8%
E

92.4%

2.10 29.0ct.2015 fi#9 Verbal, XZ¥# 42 BE—, M EFA—HFNEBNEER

AR R TR s BBS, KATHS[HE: 2015 4 10 H 30 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1996249-1-1.html

IR ERIB 463 Equity research, ARt verbal, 22 820 435, RAT—EKEANTEGPE R, WK, Z%2®k
H ST NUM BB HLR AR ) &= 2t !

S Ji A2 SR BRI http://maww.yingjiesheng.com 023 W 4t 69 I



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-1996249-1-1.html

e A SR ER R AL AL 7 f A4 SRER YingJieSheng.COM

- T

x  EFim

T Kenexa - Test Player .

sedpages/player aspi1=28364r=573994 _12008c=htps:/credit-suisse.tal.net/cached/lang-en-GE/mobie

- Resize Font - Abort

Whilst having similar effects on employees, there tend fo be major differances between a
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes ks own control
systems and financial restraints. Parties to 3 merger are ikely to be evenly matched in terms
of size, and the power and cultural dynamics of the combination are more ambiguous,

Integration is a more drawn out process.

During an acquistion, there is often mare overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged penod between the initial
announcement and full ntegration, uncertainty and anxiety continue for a much longer time as
the organisation remains in 8 state of limbo, ]
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systems and financial restaints. Partes o 2 merger are ikelyto be evenly matched in
of size, and the power and cultural dynamics of the combination are mare amt
Integration is 3 more drawn out process, L5

Ouring an acquistion, there is oflen more overt confict and resistance and 3 sense
powerlessness. In mergers, because of the prolonged period Between the i
announcement and full ntegration, uncertainty and anxiety continue for ,m\% .

the arganisation remains in a state of fmbo.
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Whilst having simdar effects on emplbyees, there tend 1o be major mnmmu::
merger and an acquisition, In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes s own control
systerms and financial restraints. Parties to a merger are ikely Yo be evenly matched in terms.
of size, and the power and cultural dynamics of the combination are more

Integration & a more drawn out process,

During an acquisition, there is often mare ovent confit and resistance and 2 sense of
gowerlessness. In mergers, because of the prolonged period between the iniial
announcement and full ntegration, uncertainty and anxiety continue for a much longer tim
the organisation remains in  state of imbo. TR
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Price of Soya beans

Year Price in $/tonne Consumer Price Index
{Dec 31#) iJan 1%t — Dec 31
1 340 +3.9%
2 $358 +4 2%
3 $345 +3.1%
4 $346 +2 5%
h $359 +1.7%
6 7o +2.1%
Question

What, approximately, would have been the price of a tonne of Soya beans in the year prior to Year 1, if the Year
1 price turned out to be an 8% increase on the previous year's price?

A 5313 B 3315
C 5318 D 35321
E 3336

2.14 CS HK Summer Intern(IT)

AR R TR mA BBS, KAfEA]: 2014 411 H 7 H
Huidik:  http://bbs.yingjiesheng.com/thread-1905462-1-1.html

fErh4 Deadline Z HT5E 5 OT, R PE [ 5CHR T BEAAETIERS . AT BB M BTRL 1A%, TH A i &, BHAE Word
BAWRE AT, AR 7 Excel %, BEAEG, AIAINERFEE CRBIHE T,

p

@
26.5 KB, NEIKEL: 69

Cia

num 2 4. doc
1.41 MB, F#xE: 91
Cia

LS

num 3 3. doc

1.88 MB, "FEIKHL: 97

Cia
. |

S Ji A2 SR BRI http://maww.yingjiesheng.com 029 W o4t 69 I

7N



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-1905462-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTExMTkyfGMyOGQwN2JlfDE0MzQ0MzczMTR8MjYzMTQzNHwxOTA1NDYy
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTExMTkxfGY3ZjJhMTA0fDE0MzQ0MzczMTR8MjYzMTQzNHwxOTA1NDYy
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTExMTkwfDI5YmE0ZTVlfDE0MzQ0MzczMTR8MjYzMTQzNHwxOTA1NDYy

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

num 2 2. doc

1.75 MB, "F#LX#E: 91
Cia

e

num I 1. doc

1.51 MB, F#LX%: 80
Cia

L

Fii {5 5%, doc
113 KB, TF#/K%: 88

2.15 MM AY onlinetest

AR TR JmAE BBS, AAGESE: 2014 4F 10 H 5 H
Hbdik:  http://bbs.yingjiesheng.com/thread-1881862-1-1.html

5ot verbal, ZUZHTNI D F, AR, AL . (H2 a1 numerical BE15 1, =8 @R A #5E.

ST UL A — € — R B2 il P 25 2k !

LEm -
..

Credit Suisse Verbal. pdf
1009. 58 KB, F#XEL: 200

2.16 2014 £ 10 BMH OT A syik

ASCIE KT B A BBS, RARRTE: 2014 4210 H 5 H

Huhk:  http://bbs.yingjiesheng.com/thread-1881860-1-1.html

Pse i 2015 4 CS 119 IBD 1) summer. NI 5¢ OT, 95% & @i B H, A WAEWANIAZE, HZEH
AHE . PRSI H B H Y verbal F7ERE AL CIRIECARTATFEEE ) . Good luck everyone!

Cia

U

1 Credit Suisse verbal @iJ%E. doc
88.5 KB, T#ELIXEL: 265

2.17 2015 Verbal Test~~~ift Kifith & B EH

AE R TN JEAE BBS, KAKE: 201449 H 8 H

S Ji A2 SR BRI http://maww.yingjiesheng.com 30

b=
bd
3
b=



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTExMTg5fDU4NjQ0YzQ5fDE0MzQ0MzczMTR8MjYzMTQzNHwxOTA1NDYy
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTExMTg4fDZmNDgxNTZkfDE0MzQ0MzczMTR8MjYzMTQzNHwxOTA1NDYy
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTExMTg3fDBiN2VkNzg5fDE0MzQ0MzczMTR8MjYzMTQzNHwxOTA1NDYy
http://bbs.yingjiesheng.com/thread-1881862-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTA2MzAxfGZmNmQ3MDg5fDE0MzQ0Mzc2Njd8MjYzMTQzNHwxODgxODYy
http://bbs.yingjiesheng.com/thread-1881860-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTA2Mjk4fDY2OTZkMzA0fDE0MzQ0Mzc4MzF8MjYzMTQzNHwxODgxODYw

e A SR ER R AL AL 7 f A4 SRER YingJieSheng.COM

Hidik:  http://bbs.yingjiesheng.com/thread-1875226-1-1.html

WIi5€ CS [ Verbal Test,  AMEA RIS, KESLSHZRTRIZ R4 50 B CHA> Word ki< 42 3l &2
b O AR T R 2R ) R R KGR .

AEEE G T 2014-9-9 09:43 ¥ E e
1.1.png (101.5 KB, F#Ek%: 34)

The training budget is currently administered centrally. As part of a cost-cutting
exercise the Board of Directors have voted unanimously in favour of the proposal
that individual departments will have control of this process. This means that
from the next financial year, all managers will have control of, and responsibility
for, their department training budget. As a safeguard against possible falls in

quality, the following rules must be observed. Firstly, all contracts for provision
of training must go out to competitive tender. A minimum of three quotes must
be obtained for each individual contract. These quotes must be documented and
retained at the respective depart ments for the duration of the contract. Secondly,
the award of contracts will normally be made solely on price. Procurement will
consider written justifications where managers wish to award the contract to a
higher quote. Finally, all suppliers must hold quality awards that are appropriate
to the relevant industry.

Question

Some of the Board of Directors were against the proposal.
A True
B False
C Cannot say

1.2.png (8.74 KB, F#Kk%: 24)

Question

Managers are likely to be against the proposal.
A Tue
B False
C Cannot say

1.3.png (9.94 KB, F#&x¥: 25)
Question
Obtaining two quotes for a contract will not be acceptable.
A True
B False
C Cannot say
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1.4.png (9.45 KB, &%k 26)

Question

The lowest quote should normally be awarded the contract.
A True
B False
C Cannot say

l.png (78.86 KB, F#Ex¥: 27)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company RJG.

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

Selios has reported the purchase of GChem plc.
A True
B False
C Cannot say

2.png (97.75 KB, N#EikE: 23)
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| Abort |A] Help |? |

Question 1a <

tion1b < . - . .
SC0N In their half year report, the speciality chemicals group Selios reported a 20

Question 1c F . ] A . . 5 %
Question 1d per cent increase in operating income, but a fall in profits and a sharp rise in
Question 2a debt as a result both of higher raw material costs and its acquisition of
Question 2b GChem plc’s unwanted subsidiary, the fertilizer company RJG.

Question 2¢

Question 2d In common with the majority of other chemicals corporations Selios have now

officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

The market anticipates that Selios’ end of year results will report an improvement in performance.
A True
B False
C Cannot say

3.png (78.58 KB, TF#&k¥: 20)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company RJG.

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

The Selios chairman is soon taking early retirement.
A True
B False
C Cannot say

4.png (9.28 KB, F#kE: 20)
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Question

The Selios share price is higher than it was last August.
A True
B False
C Cannoi say
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B =AM, REATRAART, A8 F B~ T !

L= B
Credit Suisse Numerical 2.pdf
808.06 KB, F#LIK%EL: 260

L B
Credit Suisse Numericall. pdf
1.48 MB, MELxE: 322

=N

F o=

Credit Suisse Verbal. pdf
593.96 KB, T#IXK#E: 287

2.30 FI{#5E online test!

AR TR JmAE BBS, AAGESEl: 2013 4F 10 H 1 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1733355-1-1.html

Just finished both verbal andnumerical tests. All questions from verbal assessmentare included in the question
bank :DFor numerical test, there are thethree new questions :) Because there are just three :P so Idecided to
post them directly and not wasting your tokens! For your information, there are 24questions (8 articles) for the
verbal test, time limit is 18 minutes ;and 20 questions (10 models) fornumerical test , 20 minutes allowed. (i
tried to upload the screen capturebut failed to do so :( please find the model from other sources ) 1. (Price of
Soya beans)What, approximately, would have beenthe price of a tonne of Soya beans in the year prior to Year 1,
if the Year 1price turned out to be an 8% increase on the previous year's price?ans:$315 2. (Price of Soya
beans)During which of the following yearsdid the change in the price of Soya beans most closely match the
change in theConsumer Price index?ans: Year 2 3. (Income of Lazdech Industries)London's Training income in Yr
9 (nextyr) is 15% higher than in Yr 8 whilst Product Sales income increases by 30% onthe Year 8 level, but total
income only increase by $100,000. Approximatelywhat proportion of London's Yr 9 income would come from
Training and ProductSales?ans: 89.8%

:D KE557!

F=F. WmEERERERK

3.1 Credit Suisse Summer Tech Analyst Singapore Office

AR TR JEA BBS, KAnE]: 2017 4512 H 30 H
Hbidik:  http://bbs.yingjiesheng.com/thread-2140537-1-1.html
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ZHTTENJRAERE TRZM T ¥ TRZAK REkEHR—T
b FJE HRINIZER] CS [#) offer S55EFZEM N summer tech f%/5Fi%E3% T CS EMIKH S IR AR 5 — M7 B
M OT e — N AT E:

OT: HSRik AR A LRE ddl ki) HREAHES BRI T 7 — NULATElE RESEHEE |
BARMEAGEHEER S Td T AMEE2 A SR — IR 7 B3R CS & &% 7 5iHE 42 A 2 rolling
bases ft]

first round AC: A=A A—4 =ASMU K —A SUTD 1 i&F —4 NUS K22 ME BH /& do you think if
a company has the right to sue its employees if they post info about the company online KM XFEF. @H
AHE BARBEER WS KEKHEA B OEE Bad— FTHRAAEEEN AN 1 —CESZAY 5286
B TAT—HRIE —NDNEFHORTEIR 2 (HR G AR E S 58— interviewer T2 1 3% B FIR TR A & #R
AT 20 fEREE IR S I B B 4 in B R R A5 AT LA support IS B 4F 3.5 4 LS I Tl AN X IR BB — e
PR AR E Rk ASRBEANH ) 3 RS AR 4, B UF R uES— N RIA B AH, 2 ATHER IRHE LN
KGR T B0 1) SR T FR A AN N R U T — K A (Ui IR 7 B/ 280D, FREE — N oiF s R i 17 20 2. . . .
HXANRWEAMERIFE RN KK E CEGEHAT 5.4850 7T LU REULBAECR A X — B 7 arbh
HAHER—F AHEE SR T

KT ACH G LU bbs BT AC KR Z2F JLER- E C— R 515144 [ gA K

second round pair programming: 1EXJ 45 code Z B & HRAE 4 7 b — D NE AN 24 1) interview J:A |
& competency-based i) 14 go through your cv WX FER ZRUES — FIE &5 —4ta] LU )

pair programming 3 24 LW E TR A E RN SE 2 F T — F O0OP #h 7 —F Java F1 Python 435 syntax
R A B i e 5 LSRR java A bR 453 T LR HE A A TERR B HHEHUEH JAVA. . . .
I RIS H A R HIE A TR A — NI (FRAE cs 1 ATRE R ELECE) AN N H LM FATE TIRA
Z B R R e E BB VRFIR interviewer 2 [BIAZ i LA K fil Wi ] @RI g /) coding [TEFR i3 H 22 3k
R NS HERLESHANREESRIT T

last round: # )5 —%t /& = back to back ] interviewer /N B R GG EE A BT IR R IR/ 2R £
AN EA—FE R R manager & H &25 code ELE T EN wie 2 i) —2% tech 1R 8 B —ANH
WE LR TRIRZ coding [f i) @ ASKIEHELT (1) SR 24 B SERRI offer 1 H AT HE LT BITHIR T
AR SAIE SRR T SR R T UL T —HEE R T — N RIERA TR EE
PR IRAAFIE A EER I B ORI R E KT R R B R R RS T IR R o o A
manager 34 it —/M A 7 competency based — N EE CV b T SEAEEIR T

Ja REZZWH offer ZEA R T —F 2% 17 CS Wifr B RpWEkme: H
3.2 2017 HK S&T Summer (share)

AR R JmE BBS, KA E]: 2016 4F 12 A 16 H
Hidik:  http://bbs.yingjiesheng.com/thread-2085915-1-1.html
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I just had the 1st round phone in with 1 Director in HK and 1VP in NY few days ago,
last for 30mins and mostly competency question,

i.e. tell me about your self, why S&T, why CS, why leadership exp you have, etc

the Director asked me about the stock price of CS and who is the CEO of CS,

the VP ask me a little bit on the recent HK-SZ trading link.

And just received a email saying the feedback from interviews are very positive and hr is finalising the final shortlist.

Is anyone there at this stage or already got an offer??
And anyone know what the chance of receiving an offer from final in?

3.3 CS Equity Research Summer AC London

AR R T RLEA: BBS, KATHSHE: 2015 4 12 H 12 H
Hudik:  http://bbs.yingjiesheng.com/thread-2020602-1-1.html

FER i AEWORAR 2, I gk B — Rk . B Bk EXT equity research fTHI &8/, KR > —
EHAMMAA—TES, BEAEEEE QLS grande ecole T H , ARHE P 985 Bikk, 7FEEAT —F 1K)y
WHIE 1Sk 2] 25

I R B T R -

+H TR CS LS, EREHUE AC. (T RAT PIififSIR D %, X gy — m/NE VU I R A& 4H research —
M ER R NIE R IBD I, PMANERHLSER—L, 2N RRERR. o . )

AC —3t: 16 N\, %k offer $r&E KM 2-3 NI, fEEATIHFNIZHE L 1L,

A 2R, =4~ individual interview, EI5 R MD level A KT, HH# head of research
R 5E 4= /& competency based + business sense H@i: #5F motivation i, teamwork experience, leadership,
convince, proud X, business sense = ZFERAH %A follow news [¥] SJ5E, % iv] 24 quantify KA H.

5 FH4F, EFEE approach H[EHB%E 2~ 7] 1) profitability 45

THARASHE, 202 N2 overprepared, FUNTHARIEIAKE, RERIG HIRFEME— 5, F RIS chemistry
I

B Ja BUR A 2 offer !

3.4 Credit Suisse Fixed Income Summer London AC

AR TR JmA BBS, KAmKE: 2015412 H 1 H
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Hidik:  http://bbs.yingjiesheng.com/thread-2015127-1-1.html

WER2: 1 CS ek fixed income team (1) AC, 12 ™A, HH0E 2 M, 2 28I, 2 MEEL, 3% Imperial, 1
A, 4 BRI . Z /TS 522 %-FF BNP Paribas 123, =80 spring, citi ) spring 5555, . LH 24
slots, 9 il 11 i FAKSE 11 Sl slot, J5RAEMEEANNGES 9 £, FrLl hr FTHIGA LB 9 ST . F
RS ETH, J00E VP Y, ARG EHERIR 2 ) technical questions, CS T AH HL R T Hodth J 158 58 VE AR 1
W ERR, RIEFSR, ANCRIZE AR — € BT . TPA-A DA e R RN T2 404, networking. #RJ5
FLEL cut N FRAEAD 5 AN AR T &, ARBATA BATEE . SRR RN RIS RN T S e, &
KR IAGE T e %o 285 FA-2 =% MD 20 TR, ZA 2 EERME 25 N technical, TR A2
Wi MRl D LR — 2 AR PE — s B T ndia 3. S5 R 255 —%, MM E 2~ 2 trading floor 42471 ceo,
FTUAHUHE 1o HR MR A RS i iE . JEA Bt 21X FE, CS MR B MR Y, HIRZ preGS, pre MS ik, 7
BUFHE

3.5 CS equity derivative hk

AR TR JimA: BBS, KA a]: 2014 4510 H 22 H
Hudik:  http://bbs.yingjiesheng.com/thread-1891203-1-1.html

Some of the technical Q:

What's the Greek of look back option?

How to price CDS?

Ur understanding of implied volatility?

How to price Asian Option? The mathematics principal behind it.

U will also be required to write down some of the VBA code in paper.

3.6 [CS 2014 SG Summer Operations)] ERFHELE

ARG R TR JmAE BBS, KAmKTE: 2013412 H 6 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1792888-1-1.html

FAT—4 6 NN KA TR aggressive 1] KZERIR nice ZEFEIEHE HAHIN T W% B4R T 2 7222 Bl
f'oa mW wWoomow oA F O — A % oW oW s o#H E T
HRE A — IR R, SR E R? A N MEEFRE British Accent IIFEBURL  3iifbl& M London
Office & >kf (K5 British Accent Wr IFRIT—A3) . IBH —ADFEF ISP A RIZE L, 6+
® oM o# 7ToOw %€ 4L o @H W — H#* H A~ mwm Wk BF .
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Topic: e NEFTA I Sg residence #{Mi%E1T national service. 5min JH37 82 20min 7718 10min
presentation . A7 discussion >kt E4% 1 7 W, %4 discussion 5t completely the wrong track. present
5¢ interviewer P A PIERMAE T . FIE, BRAFEAKR, ©2RIFEME,

el 1. —gEME! BARMAamEF L, AEEW, AEZEIL-L/VEKN KRN

2456 2. discussion R 20min — & B yE N E], timer ) (/R B 2

3.7 HK sales summer intern EBH

ASCFE R TR JmA BBS, KAGKE: 2013412 H 4 H
Hidik:  http://bbs.yingjiesheng.com/thread-1790918-1-1.html

WEENmEs, FEEER 1; 00 FFFEE 8; 00 M...so efficient .

BN B VP R, 58 4% i why sales or why CS, I3k i e xf fih 5 % A i) @

A &
&3 i shall we do the interview first... —

flt N IR nice , R AN O F LM E K TR Z K, Mt A RO DO
then the question is largely depend on my cv, b H Qi /A EARER FE, RAZIAERE cv 2iH o
Lom B s F — s Bk B, g F® uE B 9 W Bk BR .
HA MR RFEWHE, 3 FEM 4 FEHGMI 4 A . K further study 1 plan etc .
SRIG R T REAHH, 2 525 T intenship, /E44bH client relation, deal with conflicts, Ji&3k 3 jump

[e] Zan

RAAFIXAS interview E[1 A typical question, & VP &3 CV BEME A 1¥), 575 A0 B AFHost i me 1,
i LA fully prepare ur cv is highly recommanded.
FABIN TR AF EH C K investment AT how to deal with conflicts, #¢ et 3| 3 A 4 @, I T
x T programme 3 flt B & ik HRget back to me
& & HR W WH ' B B B % &, S B K 2 dient base

anyway K Ait, A KA HIL offer
3.8 IBD Summer Analyst Offer - London Office

AR TR EAE BBS, KATKSE: 2013 45 11 H 25 [
Hbidik:  http://bbs.yingjiesheng.com/thread-1779472-1-1.html

ER N W & 7T — £ 8 L & ¥ 7 C IBD & # office 1 offer

CS A 1A B AR IR AL R AR AT A A B #BAN ], A KA % face ot face T, #/2&—/NiTaEEe. 26
— & MD SRR A, 85 % I sk Director K 1. HR i 344 FF44 CS London %4 —™ intern
fir & A — A full-time head count. Fr DL 2 & I 1 coversion rate could be 100%.
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REHUUCHAA L H TG, EIAESSHE A BUE Fab & A8 B AR LU, ZEisER R . Brblis
oy 4w B o4 o, & oA &z % & & OB o o oWl M m ol .

FRFAR R A AR ] R 5 /N 2 1 18
3.9 Credit Suisse Industrial Attachment (HK)

ASCFE R TR |4 BBS, KATKTE: 2013 4F 11 H 23 H
Huidik:  http://bbs.yingjiesheng.com/thread-1778607-1-1.html

A H sk [ @ F & CS Product Control Department T X £ I

Position: Industrial Attachment - Hong Kong Product Control
Duration: Half year

Target Candidate: Penultimate year student with finance related major (not neccessary)

+H A G, 5E online 2 & iR4a e, AT — 875 A4 W # first round interview invitaion,
JE30 A Group assessment. %52 i 18] 5 T 24 Har4E ICC, W3] T CS fijZ1 KA K Office. [A4LiEH HA
IREE, B NE = KBRS S A, 486 finance/accounting db 5T, 4 KA PUZHED 24 A. Aboveis
the background information o

H#E N\ Meeting conference 2 j5 W2 T 5 LIHAE, MEpE&, KMFARINTESYREE—4H, 2EkA
Product control #[]. —3K&KE, FAERX K, KENERL, ZRONEMITETT, RITE S
1% H & Social related question, 4:K: 45 min, 5 min &%, 20min discussion, 10min presentation,
10min  Q&A from interviewers . HI ™ 4~ section F E H o timing .

Leader FJEJF M, KEIFMIF . EBEP R HEHRZ, HUTFIJLALRKR ALy 5.
1. STRUCTURE IS IMPORTANT! Zi %% Bl4f sturcture #E471F i, 421472532 /5 analysis.

2. Not bad to be the whiteboard writer . — M= A F B MR B AT LN 2 H 5o

3. Organise the discussion. i+ &t ek G2 LM ) UE LR ELAG I, X 75 B A Sk 55 Ak
t kK , ik Xk x #¥ x5 - A T ] % .

4, Mind the time!
5. Try to support your idea with examples
6. Think about how to state disagreement
7. B present P47, VP RFORLEETS H— 5834512, more important to show your ability of
participating in a team collaboratively and your analytical skills

8. Calm down during the presentation. F&{E present 3 i KHE R Z, AT ME I TR 2
TG, SRR TSR E R T, XN T R, bR ERR AR, ERE
Bl H R bF ) wooo®wox ko #HOOMF 1) GRS .

present 4, AT IRH 17— Le4H W JATHE B A, FoA A A EEECHE R, — AR BRI
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it HE 4 disadvantage, —ELL 1 £ 6 AR EC rank 7E group FIALE . KB AR HIESE T 5
- & X% =% = , ®x = & ¥ ® b stand  out

Interviewer & F AT R FA-HI &% B 2 i@t group assessment i3t A\ 28 — K K individual interview

APEAARAER AN JE IR 7 s R, AANAERE 7, CS WA S — Bk . Xt T2k
(ORI 1, BN AT A !

3.10 BEREER, XRICHFNEEEFENARBHEYN

Hudik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

e B IR AR Y, AR N HERE ), BT customer service, B ARBRANAHRTT N HIFABAKI
', Mt mEE M Z FH ®, &k IEHE R H WM H E A K2

AR P sy, 56—HB5rRJE, J& motivation, & &5 & BR[N] situation problem. < 5 H ¢RI R, &3t 1
7 NS SO S | SO SN - R < S O N Y S O\ AP 4

B — % 2 AF % ) general , JE A& b /& your motivation for this position 1 why credit suisse .

By AR tell me about a situation when you XXX and what you do. IR %, I ja] 3 Eal R 1E X

w7y, B AE WA/ WK A N EH X JLA . W FH E Z AW

1.when you are critisied by fellow students
2.when you have the chance to present yourself to others
3.when you find you can't meet the deadline (of a work)
3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent
5.when you can not solve a problem
6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it
8.when one of your team member has little motivation and fails to delivery his work
9.how are you going to handle with language problem (K AiX AL EREE, REEAE. o o )
Q= TR NSV '/ I/ 7 5/ S S /N = S /R F S < 0 - A - O TS e

RAANHEAMOIEA TR T, WA R B ARRAER R, o o BZIERARALIIEATAEIE, HEERSS
T, BEAEFIE

3.11 2013 Singapore IT Summer Analyst

AR TR JmAE BBS, KAmKE: 201341 H 31 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1667024-1-1.html

iz R T T Wil il 56 final round still waiting for email
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i e AC TS PN

1. online test

] L) verbal Al numerical 4 i e & sl if
2. Superday-Group Assessment

A1)\ AN —4 topic : how do you persuade your investors that your company(Mariotte) is going to be
merged with Barbie

Q8A IR AAK =AAE H Q. . . . .

N = i 5E group assessment, — AN/ JE IR E] final round interview invitation
3. Superday-Individual Interview

Two back-to-back interview: one technical one competency
FLs Py B R — 8 EAE R

A~ interview iZ& 30 min A2 RPN ISR A 20 mink HIERR]. . .

ML T IR AEEE SR (1 A IX

3.12 &EE—& market risk reporting BIEL

Hidik:  http://bbs.yingjiesheng.com/thread-1177763-1-1.html

HEAMAH, S S 8.  what's VaR, your understanding for volatility, what's Greek(delta, Vega,
Gamma). Technical HIalixLt,

SRJ5 1 T F understading for the role, career prospects.

To sum up, sounds not an exciting role at all.

3.13 superday NY

Hbidik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

] g2 Z H i i A Hi # ¢l -

S Ji A2 SR BRI http://maww.yingjiesheng.com 47 T 4L 69 T



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-1177763-1-1.html
http://bbs.yingjiesheng.com/thread-1156825-1-1.html

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

ANFNIEH B A X credit suisse [ superday WA HIE T, WEBMAMPUARIHIRANA — T IE:

WRE: BU— KB L2 pre-interview cocktail reception, &N NESES N, FAIENX AT, 2RI, ARG
I, IBD, S&T, Research [#S—ie, TEXFIE Fiithe H i 2IRFE MR AR 2 4R, X)Lk HZ Asia
PacificC JL-F-#8 2 HKO R AL E L 47, (H B4 = F = 5, # /& Harvard, Princeton, Yale, Stanford Z£2511), it 5 Columbia,
UPenn, Brown 47 £ vy Wi, EARE5 2 VF H Ok R e R ERRE, KA T BNz AT E — [Fl~v v~ SR 5 KR 2
interviewers #i<k, HR & EHIRRIRATERE & UE, nTDALE G R g LR, . o 5~ KRit/2 superday
interviews , W A 7E A4 1 [F % AT RE B B S = KR AN credit suisse A F 4 i AT AT B R -

MRWAZ AR E EEER, eI FN, A A5 FE AN [ YR A s ek ) LA O th BER 0 A i — AR 38, (RIS
=AM EANAD RS EEN, £ A LR RATX B R 5 e — KA Chinese 17 7 LU .

UL AR AL IE AT DRI T 2, B waiter i E IS4 2 R A ) LIS LIE 5 i SRR IE AN BIUK
T T ZHRAR AL . — I IRRa AR (RIRZEIIZ T, ... ) BESREGERIR R, M, KE R
L it ] o . . 7 N H: M )

Tt s LS U 101, — > one-to-one interviews #3 /& 1R behavioral 17 i@, Lt %11 leadership, interests, why credit
suisse, problem solving, teamwork ixFf. JF-¥%A technical [, IERAICH T CREXADRZAE R A
S, A ARAIGLIE) o superday B £ LT AH [F] 1 i @igE S & i) ke i) e i &, — LR AN Z
T o JROE AT 2 B AR B 4R 2 B BAT HEE AR v SR I 2 W0 AN T FR AT 1]t — 32 T s |, AR T —
S —— T B T R — A SO 20 20511 resume book CECHEAT F HARAJE) , SR G i FFaREmEnte— BT B,
AL 2Lk SCNNBRHE B G, ATHEBEES EERIFKES QM #EHEN— L L ...

##1: be confident and be yourself. [HiXE N#ALE O IEHIRE B2 FEIRSE AN K e =R AR Z 7)) ,
FrUAal ok, EkALF. BTN ERZAEE. o o 3] offer [ FXGRM —75.

3.14 Credit Suisse London summer intern technology R8I E%£&

AER TR a4 BBS, KANE: 2013 4E1 H 22 H
Hihik:  http://bbs.yingjiesheng.com/thread-1663270-1-1.html

1751, 1 H85 =, 1A 18 5% 7| offer.

T leadership, teamwork, problem-solving 2 25\t ATt 7, TP FAE TR K.

1, FKMEAAILMTE, FERINIEIAS, CLATHJE NI SR T, SHRE A5,
2, regulation &5 K™ ECKFA

3, MREAE X success

4, WMHEA/ N technical 1R (H /& bad teamwork 18 %, RIESHIREATE? 3 7 EASH?

IR AHE SAEAERT . o o URTEEREH.
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3.15 BREHER, XRICHENEEREFENARBHEYN

Hidik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

e WA IR AR R, AR NHERE ), JR T customer service, FAARBIRANCHER TR T B AR
i, BEMEEHBSHIE, RIEEHR HR N IZHZEAKE .

AP 5y, B —HR%E, A& motivation, 2 &7 BARH) situation problem. 5 A 42 mA], &3k 1
NI AR, R K CV. o .

Y

¥4 AR 1K) general, FEASHE 2 your motivation for this position £l why credit suisse.

B3y A tell me about a situation when you XXX and what you do. [ ffR 22, I [R)H 32 Bah R AE X
FiT, BUERARIEE R LA, B E E-ER:

1.when you are critisied by fellow students

2.when you have the chance to present yourself to others

3.when you find you can't meet the deadline (of a work)

3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent

5.when you can not solve a problem

6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it

8.when one of your team member has little motivation and fails to delivery his work

9.how are you going to handle with language problem (R X ANIRA ER R, HESAE. o o )

BRJE ] TR T FET AR SR DR ARAT 1 % 7 B s AT 4
RAAHEIMNIEE TR T, AR EEARRAER . o o BZERERAACIERT AL, HEgHES53
7, BEAFIE.

3.16 CS IT analyst

Hbidik:  http://bbs.yingjiesheng.com/thread-1590531-1-1.html

B Em5E, BEEE 24 /NSNS T a2, SSRGS EN, MERIEARR SIS

)
RETF WA BHAR 7, ZHTPONSE — RS A S BRI, ?&U‘S‘!?Uﬂlﬁ PEEESS— IT A8t L, CS4H1
RS RORIRWLE 7, ez kg 1
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AE—FT2k, @ BEARMATRE, —5—%&, WeHE 17, KBk TAARH ~~ 51 A 5 ) B AR 1,
IR AR VA S

1. self introduction

2 fRIBGHR T It area

3.4 (1) project, details about it

4.work experience. % - [{/K Sz S BElal g 2 7 A ARE

5.project MBI A WA A WA B R

6. VRt SFINT HoAh candidate 777G 141k CS i R A B i 2

IJamtiedein 1o HE R T IAX A post BRI task FIUK FEHT St~ BRGEZ — mH RIS, 38X T A5TH S
FrEACRSAETERA T, A2 A 5 — 50K R Tt 22 =12 post B U i) 9 4F 4 [ i i 5 /% 22 manageer
fIfFil, CS IR post SEAELEME AR AE i~ o T — B S5 BOR 2O 0 LA XM R TAE T o o R
AE SR IF HAT PR [R) 22 7T A B R v v B SIS T

3.17 2013.11.7 CS IT analyst phone Interview

Hidik:  http://bbs.yingjiesheng.com/thread-1590353-1-1.html

NINITE 5, IRIeBsik A ms 1, BERAREISN IT Z—H, #EHEAR T, BONGEEEEAR LR, RemrE
oM o m & #H A — W, /NS R A 1 I A NRR 4 !
E B M B £ A @ sk (all about CV  ,be familiar with your CV)
1.academic study during you master degree,list the courses you take...(m I #HEZF X F M T . o o )
2. gk 5 i) courses taken during bachelor degree
3.work experience in company A and some details(ZK A /K —F FEBEHKR T . o o B —BOKEIWET . o o ).
4. 0T FHWR ov EEMHRABBEERIEN . « o AR B mik E M £ google T 1F il .
5.projects

6, which programming language vyou like most? the project using this language...

PN ER LR AL, o . REHRE v EEMNATEN.
3.18 [[]2012 Credit Suisse Full-Time ## A

Hbdik:  http://bbs.yingjiesheng.com/thread-1104526-1-1.html

AR, B YR R EREiE, A5 B T2 1ICC ik 7'~ (Ist round 5t F2F, 2ot 1A WS~~~ )

P interviewers, $iLL#ESS analysts, —E Y, 2R —/NIE,

T %52 Tell me about yourself i

SR G AP Why Bi: Why CS, Why IBD

Xt TARZ56 A1 Leadership experience i) 7 — £

REMRSI AR (ARSI EM, 87— EEX LR RE)

3
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3.19 Superday NY

Hudik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

&2 OB RV —

ANFNIEA A X credit suisse (1) superday U 7 I+, FE S BIA RIS 24— Tt

TR BI— KM L2 pre-interview cocktail reception, &N NEREES M, FAFIEX AT, AR, BIKEER .,

IBD, S&T, Research [ #8—jtd, EiXFh7& T ithe H B B1RF R TE A H 24 PR B, X)Lt R 72 Asia Pacific
LR HKOALE L3, (B O & 5 F =48, #52 Harvard, Princeton, Yale, Stanford 254511, &4 Columbia, UPenn,

Brown 4% Ivy Wi, i HSES 50 & U H Gk E R B RAERE, KA T [z AW E — B~~~ 5 Ko

interviewers #i<x>K, HR 22 RRVR BTN E 2 A2 W, vl DUMUE I Bz 2% b 2210100 . - o 55 — R A2 superday interviews,

R AL R 2= ] BEA 23 21 258 = RIAA credit suisse A5 AT 5k -

MRt AZ AR E E RN, eI AN, A3 SRR TR AW O 2k ) L th 2R 7 il — M 3E, Ry
=AMAE AW R E K, AR AR TR RA T S R 5 Je—KF K Chinese {1 LA

B ARl IE AT DURSEIEAL P2, AR waiter B A £ B H) LS LHLTE & 0 ORI AN BURK
T 7GR ARAMEL ). —ITFURIZ IR D (BRARSERNE 1 [l ee- ), BlJERESEMIEHE, H, KRR
JUAEWT. o o B

Tk SRR LI, — > one-to-one interviews #B &R behavioral [ @, L4 leadership, interests, why credit
suisse, problem solving, teamwork X ff. J1 %4 technical [ 108, RIEFRAICE T COREIXAS R %52 B S8,
ANV LA A IR K I o superday Al ZE iy [R] 1T 1] R B S 52 i SR i) 2 (R4, — SR IAN/INIF 22 I
ST ARAT TR A m) SR BO 2R 2 B AT R B A T SR 2 000 . AN R A1 [l — gk i i ps 18], B 17— i<,
—— AR T A — AN S B R resume book CBRGE AT FHIBAJE) , SRS BT an MEMERE —FRE RN, A KN
2k EHNNRIR G, 4T E RS ERIKS O ER— 0 b

#1: be confident and be yourself. THAE NESAHE (IEHIRE B2 AR E A Kk FREAFEZ T)
FrUAA ok, S5k dF. BRI ERZAEE. o o 3 offer [ FHORM — 7.

3.20 credit suisse HZ 2011

Hudik:  http://bbs.yingjiesheng.com/thread-903914-1-1.html

HIRZINT CS HISE B RMEZ S 40 3 Bhi [ 18— /Mg, il EEFUE.
FATHI ] R free market is a pre-requisite to growth, agree or disagree?

Hi 5 AN NE O, ATRUE Nk,

JETH 20 73 Bl ie .

=
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10 4% present.

10 7% Q&A.

MR B EAW AT, A6 MAHRARI, BEEER.

Q&A 1] & VEANAARE R AT TAI N A5 free market encourages capital flow.

BUAREMAT KRR R 28 7 hEAEENF. s BEREEGE, Bk g, mEESFEK,
HBGE.. (BERAFEREFEETD .

3.21 [#81H]2012 Credit Suisse Full-Time #Am

Hbdik:  http://bbs.yingjiesheng.com/thread-1014884-1-1.html

2210 73 W84y, individual case study and interview, /NS FEA B managers, 2 AN/

Individual case study: 35min for self-preparation, 10min for presentation and another 15min for Q&A

Preparation: | was given a case on DTH (Direct to Home) Technology. The company faced declining profits, and as the
assistant manager, i was supposed to look into how to increase sales/profits in view of fierce competition in the market.
Presentation: [ % ZI5MT, A %HH

Q&A: Managers 2> #k tHIREE MR TT 8, RIS . SNEHHIREA B, WREARE, Ntk
A58, BJa, FRFEREA IR B 2 1 e S !

Interview: 2 > managers Jefii /4, SRS IHIRME TAH, B HZRRTHI R, 1A/
Tell me a time when you lead?

Tell me a time when you work in a team?

How do you resolve conflicts?

Do you prefer to work in a team or work individually?

Tell me a time when you encountered problem and how you solve it?

How do you handle stress?

Tell me a time when you work under pressure, and how do you go about doing it?

Tell me an ethical issue that you encountered?

If you find out that your colleagues are doing something unethical, how will you do about it?
What other companies/positions did you apply? any offer now?

Bascially they covered most of the things in my resume! So make sure you know yourself and know what you have
written on your resume well!

A AT DA B, SRAF IS !

3.22 Credit Suisse IT summer internship HZ

FEN AR T ADIISZ, ZaHEH.
3 offer JUELR T T —RIRKE 5, A A H B AL

=
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Credit Suisse IA iR &4l - #17, B LEMHRE

B

55—k 2 One Raffles Quay X2 N T HET E&Y HI3#T office, PiMEIEuG 71 Raffles B =i g 'S T HE A
HHEMWE, Z1 a8 E0RHIE R % T

B — UOHAT BOGEZIRAEIL K SEP B ER AR PR TCAT AT B NV SFTREE bigd, 45 S o5 s IR B
5 e

PATE EFZIRE, 4IRS RIES] HR HIF offer B EHIIFRA B R s . E—(EEmE R a2 A
CLIX AL I HE R 2R

1.

K] HA

HA AR & RIATI internship BUIEELFGG T« TR SZ BRI, BIFENEMHESEZE AR CV,
SRIGAE T — MW L B 8] 5 47 [ C A T3 BERAT Cover letter, il /3 RS/ 46— 5 CL 1T LUE FH T LT Bl B04RAT, &
T W E RTINS S, EREEA DR A R EIIERT N DR, BUOX RV SRR, At
XMNAZFE R SR O —RISEELT .

FIERE, RIERHEN BTG 7. REHERPE, JLTHRKANVNAERIT, A4K MNC i&F bigd
FAL T AN . FRT HSBC, [KINHIE LS/ K EB, openended i it K%, ArLLEt B3I T .

2. Online Test

W R 5 TR 2 TR 2 22 AR SR A5 online test () Email. I fi 7 JPM, RBS, P&G &4 KPMG P51
test, MAIRHMEEGTIRALF . AR SHL EI7EMN FIRZ, FGPIHRME 7 A project (IR [AIRHEE . AT 3R
FEPGEE T, MBI 20w e A TR, SRERMMAT M T . Ak RBS BN, MR
KR EET

3. ik

U IR HE A N 7] & A F5 L4 online test 1), Z£411 Deloitte.

7 Deloitte FITHHAZ MIMIRRFIA E, FRIRKEH CIX KRN B3 RMO Y ST 2 BEE,  #MoT —k T
FRIEREIZE 4 ? TR RIEAR 2 TR, a7, R Bima. mikaREREEIFHE
WEFRART, A HR UL TS L6 . AR 24 M Deloitte B ) office H ke I g 3k 4038 EH 23k 7 . LA
WHE A S 2 T LRI AR, T8 R 22 aMR.

BAMESRIETT AT ZRRAET, HIETERERS YR REEE R T — M PEAE Z AR HTE,  BFUE RBS
HR. % online test I8 4 %%, VREAT AT UG ZEFR ZSTHIAMT,  METE BNk BB AA T4 2 TR0 BA A5 E 1R

HE MV JEBRARTMEMAE 4 1 b i a8, AR HR BRIR UL 194 2 1R J7 1) Asset Management [1] post.
AR CAZ N T Chartered T, fNE SRS 0B ATEE TR, JCHIR G IIX A0 B 58 R%—i T4
7o TRT, FMGHEHEHAKR HR HEKBIE AL T .

TEAPREE TR 12 A/ LR — B EE A O T X 3T R EMUE, 7724 K 4385 2 Credit Suisse [
MA@ AN R A THER -V R A . BRER—R, ERMPFHAH LU A @R LR HR B4R,
BIGNST, FR& T

4. Credit Suisse 1A

H5 Credit Suisse 13X~ industrial attachment J& 38— ENEEARIR IS BLAF R0, ST B AR e 5, REAFER 7
HIEE] 12 AJK, BHEAR B, WS 55 AT Z R PEE Y, A FRXF—ELMA
Reut, FPRER R AR 2 KX T, B R AR ERAS T E 2R R T

CS X KA A IRAL 2 Product Control, AZARBATLEM M EE ] LI Google — F.  #E £ I BUE CS &4t
intern 24 5% full time KA, BARIXIGEHEHERZ, i full time 1S5 intern 1] allowance. ANid {51t 23153 —
4% full time f) offer, X— AR SZH ). & T product control [ starting pay 2 48 & BELL IR LTI T o

H T Deloitte (1159 R, FARPUERIT 4% Tl % CS IZE—TH T - Super day [P A 3EA Tl [F PR AR

Il
I
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P 45 N—4, 1E—H interviewer FIMEE T 47 /NHBHE DL K presentation. A< AfE biz [¥) presentation 7] LAt &
AR, BT DU — Rt R AR A — .

NT offer REREAETBAEFEE T LEWHLIES YouTube ERIASIES. A EX M HNEES
candidates [*) communication skill 75 leadership Z KK 7E. WIE—MHIBE SR, X 2R PKU FIEf
i KB, TS 18 A B3 [ presentation FRABREIE & 45 UiAil 1 o

RS R RIRERE T — K leave R Z T SMU, AREITHAR p iieB#R—THOKHR, B
IFHEOTER. BEBEMAERRAET, BRAMN =AM AFREEH AR ERE A, RS+ 8 A 28
Yo Wik Fre kMBI P RIRIX A7 2 T, AR SIRATEMA T LS 55 Tk R w5 B O Bl 7
4 —*5 /& NTU [1J accountancy 3%, 5 —'54& NUS ) Econ 248\, FH J =5 & SMU [ biz 5. B4 —fER
FE, KX=AMNER i b EAN R EIRAFS T 2

BEIERBERBEEIAG T IAE L=, Hh— AMEL2ismk, L1155 A" 1) training, 16—
4H%H & product control (1) manager, g — N4RF2 2483 B I HR GG, A P €0 i JF FATH I LN A
R R ER A AL R — ], HR GG BAN X IS Je s 7 3RAT T it A B A BLIES N B &/ points.

@ H #&: why diversity and inclusion are important in the workplace?

R WWE A s BRI A S, FECUR R, X AEEHARS ZEE B ATk 4 2 K50 . &
KIS T /MESE, EIA employee 3£ company 3X P /™ i BER T IX AN ), B RES 7 JLA sub points, F7r%h
(RIS TR R 2 T o

NBS [FZELHE—MFOWE, Ak oMb S &N 2GR G AL i S i ) FREEIT B . Al THIX ik ik
WS — VR p 1, PR F AN, R interviewer WFAS P I« FRRIRAR 38 5 (R AR M0 BT K. 3]
A3 H ORI B R R 3 2 11, R8T I offer TRTIEE M0 E k. B2 FRIM 20 B8P K KT B IR IE
Bl JLFRZT TR ARG UL 1) free style. UM Z2EE T, RNI=ULMEAFTE, WS HE% 78 4H M
PRI EANRERERT? TLVFIRO/ANFHBR T, EMAIHTEL, AERGE T HCHMMES, 2ilih
THEEHERR T . ZEAE SR FR L9 H QL IEAE SMU ) function room L& %, team leader FI1 B HLiX 4
PRAIEFIE TR 7. NUS 1 econ J5 IR BB ERIRFTRC &M — BRI G . 7B EIREIR U NUS biz X3 [1)
HE, FHPLEELL) R AR TG B R H, — BISCHE i IL FLRELE N M35 7E

BANHTHRM 20 7Pl IX AR A FAZ AL TIRATE R 7. BNERW S L 7 RATYAK slides, %
TARNG Z BAaPtA X T S h SRS, BRI ER BOUES SRS T RMA T, RATTU, b4
MBS, U ZE SRR N T .

Presentation 1R fajpi, ZH 541 1—S ek I — AN JTFE present, F4%, BH%1E T presentation JEiE E R —A k.
XEHMEIRAHE 2] T E S biz com (1 tutor, BEASI . i 50 & H w5 S —N L T, presentation ELyE: Sk K 2
REARBILENBEACHEAR T . ARG E E AR S, BTSSR, SR 5 1R pass 44 F
—/~ SMU I 5 26 4k B2 F

N present SEEREEEE HUE Q&A, M IKIC A manager 4HAHZ 15 SR M e (1) B8 Bk il H D= =
BRI T . A EF] Q&A SR IIL R E A BN L), R R BRI R A ERARN o, BRRER
PARTZ 5 I A AR RO T T o GBI e T, B TR T

—THI 2R EFRELE HR GG 1) Email i3Il 7, &F ffa—HRELAEE R offer 7. BARIXANEE R
Rk, ARSI 2R A AR

TMH A& panel interview, T iX — % 4 AN € 2 LRGN T LR K Z AL . KRR T 4
YouTube. JEA b1 a2 2 v B 15 W a8 B AR #E £ 7 — K XL —1Kk: introduce yourself, weakness, strength ,
achievement, group work, etc--- A AR K H 5%, 1T E R, RERIL T T CS BN S HIRAY, HxwEL 7
ROLENIIEAR, FlE6iS, HARA P EMEFIR. FE BSP2005 ) tutor 41 HNE T HRIX 4 H LA E
2 EETEH .

ZRJEBAZ LI 1) EE One Raffles Quay, SRR GARKER], A mitd, ARG, CS 1 office I Deloitte
(ALK A R A, A 39 BT Hh A B 252 LVS IEFEBEEM IR, B4 — Fr oG K iiss, —UIHT
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/B, FRIATROEH— RN

THHRIR A 2B product control FRIN, RBEKBERMILLEE., RABMIRIRET, Ik, YRR EA
PIEE, OAIX AT E nice, offer —EEF AT . FERERIECH T, XHEMBMATZE. Ekie—ibk,
AT LG LB 2 T — N, BIERE N, IREEAER, RIFEMENSHE NG RE. TH
FAME AT (1 o) AR B ARSI T —i, RPUNE CEAERIXRT, FNHR GG ATt A 21 technical (1]
B, A R AMARAATIE R N T, 3 H B GE, total return swap, call option i£45 vlookup, £ ARAY —
AEFA R, FRHCE € WS E OO BR300 22 a0 T B BB T, AR IEAATT AN S 2
T o BJa U AR B, BTN %R R IR ZIE, RIEIER—K, HEREA O EQ A KE. K
YA AR A BRI, ATIERAET .

Panel interview HiixX 4 FEFI: T, HWEHACRIT, HAMLFRMES G, RIEAR BRI R+& 5 &
KT o Bl EPEREE FRIEHRN, R AR ANFEAGI KA.

5. &S

R J5 OGRS R M E HRE T —il, G RINE CERAEFIREFEMER, BATHRT FRERZ
WIS, WRIEF AR ? B BAT R & M N, FSRIEH A RMEM A, sk ceEmn =, o
AT IR A BB RS e a2 5, ISR DA N AEIE SRATAWe 2 BV AR —FEIE,

3.23 Credit Suisse IT summer internship H%

o ERATMR, HHE-REME, FAELZZITNXESE TIREZHEHNEE, DEREE offer 7, 7
BT Z 7 eSS 2 LU T A

KHMERFEFN “Credit Suisse IT Assessment Center 10.22 THIZ” iXfa & —FE), KA LIRS IR B o KAl B
SR

1% group discussion T : BUREHEAT FADEMRRI . 5 —4UIF R PCT HINL (. FEREZE, Hh
(1142 N NTE/INHL AR 1 A RS B (1 P

PR — AN R . A AT E A 80% (I T AE TR 7E T teamwork b KHEICRHISZ

LAR BRI R EIBA 2

2. AR AE leader, 7E project AT B — Y MRHE K I T A T, IRIZEATR?

UNHARM team BHRAE T E (BERAREIL , RESEAM?

AR —A leader, A4 EN.

KWK IXHFE, #R KT BINAER I, pokikd:, SERAHI1.

HER) 20%, i — AN AR )

LRI RN EARENR?

2 N A EBRATERAT?

AR T WREE A AT 2 (FRUTREIR T 48 % BT

4o WIRPHF A FVEBENR, HIUR—FEITHRNL, AREEEAN?

SARE K s AT 4 2

BB FRATRAR, DHEAYCE (FRMMNEREE, AEPAE credit suisse 25 R# FR T, B MHEHR
LB L), M HEA intern (NIZIFIRMESAG 4 DNERERE AT T — AN/ NERR — — 808y T, a3k
T2 tips. Hp EDEAT Re 5l 2 HEWIEE 2 7] (1 25 00 2 KSR FFRAT 1223 -

FRIXFEIE, KRS ! !

N A SRR http://www.yingjiesheng.com 2 55 7 3t 69 T



http://yingjiesheng.com/
http://www.yingjiesheng.com/

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

3.24 ImEEFERRXEH
EANIRIZ NS CSITAC, A Kk E—RBiHEE I mE.

1. Online Application CS Fl1% K#RAT—FE, HR/EM LG, [N ANATTE—/NMlIX 2 FEm AT, 7T BEr
XA FIRIR 1T 405 A% Resume 1 Coverletter. At — AR EEERZ, T/ARETE Deadline 4 KHIE. A
(31 183 Job family 2 7F Deadline #1522 Fi k5 P HH G « FRIGORAEHI 1Y) family 2523 R iRk 7, Hig
e 7 HAD

2. Online Test CS A /& PSL AZE, numerical £ verbal. W15 H G PEANEBT T, SRS K. numerical X i [E 2
AR UL SZ AR AN )8, A verbal AR S, AN NEESELE SHL [ verbal M, flf2 w2 —F, fE
IR BAFI fEfid. F— REAEFERR S S — 25, ARELE Deadline i Fiii. FHFIER 2nd
choice FRF 1 5 W A0S BT R) 2 21 45, 3k 20 5 KN T lseiEse 2 7, 21 55 Bl B —EHEE, 65T
application K% 7, AT proceed 111 application T . =( KFK—EE /N0, B AMEZIET,

3. Assessment Center P8 pass 2 J& HR £ screen resume, #X 5B %1 Assessment Center.

N — "~ 4K [#) Schedule:

8: 45-9: 00 %3], M

9: 00-9: 30 Welcome&Introduction

9: 30-10: 30 Group Exercise

10: 30-11: 00Break 11: 00-12: 00 Interview

Tl AR —TF. SF 4 —3L 84NN, 41, llocal, 1#f# %4, 2PRC. CS A M1 Observer. 8 ™A iH
H, B 4 N. —2 group Exercise [ & ) —ZH [ 7E Interview, $4J5 F4id k.

Group Exercise: %X —/M4 ) topic i, FK1 topic 2 BIEMI &S M. Wr5e topic LUE, A 5 23 Bh 1 A K
HEAE—HE, 55 HC idea, XikAUH G EHU 2. ATAES: evaluate. 20 4341 (¥ group discussion. LRI, H
i . %A leader, %A 210 5. 10 4351 ¥) Presentation. %4> group fii—> 5[] Presentation. &~ A #5 % present.
10 7511 Q&A. Observer 2> il B4 Nirl @l wWi: URNIA L. o o BILAF elaborate — FM&? &g, WK X B s AR
BERING? gt 10 4 R HE el I 1]

Interview: 1v2. KE IT ARIFERIT. R —AEDEEAN—A local, #7& AVP. BITUEH — self Introduction.
Z JE I A& 4l competency-based-question. AT TEH PRI, —ANE— R E R, AN AEEHEIL. 1
WL T2 R L W, RAERYEE . . . WA Finance, %A Technical, ## CS EAMER. (4
R ERIGAK G CS EF KM CEO MAFILMET, SRECEHE == FTHENA%ZZHESLE T
Examples #hif. o &5 Mk B i) R A 1A 3B A4 .

PrAE SR G 8 PASH HR HER D5, WA AAREZE, ==| 45REDE 2 FZ AR,

3.25 Em{55Y private banking operation HIR

ac DX 1 3, BB, ERFEFEHAICIZE TR, Na NG ~~
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P& HERSHINBOX A intern, PUAERX B2, UlERIBEEE, intern FFAART 2 B RAMIKZE AC, i
XA TREFHNT -

HAABHERTE A B, SRR — Tl T .

cs ) ac ML 8, WA interview A1 group discussion, 2 AN/INI{EE AT 45 5 5}

interview &R &, R IE U VE % Fh behavior question, & HRANAEAE T . WA E 2 MigE g7 -
(e 1, I BT SE S A R e AR 'S o @O EAEAMATTEE R T key quality Hiii R, HEAKH CIZHH .

Horp— T8 AR i S 1 A2 o) AN — LA A I, WAl AL BRAR I [ AKASASFF S IE AR s, AR T AR SR,
TREERERG R T . ARG, HRAFBIBRERR, THAERT.

HREE, WM R G S, LM AR . o o BERAHX 4 creative, Z4%HIEEpE, fHiHH
Jufth& compliance 1. JIE, MHARIEAT L,

{H 2 disucssion 15 1, —/N/INE HSFII 4 N, BH2 8 4 N Ao i 414 consumer rights, whose responsibility ?
PHRIERT L, A AR A AR RE U, LEFRIRAR I . AR S PRI, BERET T, AR T . BRI
—HEERL, WALK. o o FrLLEOIR ~55555

W3 offer, fhit[A4 1.group discussion ANk 2. 784K 1.

BWNE., WEEREH. &K

4.1 CS HK IBD 2016 Summer Offer &1&

AR TR s BBS, KATHSH: 2015 4F 12 H 13 H
Hudik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

2 N L /o)1= SR N (1 7 GO VAR BS S /TR S 1 S 1 - S W R .
BEEFREEBARK=, @fteiel. Zif>]4f boutique IB M PE, DALKAZIn—pggettid e k.
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TAR DY AN N 17 2 o A HR I8 % ZAT IR timeline R L CARTFERT TR 2, BEACRTE 11 A BIECE A%k —m,
SRJG CS U RINEAHIR T o o B RIRATIIFL R 12 A 2 S—THHIE R, BT DL S HER (I TRE 1R 22 0k .
SRJG 2 Ja B FE AR Pk, —THI7E S =155 KA —Use 23t final round (#3@ %1, final round & 7E[F—JE i — 24,
SRJE R LU E) HR i, 1 feedback #2 positive and impressive {HIATT MD <76 K i —Rifit final decision. £
F A —LE final round /MR FEIX RIKEITE(S, B DUBIE & cs 7E final round 2 J52> 5 screen —£& A\ S8 5
MG R E . RESRIANSE LS MD 1 call, Wisez 5l I will give you the offer B 5 .

T 4l 1) R B AT DL — 26, LA J% cs specific A1 deals. #3:2 Bi7E boutique TRIR M T —4 sell side project,
SR self intro [R5 2> highlight 2, BT DA— T AR IE AR ) TR 23X/ project I 2. DL E A S
Jnid CS #41) HOLT Valuation Challenge pGitb AN, #h&HHm %], . CS —HIIALEREE cv, HERFGAMH
RE#B2 P =4~ competency F1% =/ tech H# A2 K. final round Tk E & 4> MD —4 director, cv it
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R Z Bt e CRERZERPEAS MDD B2 FUBATIIIR, E# MR any questions for me ZX 5~ 2. AT AL Z RIS &2
o & &£ % B OE MW OA — ® OB OE OB M OB Sk R O OMD W o .

B RS TR 4% 19 21 ) Competency £14%: Tell me a time when you deal with a difficult team member
Tell me a time when your team members disagree with you, and how did you respond?

What kind of colleagues do you want to have

Tell me an experience that you are particularly proud of inthe past

What are the most technically challenging tasks you’ve worked on in thepast?

How would your friends describe you if I ask them?

What do you think are your strengths and weaknesses?

Tell me about your most significant leadership experience in the past? What was the scope of your responsibility?

Tell me a time when you try to convince others.
Tell me an example of the most quantitative task you’ve done in the past.

Tell me an example when you try to push through an unpopular idea among your teammates.
Tell me an example when you showed your leadership the most.

Tell me an example when you faced an ethical challenge.[size=13.3333px]

[size=13.3333px] A Z njmi !

4.2 Credit Suisse FHRHIFHIELLFR

AER TR a4 BBS, KANE: 2014 4E 8 H 22 H
Hihk:  http://bbs.vingjiesheng.com/thread-1873269-1-1.html

WER - % 21 creditsuisse ] HR 4T RIS, kRS —Ailmt 2, 2 —>HEE) candidate, 4111)
interviewers 1R =252 1X X () interview... g6—Wr, 25— VIR — @< A —ANEEREIFEE R AR,
25 2 WRIEHE —A)IE WA E Congratulations 1M & ¥ 441k 2 4 75 WA W4z T Kl 24l But weare regret to
inform you that bla bla bla....

{H 2/ HR tHAH 54—, #%5Ui: Do youhave time to speak now? FRIEZFIHAEHSE2, ot A8 4k B4
—HETE. ARG IR B T ikt HLiE KL Really?I'm so excited ! fVH R . 25 IBANHIH i T — 23T pay f
T AR B 45 BRI 450 iE R 2 E IR T salary FIRHESER T — N2 2R A WAL 2. ..
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N A — T RIVEML, & investmentbanking BT ] operations.Investment banking H. A< 434 frontoffice
A1 backoffice, frontoffice /&7 salesand trading(f 77 secondarymarket Lt &1 fixedincome 1 equity 1)
sales),investment banking division(f1 5t IPO il M&A), backoffice #li /& operations(F:sz 2N fa , T E
/& tradesettlement), IT Wi (i ) , research (44 S0 ... 20K 15, operations &#%A4T B LA 5
HENBHRRL 7o (IBD M R ANKGA G (), WA EIRIER, RIEAMEE .

ALK IR RIS 2 B, WAREEN, 2 IS Nk R E RN RS E .

M T84S COVERLETTER A CV, Faitiid athousand times, 2t/ mifEARAT TAEMI A KA, Ja ok X F)
careerservice FFIYZ M. 7EM _FIHTE RIS RS LG 5 —20 2 onlinetest. Credit suisse ) onlinetest (1) %
] AL R R A S In R B . — LBy, verbal A numerical. e (M EEAH HL T barcap SR HSL i A D, IX
Ty LA 28 1) DL AR 1) AR VI IE & R 2R 1 .

HI P AR 2 Lh 8K . 35 creditsuisse W H 2 5 /23 final ik, FROARIEHIEM RIS T ....% final
s, FRBAAHRAE. B2 5E 417 final iI0F i 5 — TR, KON HABERAT ) deadline 2] 17, pr A3k
AFFFHRHE, KB CS KI5 —421H superday selection 38 %0 1E & #f i 75 IS AR I PR T 4. AT 4T M
U—%, FmmmanE S 2g AP T, RETNERE &S 1 final FIRR T

AR B (R FRIEAFE RS, R fianl T EHURIE v, B RIX N B — RBE. Wi . FrsE—1] final
ik A AEH R T macroecon. 1355 —#¢ Superday selection, ‘& —ANNLEEH, HEiE 6 MA—4, i
W HE 2, 2 5 434 selfgenerating ideas, #XJ5 20 438t /N discuss, FE8R 5 /& 20 7% 1)/N 4 presentation
25 managers &, A1 15 738 Q&A, AL REE 1 AN,

RN 3RAE [F]— R B macroecon, Jit AT T X IR HL 2 LS A ORISR, LT — B #H R final ik
AWK IR T LSt R AR A INEMERS ... BRI iRIE G E 7 SN mE s EX TS
AN T R B R I, R e AR 2 2 KO T I WAl A HE R ) R X T 2222 leader, HS3R
MR, EBFRESEHCHAE. AT Z—1 agreeableness EL4 i AN E 4 S XA A AN, 4
WAETR IS 5, BRARH AR R s AL 71 GBI — A2 &, BROSREE TR N SEEA S ANRTA
2 leader. K 24— leader & M H Pl &4 NAEH 3%, — BABSTS 7 mas R, HLSLRA SN e 1, X
WAE TR Z 5 I T A 15 21 EHIE .

— BRI —3AG 6 NN, B 7TIRESMER T 4B iAE A 6 ... 282K B AR department ) manager...
JE FIHE RIS it A antt 2 i B F .. 3R I2 A5 >k H fixedincome [, & F 51L& productcontrols
R JEIREA treasury! B EEFLZ EEE R KRB L HR ) head. 3A1T 6 A AN A4 472 ok
EE IS = K mie, SR E NUS i H A A — AN FdR —#e & USC e #e i) B 4=, Fedl 1/ discussion & H 2 :
Womanmakes better leader than man... AR BIFATT 24 5 fPE A HE B2 T ..

SR G selfgenerating ideas [ H].... 3k 58 4B AL L SE 29 29 Ak mental 1 physical 918 7 —F, 5 7 #1R
Pl 25, FFUE/ NS

IR SFLIERE NTU 55 28 2 e R WAL FRA I IR BT I BN NER R S, A G R AT EHR AN AL, e B R
B, REHEHBHAKS. RAEERG, HIGEEAHIAE, RANTREHLE, ik s, RE0E
WO, REIERFE AR TR A, 7R S BTG 15 20 TR B xoox 1 xoox W s 8 H OO — s AT Ty
] —E) idea. MR A RALF I 2 IRARN idea HARMN ATV 1, Fr AR Z 53 idea & W EAATR &
DLJE RIS R AR [H)....

BAMARSAEE AR, AN EEHER leader, A — & HIEH idea WA R, A — Mg XU AR L R A
1 facilitator, &4 — 42441l assistantleader ) €4 . X 86 5 4= 4R L% aggressive, FEA - H S A IMESEE. ...
ORI LS S WEEREE T — N 1. SRS L presentation, X EIRAITM— K, BN timemanagement A
RARLF (SR leader A M urhrg M) , BT LAFRATLALE presentation A IF 15 1., FEAR LR NN 2
HAELEL 7. 25 QRA M BAMERE, WL EFIRFHMIF L EA A2 XN HLIEEERA,
PAF S R B VIS LA A TR B i () .. R AR T AE DB I e PRI AR AR : shit XA bt 1. B8 A A v Db 78
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PR L S AR 2 2 50 B S B B AT 4 B RN ... A2 T35 R Bk final (RIS 10 'S5 46 14T e R B3 i Je — 4>
A .

UM IR A WA H CRIENAZ M. ERAGE T —F, FESIRE R R R %2 T2 — N0 RN,
HARILE TN GRAVEA 3 AEE RIS FHAH DA REIRIE & E TiFa! V) HHEAE
R BB 3 73X A2 XXX U A5 ... K A 3 H i Operations 1M iX N ERAZ & AR 8 75 25— MO N2 SR E TR E
B EIRAT B E A 2 R PRI AT B 5 timemanagement 33X MR B S A AR B R SR E) T FRATIZL)
a5 e XXX SRR A taketurns & 5, /& —> equalopportunity 4R 4 (9 FE B FRULIX A B IHE BT
(") manager #8553k 7. AR SR IRAE /N discuss 1IN i B B ik iy [R] 22 31 1 AT E S wrapup .. AR
A — RHEB S EL e 2 R IBFE TR AR N YF S T PHG R i 2E2E, 8L manager #— il i B £ K.

B — T A B FRAE L 5 PR S U B A i . FRACAS RS IR AE WL B HE A A5 A TR . A
[ 2 PR ELJEE 5 [R5 = K%, R 3R I 4 winterintern (958 =K. AR 5. LR manager i 7 3 AN/ (2
JaBIEEINPEANESR T T) 2 oneraffles quay [HR... X F HARE —A/NF, A& A3/ TR A Rl . — 3 &
P> interviewer, #i/2 operations ] manager, —/MiAFR A2 17 57 wealthmanagement FIRRIH A, M3+
PR B AR SCHBE NG, W7 RIRZ W, 23R selfintroduction Wi, 4R M) 3RAE USC £, Rk
TRAE LA W35 BIRHEABET W T 3 — T il 15 LA WE LIS &5k E % T — T BigBear Lake... tig A2 0L i &l AA™.. Ath— I
PESR KAE .. AR J5 X ) T — L& Leadershipexperience W, FFi43 sz 314, R NAEHH4
particularsuccess ...

SRIGIR P 4 o 7 A, Al B e Al e, Feml i) T wealthmanagement KBRS Ak, 4B B AR, Ni%
FERXMH b2 1AL, bl i FR AR AR B A5 23X TAE ... SR 5 sk H0A00 50 Atk sgh. i) B 5K 2 A6 v (R 06 5L
WL R KHEA28 7 — RJE 1] blabla bla B FRAFAEZHT ! | ! WS IR M intern BEEIAR TR T = =fhit B R UL H
JL creditsuisse A holiday We= =45 &N EH nice FIRRINZE Sk JL~H 2 R A IR IR A IR impress i, B350
B H AR T ILE, R EAM T wealthmanagement S 4 B 505 # S NP A A HLa ik IR b3
B ARSI R T — ...

AN E SR FREGE tough R 2 & —ANEREEN, URATAT, BN NAE IT &3R5 SRR, AT & ...
W, PREER . WIFGIR N, e selfintro, A5 RIFAEA systematic FIN, AEtHFaa T4, B~EEIR
i systematic, FBIREVRIR, WIRARELEF NI LSS F, DR AW ~IR G X, R FEA A project, #f

EHEET IRBINENADEMEE IR B AWM~ GE BAE AR PAT A R RS I T — 8, AN
Kfific )

SR G A IR X IR AE S TIRZ, MG Bk 1, ) FR U R~ IR R (A 1 £ 1~ A TR 0 3R~ 1 SR TR T i
~ YR UL BT N WH A A technicalgn FEHE, At SFT W ~ R~ AR PRTE 25 —FE (I 45 i) 1T technicalgn 15 ~3,
VLA, MRt BEARXEE, IRFREL R —A technicalgn "B~ (HiszEise, X W2 technicalgn fIF45..)
"2 accounting, #3757k accounting HL T % H EL 1R MR LK R ? "Ik T blablabla.."iX JLiK R E AR RE—ik
Wd..."(% 5 B AT — KB 245 AR depreciation /04 10M X5 Lk R M, Foml 85 AN BB T
—F, BIEMAE SR, Ra L, A H 45k INCOMESTATEMENT A1 cashflow statement, {RA]ASH] LA
preparebalance sheet 1 ~$ i /47 [ A balancesheet i& % 2 Hif {1546 % 7 income Fl1 cashflow %2 period
number. i X 5T — Fk. #RJGRFK: interestrate il bondprice 4 5% &M, Jyit-4ml (Fi% negative, i T
financeprofessor %= A XML 7 — 1), AFTIrER: BanFAE:, RS FRAMA 4 BSR4
— BRI T A T T LR AN R R G IR S k= =S — H T T AR oKk T ....interestrate /& T DL&EA
period 75 2| interest &l &= 75 bondprice 2494 R 1%L FIAK — sk K 948 compensation 75212 ... 1% R |

SR 5 X iR 3K fixedincome Fil equity A4 X FiIBAL. .. JX AN ] 4 A2 25 fi FRL 1.

a3k, RIAEAR 10 Ht, fFERAT SHEUEZ/DM, i 10 (1+r) BFRRDT, AR 3k, WA A2
We, it timevalue of money M. Ak im 3, A A 7T GEA negativeinterest rate [¥115 &t H BLE. . FLSLFRIX AN
fise 2t T AKRL A G2 2 ITA HHd Bl 2308 1. (H2 K 2|FR U creditsuisse & Ak announce 7 —4
negativeinterest rate for bank deposits W (H SZ3k 2 FERE AR ) credit suisse #riE, fEARWAE] T, RP I, A
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R B VP T IR — IR G E4R Fidsk 7 — O 2R JE4E 7 — T nominalinterest rate 7 inflation 7 realinterest rate
Wi blablabla... FAF M AL T 26 7 RO RS BEBE AT S 1 — T FHLU alright. - o o F4A A HE! 1!
ZJEX0A TR T/ OB R, FREIE AR OATER, U O ESE T 5E T8 I A AT Ak X Fh 4
FUJESRAE A e B A%, R Al A S AN R AR technical W= =fth i /23, fth/&—> projectmanager, LART
St IT 1 )5 K KA opps 15 T CFALEVEL 1 A4, i BAR Z5 TR ASAS AR BRAth i o Sx A K EF RSB 1 T
CFALEVEL1 ] /23R &0 A X Fh 32 & 7K -1 84 18] 5411 technical 1] AR AN ik .

th 7 JLEE) oneraffles quay, 4l 5if5, ff eI BTRIATHEE T 1o & B AR AR I AN T i e 2 47 1 EE AR AR
I, SA4 L N BRI O Sk — B 1) e g IR I ...

E IR TAER A ZEMEE L, R—EHFHRENE, OFEHEMAE T, 47T ERL 7. 08, IRERTAE
H— BB KIE -

S AR LG LT IR offer, 45 TIEGEIE A IO . BARWIRE] T AR, EEAFEAANERT, B/
WHEEE 1. XEERY creditsuisse 1 80%, 7R = 5 ) 58— e mnatd m, — s —RUE| —imia@
A, CIEAERENE A S AW T, PR R offer.. 8 m o !

o] gy RO I 26 X —4F, SRR B E . SOR TS — R IX —F AE 32 B Do AR B E [ B R DUG O A8 4 T .
WA, IR RS Tk, AEHREEESWAIETE AR, G IR ) B 1A 288 ) ]
==Anyaway, 7 S IX k5 H &8 R B B i 1 5] 24 15 B

4.3 ¥17EH/ EXTRE-M Credit Suisse F UBS 3 Credit Suisse

Hudik:  http://bbs.yingjiesheng.com/thread-946399-1-1.html

PRI B AR AT 2 — R A EE H T

W — R fEE B HAE ORQ &I Bk 5 TAR R BATANT- - CWATINE, KEKHERIREE LS (B, BRSPS

= ERMWHES——52H. M Credit Suisse F| UBS, FRARFRSZIEMF 40T 2, B2 KRFEME—L &,
CS F4E IA

10 4E )\ A FITUE T NIRRT LA, #2224 structured notes, WITTUAA A FGEHEER), WikIREE — R IR F 5k
derivative product ] LAZ1t sophisticated, fR{MAR structuring AREE A4S . itk = RM2as, HIHIFHAS
routine, RTINS TLEL term sheet, BRAGH, Fits, ELPHILA AL office TR PSR, M/RHBIEKH FIE
FESR 2 I R

IR =Xk CS ) working culture, A2f5&3RAT 141 culture. Contract b B2 Ju s EFE, K —RESLEEA R, #
R Ben (MRS R EIRAEH daily BAU 58, MATETIRLAIE . BT /A E—10iz BB — b E 2 R T)
email, 40500 LF IS R DLFTHF H G ipod, — W 8R— 14 70 A B85 & o 4F KBNS BE, Ben FREL UL intern
AZZNFE OT 484, FrUAATEMIE, K3 7pm i — & Sk IR A 5 -

SEST R EEIRINR], PABAT 248, T4 ML project [RBBHERIRIT . FEFRARJE present 2] AL IR K
RO BRAR T 7 o 5 2 e Ji5 — JA BRERAS [F] (1) A\ Wz 7 82 1 K ) Farewell lunch, Ben 4538 T — K EH positive (1) appraisa
form. 75 H BAE R AL AR Crumpler bag, FHEE—X product control 52 ] #iiX A RIS R T .

FK TG E SR I e

HRAFHATRIM A, 72 CS MIEHEFR CE TR N H O4K 11 SR BB Uk i, Hse R A HEF i product

H
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control, W\ FR TR [AIEBAES, FRME— s 21X AN function 76+ B RFE A 1. TR UG W 5448 1 [F 1% /5 4
12 G IR AREINFE A CIFAES 5 F 21 competitive advantage, W H 1 10 K BB F11#) 74, J1-F-4> /2 finance dept.

Ja RARK I — BB (RIS BEA IS, JERIA FE GS TEHT N ) L-F- A4 finance 11, RBS /& MARIX MR F1E T -
5 CS SEXI 28 — R FRHt IRl E e 4T, M HE T Morgan Stanley &4 UBS 7 finance. A K #f #2& ZE face
to face I, AR T HIH . A T CS M4 H S I¥ bargaining power H&T+H T A, FFIEA LAIR HR isHrid
W7 e

MLETRGEFMRESTIN, NTIEH XA T —RAES T = TFZ0ER, MS BIHANHESR AT BRI K
R GE RO ERHERS, ) T L ARBRE I FTH A R B, SRR IBAN AT A B 1B IR, FREE
MR Z - RERANZREZ T WAEBRJFIEE Email FUGE T, F)5EHUNES: AC.  UBS [ HLTH HLL
£ T, interviewer j2 1> ex CS, 4 T i3 /E 4 account for mark to market bond LA4N, HAth i) T3 b3 A1 HR4E
PURMIIIR . 7T UBS BIHEIEIRURZ WU X AT R LB T -

FEZRBIRERIL, T TIIER N EIGE RN S 7 T 7 RN . BIRRZE R T2 MS
K1 AC, + rERME, FhE]—F R Ih— B — B, RINERBEH R, RIS A RAARZE UBS
K1 HR. HLZ BT B AATE RIS (8] 5 T4, HR ZHAEAE RIFE R congret Ji ELH%AL offer 1, I HLEIR S RARHE .
IO IRE 2. MS I AC T, HiX 487 UBS 2555 1 -

MW U )OS TR AL BT ESEM LRk, 7 Capital tower $%5] reception 25 2 IRt 3Rk AC Y, FE L&
HIHR R BEE RIS REE AC, WEH LK MS AC ) candidate:-+ JHIHPIIX B2 JPM. MS 7£ capital
square--- F 4I5S R ERER.

R TSR cab FAUEE L MS BUITE T, SEFIEMIRINIAZIEE] T . MS [ AC 7 =N, face to face,
networking i group discussion. RIPIFEERER B T, RIAAH . FURE TR IMNE T, BHAC
D kES UBS T, AN MTUK AEIEHL S B4 A N4F T, group discussion /&34, HSRIA EAF AN
ALK, WAEFFHITIK

UBS [# X 5t

11 4£ 5 H IERIFIR M52, UBS finance £ ORQ 44 #%, RN ORQ MM L+ FRAR B Xl 78 B o) THi
MBS [fi&ic. fE UBS H CHIAFEZEFH S TIRZ, MR HA, HEMATE. 5K report daily Pnl, A
A, #BRAMULEIEE 7. 3R trader XFRAR nice, H/RFHEEIIM H ASECIRASRE T T 4, HIE/NEHE
FEANGS T RAEBALY - B EH CERGIANGEARE . KEWRZ Swiss, BRITESTHIE S EIER offshore
team R ops, BRILE AR ZiEUL, B RHEN. manger /& ex MS, H Sz B 80%[1) N#l /& ex MS, Z:4E MS K
zero bonus iETCHNEREE TS . BrLASESI AN TR Z MS [BRE, IBLFREE MS--- IGIG

HSE B SE S A RIRZ R, HEm B R 5 . B2t H & H A RE |55 H A& market 2275 9E % volatile, ¢
HAR AR A HEE bond, AEITEZLTRID T 2 /D0 BH 5 /& UBS NERE A2 intern, AR —E3INPE 3]+ 4,
T HANEL R e 2]

FTERRSE TG — R, KEWRIRB UL FZA R I farewell party, FRALEH COAREE, ERMEKEENT .
Je AL A FIME T bar M, AUATIEALGIRIZH, B2 1B WG, 12 VRN, = XM PR EZ
AR T s JERXEFIAIAEE, KEFGEM T JLABLERITE] 1B 1 WM B A 2R, 3847 flh i AR AR
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SRR T IAERRIZRA AR EL IR farewell Wt KSR HIE, FEMGIERAR I 1, AL
T3 T 1B AR, U 2R Ip A ANREVL joke, REERIAR o £E— LRI bottoms up 2 J5 » FH & dead drunk
T, PUER EAREAREE O — B, REUXFELSSHR T B O E R

LU AR 1 AR 4R E

JUHWE—AEM, SRFEAERHEE, & CS # HR. fE—if congrat 2 5 AIEHCEH| T return offer. %A
remuneration package IS ANEE, BT ELE N 1o R BB R IR HR 2853 T IEF e, SF7E IB R TAE
SR, VA, HETF LIS LA HEIREE final stage T .

—EZ I, A RN 1B ZiR. #EFIEA LA A A SR, B R R e

4.4 HK IBD summer £EEZ

NI E] offer BAHUIZE S RP, (EJZIX AN KRS58 T 1M 58 XA BRI 58 FoAL % ... e T L
B : 7 A B, accounting major , GPA 3.0-3.5 [X [d] , sz > & Y Kk 1 private equity

H
N
B
B R, SIRx Mk ddl Caga gyt 7, R T credit suisse, citi, deutsche bank, rbs, barclays,

4= IBD, credit suisse A offer, citi [MI25 — % LiHE, db Zidfli test 7 G, AZWHZEI) , rbs Wi 5E

test 2 A (FRAfSZAR IR test..... #ANEIE 2 RAE ddl WAICT #%...... 8 NERFE—FEIT BRABAN R J1 810D , barclays
i 5¢ test HALTFHBRIE T ...

WYER: b AT, JRtest A4y, ERE T

H T :
corporate finance 2 MHL, 43742 analyst fil associate, #5R 1 T (HIRNDE, LING) , Kibkit,
e R BAEFBN R M, tech 1) 7 =5kEHA M, depreciation xf =5k X5, trading comps #1 DCF
X I FIfLS, DCF % EAEA4 assumption, SréA— A2 K1) JRIRIE R AT 4 L LRI £ o4t 2 18] f
2/, REWIIESET ...

financial institutions group 2 /™[, A —AN L THTSCR TN THITHT ). Sk — > analyst [ 43 ANHE, #2fE )T, tech
R T depreciation AN )8 (PR Hh L A2 JLKR, XA A @t e il 4 8 7. KRR EICEE SR, A

il K T
B8 AN THITH Y associate b, 3 e [ T 1) tech SEFEIR Bk CRBER /MNP T W6)...... 13K 3 Ff valuation
HiEg AN, Bt Eid corporate finance.................. MAER SR RAE 2 f (392 b2 trading comps,
transaction comps, DCF) ; SRJG i T4 o) W A private equity ZERA IBD, XA U MERNAT 7, Ak kx
Vi % Z8 = it #o L
238 [iil]

221 & corporate finance, 2 /> MD —“* senior assoc, 55—~ N B A in 52 D1 J5 AR IR BT A T tech, k2
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R, s 5K AT 25 X depreciate 1 4R)5 X4 1, HLSUARIEA, (H R T 2 UHE £ J 15 15 2
Bro TT ., R A X W W XK o~ " — x PE 5 f&F — x 10 f& X W K ..

SRJE T R behavioral, ££ 7T 55— IR BAT MR B IX LSS, shAshati 23— 2 ftt a4 45 RE OT TIRE
2T, AB 2 R ARVRE A0, AEARE— A FEE IR SRR B, AT E AT R, 8 KT
T wee

AR TNHEERI PR AL, D 1R R0, AR HOIRAS project IIZIHLREAT A MK B R AT 4 1l FIARIE,
AR — RGBT B RS A4, SRR RUFRER, B private equity A T 4F ALFALLLLTT

B g JL J=1 #H ]l :
I-AREG A RFARAERAR N LT, RAENMKEKEEELFAMM RS LT, SREMRAI, #in
Mok k KB wm R g w7, M F R REE NN E K

2-technical questions Z A KRS T, 5 NIMNRR, AR AEA AT T (BIHH, BEOSREHEH
w2z mw, m HME AN - 4N L b 22 = K L. B om EOE D)

3-—EEHEAE, JF— H 1 #| senior assoc/VP/MD level () E FTSRUR KRR, ShABFARA KRBT 4 90534 e
W, AR AHE AN [l S AR AR SR AU B R, BRI R KAk AR T CE ] ==)

4~ WLI¥) behavioral T FTIE 2 1 0 & — B B0, AR SEAGIZWIELF L Ll 1, — R B2 A e S ..
ICT SR SR VR O O S {1 A SN <~ ]

S-TECYAFUF— RAAT, —EEML B, BAMNE—RREZ . W4 motivation 12 )45 AR AR

il % i why , Af LA Ui i =} i A — J=

6-[l LAk, IBD MMM EAHBHFEHEN, MAZRMMNE, ZE LK tech B4 LT

- = ik i ® #h & ft 7 ?

-depreciaton % & 17 100 A~ M , X = ¥ £ # fH T ¥ w2

-trading comps A DCF e % ?

-EV/EBITDA il P/E 5 3% ?

-trading comps iz L4 ?

-iLfR i DCF & Wids assumption, /E4% FCF (Edf34 levered fl unlevered 2 7% , EAK WACC?

-transaction comps il trading comps — % Uil A PN B

-HANAFE PE —A 5 —A 10, REWA? (X AR tricky, D 43 Ui 7S % assumptions )

- A MW K ¥ Wik minority interest #f H g M @, K ow S KM T, — K AR T
— R EHSEE AR HOR ATRE SR R AIBZLA, AT LA A6 77 A % H T4 feedback, A T5t &40 IEAHE 2255 URIK,

r 4 i) ] , (s it = T

—— A HE A IR A LA 2 MRAE I A, el — T, FRIEH BRI RN AR A F LU
oAl K" & private equity B IR O, O OWR O o A R OBOH OWE ) (L
7-fi i ATV, AR B AR AN ATk B, T Bk & AR X AN AT, B A ok & 1R R

ZEANZ BT EE ORI, A4 R AN S, AREPUREK good luck M, HTEEER AR
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4.5 Credit Suisse IA HiIXLLF

EREAEER TADEE, ZalEk.

=3 offer RS T — R KK =, AT R HMA .

Credit Suisse 1A k&2l - 817, HLERSE

BT

% — k% One Raffles Quay {XAXJ& N 7 IEMN EQY I office, B§/MEIENG/E Raffles £ I E K 'S FHERT{EE H H.
(R, ZF LU — € BB IE R 2% TR

S — YO AT B FRAEIL R SEP B R YGAE IR TCAT TS B LBV 54T 503E bigd, 25 AT i RR 1 Bk - -
BATER L RRSE, WA REZE HR HIE offer [RRHE A FE R R R 1sh . ME—EA R e 2 3 X
PRANALFR (e & A E 2RIE.

1.

K]

FSE M EAFIR & RIRATHY internship HUIEEIH 46T . B TIEILRZ 2RI, BRI HARRHESEZA CK CV, 2
JEAE T — AN LS R 5 45 B G REEAT Cover letter, FTiB /T REE$E—F CL n UG TIL T E AT, BT
T BT IR T, BRI B R A S AN A SRR N D . BULIX RS R, A
MAZHE R EER ORISR T

JTFEEAS, BUEMBEM BTG 7. REEBERME, JUFERRNNIRIT, 40 MNC I&F bigs #3481

MNilis. 7T HSBC, KAHIERKESZIEARZH, openended fH @I K%, Frblst E30FHET .
2.  Online Test

WX B 45 TR S e 22 A kU B LR A5 online test [ Email.  H[EIFRA% 7 JPM, RBS, P&G itf5 KPMG VU [ test,
AIHE BT AR AL . BAR SHL FURFE N _EIRZ, FRAPIH 24 T A/ D project HIS [ASRHE & . Wl 3RALT-H

e T, MR = +2 082S P A TR, SRABAREHMATIW 7. Ak RBS 21N, HR1XH
RJEIET .
3. R

SEUF IR A A F] RS 75 A4 online test [, Z¥ 401 Deloitte.

7 Deloitte FITHIRZ MR FIAM R, HABKEH CRIX R 558 R MO T 2 BERE,  #RMGE — K T Rl
WREE A ? AR RIEEAR ERJE T8, HathikiigmE 7, SR ma. k255 a2 I G0+
R T, X HR U7 S L g . AR 243 Deloitte I office Hi SR AIRHEF A HIE H S8k 1. BT Atk
AT AU % T LRI A ], FT 8 e s,

BAMERIETT AT RKAE T, HIGEAEEER Y R 422 7 — A L ARHIE,  BFRE RBS 1 HR.
& online test AL 202, PREAT AT IR EEIR TR,  METE BN HBAA T4 2 TR0 BA A 75 5 1 AL
TR JG RAR T ME a4 T b TR 385, BR HR BRI U0 145 72 1R JR 1K) Asset Management ) post. A]
REFZCLEN T Chartered 1, AT AWEIEEALE SRR, TH R GIX A M maE ENZ—% T4 7.
TRT, REEHKIE HR HAMBIEAIEL T .

FEABRAE TR 12 /N B — FEMREE B O X JEF BB mI e, v 24 R 243 E 3 Credit Suisse I
BRI RATHEX -V R A8, FRER—K, ERMBFHAHCEABAME LT HR RN, &
TN ST o TR T e

4. Credit Suisse ] 1A

FLSE Credit Suisse HJiXA™ industrial attachment /& Fig i — B EEGRGR AL BAF RN, SLoJ R R iE R, ®HR 7 H
JRE) 12 HJE, BAAZ—KIK. R S5 50) AMHR E B L, A TR —EFE L Ak
U, PR IR Z KX T, B RS RA R 2R R T

CS X KA IRALZ Product Control, AEERBATE MM EEE T LLJ: Google — o #E %52 >J LG CS £t intern
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MRk full time KA,  BARXEEEHRELZ, M full time 3% intern 1) allowance. i ffF it 215 2 —4K full
time f offer, X — fULRIRSZHE K. ZT product control [ starting pay t [ S8 & AELF IR AE TR T

A T Deloitte (11159 J I, FRAR TRBE I 463 F#EAS CS [WEE—TH T - Super day ¥ 4 28 A Ll 2 (B ] AR PRI P, 4-5
AN—2H, 7E—Ff interviewer A% R iE4T /NI 18 L K presentation. A ATE biz ) presentation 7] PLiki & H T %41
f=, LA —f R R —i.

NT offer RILREETBHAER LR T EBNHAILH YouTube ERASNE S . A BIX—41 H K Z%EH candidates
") communication skill i leadership < R ZRPE. I A —MEETFREIGMIN, X AR PKU FIRE & BT,
Toie TR IE ) presentation FR AR AL T 45 AT T .

RIS RRIERE T — K1 leave F-R 1502 T SMU, ASKRITHAR p fiEHBR—THOHAH R, Wi
B, BEBMEERKET, RAMN=AHAFRER NFREREM, R0+ 28 A4 2% .
FiEFREMEL PRI A& T, AR SIRAMEMITLAME RERERK TR E CAERTE T &
—5J& NTU f) accountancy 5%, 5 =5 J& NUS i Econ 4=\, F B =5 SMU f] biz 5. 34— 5 5E,
X =A N L E AR B IR FD T IR?

BRI RBEEENIAL T . Ay =N, Hh— AMELaEmsk, L1105 AR 0 training, &7 —4H4H
#& product control [1J manager, )5 — N4 2E)EHE H I HR GG. fij B & IE I J5 AT LA A st
SRERERI AR — ], HR GG B AR SEIX K IR E a2y T BATH B0 T 5 S4B JF5 F E 21 points.

@ H #&: why diversity and inclusion are important in the workplace?

Ry WHA R w2 AE S, BEUR g, X A%REHARS =8 B AT A Z K50 AW
HTAHMESE, BN employee i545 company X AN EESRIT R IXAN R A, FREEE T JLA sub points, T RS
LR T o

NBS ZELHE MO, nlibIRE A2 M S &N B v R AL B A AR B (G TTaX ok ikt 2
Sk—UCKREE p 19, BIEAEEA AN, ARIY interviewer WS PR TR FRARSE B SEBE M F BT KA. FRAR
H CE RIS 2 B2 (1), FEHAT I offer AT BIL AR sE.  #EF R 20 FP et R KB AR IR EL,
JUT ot R AR 2 SRS 1) free style. FUBITREA T, MAT=U0HEAITER, ol an R4 K 784 1471
SREARERERE? TR TRIVNFHBER T, EMAFTES, RERE T B SRPEAHEL, BB 1%
FEAEZ RS . = AE Ik PR 24 5675 H L IEZE SMU 1 function room HL& ), team leader A7 B ik iX 4 #13%
ZIEFIME T T o NUS 1) econ J R & BRI TIC & — BB A fa . 7EIX IR EURGS NUS biz X R H ,
FHRLEELL ) R ) AR VU P A RS, —BISCHE N I8 AR LE N T E

BA/NHATHR 20 S BRIX AR IR A FAZMAL NRIZ R 1. BAERWS 4 7RI slides, T4
NI 2 B HEA T B rh 3 SCEARMER, P LRAE SR BRSPS TRIMA N, A TTH, A6 5
5, Y ZE SR R E NG T .

Presentation R f#ifil, 41 M1 —SHERIL S — AN ITUE present, Fkdg, BA%NE T presentation XA E I H — F, X
R AT AR T H S biz com [ tutor, AN, fjnilRHTEMES T, presentation HyE K5 ?
RIEBRBICENBEHCHAR T . AN iftd S EERN A E AR A, Fre s IER, SREIRER pass 44
—/~ SMU I 5 26 4k B2 F

ANAHE present SEEE EREE B Q&A, MIRIRICHA manager GHAHIZAS AR W] ) I 3Rk 03 H CZ RS
BRI T o AL EF| Q&A RIS A AN EA, R B KA R IR 3R A RN ), PR LA
LB AFEAWHEIE FYERCY R T OCEER IR A T, EHEE T WER I T R

—TH PR RS HR GG [ Email Uikl T, BH &G HKHAEES offer 7. BARAXANGRERME
Kl AIREAER Y2k i X Ak,

T2 panel interview, H T IX —FE T AN E R 2R BN LRI R 2400 . KSR F A A YouTube.
FEA b TH S 2 19 B 3 D0 1) @R #0574 1 — Ik X —1K: introduce yourself, weakness, strength , achievement, group
work, et IEH AR S, s, WERILT T CS BN S HRIA, Fxps 7k ayLfE R,
RS, AARRHE T EMEFIUR. FIESE BSP2005 1) tutor a1 5 A1E 1 BIX 4 FH LU g 2 KEh 75 H .
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= RIGIRAF O ERE One Raffles Quay, FASFHETCIRERR, B S, B S . CS I office IR Deloitte 7LL
AR AR RIEZ A, M 39 BEHIvEH B 8 1222 LVS IEFEMB I IR, i8A — Fr ot s, —U)#E4E
B —lEiE, BREBATRDEH— R N2

TR IR AZ B product control N, FESKPERIELECE., RAEMIRIRIET, s, UM EAEY)®
WF, OEIX AFTE nice, offer —wEFWE T . FEREENACH T, XMW NRIZE. EkE—dk, Mk
ERFFE . BELFEsiG 2R T — AN, RIERTE N, REEEER, RWEMEAEE MEOZE.  Irg R
P I ) AR P AR T — e, RUUNECEAEREXRT, FNHR GG ATt A< technical (1],
A B AN AR A ) T, IR H R %9E, total return swap, call option i&75 vlookup, [ 5FRIBAY — N
FAT, BRECH 2R A RO R R 2 A Tk ERAEVE T MBS T, RIS E R T
B a LA A AR RA, R DI UL R R R R, BB, EREA O EQ NEAKR . FK4ES
AR REA RS, EREET .

Panel interview #iiX 4 HEFI T, W[ EHDRIT, HAMLFRHER 5, RIEERRIR+EFEXT .
B2 BHEREE EIRBEHART, EErE R R R NG KA.

5. B

R G RGeS B E R RE T —il, FIFHRN A CRREFREMENERE, BATR T FREIRZ NN
mH, WRIEFH AR ? SBFRAT A R N ZE, FRIERH B IRINER T A, & KEmEmr=, b
IR FTIB IR S a2 %, IRLRE AT X AEIB SR A WE ? BLFFIER—AEE.,

4.6 GRTRSE

Joseph Chang

Corporate Title: Analyst

Business Area: Investment Banking, Investment Banking Department
Education: Bachelor of Science; University of California (Berkeley)
Year Joined Credit Suisse: 2005

Based In: Hong Kong

It's tough to match the exposure that you find in a banking career anywhere else. Life in this profession is very
interesting to me, as it offers a unique opportunity to discover how the economies of the world function.

You will be immersed from day one into the myriad of capabilities that a global bank like Credit Suisse provides to
companies, individuals and governments to help them become more competitive, raise money to fund growth strategies,
and pursue projects that benefit the economy and maximize value to shareholders.

On the people front, each day our roles involve interacting with senior executives, bankers, lawyers, accountants,
investors and entrepreneurs from all over the globe. The perspective gained from forming relationships with these
professionals and experiencing firsthand how they strategize, communicate, make decisions and solve problems has been
invaluable.

I have found working in Hong Kong to be especially exciting because of the large amounts of money flowing into the
Asia Pacific region as of late. In only the past year, I've already had to travel to China, South Korea and Singapore to work
on different transactions including M&A investments/exits, IPOs and LBOs.

If you are the type of person who has the appetite for opportunity, there are more and more deals to be done and this
job will place you in the thick of all the activity in a growing market.

Tips to help you stand out: Banking is a fast-paced environment where it's important to think quickly and be flexible
in adjusting to multiple work streams. Even so, it's surprising how far a little extra prep work can go when done
consistently. It's not difficult to review work and read up on materials a few more times before deadlines and meetings.
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Both your managers and clients really do appreciate that you are well versed and you will also end up learning more in the
process.

4.7 % R 515

Creating an inclusive workplace requires that every employee take a leadership role in advancing the Firm"s values
and culture. We encourage employees to participate in training, mentoring, and other professional development initiatives
that help ensure that CSFB reaches its full potential. Dignity at Work Training Dignity at Work is the foundation for all
development programs at CSFB. As part of CSFB"s Global Dignity at Work policy, all employees participate in training
courses. These mandatory courses provide valuable insights into the importance of treating colleagues with dignity,
consideration and respect. The program is specifically designed not only to improve employees" understanding of the
benefits of diversity, but also to foster a culture of inclusion. Building Leadership Skills As part of our commitment to
cultivate leadership skills, CSFB maintains a variety of programs through The Leadership Institute. The Institute, which
supports a broad range of cross-divisional initiatives and access to thought leaders, serves as a Firm-wide platform from
which most development activities are launched. Programs such as "The Corporate Athlete,” "Organizational Savvy" and
"Executive Coaching" address important challenges at key stages of employees” careers. The Many Faces of Leadership
series brings successful leaders from across business, academia and the not-for-profit community to speak to CSFB
employees

Mentoring CSFB"s mentoring initiatives support the kinds of interaction and guidance that enable employees to
continually learn from others throughout the Firm. Programs pair employees with senior-level mentors who provide career
guidance on matters such as networking, work style and advancement. Managing All Employees To Their Full Potential
CSFB requires all managers to attend management training. Programs such as "Creating One Firm Through Inclusion™, a
program created by CSFB, are specifically designed to improve management skills. The goal of this development
initiative is to provide managers at all levels with the resources and skills they need to better manage and work with
diverse teams.
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