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B—F. HRZEFBRITHEN

1.1 HE=ERRITENR

T BT AT T 1727 4F, MR e B2 T 68, RRRINUE 1SRRG R, 258 E &R
17, Holk 553 K e E A 8 . ZAATAE S E VAN . DA SGEAMRAT I HER B, FEREERATL A NIR
TEARRO A HEAL S . TR S B AT AR AR E E A 2 R 2240 2000 2 K AT, RS T 1500 £ %S .

ik 2 B AT R HIRR A ks 22 2 5 4R47(The Royal Bank ofScotland plc) F11E E 7G55 (NatWest) 5 MR AT
MR% b RRAL, B 3 N EERNARARS A B2 (DirectLine) 2 98 Bl FA N TG (RIS 1737 LA K HaAE Al iR 55
AT s A R4 4E ] (Citizens Financial Group) it 5 1& 7F 35 [F ) 2 4 1 (Rhode Island), J2& 81 e 2% M 58 — K HAT
UlsterBank BB EAL /R 2%, TEILZ R 2T 5 A B Z LA

T EFRBATERRINA 8 MBI T: SE 2K BRITNMANTERT; BRSFAE. BRFNMANFERIT.
RSA %; RBSI. ADAM &Co. Coutts £ LL & B [SFI R4 B LN EEF AL 551 VIRGIN B4
NGt Zeive(Tesco)/ ™M NGl TR S MBEREM . SRR BAE MBS HERAT: EAERITH SR
B HEAEL DL S5 WNFEANL wl. SIRAT L1 Ulster 83475 M AL Bk, AT AR
eRER (G E).
1.2 HE=ERRITHARSH

I\ 2S5 TRIZS K25 IR S5 B T T AL S48, TSI HBAEARAT I A A O R OARR Sk, NERAT
RN FEHANE TR

KN ZSEBTT: R EBEIATE R G, WRETIRART, HFREESZAE SRS TR, NRAT
L] o

ANREGEMAEEIRT: AEEAARS )\ KWK ES, HRRATHRAT G, HEETSHE RS
IR HHEEATE . RSTRTG, AR G AE —/MFrIHSEMAE, DUERT & R TR IR &
EHIWE, MaBEE T —ERE, SEME. B, . ENLH, DURIERT S BT RS AR A R
AT BRI HE L, B

BB, FRZEFRITME. BRERSF

2.1 RBS UK Skyrise City

AR R TR s BBS, KATHTIHE: 2018 43 H 15 H
HhJik:  http://bbs.yingjiesheng.com/thread-2145543-1-1.html

Wi 5€ Skyrise city, it BIEIRG EAFIERAT AT, HSCHRZES, EMdrLBfEs, B HERE L
KA 2, BIIRIESEL, AR — 0T, WA P IED, BRI IEBIIX ), SRR T, &
B AR, BB AL, HEREGA BB ARSAARMERBLERR, RaHHESE 1000 7. ELNDTH
KESK, B IRA R, JEAREIERA T 508, 17 08 EEBH 1.
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2.2 £l BRIARUE

ASFE R TR mA BBS, KAl E]: 2017 411 H 5 H
HbJik:  http://bbs.yingjiesheng.com/thread-2125627-1-1.html

BERGHE T, EBERRERBRAR LR, PO —K A RE L4, SRAENMIX LK T I, Fril4JafEn =2 i

-
S~
RBS Logical3.pdf
313.21 KB, F#k%: 140
.-
P
RBS Logical2.pdf
60.16 KB, a4 113
-
S~
RBS Logicall.pdf
109.23 KB, F#kx#h: 159
-
S~
RBS Code.pdf
198.81 KB, TF#k#: 145
[ Foi BN
S

logical2012 Jc#hi.pdf
482.66 KB, N#K¥E: 137

2.3 firefly freedom game K& =245

AT N e BBS, A [E]: 2016 4 12 H 12 [

HihE: http://bbs.yingjiesheng.com/thread-2084938-1-1.html

rbs [IZEIRAEH AR, logical MEFE KA, personality 35482 LAUERR A 0 H B B AR AL BB A2 (E R ik
TR L BT

MERERIRSGUE 47 8, #7216 HE kL, report X ARG A LS B E, FEF R EDT R
FRAREL H SR personality .

B RMFRIX T ORI ETE 2 T

http://bbs.yingjiesheng.com/thread-2052729-1-1.html

FE T M — T B — R B E AR T3, MR, (NS H~

Sl — miAR i LA SRIA R DR AR A A 4O G IR, 302 LR 1) FAREE R g 3 1m)
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Rk FEMA A N 1% A2 risk appertite, #FEFT5EE - EANLUEHGER, TP —kE 7 7 HAE kKl HJEs
42 risk appertite tt average fiimr, 3 HIE I risk HB 11408 BRAFAG R Z R B S H R IR R T 5 T~
R FEMA A N 1% A2 persistence, BfSLARE ME, 25 AR E I IR A Sk R KIE AR AR S [, X

— R R A iR 2 A 1) R T @ FR T AL TR T, BRI — Xk —3E R T 14 Hug kK H,
MEHCKF I TREE—MNAEZ G —BEER—MIETT, BERFRERETEAE N A AN — A,
XA LRI R E2R Y, thicrish], EE s 5B 5 — TR E—FFERRHER
PFTH—PRKR, ARSI G BN ], MR AR — R AR — 3O Sk V8 TR AT H 251
B FEN persistence 154040 2. HS U BUR 5 2 SEGE R, BN O RIS K2 845 stubborn, X
A AR A H ORI, I — AN N IR SR AT TE I 2 O LU, RO ER 5 THI R 96 BEAS 205 K daAe
t, X BEAJLASEERRIAR T R EIX — R A kB I persistence i& & A L EL 1.

2B = e EEMA A B 1Z 2 managing uncertainty. — AN XS TEF— AN LB 7, RS TEF BTSRRI e 2%,
BRI 254 F 2NN A RN — 8. #E A B AR ERK R BIZE 6:4 UL IB A ik B 4
RS ST, HARRE WA SR T L& BTN, BE M4 R average, #3E 50%I1FEF, A& &, (HEN risk A G
() IX A 25 SR m DANEL

HVU K2 # 5 processing capacity, Ui Tt /202 J) . AR A R S A AN BLAERE I NIRRTy
E RIS IR O 2 FACIEL R Bk . — NERK BRI ES TR IRE © kT P F K ik, thing
TR LT L IX A N R BRI e ANE R R A e T ~— RN S, B P ARIR I K AR L
ONES, EASHCEH AT .

P ILRMZA %Y optimism level ¥, R 5 H KRR A GRS W— oG A xR, HARHEGRRFAR T
RS 7 B QLRI AR B RN —FE, (B2 HBIAHR A —FF, P i R REE WU KR, s ik,
REEREE B\, T IUSRIZ R X BT BCH RS ], THAUUNZ%E risk appetite, LA RHZE
B F& DU USRI et e 1 KU IR 17, RUOM B R it A/ T REAR KN AT IR A, IR 28 GRAIEA DY AN 147,
ERR BRI T HRE 1 JE R SNSRI A DU B8 H t H e A 2, T AR KR 2 E 0L il 7 —
PIUCIE S AT, T R R W e A% 221 1 J5RE 2 report 5 — T2 optimism, B EBURIX —RFBELHIN
o MEERX IR R LB R, (HRRARFHET AR ...

HAth IB45 I 45 b 42 innovation potential 1 affiliation, H A b4 #2447 NE HR A, ATREER /K 3R
T o (0 SRS AT OCIE o X IS 2 45 40 2 = TP, innovation BEEAH Y. report HIEFEAE T — I
last ten scores, M 1% & ER 2 B Mo MR 45 ok b, RAEHE—M A BT 200, HAh AN fm R A 151,
AP =90 £Z1#), but again iX NS H: SZV 4 H H ~

Wi i 8l T 4R PRI AN R 1, DU S SRS i xR R X personality S AN ~ i Jm it K 552 3230 8 I
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2.4 RBS 2017 M4#&MiX Firefly freedom game £_T1HEBE

AR KT R JEA BBS, kAR 2016 429 A 8 H
Hudik: http://bbs.vingjiesheng.com/thread- 2052729 1-1.html
H B A4F RBS PEASINATE AR 2 M FAHL APP LIl ak kR B HARDS

T i A2 T [E 2017 SUMMER INTERN,

IRPUR I BER: A IR, kR —A APP,
KA LAERS JE BL 4% 2] 1Y Firefly freedom,
A — AL K R IR,

WAFIIEWAN B AR R I, MEARR.

BEAPUEM AL TS,
WEHRMEAET, A bfaat =54,

TS BT, REITENT L, At EkR,

B AR B R AR 2 NAZ AR A Y, ARTER AR E

il
CE

HERBIHLR A R AR E Rl 5 .
@3 54~ LEVEL

LEVEL 1:

310 ki, KA 1RGRAUITITRE,  FTRE U E KR AT T,
RIUITHE T CUJE BRI T A S C2e T H R K R IiE,
REERABNEE AN, Freklevell 9107 0 4.

LEVEL 2

U S B E AT, B3t 10 %, 10 KEFTH AT LMEZATH) *2,  AFTHHUEE
RRABR T, RESEASIERH TR, $TRMMATHAER,

A level 7T AR DT, XA HSLBAT 4 W,

HUEFEIR YT, RV AT 2,

ARBEEBTT 3 A2 /NEBGE, FTUVEREATE T, BT level, Hilit/ 0.

LEVEL 3

XL RN, DRSS N A AT,
—MRFRmAET ST, —METFRINA super AR E T,

WEFITENT b, 1A ERER, WEFITENT b, ATHE, B,

super 2 TR E, 3 /4akH,

HEATITIR B IR, Sids 10 ik LK T,

MEEDL T 4 WG A KN, TR, RIS super &1 FIR & 11 B i 1 U2 BE & R (B ATTBEA—FE),
WK, FERAVIERE ., T REREAIT 2.

LEVEL 4

b=
bd
&
b=

S Ji A2 SR BRI http://maww.yingjiesheng.com ¥ 8



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-2052729-1-1.html

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

RAMREF B, A REEERR], 2hARH,

s L 3C BT, AT AU 55, SRR SEA1E5E T,
VR EEENIAFIY, R, Nz,

X — AL 53 b — D FHUBAE 55 1T s DB

K TRAEMIRME R, SRR IR B i T BR 1

A REAME A FIIE RS T LUK R I AT o

LEVEL 5

XAMER LEVEL3 A A%

AR super SF R GFIMEFNLZ T —MEF, WEANGF,
B P AR B, kTG IR2A A risk taker T,

Bridi level3 —#¢.

U7, FRXEER T,
SR AN

w W THREH,
Xt R ] — TR,
IR T, REA R MR RS FRTEI,  [RIRER S S B

2.5 RBS 2015 online test W49 =

AJER TR a4 BBS, KANE: 2015 4F 11 H 12 H
Hidik:  http:/bbs.yingjiesheng.com/thread-2004743-1-1.html

RBS ELIH 2 HIRIX 4 2 BRI T . MBI LG T SIT-----48hr N4, 7 [E1 5 % numerical #1 logical-----24hr [815 book
MR, iRt A SIT N8, (HREAESR. TH T WO ERES. 2 aiiod kpmg IR AT IRE M. B =
1141 senario #BZE rank, A HZi%k—A4> best / worst. AN NS 1G] LLEF M LIS, E TH 8 /5 A Hikim O

T BRI RR AT IR AR KR AN 2 R MAATPEA o B =W 1k — s B — il it ﬁ ;

online test FEiX ML 1+ http://bbs.yingjiesheng.com/thread-1878751-1-1.htm| F- /2! !

Z At Mckinsey 11 talentQ numerical B2 —FERIRR . logical FE#: BLIY pdf 6 sLatts 7.
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PUORZKGFIZ 1 R R B, 45 passsssssssss

2.6 SIT BITLWNRA

ASCFE R TR R4 BBS, KAmRTH]: 2015 410 H 13 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1987285-1-1.html

RTEERA 1 RBS HAT Nl . —30F 20 8, ATHi.

eI B T .

F ] S U i
AR P E -

HERIBIZE T, AR STl sit A E.

2I0NE, TEUZEHRATA T RBS i core values. ZRJEM NEIC, (LN AR 25 B 2 AT BT AR

tean, REFEIFREEATE, BT BUFRIINE IR B fh, HIRRIRE T, AR HEA TR . X MRYEZ RBS

BRI TERYE, NEFRS
ARSI, BERENTUET TS, RENESGKEKRFE.

S~

PR Z FLUL offer~e RBS Code.pdf (198.81 KB, F#kx#i: 537)

Cia

ua SJT - Screenshots.doc

2.7RBS UK SJTEM

AR TR EA BBS, KATHTE: 2014 4511 H 21 H
Hidik:  http://bbs.yingjiesheng.com/thread-1915961-1-1.html

A AR EA A S, UGS 7ML E AR R LE L B ERIC A 2R pr A AR A R Bk, A

AL Wz T 2014-11-21 09:17 i A%idEit

€

RBS SIT 2014 F4i.zip
1.51 MB, F#kk#: 245
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2.8 XF Numerical WA TEIT FBERSGZE

ASCFE R TR mA BBS, KAl H]: 2014 411 H 5 H
HbJik:  http://bbs.yingjiesheng.com/thread-1903094-1-1.html

A HTFEFEL BT, Bk Num 8 7 — MU E RSB RBAR R =R N FE A TR OTLL B 2. 25 LZ D6 i) A
i start the test J5 A4 K IARAFTAFF oL L HrzEmpiL !

JERE T HEmF, ST VPN, 52 LZ BB 75 ORI A o] DT 7 %) firewall ! T
N AR L IE A B A AH [F] o) R [F) 27

TEZR 2% VPN RIS 45k, Frih LZ A goagent (] LAJGH] G 9 7E4k VPN #2573 M google), et [A
g

T HARK ) 84 2 3% 7 B ), commission, sales, entel, investment appre, 1R 3iz % i 5
warehouse...

B fE, SRELmIIrnen

2.9 45 logical + Numerical. 2

ASCIE R T JmAE BBS, RAARTE]: 2014 410 A 28 H
Hidik:  http://bbs.yingjiesheng.com/thread-1895661-1-1.html

RBS {3358 4 5 52 [ O, S2FE A, B HAth 23 7] (1) test #EMEIR 22 . 247 A B 2EA TR JCRA 2 A i 45 . 2015 intake
WA B, —#—FE. R T X1 Ef% R http://bbs.yingjiesheng.com/foru ... 6orderby%3Ddateline

e B, KOO . R RIOR R, T RIRA L SE, e fail.
i R FALREMUFI 5E OT, #EAN T —#e i,
LZ FH EXRBS, A A N, SRl

2.10 numerical |B#E¥TE

AR TR JmAE BBS, KATKE: 2014 4F 4 H 17 H
Hidik:  http://bbs.yingjiesheng.com/thread-1856227-1-1.html

Wil 5¢ numerical, IR H #EBZE R, kA28 0. (F2 BT /N H A 1

HApEAKIE 2, Hi2i /5 —1> magazine 72— F: 1.computer fortnightly /N1 40 & Hisesf £ /02
2.MBFIEFE R RATEIX LR RN? &2 /?

A AR KR, KFEZNEM logical Y 3] numerical FHBLFEXIE AT 2 32 EA Y3 numerical I 38%E

1EIE35ﬁ NREE take test, JEUERAFX logical i 1?2 H SR logical 2@, HISKRASZ 2 AR, &5

A 3 dH... HEARMITARG, 25T E R Z AN MEFE AR 22 T DU s 2 R gmail #A BRI do not

replyo oo [HAEFIEMEA Reset S BRI 3 K2 N FERE numerical. . .

B Ja K AR UFIE G |
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2.11 XiE LOGICAL BIStfEEXR BT, KAHMEE!

ASCFE R TR JmA BBS, KAGKE: 2014 £ 7 H 14 H
HbJik:  http://bbs.yingjiesheng.com/thread-1870161-1-1.html

K, B —2BAANEN, SRR N IRE R~
AEM 0 T 2014-7-14 15:25 k%t
M. jpg (43.54 KB, T4 4)
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2.12 RER—EERMZBRER

KRR T RLEA BBS, KATHT[E: 2014 49 H 23 H
Hhlik:  http://bbs.yingjiesheng.com/thread-1878406-1-1.html

XA oo MEBIFILEIL 1S H CIR1EH too young too naive. . fj8mab bk EALMANR, Wifd.. BUONE B R, T
DA test FIRHEE #RBLE L T B2 RN T (2 MBI EW A —Y= = RETEBRE R T
SRR IS A4 = =R LU R AN IEMER L D2/, o G RAETNIN I AN Z 5 T .. X4 abnormal (145 5
HREATH= =
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2.13 RBS TalentQ Logical & Numerical [£fE+1 8] 2014 &H

ASCFE R TR JmAE BBS, KAGKE: 2014 £ 9 H 24 H
HbJik:  http://bbs.yingjiesheng.com/thread-1878751-1-1.html

Aiff5¢ RBS ) logical Al numerical, BEAT3 ALK 25100 FIEARATT (& AT (EATRIRL L RBS iR b
TP AB AR [ 35 35 Ja A oo

LZ B CiR%E TARZ R N T — R, EH S AL R4, F7)/2 numerical ) excel, A M. 87
Dt 7, HeeH.

IR B R AT, AR WA W R 7S L — TR LR BOREAED T B A4 logic. .. {H)E

®
v
RAEE T

Logical
Jo# pdf: http://bbs.yingjiesheng.com/thread-1630869-1-1.html
EBEHRE RS T M%) http://bbs.yingjiesheng.com/thread-1734641-1-1.html

Numerical
firf data f¥] excel: http://bbs.yingjiesheng.com/foru ... eid%?26typeid%3D1450
4 H%E . http://bbs.yingjiesheng.com/thread-1763524-1-1.html

AT AT v !

2.14 HFFREL 2014.10.11

AR TR JEA BBS, KAnWE]: 2014 4510 H 12 H
Hudik:  http://bbs.yingjiesheng.com/thread-1884909-1-1.html

9 H 28 5427Z online application, 10 H 10 Sk #|ZEiX, RF logic. A 12 iE#M, &F@MRE 7510, btz E
(IHTEE, AR GBI !

A AT UUR5E logic % E2F num? RESEAT ... NATERT A~

A AT I3 78 B 52 J5 VA Ry submit s B R R, R il s ARiE 2 21 (1E instruction BA B!
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KM tIx L, #rp!

ik, 2014
AX:H ood T 2014-10-12 19:49 it
E=m-
S

RBSlogical2012.pdf
482.66 KB, T#kix#i: 403

2.15 AR EFEEIRBIFH—T 13 £ online test 1§ GEIM)

AR KT R mEA: BBS, KAnMA]: 2013 412 H 24 H
Hudik:  http://bbs.yingjiesheng.com/thread-1809765-1-1.html

AEMI S oo RENE N2 BIBEARER M, XA A 13 51441 numerical Al logical fi numerical ftF iz & A1
EWIZ BA B S, TR LB T 7 2 rbs ZRAR M TREFIEMEL-L)
i a it won I 35%M N BT LR S R S ok 41K 11 logical 3R I 181 AT AT 2E MG H A4
logical2012 ek 13 FFHH IFRA L RKEATLUSCG A B DFEZENAHE ol 7L H)K 31 5
MK BTS2 IR MR A A EER LR B AR AR d— R 50 42 N R W H IR 22 K] DLAS IR B 8 AN
LRAFE AR ZHEN BT RANEZ /R ZEERENIMAE R MRS FETERSZ: 1D R
THEN BT LIS BN RG, AR RG] HE A EMER AAEE A e HRA 2 BB — N
F T A ERAT ) R 40 L ) HE 4 numerical 45 5RO AAEATRCR 1 AN AITE R KA A R AR —A
BB A T 2 BYEBIE TUAT R H 245! 47 rbs /2 talentQ 2) £ £ VE R E BLAT2EA 1)
R OXFEE B B RRMMPHEREIEFR K — a5 B ad W 7R FRFRK 2
~ AR AR AR NI 8T AF LR |

2.16 2014 12.20 Logical and Numerical Online Test

ASCER TR a4 BBS, KARE: 2013412 H 22 H
ik http://bbs.yingjiesheng.com/thread-1808734-1-1.html

Hi, K54t !

AR 12 H 6 H# L H 124K #HiEK Hong Kong - 2014 Summer Internship Programme - Markets - Sales Analyst.

12 A 9 SR BEIES IOEENEL; R 12 A 12 552 ik .

12 A 16 S0k 3)EE 20 Logical Test, (H2 A2 G L 2, —HEBeEM. 12 A 20 SHEH%, RBS Kl
PEULELE = RN SE RGNS, DMEARAT T e B #EN AN B PPl

12 A 21 S3&5EMk Logical Test, IeXX 2 G B IRE & Lt A s Numberical Test i Not Started. 4-K5€ k)
Numerical Test.
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A B 2 HT AT Rl 2= AR A I =, AR LT LB RR 2 58K . Logical H A& 1 4 B A —FE, (H2 R IE
oot —FER, RIFHREER. fpaled t@H, AIREEUR7#H;  Numerical test 2R 2 JH @, (HEfFL4
MEES, BCRFE MRS R EINEEH OHE — N . 55042 oldest or youngest 11775, date of birth 1 date
of joining —EZETHE. JFIERE, AEIAKK, BANM! 4&ERKFETE!

BEBRAER A, MRETERT, HEH QKA KRS K submit, BHEET, RESHNRZE?  Hi~

HEBEZMFEZSZEHCROE, AZHEKR, il 4Fis!

2.17 logical+number test

ASCJE R TR a4 BBS, KAGKE: 2013412 H 5 H
Hidik:  http://bbs.yingjiesheng.com/thread-1791823-1-1.html

JAHM T logical test, @l H # A F#3), REHEIH TR, KAOBHET LS T {E.

WEREAS T number test, H&2... HZ&... @EKE DM T, timeout 7. WERKNNREEEZAZL
3 B4y, 2 youngest n oldest ¥, (HAERARIERBIESA—FE, VA SRR K. B30 =2
bus timetable 1y a8, A, (HIERAA S 5 =52 salary, with n w/o OT [1]r] @,

ETFREAT T, AR

ps: WAl AL SO A2

2.18 Talent Q, Logical T #3E#E, KIGE~~

AR T JEA BBS, KATKTE: 2013 45 11 H 27 [
Hidik:  http://bbs.yingjiesheng.com/thread-1782211-1-1.html

LA Talent Q X1 OT, LART AR A8 SHL (19, MM fh 2. B B R 7 JLAMESF B, #¢ Logical Z5WH 21
T JCHEBAFER T 5. T2 L AUMRAEA TR 7 2R T 33 & iR

LB EREANIMEE = NE R BB, Tor #3? 55—, BZBUE? BA&HE? =, Tm (THI7RE
{7 H, AR Ay e — N ALHIR T )

Fbe ETor P L9 ERER AN 4ERK. BAUER ML EAMEE T ME2INEE; (TR T, 5%
T XN, RYE A r I E Rt AW

BOD, AR . EEAMEEMEETT RS (L D, (4, 2, (2, 2) 5 2,1, 4l
J% 9 Bk, WURBLN AL ARSI IR AN R R
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B, BN BAESER. (D R4 EKE, ALK T MR, BITXNT, H0Rid. Baik
SRR DY E AR TT 1o BESPUEAS S MR LR T BB T AL 2OUAEE; (20 R 4 B b, XHMLm T
DatEAR SR, BI T XN . ACAAGERIEIY S E T 7. ol LR — e, — SRR

XK GRIAEHE v A5 B R RASE RN Talent Q X1 T4 KRR 1!

VPR T RIS M EARZHEIE, BOGEEISE H O &8 RIGER
file:///C:/Users/Shigian/AppData/Local/Temp/msohtmlclip1/01/clip_image002.jpg

2.19 NUM+LOGIC £BEER Nifs5e

AR KT R JmAE BBS, AARESAE]: 2013 4F 11 H 23 H
Hidik:  http://bbs.yingjiesheng.com/thread-1778910-1-1.html

7 RBS FULL-TIME LONDON OFFICE — A g A x®] OT...

BEARIEI AU XA full-time S HJE— A, SRR Z AT intern {5k
EIR RBS 1E LR o o o

A — T

KEAEYA TalentQ i practice test 15|

BTzl #E% T2 R RO S SR AR TS

B e Y test # e 8%E HL)

NUMERICAL A/~ [l BN 22 B2 fe i 1“4 10 Z32& 2/ 94t Jul. - Sep. 1 Oct.-Dec.3: 1 R
EE—T B P T RIEZiE 2750

LOGIC R 45A A i Sk B ) itk

TR T oo PRMTo00

(EPNE S S E AL A LR

Numerical FANVEFRSCAFAN, KEIIK, H > NUMERICAL =451 PDF iA, R4,
Hemtar 7!

A RP, BURZ S HiF I !

2.20 2014 #£2 RBS FR=ZEFRIRITER logical B8

AR KT M@ BBS, kAR [E: 201349 H 25 H
Hhlik:  http://bbs.yingjiesheng.com/thread-1731249-1-1.html

ANHIES R REE I HIE R EARE BIZRATE, EHse D —EBREREK R D&M, Nifise 2014
graduate scheme ) =IiZE X, o TIHFHHTINAR, JHA2E talaentq M8 H, (423 base T RBS P A BrsL4,
— B EW T I B R T T num, B, B AR AT logical I A HT B Z taleng
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(AT, 3144 num Al log #8H T H 0%, 1hiE share — K H C o4 . H M T il log
MIRET2 %, BRI above average, it 5| &— F A2 KAT6EE4E 1L .

JeUt— "~ num &,

SR IE — TR,  EAAE R AR TR R . R B2 T commision U H , AR, AN AEARIRN L
T A, THENF R /N B R T

Entel group A SR A B % 5 H R 7 W _E 15 Uk A $ 4t — 188 .

A —MIE RN, B3R box FIEE DL AL, A ERFORE 5, &Y E T H 7SN
Hriooo

log /& H a2 H P PE, (HUZAER IR T talentq M3, FISFFVIA—RET, Fik A& 8, X
LERATIER, BrE Y —E/NORERIX R, .

AA W, AC 3L num LK log MM ARG 2 e P AN RS G ey, SR 228 S 0] oo v i

log #r#i Al solution 4 HL I F& &R 7E— > word SRS T

BEAR ERIXAZI, .. AEBHTE

2.21 2014 online numerical test

ASCE R TR a4 BBS, KAKE: 2013410 H 7 H
ik http://bbs.yingjiesheng.com/thread-1735099-1-1.html

UFIE A tests 47 LU e ~ AT BE LT 22 NARISE T ~anyway~ids & 5 i AR PE Il ~

MK e talent Q Y numerical~filf 31 ff) &R 2 & i~ i B 78— F —FF

AT NI TCFAZE R 1 ! !

LZ 2 AifEi T HRE T TALKT OT FIn A DR BEE I~ G T AR — T —FER = (HE
B, .. 075 SRS

LZ P B T — e A MR I~ KEER A% T 1 LZ SR EHEM .o

IRAHER A 2R o Moo PUBSIRI R IR 47-fil b ANTE RBUZE L PR v 58 2 BUR KA JT 8 excel ! 25 RIS fi
RO B AR Bt T DA B 31 excel L) ~IXFE AT DA AN D2 it s i . .

NI RPN S

2.22 FIRZEFRIRIT 2013 KEIBIEM A EE (2013 hR)

Hidik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1479657
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WER HIE T 508 22 B R ARAT 2013 SRR AT, 5 78K, WkTimkAs, KRE UERIEIISEE
FAHEAE BmG1E B R A2 BT AR F): http://www.yingjiesheng.com/job-001-386-778.html

W B rp T R B S E A
1.personal details

2.programme details

3.higher education
4.secondary/high school education
5.language skills

6.work experience

7.competency questions
8.diversity monitoring

A AL P

personal details . passport number & T, 35 & 4HiE S 12 0] LA

competency questions K iH KR BT %&FE—T:

1.The team you build — Give your best example of a time when you felt you were inspirational and helped others to
achieve an outstanding result. Make sure you describe what you did to motivate them and why your help was important to
their success.

(2048 characters / 250 words max)

2.The ideas you bring — Tell us about a situation or problem that required you to think differently and come up with a
creative solution. Please set out your thought process in developing your solution and how well the solution worked.
(2048 characters / 250 words max)

3.The values you hold — Describe a time when you have stood up for something that is important to you and why. (NB
This can be in any context whatsoever: work, social, school, family - anything that demonstrates what you value).
(2048 characters / 250 words max)

4.The experience you share — Please tell us about what you have done outside of education and employment and more
importantly why. We want to hear about what you enjoyed about these extra-curricular activities and what you learnt from
them.

(2048 characters / 300 words max)

5.The reason you applied — We would like you know why you think this programme is the right programme for you.

Please tell us what excites you about the programme and why you think that it is a good fit with your future aspirations.
(2048 characters / 250 words max)
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2.23 RBS psychometric test

HbJik:  http://bbs.yingjiesheng.com/thread-1037641-1-1.html

PERS DA, BAR UL ANRIN K, (k2R ERIE KK T REMSE

Thig bar shows the percentage of the on-line guestionnaire you have already completed on the previous pages. 0%

Strong! Strongl
oy Agree Neutral Disagree ) o
Agree Disagree

| make intuitive decisions based on how | feel @ @ ()] @

| am confident in my ability to influence others (&) @

Most people would describe me as a high
performer

In new situations | always go out of my way to get
to know people

I lose focus on getting things done if I'm working
with others

Other people are quicker at making numerical
calculations

| feel pressurised when my work is under direct
scrutiny

| enjoy starting new tasks more than finishing old
ones

| am very thorough about checking for errars

| enjoy getting into detailed analysis work

| dont like having to sell my ideas to someone (@) (@] ()] @

| like to support others when they are in need

| can recover well from criticism

| will always volunteer for things

| enjay being in the company of others

CHICRICEIC]

| sometimes dwell on past mistakes 9] & & @

CONTINUE
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Thiz bar shows the percentage of the on-line gquestionnaire you have already completed on the previous pages.

20%

Strongly
Agree

Agree

Neutral

Disagree

Strongly
Disagree

| always listen to other people’s views

Most people would describe me as assertive

| am often cynical about things at first

I would never flout rules and regulations

| sometimes find it difficult to present my ideas

When in a large group, | feel comfortable being
centre of attention

| am avery optimistic person

| take care not to take on too much work

It demotivates me when people criticise me

| continuously seek out new people to expand my
social network

| like working with facts and figures

| try to help out people who are struggling

I tend to win people over to my point of view

| can't leave a task incomplete

| always try to take other people’s views into
account

| tend to be sceptical at first

CONTINUE

Thiz bar shows the percentage of the on-line guestionnaire you have already completed on the previous pages.

40%

Strongly
Agree

Agree

Neutral

Disagree

Strongly
Disagree

| prefer working on my own rather than as part of a
team

| can sometimes be a little negative

| enjoy the challenge oftrying to convince
someone who disagrees with me

| believe rules are there to be broken

| believe rules and procedures are usually flexible

| generally prefer to work independently

| often do much more than is expected of me

I work harder than most of my peers

| would describe myself as a positive person

| always focus on the positive side of events

| can get distracted from my work by others

| tend to expect things will work out well

| will always double check my work to ensure it
meets the right standard

| sometimes feel awkward when meeting people
for the first time

| would not be comfortable being paid on resulis

| am good at analysing numerical information

BACK CONTINUE
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Thiz bar shows the percentage of the on-line guestionnaire vou have already completed on the previous pages. 60%
Strongl ) Strongl
oy Agree Neutral Disagree R gly
Agree Disagree

| am notvery good at expressing my ideas

| cope well with negative feedback

| sometimes struggle to get across my ideas

| would describe myself as a pessimist

| feel no great need to progress my career too
quickly

| don't like having too many different tasks to work
an atany one time

| feel uncomfortable if | am going to an event
where | will not know many other people

| like spending time away from people

| often change my deadlines in order to get my
work finished

| am a cheerful person

My best decisions have been based on intuition

| am confident in making numerical calculations

An arganised structure is the best way for me to
meet my deadlines

Sometimes | feel | cant do anything right

| sometimes find it difficult to convince people
around to my paoint of view

| tend to dwell on negative comments or feedback

BACK CONTINUE
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Thiz bar shows the percentage of the on-line guestionnaire you have already completed on the previous pages. 80%

Strongly ] Strongly
Agree Neutral Disagree
Agree g g Disagree

| don't expect to be promoted very quickly

It annoys me when people keep asking me for my
help

| am generally quieter in groups than other people

Attimes, | can feel overcome by very difficult tasks

| tend to feel more comfortable with people who
are quiet

| am not easily upset by what people say

| am comfortable when people challenge my point
of view

| like to leave numerical calculations to others

| make sure that my views are taken on board

| enjoy persuading other people around to my
point of view

| feel slightly intimidated when dealing with very
senior or important individuals

Most people would describe me as very
persuasive

Gut feel is often the bestway to make a decision

| am generally avery resilient person

| have very high levels of energy

| find it bestto make decisions based on data

CONTINUE

2.24 BT SEEE IR 2013 Summer Intern Logical FoEUREE (B¥E)~~

ik http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1630869

HIf{1 /2 HK office, 2013 International Banking Summer Intern

JE KA psychometric test, 254K (F—) miar Sikc®] 1 logical test ff)i84i%

b R b7 LI logical HEEHEEE T —F, EHPId 24 test~~

PP P ST 22 B E B REAR R T R TE TS A 1 1Y 12 JE LA AT AR BB S 11 11

N T IRER R, R B OES T 2 AT ALK S48 KK ~~ KK R IR Rz 2 % RiXT logical 1
iR Al 2013 summer intern ) ] 2% 41 B ITFIA A

QRSN IR |

S Ji A2 SR BRI http://maww.yingjiesheng.com 022 71 3k 68 T



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1630869

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

2.25 10.31 A W5 RBS Num

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1582665

FSRARAE I WHEALE logical FLAKAER ) RBS ZEiX, PIOMRACH AN FNTE IS L6 Bl ] il i 2 AT A0, At
BRI LI RE . BTRMESE T logical 2 Jm, SEARIXMGF AT 26 MAKIGH O LR e, WERE
25 RN AE UL T logical, BT LARIEAT, MRcE — NELBREIEER, IR LI numerical.

FRRA R YR A B ARG, (F FO AR M AR 3 RBS $Em i T, B A i Hig J B IR K, Atk
—RIEE AR, B RXRE R AR T B R B A AR A, T 0 ) R A A KRR
i E# () EXCEL RIS EdE fvHo,  PUOECOI RIS, RO 80% MBI H (—3% 12 188, 9JEMLL ) #
FERESVRBN— N T (TS AS mU 0730 L RENE AR PR ASE 1 o FRAE MO (IR A — AR 12 2B e TP K,
M T EXCEL W, SRjRia S8R, Bl R e 1H5, SRR B TIME OUT. AWHHER— & it
BRI ROIEBFEE: e, #E. @UCAZER EXCEL, XEKRMAR, BEIZTFLNES, RARTT—
PNEL, GERTT 9 EEAM. AEERMEEBLER, KO A F T R 2224 T,
FEWA—FE, AP IITER B A L2 P, SRJ5 JAE KRR — 8 S A AR L R T 30 Ab— ™ 103 FEE 2t 72
ML E NN . B SEA R 2 N, POy 25 D AL DL AES 4 RBS HHEH TET0, HHATJLR
ABMBEAFREFE T X, I HIAEIRIE, AFEARHF MR T A LOGICAL, B2 KN KEIER I

B, KGR BB T AT UL R R, TRt ERE TG T, R A4 RBS Num i
2.26 10 o#EiisE Numerical % B ZhER

Hidik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1549567

— 8. Financial Advisor Commission, A& HIE T, WEILREZFET, HRER, BNFEERRES, K TP

B W

Tfi. Sales Performance, {14 #AAE .
=f. Entel Finance Group, 7]/,

VU Investment Appreciation,Dynamo4-5 F 354 %5, Bonusl-3 fEIEK#, TR/ Fund #5145 5 fF iR
BB B UL R AT T H RS R R R IR e T

2.27 ¥F online test —gE = /MNP TFE

Hidik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1168963

AU BSEAE A 25 BT IRA...

XA F B R FEHE A logical @ H, 1 HARIER &
http://bbs.yingjiesheng.com/thread-1101559-1-1.html

FIRERBUNIRM L M, B LR ST s A2 oy, LSRRl sE e A EAE
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A A THI ) 75seconds R 7EF T 30 MM AR — IR, Befa 10 B A FFAREIEL, so & 3EF A I [A]
FEBIAX R FIR 5 2 A A U, SEAERSR, FUH A H k...

WE, AL R ~ KK IS~

2.28 —m RA/NVIRIER numerical

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1170075

HsE H BB A A R &t 2

HR T EERE, FRL s b B4 X A2 T BRI T BN LA 2 (1), excel REL 2L

B 2 BTE AT A E RBEE AR S copy #E— SRR B, 500 AR 28] DA BB T BAF . AN T 4656 AT DL 243746 5k
Ptk copy, (H&T/HEEER, ANERE—MEZ 90seconds, JqH#RZ 75.. K NG — 18 H
HARE A T ESBEE L TR T LT

AL i~

2.29 BB LIIAE RBS B numeric S H

Hidik:  http://bbs.yingjiesheng.com/thread-982786-1-1.html

XA R IR RBS 1 numeric @ H , #HEE 50408 H &R 7 VA9, /N AT R IE 2= NI numeric test, 4=
HHE X B H, REA 3EERA M. KM Ik RS 2R S gt nl LA I AH B8 H .
R~ 14> word SCA%H 5.7M T, HEEERKR 3 NME4EEL, 15 RKF LK.

FARAERT A PEERS A 7 — U TREEE, R BT IR EEAL FH XDIM {71!

@RBS Number JYC S . part3.rar 1.6 MB, F#x % 2074

@RBS Number JIRAICE . part2.rar 2 MB, F#Ek % 2529

@RBS Number 7L &L partl.rar
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2.30 10 H 20 & logical test

HbJik:  http://bbs.yingjiesheng.com/thread-982737-1-1.html

WIRIf e, BARRLE. ... AR ZICE T, BORER se 4 al 1 FEI .

AR BAGHIE R, AR Al TR (e Bet MR TR ). FLSenE st —Mieks 90 FERIHLEE, (Hi
IO 7, FREEE T 438, BlRJEERA KR

B RJE AT L SV R B AT AN

-
B Tolent O - Google Chrome | NN . . T B— —

B hitps://assessment.talentqgroup.com/ (S(rtkr2fbyxzjaknd Spuepewvl)E(_sIP-xQzbCOKQHHYZhZCOpWxRPeFEond_BoGH Yg8wrmMoXSeOdkavtsTrm236p020ACSyk-ojbNEMZCTYqTVw2oPQE_T-S_BINMyVMEBDW2igWCyavive | e | W
Eukm ke
3% RBS
ot e Elements Logical
progress 12 /12
LOgiCa| Sequence You have 75 seconds to complete this question.

Ty
F
I

* . b
F T <
Alternatives
F b ] i : : ]
] T L - L T L
T i 1] | 4 T 3
7 L E L T F F

Submit Response >

? cmaE @ OO B @ % - M

2.31 RBS MER7E B OP K EE

Hudik:  http://bbs.yingjiesheng.com/thread-961935-1-1.html

OP:

Why do you believe it is the Right Time for you to join the GBM Markets Programme? Describe a time
when you had to work in a team to complete a project by a deadline. What did you do? How did you
handle any difficult team members? How did you cope with the timeframe? What was the outcome?
(2048 characters / 250 words max)
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Why do you believe RBS is the Right Place for you? Describe another time when you have decided to
pursue an opportunity. What motivated you? What, in your experience, brings out your best side? Can
you give us an example of this motivation in action?

(2048 characters / 250 words max)

What experience and strengths do you have that make you the Right Person for the GBM Markets
Programme? Describe a situation when you have used these strengths. What was the result? What did
you learn from this situation?

(2048 characters / 250 words max)

P ER LR

MNER

Program 877

REBRG TR
PR ER
BETK

THEER

OP

B3]
RTFHHER- AFEE

B &R @RBS W B i fE. rar

F=8., HRZEXRITEHmRAER
3.1 RBS 2018 UK Edinburgh Assessment Centre

KRR T B BBS, KATRTE]: 2018 43 H 24 H

Hbihk:  http://bbs.yingjiesheng.com/thread-2146194-1-1.html

A FEEZ T®ZINT RBS 1 AC, graduate scheme, 3 K2 W] T Offer, HpilEifigts FTTEL, SR RBS 11
ANZABERRIA A, e ke is~

FNS I Azzurro6918, AC — R HUmAR A/ i iR ) Z A2 . Wk http://bbs.yingjiesheng.com/foru ...
6orderby%3Ddateline

#hTE LA

1. 9 s3], AZURE|, REHMEHE—H, KT 2: 30 EABERTLGET, R,

2. AC 22—k, Y Conference Centre, fEZRALA, ZEZFidibk, L, MR, FEAR
nursery 5534 /) Gogarburn House (A XUZFERS .

3. A2 JEFTE candidates £ AAFE — AN E R, RVGESHCE B, I e B E . PR HR B T YA
o>t 25, R S (R ERFI HoA candidates fi, HLALH H .
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®

F A 1t) assessors #1R friendly, Ay B2 (] jn) A B AR SE A7 H (A1 %5, AN 2 MRS R Bl Lh AR 555k
Interview x& competency il motivational 24 . £ 1 f# RBS #i4K, financial industry /) trends, flAH] H
AT B R (K Pkik . SRJ5 competency 1) 17] L Bl 5% core values Hif, #1554 candidate % in) 31 ) ELAA 1 1]
R —FE . &K assessor 1] RES 43 A Lo K], B RE 41 .

presentation %45 flipchart, A NELE A4 48 15 T IRAT outline AL, 4 E A flipchart”25 3 1
assessor P, BT LG T 0 Y B I AE

case study J& 2 4 tasks, A~/ wikijob LA FIH 3 A, (HE[AIAHR 458 40 708 . H 3PS DIRE &%
R, HEE BAR, B R T DR, iR

WA H % numerical A1 logical test.

AR KT TSR IR TEORS , 43 R RIS A0 o fth Candidates 2 HIHII %, 4R /5 L% assessors H 5% 7k, i H 2k
. ARLH Em s, EameE, haERA=INE, EACA T4, DR,

BUR KA iam 1!

3.2 2018 RBS Video Interview £I1&

AJF KT R Jm A BBS, KA A 2018 47 2 f 23 H

Motk http://bbs.yingjiesheng.com/thread-2144274-1-1.html

2018.2.22

Graduate Programme - Change and Business Solutions

F ) ipad %), F/MAY LPR Interview (1] app.

9 M, TAENG/NMISERR, 1min B2, BN e Bom7ER% T 77, 1min N8 3] 5 3)56], 2min [[1%.
i) AR B = a0

1.

O O N O U1 A WN

What do you enjoy doing in your spare time

. Why RBS

. Why this program

. How your value effect your decision

. What does “Go beyond your comfort zone” mean to you

. How do you keep up to date with trends

. To your own word, what is go extra miles for clients

. If you want to share information with a very senior colleague, how do you approach him
. When do you adapt unexpected changes

3.3 RBS UK CMB VI &I&

AR TR JmA BBS, KAmKTE: 2018 4F 1 H 27 H
Hudik:  http://bbs.yingjiesheng.com/thread-2143140-1-1.html
F£ 3 H11¥) commercial banking customer solutions, Afx UK FERAK VI, ARG HIEE 2 it is B il s 56 4

A—Ff

& T DI FE TIRZEREARRA M L
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fl TR T 2R T 08 7 XA VI A—FEA 2 A BIYRE natural response it A 141 personality
8 H RIAE ST B R -

tell us about an activity you like to do in your spare time GXZ5— ! 4 %R!
why RBS as opposed to other companies

why this program

what does "going extra miles for customers" mean to you?

how does your value affect your decision

how do you keep up-to-date with current trend and news

—IHE IR, (HE HAR R AR R 1L ARER T B AR~

AL A TE AN K T, AN EIELS 2 40 B 5] %
H G I B )L

PMRFK iz, FEREH FRK

Wy E AR REZN ACHEA M ! !

Jnyd i O

3.4 RBS 2018 AC Edinburg £

ASCFE R TR a4 BBS, KAGKE: 2018 4F 1 H 13 H
Hidik:  http://bbs.yingjiesheng.com/thread-2141933-1-1.html
JAVUTER T &m Y AC, {2 Data& Analytics B3t Fl 2017 4 KK KM ac A EA %, BB 1%

YRR KMESZ group discussion,  interview / individual case study, MRS 4

AT 124N, -4, Jafit group discussion, 15min #E#% MIE#4£L, 40min i group discussion

T # N & mobile banking app development

TR PO N ) B . what feature to include, what board / shareholder to include, what is criteria for
evaluation, what more info you need for further action

discussion HIHE A HH Bk, FERf S b, FrRLicAS i B g

RIGTATTAM T interview, /R standard BeAt-2 %850, FIRHAT video 245 1, 252 why rbs why this position,
2 Ja4# competency, %4 rbs 1) value 4 ##E & — R, R4 follow-up, 5B AE VR A 2 L fr it
fi =il ] — T BAR

)5 f& N1 case study, #iE email

BB KM AL FE customer complaint /R manager b3k i se > A A IR AR e AR Bk, iEAR% At

feedback, Jiiff deal with Al {4 B E S @ (X4 manager R BITRZTS N, LIk

IR, HLHE A tech AHDE &, customer [ complaint)  FoE 151X 587> B e B 1k & 58 AT 4%, id 45 help others
(FEBhsE 2R3 D, IS customer 753K

BB RAEHRAIRIEIREPIFK tele communication /A 7 L& —FK A1E, AWML, FEWE, XEE

& focus on customer AFA] target (1972 16-24 L Xk, Hit5, A

R ]
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JEAE—>/ tip, ac A s, SRR RS, BRATRI A DB 2] 7 AN

3.5 2018 RBS Video Interview (change&business)

ASCIE KT N e BBS, KA. 2017 4 12 H 12 [

Huhik:  http://bbs.yingjiesheng.com/thread-2137276-1-1.html

9, — Pt

S A values —REH T —A

Q1: hobbies

Q2: why RBS

Q3: what's your aspiration if you are successful?

Q4: how do you give excellent customer services?

Q5: Do you agree that people will trust you if you are knowledgeable?
Q6: which one is more important keep in line with your own moral or trust someone else's?
Q7: How do you feel about change?

Q8: How do you deliver lasting results?

Q9: how important is learning to you?

3.6 2018 RBS Video Interview ( Risk,Conduct,Restructing)

ARG KT B A BBS, KAnMSIE: 2017 410 H 24 H

Hiuhik:  http://bbs.yingjiesheng.com/thread-2121588-1-1.html

IMKFEATT, FRAR 4 13 H & UK & Ireland - Functions - GraduateProgramme - Risk, Conduct and Restructuring -
Birmingham - 2018, 4 RWIHEZE 7 VI, (k=R MBIMEH .

1 TPk BoR i fE 5

(FALMERE D

(1) BFCAMTA AR AR s

(2) IHLEICE R I T AT

(3) AR I H 4 b i3 7 14T

(4)  REHHESHGE A CERTE A58 R B ER AL L)

2. AT —NERPEH, A2 BAf: please go through your work experience...

3. IEATFHATHR

Q1: how you spend your spare time?

Q2: why you choose RBS compared withother enterprises?
Q3: why you choose the graduate program?

Q4: how you understand”going extra milethen customer”?
Q5: how you communicate with senior ppl?

Q6: how your values affect yourdecisions?
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Q7: show one case you go beyond yourcomfort zone.

Q8: show one case you deal with anunexpected change.

Q9: how you keep yourself up to date to thetrends and development in this industry.

( preparation: 1min; answer: 2mins)

Tips:

B — 45 A% continue AN ENT — @, XA BRATLUEHA —F, MK, AZKEK T .

B2 7 B R 2RI T, Bk T E4E4S support@launchpadrecruits.com, A48 FIAEE R, =%
TEERE, MR 7 BIHIER, A0S E T

KFE NN~ 13~ FRJih B — D FEE SR X T A B2 1 o B~
T RKFH R S LA offer~ :)

3.7 2018 intake RBS video interview FHHFPHEZ

AR TR JimA: BBS, KAl a]: 2017 4510 H 15 H
Hudik:  http://bbs.yingjiesheng.com/thread-2118498-1-1.html
FHiE R Data Analytics [¥) Summer Internship, Edinburg office. 4 KRif T video interview, 4# A& orz

RBS [1 interview s strength based [¥], LAl behavior AN —#f, — & RN HAS statement FIEZ:, A
FALRIEE S experience. MRRUFSEE RS € BH H 2T support M, &R LA, A&
IR K L FF strength based 1)

PR 9 T I 4 B2 5, i BLBHE A AN R4 1 sorry

RZHEHE Imin #E# I [ F1 2min ) record

REACAE ) KL A2 -

Why RBS

Something you enjoy doing in everyday life(hobbies)

What do you think is more important, following you own ethics or trust others?
What do you think of learning?

What do you think is the important factor towards great customer service?

What do you think of the statment "Being knowleable can build trust with others"
—ILJUER, IR TENG . A EEIREEEE] ac MRk |

B2 S R AH U, K BT AT HE Ao
3.8 RBS 2017 summer intern BBE%YZE

AR KT N BBS, KAuMFIA]: 2017 4:4 H 3 H
Hbhk:  http://bbs.yingjiesheng.com/thread-2097011-1-1.html
MINIERTR 78 ! S — IR Rk, AR

] R
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. what excites you about new challenges?

. what do you know about the programme?

. why this position?

. rbs value: working together (how would you encourage others to do so?)
. how do you balance customer service & profitability?

. a time you work toward a shared goal?

AUl AN WN -

DA bl A AT AT s BAR B A2, RS E SIS E A A core values.,
BJE I 7N, Ak clarify — R, {E2&#bii how do you interpret the question t /2 IR H 2 — (2
AT A PR, BRI R BRiE A QR T .

AR — 1t A—maHHE,
B ONDT e R, dhfess Ui BRI R R B IIT 4G 1) R 1, i ikdh repeat T o
S — AN 1A B IR A R, BRI 2 T .

BURSKIARIA, B mtes 7 !

3.9 [AC] 8¥ AC Kki%

KRR T M BBS, KATME]: 2017 423 5 H
Huhik:  http://bbs.yingjiesheng.com/thread-2093838-1-1.html
g — A%, XA Rk T offer.
|z 72 b J& J = 251 2 3 1)K
FomEst: WEAE R KB REE —EE rbs 1T, AR, HOT Zae NS n.
|z 4 S 3] B T R ORI, BN H Ok T R . ANEERIMERSS .
FeiF—T, Iz B2 intern, FrLAZERRE b2
group discussion-case study(1-1 interview)--4%-1-1 interview(case study)
#H LT graduate scheme /&7 | presentation iX —Ji
1.group discussion
topic: mobile banking app
I G A3 R E 2 A 5 A
AR H (PhEe) nr LR S
A WRLEER TN AZAE app HFR HIRHEG N &
A AT ERT AR 5T app TR MR AR
245 Bk 7 E 4 51 K make further decisions
A ML T o0
HEA TS B AMERER, AT REEEREIN X 2 F 1 — Lot H R AT & B AR
(M N B SME NRE T R BT o o o WRWTRMBA TR BAT S, 0] BUOCRAL B 5E, I (AR %5, AT PATE: T really
agree with what you said, and balabala, should we carry on our questions first? KHEIXFEIE .. .)
2.case study
R
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— B ERTREWN GiELEITED

—Hgokixil 10 i intern CLAERE Ay, H2 5 AAHAETT & mT AR &)

— B LS CB™ il HTA L) 38, JRATTAESS )

3.1-1 interview

FEAMBHEAZ

HA]RER AN |z 273344 degree Ml i, RPLEIE first, BIREIEH LA SE ) AR AFE, 10 17—
MEFA LM AR ERX AR 5, BRI E — 5% A G 18 PR ) 2

FTARSE S R B E R H oo

|z FERd B LRI e e SRis, A2k ac AR —IXZ M ac. .. (HEHE 1)
MR A BRI Tk, B A AR > = — N H 20 ac &%

3.10 H 4% Z-analysis&business solutions

ASCIER T N e BBS, KA A 2017 42 H 17 H

Hbihik:  http://bbs.yingjiesheng.com/thread-2092669-1-1.html

N AC FEN &

FAEHH T rbs, AIEHEEAE THLIT. o o o

AL USSR R I R, B — MER TR A K SRR, WA A2, 26 aEmEsE. . .
EARE KIHARK, ATV HI T pwe, #E#% TIHFA, W TIRZ, &8 T. MiXK rbs, WA HERK
Z, HRERNEEA O, A5 STAR £t BRREE, HEEMFNAH! | BRI ) AR S
AN, R A E

Sl i ) — g, B EAME SRR MATTY core value, XANEAIRAH !

LUK rbs VFHIBRHE

°Build Trust

°Focus On Customers

°Enable Others To Succeed

Collaborate With Others

°Make Sound Decisions

°Act With Integrity

-Deliver Lasting Results

oLearn & Adapt

IR ACR XA — R, RN T B, XIAATER T

3.11 2017 #'Z UK RBS A EBEINEBEE N E

AR TR EA BBS, KAkt (E]: 2017 -1 H 5 H
Hidik:  http://bbs.yingjiesheng.com/thread-2089464-1-1.html
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S RAEN R R RS T A R gk !

F ()42 internal audit graduate programme.
A1 H 35 R 15: 15 [Ty, KEEHER T 5 0BT K.

TR FR A2 — A B IR S R AT RARANE AT 2R R T 58 T8 BISFA 5 — N IMK RIS 7 2 7 4,
Hrp s U 2 A2 .

ANTR] B8 ) RBAE AN TS B AR % T, mlic S R o T, AR KHERY partl. 2. 3, WIREHE M IR UG R part,
RE R A BEEEIL

P1

What excites you about the new challenges

Tell me an example when you had challenges

Tell me what you know about the programme. (why internal audit)
Z%— take opportunity %1+

P2

by 2020, Rbs #HixZ|%55E—M BAr, IRu43 RBS FIRALEME (FZEH Why Rbs fyil @, 7E rbs 5 M I
i) about us HLA LK)

teamwork F4f4b

IR EARZ % F presentation R4 /EAfi

PRoEA5%F % /1 the most important factor +2 %

P3

Z6—ME do right things 15 1-...

R A SEERBITI  RMBL TR, S SIRAS R T v A I A RUTHT R TA)AR /D, R A A2 T 66 5 1 £ A
NIRPARTHAR 24 R A B2

HA s rbs $RALHIAAS Virtual Interview Centre HLII AL H #ER 1, AR5 FEAREAS ) AR HE % 7 — M 7 B 7T
AR R0 CEEB— MR B 1/, RUIERRL.D

A e B A IR U T HL A, AT R RIS AR MR EREAM) 7 bR A I ) R
PRV IR 1, AU RS RI A SR f 1 R R  —  RE E CE ... (R

e

(&

P 3 —fiebe, AR E R T U R, BRI ARRIEE R R RS I s, (E R AN RER DR L
HRTESE AC HIFFE AT BRI 2 NI !
i SRR H !

3.12 2016 ®&[E RBS @&

AE TR JmE BBS, KA E]: 2016 4F 12 A 10 H
Hhdik:  http://bbs.yingjiesheng.com/thread-2084283-1-1.html
BT 2B RN 5, AT T ooe ROFE—TRFEREATUSHE T,
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ANEHIFH 4, WA AR — . B0 3 8 15 M, KRR 3 &1 20 $1RM . XTTHRMD, FifF 2 NEUE.
Pz — N R EHCRIEN IR T, WAt A&, FREHNHE BN RBS, BEE AT ANA DU HEMEME (FR
HF) ... BEETLL, HR AR AR A R L. e R AR S A, TR AEE,
bk, BB, WRAH. SRJEUL, WA SMRRRRE, EREERMR N S A PR — AN . AR E A T .
FRA ) S 1y [ AT X L8,

What are you excieted about challenges.

Tell me what you know about the programme.

why do you apply this role.

professional principle [ 384 .

how do rbs's value appeal to you: serving customers, working together, doing the right thing and thinking the
long-term

tell me a time you work towards a shared goal. & teamwork i1 /8,

how to make sure that you have convineced someone.

How do you adapt when there are competing demands. X AN a1 S E B AL, 562 M multi tasks 5 T #E %

do you like help others.

SR B A, H R 58 4% follow up question.  do you like help others X i @i, AkILAITHAE
follow up question HL2441 7). {H &3R5 —LE general fFMR G sk #E N T —> Section T .. J& skI& i F Ay L
—ABF 4, MBAREEATT LT ... BEEXAN S AR FTHE S T LAl i B+ 5838, FrLL
Z I W F R AT AR5, ANE TR, A A BF A 6T, ARG AT R follow up
(TS VRV PT LABSE R0, L BT Ay JE 32 ] ] ¢

KM R IXFE.... AR5 VUt 2 A — LR IR

#—%: situational judgement test. HUXEEBNELaiwhitT 1. BB BRI SRR TTIE. 2 WR—DA
fi task A% /1, EF K peers H#EE) 3 —EEARE, confidential (15 B 4axf ANREMERE 4 18 3] 1) A i fige 2
CUffR, ANEEH# LM manager. FXicfF RBS i@l & % T confidential 111, —ANFEBEZ, &R 24T
2 Task #iiRZA A S, FRF . (HLFR_LIXAS situation g2 bR T /i ASREM T H 15 2.

BR mKRAERR, XNMAZU T, AR, BT RALE.

F=%: online test. MMM T A E . BRI ... BB EUGHT BT R IF R — 2
FUEE: BRI 7. 4T Ak A (Rl RE ) D Ee i PWC AT A2 HER) —> LU, RBS A & — i A
Jai o oo T HLAhREAER AR — e I 18], 55— JGE IR IN f [B] AN B0, T DAAE SRR S il — T A H . R
K ——ANREE, FREMARER, BANEARN T ..

KM IZHE, KA EE A B o B L A AR ORI R 7 B R B A A5 A AT T

3.13 2016 AN =

AR TR JmE BBS, KA E]: 2016 4F 10 A 27 H
Hhlik:  http://bbs.yingjiesheng.com/thread-2063900-1-1.html

3
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3 2 communications and marketing, iR tE B HBE AF B A, WINMSSE IR, 2 #CT-RAI
RFESZE—T, HEEHANG.

7 50 708, —/MRIEFZMZAEFTIE RN, security w8 AN T kb, FEIERTIBAR o i) btk i e e FRAEA
NEE T, B EANAMT =IRE, AT AHCSE TH—A, @lN. HR R A 2B mgns, frllEn]6e
T [R]85 1n] R B AR VR — . LR ) R R

What excites you about new challenges?

What do you know about the program you applied?

Why did you apply for this specific program?

Four values, how do you relate to them?

A time you work with other towards a common goal?

How to make sure that you have convinced someone?

Recent example that you convinced someone?

Are you flexible and how do you adapt when there are competing demands?

Do you like help others?

Any experience other asked you to do something against your professional principle?

BRI AR U RRE 30 238k, (HIE & RRF ) S BB 1 n) A FE g . iR T long term 2 4h, 554 =A™ values
W L RNE D — A, KUK ZHEEwIs LR R, E6FHESEAY, GFILE LIRS . Rl
competing demands JSRE, FRAER IS (A R M QT adapt. $HHE T RIS E AW, 458 HR ik3kzs
B, RUUERT W AARELE A T ANEL-B ) B, X —AN i) USSR RS . e A A &35k
I

HR 3i AC BiiZAE 12 AT, A AL Sm. K !

3.14 [AC] RBS edinburgh

ACER TR a4 BBS, KANE: 2016 4E 7 H 14 H
ik http://bbs.yingjiesheng.com/thread-2047881-1-1.html
KFUF, 7 AaIEZ TESINAC, KNRis ACHEAREALAZL, HORRFIHRAES.

WMAEE 9 BBITH 4 &, SEPRAME 10 AL MG, FRAT—172 10 M A, - 4.
JIii i /& group discussion, 1-1 interview, individual presentation, in-tray exercise = # 1-1 interview Al
presentation JIii /74—~ . HAKGH5:

Group discussion:

Discuss features that a mobile app should have; which stakerholders should be included during the development
of the app; discuss benefits and risks about developing such app.

U RKMETINIKRBERE, BT, AFE A 1) —LeA8yk, IERE LA —2% market data. &~ AR BORHE —FE,
AN[ATF- A AC AT BERES N —1 own information.
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HESITE] 15 708k, 118 40 0 8h, TIRIKBERES AW E —UBEE R, EEEE. 20 K=" assessors 44
Je T LW

Presentation:

group discussion mobile app FI%EA:, 45 30 7344 [l #fE 4% , 1+ it features should be included and benefits and risks.
245 flip chart, #VUEFIAS KEIEAN, bullet point 2 2511, #if4 1% % PPT —#f, L7 {H4iHh presentation. &
H—> senior manager assess, 10 73#f present, 10min Q&A.

1-1 interview:
1R relaxed, Bi¥FE4N HR tEk4 /& senior manager, telephone interview fANGRAS, KHE 45-60 7350 A 4,
FF e e]—2& RBS 2 281 i) 5, kb 4in why choose 2 2511), JE1Hi 4=/ competence based.

In-tray:
R —ANEICA, —ER, 1h ARIE =8 HE1E, 1 customer complaint, 1 feeback for new intern student, 1
recommendation for senior manager. &% 55, XK.

BB BGRE, MEITEET R, BARAER R, KB T4 BT, (HRE 2 G 2. Ay XK
FKHEH,

3.15 RBS H HE B #htf 4P

AR TR EA: BBS, KATHTH): 2015 4 11 H 10 H
Hidik:  http:/bbs.yingjiesheng.com/thread-2003200-1-1.html

A4F5 london  HE ) manchester business operation graduate scheme.

CAE:!

1. Motivations for challenge

How do you motivate yourself? How do youfeel about challenges?

2. Why choose this service line

3. Your team members don't see the point ofcollaborating with others, how would you do with them?

4. By 2020, RBS aims to be No1 bank intrust and customer service division, what makes you the best candidate to meetthis
role?

5. What is the factor to meet customers’needs?

6. Why do you think collective work isimportant?

7. Tell me a time you make someone like me (theinterviewer) as priority

8. what would you do if you had apresentation with a client a month after starting your graduate programme /Followup, how
do you feel about it?

9. What is your opportunity to learnrecently?

10. One of RBS 4 vales is do the rightthings, can you tell me a time you did the right thing?
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PRFK b ia~

3.16 telephone interview 20154 11 H5 H

ASCFE R TR mA BBS, KAl (E]: 2015 411 H 6 H
Hbidik:  http://bbs.yingjiesheng.com/thread-2001152-1-1.html

WAFRAE T, (HIX KW 80% I, A ExF KA, PLRK — VIR~

RBS telephoneinterview questions (2015 November):

Why thisdepartment, what'’s your understanding of this department and the role you areapplying and why you match.
How do RBS'Value appeal to you: serving customers, working together, doing the rightthing, thinking long-term.

Tell me oneof the challenge you meet recently.

Tell me atime you work in a team and work towards a sharing goal.

Are you avery helpful person that would like to give other help if they need.

Tell me atime when you become flexible and showed your adaptability.

Examplewhen a time your professional principle is offended, how did you react.

3.17 RBS COMMERCIAL BANKING {€E{EH 2016

AR KT R JmAE BBS, AARETAE]: 2015 4F 10 H 18 H
Hidik:  http://bbs.vingjiesheng.com/thread-1995085-1-1.html

K TMD HIHTZ T AR 50 AS — ] I g

FH ) AT

why this programmme and why this ares?

How can RBS balance between customers and profits? changllenges?

What is ur principle?

What motivates you when u can work with other departments at RBS?

Example of you simplify information

Example of teamwork

the challenge you are facing currently?

what motivated you when you have failures? and another example with postive resort?

FRIL T KK oo Booen
W
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3.18 RBS London Risk EERXA S

ASCFE R TR |4 BBS, KAmRTH]: 2015 410 H 21 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1991194-1-1.html

F R TTHR T AR AHR AT risk I HIHAE, TR/ PNAR

FTHAGMZ HR, FEIE SR 8 A HR W8, [ CEEREHEE ST, WRSVEAE RS, 2k HR HHES
JUk...

—JF oAkt T e AT &S CV A1 Application form,  ANZE expect Gt 13 F ] 45 V4

BT 2 A ) A2 A division 18] T/, Ja T B3 R A% 0kl . HR ZEEAREEA G AR T ok, R— B kiEsE g, HR Y

RN T PR repeat... FTLLRRULR AT, AP ATHAR T8 E R 4 S R A ]

1. what excites you when facing challenges

2. why this programme

3. by 2020, RBS aims to be Nol bank in trust and customer service division, what makes you the best candidate to meet this
role

4. Some people dont see the point of collaborating with others, how would you do with them?

5. What is your opportunity to learn recently?

6. On the first few months of your work, you are asked to present to clients, how would you prepare? Follow up, how do you
feel about it?

7. RBS values : doing the right thing. Give an example of you doing the right thing

48 /NI S5 R TUT #00 TUT

3.19 2016 London Risk HiEFMmEit

AL TR JEA: BBS, KAnE]: 2015 4510 H 21 H
Hidik:  http://bbs.yingjiesheng.com/thread-1991154-1-1.html

TR 18] 30-45 73h, /N B 7R A R W i At T LB 2l 5, m] DA AR W IS 1) 45 1R B 5, (ELR AL AN 2 1) R AgRe B I

1. Why u want to work for this programme?

2. How do you cope with competing demand?

3. Tell me one time you find some solution to help others.

4 How do you make sure you successfully convinced someone?

5 Is there a time you are asked to do something which is not agree with your professional principles?

6. Our 4 vales are serving customers, working together, do the right things, thinking long term. What appeals you with these
things?
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AT L8 ) SEAE A ARAE

O, %5 feedback 9.

3.20 RBS London Internal Audit BBiEmHIR 2

AR TR |4 BBS, KAmRTH]: 2015 4 10 H 20 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1990732-1-1.html

JR AR T A I () S U /N (R B U e T M AT BB IR . WA AR, REE . RN
TETARRBRBET 7L 4R 17,  ARGEAREDE aco  anyway~ Q for the A

why the programme

a situation when achieved common goal------- what did you like the most from this expereince.
a situation when you helped others

RBS four value

a situation when you persuade someone

a situation when you stood up for what you think is right.

K pace f&— M H B =Y e AR KR .
HE rp

3.21 RBS London Internal Audit EBiEMHIR

AL TR JEA BBS, KAnA]: 2015 4510 H 13 H
Hidik:  http://bbs.vingjiesheng.com/thread-1987694-1-1.html

10.9 LR AN, FERME—5 L@ euiims 7, B2 RFA internal audit [ assessment centre iy I, ihFR Ak LE450
K~

e KA L 47 -

what excites you when facing challenges

a time you coach others, #X/J5 follwow up J& what kind of skills did you diliver
how others describe you, follow up: a time you are unable to use your skills

a time when you meet setbacks, how did you deal with it

SR J5 & motivation [ ] @31,
why internal audit
what makes a successful bank, follow up: how can RBS improve

b=l
B
&
b=l
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AT — BESAEREANE SR 1L I R 2 SCRUB R, AL LA 45 2 A BOA 25 2 i1 BN pass 1, it ARLZAS AR A

Good luck!

3.22 RBS Telephone Interview/EBiEHEIR

AR TR JmA BBS, KAmETE: 2015 4F 10 H 8 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1985641-1-1.html

2015-10-08 RBS [ Business Technology

10 AN, R

What are the values you live with?

Describe a situation when your value meetsetback.

Describe a situation when you help othersto achieve a goal.

Why do you apply for the position in RBS?

Describe a situation when you work withothers.

How you interpret complex data?

Why you do think the approach of abovequestion is adequate?

How do you think RBS can balance betweenprofit and customers?

What challenges will above question have?

What is your recent achievement and what isyour long-term achievement?

PRUME AR R4, BT !

3.23 [UK] RBS credit risk 2016.4 B H#mESZ

AR TR JmA: BBS, KAmKTE: 2016 4F 4 H 13 H
Hidik:  http://bbs.vingjiesheng.com/thread-2038772-1-1.html

i )72 ediburgh f credit risk graduate fall 2016

WERTRZI M5 L 11 51 telephone interview, HEVER FTIERIT, JEESER I /NEE, JFARSEARZ LRI AT S 63, SR )5 DHak T
AIMEFFLE 30 7040, strength-based Q, Fl—ibyEZm I, FLanzép] P AR, REVEMR S VRGNS, ST, tEATL
follow up. JEIEAZUL, B T LAUF JUA A &

1. Why choose RBS, what's your understanding about this role?

2. How should RBS balance the customers and profitability?
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What excites you about challenges?

What will you do when things do not go accordance with plans?

How do you feel when it is needed to interact with people from other departments?
How do you simplify a complex thing?

N o o1 b~ W
P

What will you do if things go against your values? (go beyond your ethical or professional codes) 8. How do you think
RBS could improve its customer services? what are challenges facing RBS
9. About how do you contribute in teamwork? What kind of role are you playing?

i B/ accent, WUGEME SR T IREA W BT S, RlEWRTE 7, (HAR/NEHMRIESE, U It's OK, fRABfEmtis, AR E
a7 RS, Bk R

A NEEGE AT R B S BRIR 1T 2 e b, FEASAE ] 45 AN 2 S5 SOGR IR T BT s BB 2 o AERRIR ] 7 A I % A
WrBIZhig, R H CRAZ VRIS T, Fib.

NN

BRUF IR AT H A HE R S 0] 7, 1% 08 STAR B IR 7, FTHORMHITAT, ARseocsin, 2URHREERA & T,
BERAZITH IPAD, Z/INEF Al BEB AT A RIRIR, Sy 2 P IEL, B AT A BORTS LRI BT 4691, 208
MR EAFEARGF -

DLRE T, AR Uk E) email i interview i T, 22 A EE shortlist 3 AC.
X REA .

3.24 London Business operation summerintern BEX TFHEHE

ASCFER TR |4 BBS, KARE: 2016 -3 H 2 H
Hidik:  http:/bbs.yingjiesheng.com/thread-2034023-1-1.html

b
‘ 1.'
W, SR VE R T 72 A5 H E.i#?%?ﬁﬂ%ﬁ BB — B 245 ac JE A >, ’JJ‘%*‘F‘J"‘QX%, PRI, 2

i HEId EY KPMG PWC 28R A2 s>, KBEBEDN3EH B A IFHES, JEALLE ot, XIRE T AV EHZLY, W)
MR ERIRX—8, CRLHEE, —RALRIT:
1 R —E Bk 2], FiE RBS XA ARERIN, AN N U Al 5047 & T LA friendly AOBRZR,  HUECE R—HIAIS

e
L

B (M), X — IR E R, BV E B SEAEASE AN ™ H i h]
2. Numerical & Loigc — & £ H R o7 ST, JEHE Logic, 28 /b3l 2 i 4 0 J5U8il ... A RAV RS, FRARASAN Fn e A

HER BT 2 R @

3. Telephone interview H clifi & 7 ME 16 188, S48 T S XML, /008 = PUAMElFa] LU C e, iz giic g
T —%> RBS [, HIIEMATIFE customer service 7 HIENGF %, AT i B 7 TR ARUF, A TRT A B At R 281 T
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i 28] 1 [t e AR R O A I LA

e why challenge exites you

e how do you think coorperate with people from different departments in RBS

e your understanding for this programm and why this one

e whyRBS

e  how to explain complicated problem to others

e how do you make decision

e what will you do when things don't go accordance with the plan

e how do you think RBS can improve its service (7 GE/&iX Nt /E, FALIRZE U H B 2 T 9 366 1 7% I 8 S AR 1) g

FLAZR AN [F12 1 ;;E )

o IH AR LAERNE, 14 find balance Z 281, FRBIHEEARUIE AEAT AW, WA IR B\ TE SGTE

e

A
SME 11 )

KB TR, ATReia —WADNRERIE T, —HABIY 280, 53N IEIRGL A/ AR R AT ks s 7 B, ook

1A highlight 7, J8GHEA H B, B/URSELE A FIE A T4 Bz X A HHEE. ...

Anyway, ?ﬁ*?ﬁ%ﬁ&i@?ﬂiﬂ%iﬁﬁ?@ » BRFFIE~

3.25 RBS uk 2014.11.22 tel interview

A JER TR a4 BBS, KANE: 2014 4F 11 H 24 H
HhJik:  http://bbs.yingjiesheng.com/thread-1918087-1-1.html

22 SN TE, AN ZAERE, (ST REmBE T 7 CESAERE, (H2 R 2 dT bbs ETTER &S T
R la] A K o JEAH BT A E i SR IO SR 0, 15 505 7 5 P4 5 3 A TR B P et A e e, o WL o o PR, o o !
WA P i 2= BR E B U — A TH R M BRI Al Rk o R AN . BB — 82 — N KA,
3% why rbs, why this programme, challenges rbs is currently facing, why this area, why do u think u fit this
area, structure of the programme ( sector) AN ic /5 B4R 12 etc... 28 0 £ K, H—2 atime
u helped someont to achieve a goal, example, what's that person’s strength?i4 5 H2 4 /R [ 51 2538 0 ) — L8 [ 751
B AN 2 “assign yourself a value from number 1-10, with 1 for sticking to your own principle, 10 bing your
comfortable doing something that you didnt like but was asked to do’, itz b2 wiE I —FE, BEHEEHIT
KT FET S5, BEIVH, 2kSEINIRAEZ follow up Qs. ZEWJEA MEIEH A i, A KK

TR B AE 30 08z AELE B Ja £ LR B2 A I )52 36 2B B0 A2 S 75 H #82 i] BLER 20, ¢
SR B MG, A HUE RN RIS RO T AT, LR TR0 N, JCHRIRA N2 555
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3.26 RBS HHH, 2014 4 9 H#[E

ASCFE R TR JmA BBS, KAGKE: 2014 49 H 19 H
HbJik:  http://bbs.yingjiesheng.com/thread-1877528-1-1.html

B RIFEHL ARG R — K LK, RBS BiAMEE L6 T, REHMEKT. . . HiE4D good timing M,
WEIE TN H T = =

30 rEbiH 8, REGELFANE A, BEIRPASER SR AL ) T, SO LR AR 4

Rk, X (8] ] R -

. why RBS

. why this programme

. why this area (the area you apply)

. what is your long-term career goal

. what factor affect RBS, what is the main challenge

. a time you help an individual to achieve a goal (no university project)

. assign yourself a value from number 1-10, with 1 for sticking to your own principle, 10 bing your comfortable
doing something that you didnt like but was asked to do

8. a example to illustrate your choice in 7

WHIRZ follow up question, MEEZFLULIIRZE, , RIEfE 4 &N [ long-term, 5 Hi[fi challenge 3 1 —
T

A A A B2 H, verify T— FIRERZMH 4 CEEAAAERCHIH 24, o )

WIERIARG T, WA 30 3 Bhir AER], , LR, , S,

NOo ol WON =

3.27 2014 HK Summer Internship Markets Sales Analyst

AER TR a4 BBS, KARE: 2014 42 H 4 H
ik http://bbs.yingjiesheng.com/thread-1830393-1-1.html

KU

PoRrE 1 A 3 HEtT i istiit, il HR 2R B3 E % T8, 2 4 3 H & B Rtk /s ch
WAA AR AR T, U RS T HA—Em %L ACT?  FERIEH— N R R BRI [R5, g 42
hnid AC 1.

S4B it AC HIRIZE, A AR H 20 T LA S F g
SRR .
BORKHEN T, — VIR 75245/ A offer #5betok

3
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You have received an email from the Early Career Team.

The message is as follows:
Dear xxx,

Thank you for making the time available to participate in the Telephone Interview.

After reviewing your responses, we are very pleased to inform you that you have successfully met the benchmark
for your selected programme.

Your application will now be under consideration for progression to the NEXT stage of our selection process,
which will be an Assessment Centre.

Assessment Centres for different business areas are run at different stages of the recruitment campaign, and we
are not currently running assessments for your selected business area. When the assessments start, we will
contact you to let you know.

Please be aware that, because we receive many high quality applications and spaces at the final round are
limited, we are unable to guarantee an Assessment Centre place at this stage.

In the interim, if you have any queries you can contact us via the Message Centre
at https://www.rbsgraduatecareers.com

Kind Regards

Graduate Recruitment Team
The Royal Bank of Scotland Group

3.28 2014 M&IB Coverage Summer Internship - HK Final Interview

ASFE R TR EA BBS, KAlf(E]: 2014 -3 H 1 H
Hidik:  http://bbs.yingjiesheng.com/thread-1836806-1-1.html

fEIEEERFIRZEMN, WREERME T ARIE,

AHEPYE| 7 RBS HE Y Office a2 — ¥ A& m %A AC
RS2 Wil MD ik HR ZH4H—ximmat (SR HR 354 A /R0 E)
A8 T Rk 2 = M A

% — #4342 Technical part, %4831 Coverage & 12 4% IBD [fE. ..
1. How many people are riding a bicycle to work in China?
2. What is Discounted Cashflow? What is WACC?
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3. How to value a listed company? Give me 3 ways.
SEIFARA T fiR—BEEERL O — R R R N SR B, MD AR ELE R BB ERHE S — (VA N AN ) 5

%5 — ¥4y J& Motivational and Situational

HM—F RBS BIfEAE i b Bt g (e RE A ENSRERMM) 2 H RS RBS WE?
A2 AT SH AC — BRI E Wik il K4 Client meeting, % prepare &3 brief 2 [

B HAh R CV R R PG

o5 =¥ #2 Presentation

—IEHT HR FT 28 0 1 Al {1 Rp 4 A7 5 22 MEHE — {6 5min. presentation

HA/E =% topic #—1{# (RMB Internationalisation, Shanghai Free Trade Zone, Social Media)
JEEZA S5min. Q&A 1) FI gk present CLASH 1 EE Smin. it LA L2 follow up questions HE.

#84H 5 i candidates (FRHNF] 7 MD (144 B) JERZ & 1 (FE?
EN, HAEmHR FEMALSERT ORILERTEF A2EE offer it /_\

3.29 20140218 RBS SH office Corporate Coverage Analyst

ASCE R TR a4 BBS, KAKE: 2014 4F 2 H 18 H
Hidik:  http://bbs.yingjiesheng.com/thread-1833688-1-1.html

Wia LT AC TG 545/, 5+ SHoffice st > 1.
%R 32 SHoffice 20 1 AC T, K7r 5 N4,

1 /& GroupDiscussion. CASE & X THERHAER . SIS A BRAHIB . —NFBAA GI(% & HEE),
FEAR TR N BELRIT, TEIE case Hph & EEF 4R B 2 0 13 HE AR R 5T NRAT . 59— NI creditrisk
team, FEATT ISR AR risks, SOPRARRETIANARAT . MU H TR ER B R, AR TTRE
LIRS 7T o — UG 20 B E MRS B FIBTHE, MBI 2, WHEFEHR. IR SLIDES, /il 555, HEL
FIATTREAE 20 B NE € (N AW NEEZRIUEEMEES)) « 8% 30 408, MUTHHE, BRIAWSFIEH.
BJE, AT RIE— N EE IS, SR B —/ M4 24T presentation.

H A2 Abilityinterview, AR 30 4350, e HERNH. R)5 interviewer S5 2 AT IISE 2 4 D7t AT ) 19, B R
A, BUCT Z AT I N AE— e T ide 3. & T why corporate coverage analyst , F & I s B S . I8
I 1 logic thinking ({18, B% EHL, — % KHLIRIE 500 9 BAR/NE, 55 75 KHLIE 30 408 R, Ik 600
HA/NE, FIFEZ AL L. fJa i T —A technical (18, 55T workingcapital 1230,  BLK Gfaf 5 in
— KX A ) workingcapital..
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) A& situationinterview, MRS 30 738h. EISE BIERADA, U E SSRGS B IR IB R
financialservices il products {7 AR, 500 —: 4K workload B4 5845 1, HAH —K—Fa 4w
H ) clientmeeting 7 ZEHE 1% B4 70 ? BJawi& QRA IR T, [ T T E 71 57 11 LK careerpath.
AR RBS I NAER nice S E, THRRTEE XTI R IUAE 8 B VP A, R, RE TR RS, ]
SRR E TR TR, IRINE!

A9 SEZIFMATHN, —HEIMA 12 S T4 3 S Mg, SRIEHT g office 4T R HEIE, B3
summerinternship [t offer, M. ERBEEEN, FINHAE H QE AR, FRZK S = FRIIXIK
AC [k, 940 &30 TAEHE RP, offer &K ! FIGHTING!

3.30 2014 London Capital Markets Summer Intern AC

ASCFE R TR JmA BBS, KAGKE: 2014 4F 2 H 15 H
Hidik:  http://bbs.yingjiesheng.com/thread-1832712-1-1.html

FERIRR S| TARZHBL, HREIG— TR A

ARG 3 A4E)LE 2012 2 e&250], Fril intern A1 full time it 2 ZAZ K. BARIE I
http://bbs.yingjiesheng.com/foru ... eid%?26typeid%3D1451
A A 83U rbs headquater #MAIE# #&, definitely would be a good place to work at.

M Al B L 8:30 JFaA

1) written test

T 3 HAE)LG, FERLAh 7852 % 6 4~ indivudual topics:

- pension liabilities

- product segmentation

- credit issue

- hedge strategies and derivatives

- emerging market

- debt issue

And the common topic is about green energy, which will be provided in the info pack on the day. I think
nothing could be done and need to be done, actually, for this topic in advance.

XA HIME G FE A Nia SARA R R i H 2 —RKi%Ea. 3 out of 4 parts are relied on the info pack.
B RR S, MRMRZ .

2) Group discussion

B MH AR S5 S, otherwise you cannot deliver any solutions. And it is important to present good
teammork manner.

3) Role play
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= B T 7 ) E) L, all based on your work in the previous two stages, and you will have another 30
mins to make preps before this.

4) situational and technical interview
HR 4 A1 other candidates FIifi8, SAMEAE K style 58 A F, FEHEHEEEAR, REeMur e
SREGE quite technical, {HZ2ANE EAFRAIAZEHIRHGE
& JaEF I E top 10 but non top 5 university second year student, got rejection two days after the AC.
Feel free to ask if you got any questions

BURFLF 18

3.31 2013-12-13 RBS summer intern FBIFHEHAZ B~

ASCE R TR JmAE BBS, KARTH: 2013 412 H 13 H
HbJik:  http://bbs.yingjiesheng.com/thread-1800510-1-1.html

KA RSN A

HSL IR T LI A S 25 R IR E 24 %

why this programm,why HK (3&/E 4 5 f5Hib 4k (51 programme )44 7R3 R RN 43 A —FE . )
why work for RBS

How your bachlor/master degree fit in our program

Cv: B J7 ERsE I & 7 — AR5 M AR s A5 R4S 5 >] FR 43 B A4 - v, B BA fit in this programme.
skills you think can fit in this programme: J&GEIX N 0] U 1) — FFUAA SUEL, 5 I I s 2 45 1 il AN
T8 REASRERAD

motivation part

team work experience, what's the goal and how you able to achieve that and what did you do (i EFIFARA >
R ENFEETR)

follow up: you said you are a motivator and self-motivated, so how you motivate yourself (x> follow-up [7 7]
HER KD

follow up: what would you do to avoid the difficulty ? alternative ?

Teamwork
An example of working with deadline
follow-up: what did you do, your responsibility
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FU:how did you pursuade others to accept your ideas.
what did you like about working in a team and your favorite working atmosphere

TG E R I i B R 12, A B R follow FEARZ AT SR M)+ %), LA a series of questions.
R S5 VR J T80 00 ) I 30 2 T T 22 2% H — 8451 125 support. — T af R e & 1 I g2 B i ) T AEVE 4%, e KRR
BT — R K IE Z 482 follow-up question, it LA%N 77— 2848, A I&arid 2 %A UF AR 2 3 AR vE I FE T,
5 TS AL L ) 9] g5 aE 1 22 [R1 214 follow-up queestion.

XA HR THE I R A A PR AR, OB 1, RANERSTONIR L2 . R HUCE 7 HR
JHIHHSE LN, XU 4 misni o (H 2 i R 210

R AT 2 WIS, AR, R IEEANKEE, REMEfT+EH . BARZARMASHERT, B
B V. EREMERNANBINER e R, HRERENIERH IR E L Tl 4 sehrr i o,

R B AN A o R i 5l B K o

3.32 HEZIW!

ASCE R TR a4 BBS, KATKE: 2013 4F 11 A 13 H
Hidik:  http://bbs.yingjiesheng.com/thread-1769315-1-1.html

WA HRRBS T, JGEGFER—E 2 fail! A faild (15X A =7 FH KA 1!

R, EARA I HR A — D50, 55— HR A & RIS A S AR HR A2 0 A 2R GAT 4 . 4
MIRE R 7UF LU Wi vl i A — R 2050 1 55 HR EE A 3, SRR T 2 7, WEA X4 rude 1.

ZE— part ISHELF Y I8 Y why this company/division blablabla

%5 part Bt — EL #3507 help an invividual achieve his or her personal goal, #7153 HoAth 2 56 AN S BRLIY
E R CELET N SN

kAR 4% fail A

B A4 R, FiAXAS program BEHil MDs N2 2 A Z REARERMMATTZ A2, WhERUARIE, X
A& HR BB FE R ? IRt 2 A B A4 T .

IS RIX R AE Barclays AT, AR 0IE T

3.33 2013 HE#ME T~

AR TR JmA: BBS, KAmKTE: 2013 4F 2 H 26 H
Hudik:  http://bbs.yingjiesheng.com/thread-1671871-1-1.html

Hii%5 A& UK A graduate programme, 4K B i T )
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ANENIE & RNAE ER) position I8& R 2013 4F, B2 #8408 H A Az .

I T —IEHE . RBS H ARG R E THI I A 1]

By hRAE teamwork HAEANREZE acedemic study K7, HAMNX A teamwork experience H b ZiAA
what you did to help solve other team members' problems

Follow up: how do you encourage your teamates

Follow up:What did you do to make sure the accomplishment of the task

B R ARG AR K, AHSE competence [ @ & A 2T Situational Judgement i)
s

SRR AL — T 7E business process 111 feel comfortable F1Fi2:

WAL, R 1 AR REFENIAZE, 10 RER IR E R feel uncomfortable VR EFEITFMRE o
Why? give me an example

R R 5 =B AT REARAS R 1, AR HAE RIHRAAS R A A 22 57 B H = B A2 1k
BRI 2 e LS S AL AR R ], BCE A ID a2 skills FIAN ALK R (1) example 5 Hik

YA AL, FRKIFIE! ~

3.3411.6 BEEMEMELZ+2012 FEMELE

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1589112

1RZ—mdTik RINimSE  BHRZ 25 08 ——DEATAKKOEFNR lady [ U611 A5 = 2247
AC I 11 A% SRR AL AC AT

VAEIMAE 25 NN #ENAC TR 8 NN (FRIRIALE Y international banking)
] 7 )

Section 1

« What do you know about this position.

* How you academic experience benefit this position?
+ Why RBS?

» Long-term goal?

Section 2

» Something | want to do it again

» What motivate you

* What else you want to let me know

MR FE T~~~  Good luck~
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PAT R 3R 2012 SEIARIEE,  Cf AL .

Section 1

1. Why RBS?

2. Why this program? This department’s function

3. What's your long term career goal? What's your long-term and short-term career plan?

4. How your skill fits this program? What qualifies you for the program? Academic aspects

Section 2

1. Describe an event that you set up a specific goal and work for it. Describe a time when you set a goal, and what

do you do to achieve it though you have difficulty? What is the biggest challenge in the project? What is the risk you don’t
reach your goal? What will you do when things don't go according to the plan? What will happen if you do not achieve
your goal

2. What motivates you as a team worker? What motivated you most? (follow-up by is there sth motivated you
when you met troubles;) when come across failure how you stay motivated

3. Describe a project that you work for the deadline?

4, Favorite part of team work. What’s your favorite role in a team?

5. Do you have any related Internship? What did you learn from it? Previous internships. How these internships
help your position?

6. Is there any experience that other members argue with you in the team; what did do? How to persuade others?
Give an example of a time when | had to persuade someone? How to persuade others? teamwork spirit

7. Describe your failure experience please? Describe your failure experience please? During this experience, what
is the difficulty you have met and how you have overcome it? An example of my mistakes in the past + lessons learnt

8. Give an example of a time when you pursuit opportunity

3.35 RBS £ 3 offer, igF—LT1E, FEXNAKREHE.

ik http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1643581

ENfRAERIERZ, 11 HJK%E%] LONDON OFFICE GRADUATE POSITION OFFER... 5 it #2, 758 5K5H
5 Bh.. A ) REURT DA ]

10 A I HiE K] APPLICATION, LOGIC TEST (FH Ji A H A 1 — A5 —F 551 5 e 22 o

11 A dik3k TELEPHONE INTERVIEW, #{j2%% COMPETENCY QUESTIONS, KHE 30 2304k, 10 AN fig A= B 4 it
(K ZAZ 5 TEAMWORK, THINGS YOU KNOW ABOUT THE PROGRAM, LEADERSHIP, CHANGELLENGES,
DIFFICULTIES...TIPS: RERKES INTERVIEW, B4R URMERIZ 3 404, 1% STAR #a A%,

11 AR AC12 N, —3L 5 M5

i) logical test (R HI ) — S #RAS—FE, — sS#BBEA SHL or PSL KIS T, BRMREA L. tips: LOGIC J&r] L%k
I, 2

if) Group discussion (W si AN K 2L, SCHH S HI A& 1ERE JJ: COLLABORATION s2H fi. %3 si: LEADERSHIP
(GO THROUGH THE CASE WITH YOUR TEAM & YOUR OPINIONS), TIME KEEPER (#2 /)N H i 18 3EFE AT [A]),
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ASK FOR OTHERS' OPINION (Flt#isgiz, NI/ NMAEA N NEEAUTE, TR WA &) STRUCTURE
WELL.

iii) WRITING TEST  (+4rfai i, AFREHE, % SWOTANALYSIS 3 #Tik i)

iv) PRESENTATION (gt /2 /R 7E WRITING TEST 5 (A PUA — N5 B IFie iy 7, A

v) INDIVIDUAL INTERVIEW (30MIN) (1 GLOBAL HEAD {1, ™ Awtf8+/rH3, Hid OFFER Z4& %,
AT RT3k Sk IR, LREREM XK. RS, BE -+ K, Wl T —25t & COMPETENCY QUESTIONS,
/> TECHNICAL QUESTIONS)

5 R HIEIE RIS 3] OFFER

UL EXRFEM, SRFKEMEHFFERR!! WREAERH

3.36 20130114RBS EHEEZ

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1659599

AN RERNT—M, 7EANA RZ I AR A . G R /2 trading analyst ) summer intern, K454

HE AN L,

Bt B AT, 2012.9.27 M HI, 2012.10.7 CoFEIINR .
ZJEEEE W, WAAVIZ O ZE AWM, A OEEAE AR,
2013.1.8 tH 2= W AR BB R IMCIE R, 1.9 2 iat, 1.10 @ s &=l s, 1.1 @A .

L 3 AT R B N T A A2 ), AR Tt ia) C 2 buehg 7TiE, R —Ral LLks, wiaf—. W8 E
—PRICESL W], T BE T —HER TR T 700 NESEREYILT N5 AT T HIHE, S IT SN TR,
AR IR
FIHIER R — MNEME MRS S ARENEE, Ak NICHELE, sl dE B mige s s,

1 What do you know about this position? Why this position?

2 Why RBS?

3. What’s your career aspirations?

4 How can you relate your bachelor’s degree to the position?

5. Teamwork with a deadline, your role and the whole process.

Follow up Q: How long is the deadline? (ftiiHFREVLIE )

6. Favorite part of teamwork.

7 Second chance to do something.

8. You set a goal and how you work for it, what’s your motivation for that goal?
9 Difficulties in achieving the goal, how you conquer that difficulty?

FEAZ I . KFIFIB.. JaRS EUE T — MHERIEENARER, BREMAT ..
i HAE T LB NEEMAT L Z 2520, AT EARAEW,

3.37 2012.10.23 RBS HHEHEZ

Hbdik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1573145

2012.10.23 RBS telephone interview
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HEAA

e R LR /N — M, ok Investment Management. B )42 Internationalbanking analyst (BJ)

SR JE W ERE

Application submit: 2012.10.10 night
psychometric test received: 2012.10.11morning
logic reasoning test received: 2012.10.11
numerical test received:2012.10.14

telephone interview invitation received:2012.10.19
telephone interview: 2012.10.23

interview PAANRSI1E B
1. 1B Analyst X MRALERERASFILHH 25 N M i f4E B, India, HK, Tokyo
2RSS T 11 A% BB W =G T AC

TR A R U

RTEEC TR 1 W 208047k, ANEERA R IR TN, RIESFGEELF, BAta D35 JHRRTEnal 17— T its,

A FEL T 2 R4 maximum 40 04,

H—HBIr LA business 1) T fi#

Sl ] A ] R

1.Why this program?

FLHHE why RBS 34 XS 1B [ 1 vl 1, & Ja i vt 4ikix > program

2.long-term career aspiration

(X B 73 FR AV £ 1) Ho 1) | . why areyou qualified for this position? Previous internship)

Ay /NEF U R P2 7% motivation T team work fE f12 2
W] YT % ) R ) B R A AT R A A I YR AR A% B H AN K — B
— BSR4 T

i Jm Az KRB htp://www.yingjiesheng.com # 52 7 4t 68
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1. describe a time you set a goal

i FHASH UG how to achieve it At i /R L5 HY how are you able to achieve it...

2. how do you motivate yourself?

3. How do you keep motivate yourself whenthings didn't go with the plan?

4.descirbe a time you worked in a team on someproject towards a deadline, describe the project

5. how do you do when someone in the teamdisagreed with your opinion?

(AT LAER 2 E1] how to persuadepeople)

6. What is the biggest challenge in theproject?

7. mistake  CIXAMAVEASERZAER, W HRBER INRA F) — kbl s, A BCH EoRAM R 5 M 1525 100)

M XA I 15 I R] 0 24 73 ELHG A 28 A0 3 I FoA i)
PTEE e, PRUONTRRATHE S 4F 1 1XL8 topics FEA L3AHH AT 7] 7 PR pardon B2 RUOAANHA & /&
TR AE S AL,

B 5 240 2144 1B analyst BRA R AE 25 N IHig o 255 [R) Bk 7 .../N BFHEHI4% so we are having a very busy time... fiff L4
B i L Al R 2 BRI T

%43 good luck M

3.38 o) %R 10 A 19 H

Hbdik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1569457

BB, AR R B, RSB

Section |

1. Why trading analyst? Why the program?

2. Why RBS?

3. Why you think your major suitable for the trading analyst?
4. What's your understanding of trading analyst?

5. What's your long-term and short-term career plan?
6.What skills are needed as a trader? How do you develop these skills?
7. Previous internships

8. How these internships help your position ?

9. How this programme fits your career ambition?

10. How your skill fits this programme ?

11. What Motivates You ?

Section Il
1. (Read your CV) plz tell what important qualities make you suitable?

N AR SRR http://www.yingjiesheng.com % 53 71 68 W
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2. Give an example of a time when | pursuit opportunity

3. Give an example of a time when | had to persuade someone ? How to persuade others?

4. State a time when | worked in a team towards a deadline

5. What do you feel best during this experience? And your role in the team? Your favorate part ?

6. The biggest challenge in the project you did? What will you do when things don't go according to the plan?
7. An example of my mistakes in the past + lessons learnt

8. What is your experience that you set a goal and try to achieve it?

9. What will happen, if you didn't acheive it ?

10. During this experience, what is the difficulty you have met and how you have overcome it?

11. Describe your failure experience please?

3.39 1.8 T4 58HiEFEK @R

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1592511

T 5 AHTEHER TR BOEE SARRANIEE BU T GERUNRRL S T 535S SR TRER BRI AR
% /AR DARMER SR RN R (ERARRENTE X T AN E 10 i) REEAT F B O RR BR AR B ) At AN A R (XA
b AR o PR 265 TR AR

PRUONHE R IR TE 7> FTELBFAOA fitR /N ARG IR TORER project 447 4L A ik & — A7 — D 1
gt 25 SRR T 2 A At #R 2 55 [ K project 1447

BA R RS NN R (] BHR A L B B R

1. Why RBS?

2. Why this program?

3. Long-term career inspiration

4. Qualifications for 1B

5. Motivation

6. What will you do when things don't go with your plan
7. A goal and how to achieve it

8. A teamwork with deadline

9. How to persuade others

10. Favorite part of teamwork

BEERCRILAMR MR AR R — Ml 7 ERIEREATHOKEA A NI AYS%5S% i
AEFRIBEN b ~~ B R SR AR A !

3.40 BESREA M

Hbdik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1597597

—3L 31 it e ..
JHAHPETE AR RKIG R 000 HEHH o0

i Jm Az KRB htp://www.yingjiesheng.com # 54 7 3t 68
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I AR A

why RBS?

why this program?

understanding of this department and this position?

qualification and skills for this position?

long-term career goal? how would the position you're applying for help you achieve your goal?
academic background and previous experience? how is it helpful to this position?

example of pursuing an opportunity

what would you do when things didn't go according your plan?
deadline? your role?

argue?

risk?

failed but still motivated?

fav part of teamwork?

second chance to do sth?

XA—BNARIA TIX AL oo MENHIH—EEILTET oo

WA, JHIHIEAE other candidates to screen, AC [IENTE 11 A =A% 12 A kKAf.
That's it.

Good luck to all.

3.41 London Ability Center and Assessment Center for Capital

Markets

ik http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1613282

FEL: A R AR e R I R

FERLJEAE FEMWE TRAT HRUMSTTER Jrik rbs BEATHAM RIS AR NERZALT R HN capital

markets

2 5E M H 2 JE AR RIS R Ability Center [K)3841%, Ability Center 4 %%, %5—4% SHL test, 4SBT, ELI_E g
RO S, E BRI 24T AL, Bt —ERE EERA—F, HRAS/VEKERRERE —Hr K —
FEo FrPAEIHORE 1, T8 E MG A G e 20 B, BATRA RV A CRIiHE 81, bt RBS
PROL PR R TS . A FE A B R BN i T Ability Center, it AFRIEE test ¥ IE A 26 ] BEE
80% (B MK AD g 1.

% % one to one interview, MHiRFKMIAE A Capital Markets ] MD. A#EZ% nice, AMF R good. THIIRE T H
e A list 1), A AR E o B DRSNS — 8 — B A B 55 5 — 8, AN IR ORME 45 401 & H 3EH M,
BN LR B A LA LA
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1) EA=JHEERE )\ He?
2) london B REZ /D NBHEHATHE LIE?
3) IREMWRL, R AT E EPIAZ?

Ability Center 2 J5 1 = VURFULE] T Assessement center [f1i&i% . Assessement center /& intensive R %, JFEW
+*

1) Written test

It is around 1 hour 15 minutes. Everyone is given a laptop to prepare a powerpoint. The reading material is a book with
over 100 pages and it inludes a brief intro of company A, financial results of company A, equity research reports and etc.
Everyone is allocated with two questions (one of them are different) and we need to address these two questions in
powerpoint. My questions are a) SWOT analysis of company A's hedging strategies and 2) analysis of company A's
financial results, highlighting what you would talk when meeting managers from company A

Tips of written test

a) A good structure is essential. As time is limited, | tried to deliver a complete structure although it is hard to fill in many
details

b) It is impossible to read every single page. Go through all the materials quicky and pick the information you think is
important. Equity research reports are very important, becuase they already give you a summary of the company's
financial results. So | just use equity research reports instead of reading the financial statements and caculating the figures
myself.

¢) As e-version of the book is also given, utilize copy and paste to save time.

d) I added two pages at the end - one pages is to emphasize RBS is company A's trusted partner and RBS always provides
value-added services to company A (the historical deals have been given), and the other page is about RBS expertise in the
industry. | think this part is important as it shows candidates' business sense - linking all the delivery to bring potential
deals to RBS.

2) Group discussion

We have 6 ppl in our team and 3 interviewers. All of us do a presentation about 1st question. It is information exchange
as everyone's 1st question is different. After individual presentation, the group discussion is to pick 3 things company A
should prioritize. The 6 topics are hedging strategies, pension liability, expansion in emerging markets, and etc (sorry |
forgot :p)

3) Role play

Role play is one to one, and I think it is the most difficult part. First, | need to give a summary of the group discussion
results to the manager. After that, the interviewer's main focus are on a) why you do not pick the other three? He will
throw a lot of arguments about how important the other three topics are. b) if there is one area you want to remove / add
from company A's priority list, what would be that? It is difficult becuase you dont have a deep understanding of the other
five topics. All your knowledge is from group discussion. If your teammate does not provide much info in group
discussion, it is possible that you are ignorant about that area.

4) One to one interview
This is one to one and it is about situational interview. The interviewer gives me kinds of work situations and ask me how
to handle.
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WRIEIHECET T M2 7 AC ZRUEZ B ]

3.42 2013 B E#AAE T ~

ASCFE R TR JmA BBS, KAGKIE: 2013 4F 2 H 26 H
ik  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1671871

HiE f) 2 UK [ graduate programme, 4> HLE TR

ANEIIE S RO S position 382Ky 20138 4F, S E70 8 H A BR

BN T —IEH A RBS H T ARGCR S T ]

S5 B3 /59K /2 teamwork {H 22 AN FEZE acedemic study I, 34X~ teamwork experience H L Zi A3 what you
did to help solve other team members' problems

Follow up: how do you encourage your teamates

Follow up:What did you do to make sure the accomplishment of the task

E=ER: Wi IX R R AR K, ANHE competence 7]/ &7 £ 2R LT Situational Judgement 1 i 5.,
B 5 i ERIEAE — T LE business process H1k feel comfortable F{FiZ:

WS, R AR R RN, 10 AERIR S SRR AR feel uncomfortable fR4x ERETEMRE 2o
Why? give me an example

FMRGERE S =0 AT REAR R 1, MR R A G A R AMA 2257 8 H > A 224k
BRI 2R LL S S R A AR OB 5, B AL ID 4 2/ skills B RAEXS B2 example 5 Hiok

BT A 2R, SRKLFE! ~

BNUE. HFRZEFXRITEERALR

4.1 RBS video interview UK

KRR T B JEAE BBS, KATRTE]: 2017 429 H 25 H

Hbhk:  http://bbs.yingjiesheng.com/thread-2115508-1-1.html

%] video interview 44 RBS I UM ARHHAA 2 HL I | A /MIEE Q2 s 2 ANENTE 2 A2 b A 1/t
I FHEEH —F

i 44 I BRI AR

W HA oq

SIT Mgy A H R ZEAZ TR A CBARER)

Skyrise City VxR KA — N BRI 6 MR 5 H)s—1

Numerical B&3E RlE 2] T 10t BB BLE RHTE m B RE 255 85K AEUOT excel /£33 SR H 5 X
SRR e — e E s submit REAS AL KTE T ... IEFERESG AHEE 60% EAHIT
T oo
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Logical E#EFE I BHEM—FH Adahia @EieH O SEAERAI B ZRIRIR B
Fik AEGRKR

f#5¢ 7 interview K5 Hr

B AE R BOR T LA FIE UK fr SRR AMKRE BERR E NI R AFA E &2 — AR
&#128513;

NE AR B ANMF S TE B R FK O e B A A RS WM 2 AR AME RS &JE Rk
PRI ~ ~

—IL O AN 1 iR 2 4B

—FF4HE 1 practice question T work experience ) A& N RATHRE LA IRE B UIEEE K 4%
ZEELE )

Why RBS

Why Graduate Program

Your hobbies

A example you step out of your comfort zone

A time you deliver excellent customer services

A time you do the right things

) A A T LI A T A RN R (H RO N BB IR g A2y
7R ARRE Ace interview I~~~

4.2 2016 Business Operations Summer Internship IR +EH
KIG+AC

ACER TR a4 BBS, KANE: 2016 4E 4 H 30 H
Hidik:  http:/bbs.yingjiesheng.com/thread-2040787-1-1.html

AC CUBfi, 5 IREEAE T AC LG IRALF

AC &)

AC 7E5% T £, RBS (1153 MLz

HEFFHR AT — R 4R AC FTAEEE B — A E AR/ G T

AC —3t4 6 N A\ i A group discussion/1-1 interview/10 mins presentation/written exercise

Group Discussion
RUAAE I3RS 24 1R 2 S0 W AN 88 B 0 A 75k S IRIR () % BT LLFE Group discussion HLTH 52— leader [/ 4
S AAIE SIS R

W2 AT —A banking app 75 B AL 5L features, i (RN 40 48
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BARRUAHE, HER%E candidate brief FTEIA1E <5 pop-up A1 BAEIR TS J5 1)

1-1 interview
PR OHR HTH, BAT AL # 2 competency based
=45 >) RBS FOUR VALUES

10-min presentation

P 2R MR A 1 T /N 2T 18 R e R L features ZEALHETE S — IR realease HL 44 )5 present 45— senior manager
AU 30 70 8PiE % AR TRIER EH flipboard KIMER [A]

MEFEAN K, manager [ f) i fEERAR i [e] 2

Written exercise

— AN P B = AR

WS RANHE, E B 2 0 L

—REMMERE T KETHAERDLRL

A — BB LR — L caleulation K% AT LA S i 5 15

R EMOXAS part A58 S ANFIIE T T
IXEBIHE T MIARKE A EARTRKT

#Ja wikijob LA IRZ AC & KoHE T i 52 2 v] IS4

RBS X MR ITF G o o A FEXILE UK Intern/graduate scheme F/Mk AR F5 B

FWTIRACKHET 2 AT SIT 42D Fg RBSHET | 3 IR XA MR We have adjusted our benchmark
for SJT blah blah blah, #RJ5iEF M OT. fliil /&2 mi ER K s HE A

[ror
T OT 7 e HIlF HYMEEAC B TR AEA 4 2 T BE gk [E] (zan) 15 (ren) T (pin) Vi RBS Code.pdf (198.81
KB, F#IKEL: 26)

[ o
/= RBS Number JUVC 5. pdf (2.49 MB, F# K5 42)

o N
/= RBS H Hi M i-1R 421 logical F.pdf (297.54 KB, F#k /K%L 51)
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A AT AT 2 LUE IR 24411

W Hi: SIT+NUM+Logic

SIT B HSER X -FI— AR B I R AR IR T R T — R %A R B8R 1M B — 146 RBS @AM .
Jak 4 HIR— M ACKH, 2 RER 2 4) 2 SIT kA it

W KK FEFH RBS Code

A — rtR R consistent i.e. WIRZBIIRAIETUR SRS —DNE T WA ZEREBEAZEReE 28 o4 A

e 2 RN

NUM B2 e dE 7 Rk 2l M
SR AT A 70% A —FE. IR R R AL TR (8 LB e L4 5 A 24 e B O 048t 3 A

Logic ANHKAHC i 321 BT 1 Logic i FE At 4F il b i) Al f& —FE I
A H B AR BRI R gk #A R

PS B IEUFAEREST SRS MAIE R TalentQ MR BVEAG S48 iT LA ARME 36—~

PS2 OT & H A ML THE KM 90secs F| 75secs A4 T /I AZRAF AR SRR/ ...

XI5 OT i )il RBS ¥ feedback T Skeaftid Ak HiTh 1

HL T

—“ No Caller ID #THiiFd K B KR 40 7r41E 10 J L& FET
i) LA # /2 Standard + competency

AWK STAR JFU A2 HR R IZIX—&
AP 2 A B AT

FAe Rl A E R H A

1. How do you feel about challenges, why challenge excites you

2. Why programme, why division, why rbs

3. On a scale of 1-10 with 1 being always standing up forwhat you believe and 10 doing something you didn't want to
do because you weretold to, where do you place yourself? Justify this by telling me a time you hadto use your integrity.
4. Your team members do not see the point of collaboratingwith others, how would you do with them

5.how do you think co-operate with people from differentdepartments in RBS

6.Name a time where you have put other people’s needs aheadof your own and provided excellent customer service
(Or something along thoselines).

7.Tell me a time when you simplify something for someone

b=
bd
&
b=l

S Ji A2 SR BRI http://maww.yingjiesheng.com 60



http://yingjiesheng.com/
http://www.yingjiesheng.com/

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

IR LEAAKICE 2 T KE 2 mfeisz 7 B3k £ H] google

AC J7THl ANKIEHE RBS B4 ff AT KnIs i /MK A YCm Fi s i
F HSBC & i fei s it — &, &R RV B35/ NH1T i presentation 1 Role-play.
HSBC 1) AC e+ T = = KEXEHE ML .

Iz /i, happy hunting & may the odds be ever in your favor.

4.3 2016 UK commercial banking offer

ASCE R TR a4 BBS, KAKE: 2016 4F 4 H 13 H
ik http://bbs.yingjiesheng.com/thread-2038630-1-1.html

2% 2016 commercial and private banking graduate offer .

R TNREEIE N RERFHE R 3L 3 8, JEEIEW. B ERER B il 1 Assessment Centre.
T AR AC, KN RBS [ AC 2 RETTT KM AC, MH- L9 fEITT 4 f2. BRI [HZR ARG E A
A —= U, IR PR, FIXEMIAETIR KR TR R kBRI . bR, WEEMRKT,
BT ARR, FEIAKE. ACH=H4r, ANHW, MARRDNHATHRIIAIL, 160 78 E& 3 . MHPHE,
BIRZBE BB, RN SR ieTrm: MANRER, ARG BRI, EEEEEER NS, 2k
WHEAE: 60 R, HEHA S N, USRI T EHEE . A 2 RN A S

4.4 RBS MERFNEBEARW

AR TN JmAE BBS, KAmKTE: 2016 4F 2 H 18 H
Hidik:  http://bbs.vingjiesheng.com/thread-2032732-1-1.html

RBS W B — & - PE o oo —HE—FFE KAERIH BRhaid

HUTE TS OZ AR AT HE & 25 1 o0

KMER] T T4 B motivation B AEXX help A4 disobey principle 2 28] EAE WK challenge {7 . ... FRILE
HARAER L THA T

FER M E AR A 5 0 A IR H Ut SOl A EIREEA . . .

MR RATE R T B R AR A R SRR LS e A A B KT T !

45 RBS Risk Summer Intern London Office 2016

AE R TN JEAE BBS, KAKTE: 2016 42 A 11 H
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Hidik:  http://bbs.vingjiesheng.com/thread-2032276-1-1.html

S RAEN R A RS, FESEON § R RAMITI or kA BERE, A REBhE BRI, e Jm =2 offer !

LT RBREBERN—REARTH,

1. Bi47: RBS 2016 Intern - Functions - Risk

2. BfE]: 2016 4F 6 AJK - 2016 -9 A ¥

3. M BE

4. KT TEMEAR S, —Wi 2 Risk.

TR A% IR (8] 57— 25 25/ 4

Step 1: #7Z online application.

RBS (1938 & m] DLd 2 JE 4 3R 22 1208 . 311 online application /& 7F 15 4519 H 27 5.

BR T CV, FRERESR—NMRZEE. @HE:

The reason you applied - We would liketo know why you think this programme is the right programme for
you.

Pleasetell us what excites you about the programme and why you think that it is agood fit with your future
aspirations.

B R AR HE AT rbs P rbs XANERI TP IF IS —5, UiUiA 2 EE, [R5 RN 4
T LAE, B IEAT I AAE .

Step 2: Online Test.

HEIRIBL G FERILR, REURGRK TG MU H#ELF (2015 4 9 F 29 %) . Numerical+Logical
Reasoning.

RBS 11X~ Q-test (1 4%, Numerical #! Logical #:& i 7 # AL, RTXANEE, G40 DAEH
RIIEF B, TR A A B AR B

ME— 55 IR KK M2, RBS BIMMUEES R, AULERPZ EFE, RGbaErAq, RiE—
B T 2 KINFE]

FrU BT AR L, T AAZERA 7okl IR a8 e, B IEfmE LR, (HENEE L
Z e ARH AN EEW o

R HCEEREME. o o BRATUSH ;E

Step 3: Telephone Interview.

S AT, FRSCE e TS 1) /2 2015 4F 10 H 9 ', FLIEAIIBTE 2 10 H 14 2.

rbs H P ITEUZ A standard 19, JRAGETHR T AR HEHITIOR T, 02— MUHTE, HiGe
—# HR,

AR A, RWEIC TR T, FEARH R &R

1. Why RBS?

2. Why Risk?

3. What do you know about risk?

4. What is your short-term career goal?

S Ji A2 SR BRI http://maww.yingjiesheng.com 062 U1 3 68 T
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5. What challenges RBS face?

6. Why do you think you fit this area?

7. Assign yourself a value from 1-10, with 1 for sticking to your own principle and 10 being
confortable doing something that you did not like but was asked to do?

8. Have you done any internship before? How did your internship link to this role?

9. What can you bring to the team?

10. How do you make sure that you have convinced someone?

FEARH L R B 1) R, B BRI P R

S, AT, FERIZRI ik, mRAFESELREHR R B A S HITEANE 7, ] STAR structure Sk [H1%
i @l

S-situation, T-task, A-action, R-result. iX#fREHEHIF b KR, J HARKS T, HR 5 1d%.
S, AR, A ARSI

B, AN, TAE, A0k, SRl F#8 0] LL. i — BLE 3 JLAMEI T, it may imply limited experiences.
Xof FR A EERAN R o

Step 4: Assessment Centre.
Fk ) assessment centre i ] & 7F 2016 4= 1 H 18 5, I AE A1 M 28 T 4545, B 218 KAEE . .
AC R, 8 M AMAER /NG, AN Bk —BRRES), #2/ .

09: 00-10: 00 AMABEMBERND, PLiE. o .

KB AR AN HAR A GV R I B3R, JFA B 1F, ERMRIEATZEN A%, HR /KRR
BB RF AT,

IARIZASNEAR— EA TS, e, AR AR KRS, IREN G I i A2 LU . o o

10: 00 - 11: 30 /MHMPUAN AN#E 2 73— 5E, 52848, group discussion exercise.

HR %% 7 -t NI (643 %0k, KRR 32 7] 297 & — > mobile banking app, #AJ5 Eitit—TF, f
TR T RAE, BA IR, A

2 J5 30 b s vk, FFHMERR. TBESEEENINEEIC ok, FEHUH N A EE,
ANEHE OB TA) 2 40 0%t . Sesett kG, P4 assessors wikk 1, AP THIMELLG, AFdR T
INE TR

Al 225 — LRI IS IO, A BB B R S I N ]

P/~ assessor = —HEAEEE D, WRATUN ANRIERM, (HEFHASHIATEAEATZH -
AR, e AZRHBE, HAZEAYIE. RELERIRE e/ N
WG R AANEE, WEMA S REE, FE S ERER L3 500 = NFPIRES
WA MR B EELE, Awta—#4 challenging question, b could you explain a bit more? LA
JEBILARE critical thinking.

WERA AU, IR 8, ) — & XXX what do you think about this idea? LAEIL/RAS /& —A

T @

11: 30 - 12: 30 Face-to-face Interview with 1 interviewer.
XN K P REBERIAT, BONERRTIRE SR ) K5 ] s & 1 T Y
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—F.
ME— R X 2 X IR T, il T AR N 6L, TiAE HR 1
XEBRAN NRETAIE ISR E I T, REEN USRI N EE BERA

12: 30 - 13: 30 Lunch

XA B AR TN E], HR iRt =Iyam —Rpf%, (HE—F! | fRESE —-HJE! ! !
BN —ANEL E o

MR AR O B, BEAR L REEUATT R, o .

13: 30 - 14: 30 Presentation

INET YA N X b 22— R 1R, 48 1 nah—m et ek,

B AENFA—ANEE, RETRRRIY T 3 NED, REIRFEH — MR N R, FHAMN
presentation.

XSy, BN TR EYNE . AR 2 40 2080, B Tkl ot — T %kl 1£ Flip chart L
HHE LS, RGHES T presentation, IHSZi ] AR KK AT

458 1 5t /2 individual presentation. 14811 presentation, 1281 Q&A, #ZE1RIEA M A 2,
] @ 72 X TR I presentation (1), FEANZINRA, PrCAAT AFHER . o o

14: 30 - 15: 30 & Email exercise

MBPs T = EE . REEFRIE . BERR, E, EREAR—E, DT EE.
HApfg —H AR ES RIS UMt &, RES T .
FITREAEREANRE, —HEE BT, —HE2REEE,

AERPZR b, SEERHHE, XAEN, 55 7 aist. o .

BEfE—i, THTAARAEANPIE R,

HURHE, —RAY AC BLETDR 1, HORMIR, TR, SR, LHERK. . « SSRCEASEHE
7

Step 5: Offer!
P — £ AC, VAT kU2 1, R Bl offer 1. Fad—JA, contract iz k 1.

wE, PUEKRE, LTAENF L !
4.6 A 2016 Internal Audit #£8r Assessment Centre

A JER TR a4 BBS, KAKE: 2015 4F 11 H 26 H
HhJik:  http://bbs.yingjiesheng.com/thread-2013171-1-1.html

BT AC, FrEMEE T BSMN.
+ A, %3 11 AdmwdHE T AC.
FEAI R MR VEAH 1M T 7E Wikijob, JFEAFIA—FE, FEIXHL/F 245 K5, "EconoMiss" X7 (1 & A 1HE4H .
https://www.wikijob.co.uk/forum/ ... -centre-2013-anyone

ME— R —FER R 5 I8 mentor (135348 A 7 written exercise, 60min 3 3 email.
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/N TR 2547 — 2% video Fil information FESREIHSRIEIRE b, HEE . AER—T/NHHE ) structure FHE [ 45 .
< /NPT RILIA KL, 0 E— Tt v 5 AC 28 A fhIE v~
REIR 2 Al A e A BN IRA TR A2 28— AC, FrBUA vacancy it a2k 228k AC 1Y, ATESE T — M A 452k,
H A& KA ERA AR H A R 5502 internal audit i technology&change, 4 AJfE<xilfR transfer 292 T 48, {H4l audit
SN SR TE 2 A=
AC NiZ#S A E T 1, flfi12 2 HEVRIY travel 1 accommodation. B3 % TERIFEY:, X EGFORE— ..o A% L
BRI W BRI KR BT K EAEH AR T EME N E... - = LM
15 AHE, REINERB T BT ..

B LR AN R SRS AR I Sk R — 3 B RN oo o0 KFEFEER - FHCEME T ..., &1 google map A AEAT A5
WG BT LA 2 0] 1] w) LR BT LA AR
MRF iz~

4.7 RBS London Business Technology

ASCE R TR a4 BBS, KATKTE: 2015 4F 11 H 26 H
Hidik:  http://bbs.yingjiesheng.com/thread-2013057-1-1.html

FERAAEEE Audit 05T, B A HIE 2 Business Technology
Ak 10 A& KR London based MR ASKAE S 11 HWIRI T — FRIMXNAE T

[l F i Tech ATT EA—j2 ok 7 52 (Audit 832 [R] 22 th i) DR $R-F)

JGAE - L DI F R T R A — T

1.Round Warm-up Qs

1) Why challenges are important?

2) Tell me about your recent challenges

2. Why the role that you are applying to?

3. Strength-based Qs

1) Which RBS value motivates you most?
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2) Collaborative working

3) A situation that goes beyond your ethics

4) Do you often help others and what you gained from it?
5) A situation that you persuade others and how

6) Things that not on the right track (Not sure)

Good luck™

4.8 3k H RBS — AR HRAYEEIN

AR R A W] U 2%

The important part to justify the interest in operations in case it as questioned.

In case you are willing to grow inside an organisation and take on responsibilities as well as in the longer run be
responsible for people, it is a plus.

When companies hire people they want to ensure they have staff making a difference for a longer period. Especially grad
programmes.

It is up to you to prove that in the interview if asked..
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