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1.3 Barfrdedlsc it

Monitor aspires to create a new class of professional services firm -- one that links cutting edge intellectual property
with a diverse array of human, technical and financial assets -- to help their clients win in the marketplace. Historically,
institutions seeking to advance their competitive positions have been reduced to assembling piece part solutions by
enlisting the assistance of different types of firms. Only by turning to a variety of firms offering different kinds of services
could they marshal the resources needed to achieve the level of change their organizations required. The inefficiencies
spawned by those disparate transactions and the misalignment in the perspectives and incentives of the firms involved left
clients either bearing the burden of integrating all the inputs themselves, or settling for irreconcilable, disjointed, or
untimely inputs.

Monitor believes the challenges and opportunities facing management today require efficient, integrated application
of state of the art approaches. Providing that requires not only having a full array of assets to draw on, but the ability and
incentive to bring the relevant assets to bear seamlessly on the client’s behalf. They aspire to build an organization that can
rise to that opportunity. Monitor simultaneously possesses leading edge capabilities in relevant areas, and is founded on
organizational principles that allow it to bring together the specific package of skills and assets required to serve the needs
of individual clients.

Monitor is pursuing this strategy not because it is easy, but because it is needed. Their experience indicates that
clients need customized suites of services -- and their successes confirm that assessment. They know it is hard to
implement and will be harder to sustain a strategy that responds to those needs. It requires creating almost an entirely new
organizational form, one which can harness a diverse array of intellectual, technological and financial assets and put them
to work for clients in tailored combinations, globally. This strategy is predicated on their sustaining leadership in multiple,
challenging disciplines. It demands that they pioneer new ways to intervene in clients' organizations to catalyze change,
and that they accept new ways of being compensated. All of this represents challenge, but this is the type of challenge that
is worth undertaking.

Monitor is doing this not just to be different from their traditional competitors, but to be differentiated in their
marketplace. They are confident that they’ll achieve for their selves that which they seek for their clients -- a differentiated,
winning position in their competitive marketplace.

In addition, they believe this type of challenge attracts the very people they need to succeed by providing them with
more than the opportunity to work for a They’ll regarded professional services firm. Rather, they’re offering them the
opportunity to join a firm that provides rich learning experiences and multiple career paths, and that rewards and promotes
people based on the value they create, not on arbitrary measures such as seniority. Most importantly, they invite them to
help build an entrepreneurial group which is seeking to do nothing less than redefine how an entire industry works.

In their view, that is a worthy ambition.
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« Action Company
*  Market2Customer™
» Monitor Corporate Finance
« Activities, Processes & Systems
* Market space SM
* Innovation Management Inc
* Monitor Institute
» Monitor University
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To support your growth and development, they offer structured and on-the-job -training programs throughout the year:

1. Regional orientation on Monitor values and professionalism

2. Classroom training on consulting "trade crafts”, for example, business writing, research, excel modeling, slide writing
and story lining 3.Case team project experience and structured feedback for development On top of these, the truly global
environment allows entry-level consultants to both contribute to and benefit from state of the art intellectual capital in
distinct strategic domains and a wide range of opportunities across different countries in the region.

Monitor [F]i 424t on job training PA A BRI EE IR £ BESZ AR, A H 11/ training iEAR T A W] SCHGEETT TS B,
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JEHEARE —A review, FTH 11X LE review #B <t B — ANME R J4 11 database HL1HI, H4F pd advisor 24 fir
A NHRI review, XTARAG— AN AR review, FEIXA review [EIFEF, S URFIHMREE 5 THIR AR AR, B
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ASCFE R TR |4 BBS, KAGKE: 2017 £ 12 H 6 H
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2.5 FeEH P case interview HZ
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SR A9 RAEKFE L, RATE/NS R T, GBI EEE, AT ERER R LA TIE, o(N_N)o~

AR Case M, S645 30 20 Bh b+ LTI & 9eSCpRE, RE B R ARG ER I A = 261, AR
W, REWKER. A=W, —EREIENDNERD . —HERE, FRZMTR =0 RS &
B RPARM D (1 10 SEHAATRIE, AR5 A DYANOE EAR,  [URIERRAS, A7 2B 1 WOl AN At 3 i 5
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ANEERANKS, IR T AR, BRI A SRR AR T R 2] T DLE RS R E R . (R IR IR R A
KB, ERGRREIX A% T, BATRGERAM) ; 5 A, BT EER, AREET,
PSR S SE AT SR BRI SO, RS T R BRTE, S8 T IS RMCE AT LB,
FEBAK T S B ot SR H AR 2 R ARRIG R f, RABEIE T SRR, — /N AR,
A E SVE R R FR, (HEZRSS, %A tough HESE, M HATRERF BRI RAREE L 2E, —
ERIG T IR A, BEAEILR, A A T SCAIE R AR ~

Case example:
http://www.monitor.com/JoinMonitor/InterviewPhilosophy/CaselnterviewPreparation/tabid/165/L/en-US/Default.aspx

Tips:
1. KZFiE I Case 70k, BIHGEE, MOiHE;
2. BRYEHGE, A A R A G

3. PEIEIERELGIEF, TV N 0 IR A T

2.6 JtFERr Monitor —HIEAZ

VE NN 23— N, 7T RAZE Monitor TR B 2R AR, 1K —1A LA nice 44, NIV RAET 4T,
v F) M hr 2 consultant #5%5 AR &F IRAR 58 RS o 1 HL 28— R &) st 2 b 5 i@ S 3 93k, E 42 honored
and lucky

T EEBLAAE Monitor ITHHAS. TR, W82 JaHt/2 Case interview (30 738044 £1+30 7% present) , 1%
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55—k case [T, 92 30 4P interview, 2818l pretalk JNEEkR . Final th/2&—/ case Mi. {3 EE L
WAFIETE XA, FEHAREE — IKI G IR A PR U pretalk 15?2

AW ZEIAET—NE LR R R HE — R, EE ARG R, SR Growth B BARKIY, ki A dilit
running shoe #EJiE (shoe sole, which means in pair, important in calculation) 137, DU HbrA &2 A A F B4
FEHLS L T BRI, SRRV A R R ETEE, DLACARFI PIE.

] A = A

1, THE =R SRR R H13E 2 B revenue & profit. X =Ffi#EE 435Il /& casual, high-tech, special. Casual #t /& i)
iGE#E, high-tech J2& hiking 25 14Nz Eh £V, 7E sport wear shop 254465, special /&ia3h i & A %E, —fRAE sport
wear shop & sport equip shop.

THE revenue 15 75 55 P 34 8 JEE 11 58 &, (KA volume*price, {H /2 price {4 1 (1) /2 per kilo, it LLIAE 3 LL weight per
sole.

profit 5t /& revenue-cost, cost th & Fl = AN 43 LRHEL, 16 75 20— operating&Administration cost, 12%;
FERT I B SCF 2 T

2, WAk, EENFERGRE, RANKE, TiamaisEss, H feedoack [T B f2lEH,
YAe I 5 B )2 objective, — € EHSEEWIBII H K, Wt “Growth” BUKRE, RKobrat— i

3, EWIBZ 56 H 4 further steps you advise to this company. U4~ W%

AL EE R

1, MR +— 00, Hiaim iy, BRI intense, J5 A MHGERIE . BIIEE MR fE— 2 i
WA MR 4, JUMEST B SA RGBS, RNERYMTHT, BRMANLERE, §— S#E0ma, K
FHE N RATE (SR, F0E e M2 58 i OO (i %, B BB B IR E R G — 0L, nR RN RGTH & 1R 40,
TEfRSE—TE T B8 I8 TARZ ], e — i R 7 —, BrClaot sl — i L i

2, TEAEH ) nice, TEAR stuck AIHEZ: help you out, BT LAUTERARESZ AR T, wl K IH 4R i) e

3, AMEHRHERAGERTMT R FE&N, B gFREE e

Bless HAB TR AT [ EAT, Indimg !

2.7 monitor summer intern E—HEZ

PR (3.18) 4 —B Al 1, (HER WM EARSLAERD, kA oAkt Edme, TRk K,
At T, BAASRBRIRIPHE T, (HIERA B A R A~
WITFaR 2 — A case, 30 7-HIFTE], —A> 15 TURIZRPE, [81% 3 Al

3, 1. THEIX 6 FhZ51 revenue
2. VUFRZg BINRSIR PR, why
3. I — N RLZEAHE IR AP,
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case AN R, —FKEHi, BAECEHGHMZ: JAB, JMB /7 ila M H ArFeS, SARRBE N,
SRJE XA 24 4 manager FUMIAF B 728, BRI S EIR TE 178, WK NErah e, B30 4 DR,
REUERFE, AJERIZE LR, BRI, HR B RIR— &R, B REIL AR~

fi case MM, HR WHHZANEN, R—DARE—HSWER, HRMESR 2. HHEES, B HE
FEARAEE) . Case IBEAN L REAE DU, AORHUAR TR, SRS R4 AT, MR IR ()
SEIRZ, REZRPGMAERIEN K, sigh~I85HA hr SHIEIFGIR PO IIFET, ARUE e 4R 507, R
HARPAAT AT~

S8 J5 /& conversation, JEARZEHISCIHIM), MGRGAY, SEIRAER T HRA AMIDESC, 45 F B3k kb BN 5 SR 1E A 5L
Vg L ! A why consulting,  why monitor IXFE R A, KK AFUFHERS IR~ 3 A HEERA, AT HR
GHIH 2O AT IR EAE T IR~ 5 B 5E LUG , HR GHIH SR S AL, 0-- - X N RIS 2 AR T R, AR A
FEA HR GHIH O 45 FR VD4R T ~

e, HEA AR

BB, ERERERRE, WEEMERE S, BIEar, WEERERr, mm-~

2.8 FIT INTERVIEW11.8 Fi#mE

NN fit interview [A15K . « o WAEHCHE T. « o TR RP 4105 H I F s

SCHEUDLE &%~ A 30 738, IR E BT E—"MAHER 7 10 8Pk, BAMIKA #8217 20 25048, . .
BT A4S 4 7 e

TR 2 — MBA S LADY, 2—/N 8, 1R % #, SELF INTRODUCTION, 55—/ WHY CONSULTING,
BE=AKT. . o LETSDOACASE. . .

XA FIT INTERVIEW 4. o « RbHESR T X AL i@, 1H# MAKE SURE 71 #iiX % [ ik ol 2&
CONVERSATIONAL INTERVIEW, MHRE Hii /AN PERSONAL EXPERIENCE, T#&. o o KB4 THIt
WHAEIFELE T CASE L. o o YF—/N4k PERFORM WELL & fh /A 72848 MARKET SHARE K%, 1ERN&HIE
LT o o HOERWAENILIE TN, (H2Eess 2 ATk /I EERERS FIT JRe M )T, o o

58 CASE it MM o o « TREEEHCHAKT . - .

FHERFFE. « o 1 1)

2.9 BARE—REL

PRI (3.18) C&f —BIE 1, HREE WM EARSRAERD, bl CARBTGdme, TRk Lk,
Hftp 1 BARRRERMPEE T, (iR SIS R A~
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WITFAE 2 — A case, 30 7-BHAIFTE], 34> 15 TRIZRPYE, [FI% 3 )

3N, 1. THEIX 6 FiZ ) revenue
2. VYR 2y B IR 2 13 0R A, why
3. T T RO EAHE IR

case HANRZ, —FKEH bk, BAECLHGMME.: JHNB, JMB 77ilF —H KRR, BARBANH,
SRJE XS T ARAN 24 4 manager FUMIAF UG 728, BRI A EIRTE 1T, WO —NErah i, B3 4 DR,
REUERFE, AJERIZEU LR, RO, HR BSRIR— &R, B REIE AR~

f# case MR, HR HALZAER, R DNRE-HSWER, mHRMESIR. £, IHES,
P LA SR BIE AR (10 Case BB RRARE LU, FORHBEGZR SO0, MIERE €2
ZEERAT, WEAREIT ) E R L, IRZ RIGEARICRIEA R, sigh™ SREIBA hr SHIALHZIR
HOLHIRE T, IRIFEAt S IR ST, OEBR R AT

SRJ5 #& conversation, JESR A SCIHIN, MNSNG, SEa Rt T A AP, 45 5 3SRt B0k 5 SR 1R A
PRI L L AR 2 why consulting, why monitor JXEE [ ), KR IEFIFUE G IE~E B AP, it

HR JHH 20 BALREAE T IE~2R)5 e LA, HR QHAH SR &AL, Al XSRS AR R R, ARNE
FEAFERDN HR GHAH C 2% B4R 1~

e, MBEA AR

BAERERE AN, SERENERREY, RKEEMERTES, PEEAar, WEEREr, mm-~

2.10 BN HREREmE

JEH W Monitor XK AF, T~ NIRE Monitor FI A, E£REP S E—RIKI KK, #HibFRBEEIRAH.
IR IR A A BERS I Monitor, HZIE final WESS, HENKENFEZE, &% H S Monitor PIESTHHR
H2ead k& b R~45 4 RP~

10/29 F4-, 20 4y#h /A4, Pretalk, English: What did you do at B? Tell me something about your internship at B.
What's XXX? Is it a program? Do you have a 5-year plan after graduation? Q & A; Key success factors: <37, relax,
strong communication skills, fluent English

11/3 F4F, 1 /1, Paper Case Interview, English:

Reading (30m): A pharmaceutical company has 2 OTC brands and considers expanding its portfolio, especially in the
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European market by acquiring 1 of the 4 brands. Q1: Calculate the revenues of the 4 brands. Q2: Which one to acquire?
Q3: What's the target segment? How to promote the brand? How to promote the acquisition?

Discussion (25m): T 5 — X Paper Case Interview tLH:55K, Ktk 30m P 2R Msah 552 7 Q1, XER 2
RN T A SR, R R AR, TR RO R SR Market Size*Market Share  ({HJ2iERE 2
revenue i&/& volume, volume Baf7 A Fifh: pack F1 pill, Market Size FIEEAEIR A 7%, Size F1 Share
MEFRA I LRI E T A, FERE) 5 Q2 F By MA LR A A M EEA WL J71H %5, Ll strategic fit,

i profitability, T2 B RHEA RS, XEEAREIMFAGENMA 4, &EEISEA structure; Q3 75 EL 4
SLAEZ BT EHPIE B b, BRSSP  features FIZRIE DL & N /> customer segment ) demographics. features #il
WM, FETBIRAI S SR ERE, MRS customer A SEIRATTXAEME B K77 B, EEAnAbATT R RIZY, IE
U 75 %L prescription FIZ45 s AE OTC, HLUMbAT SR A 2 52 A B, TEATHI = SR il m AT H A1, &
25 A1 promote B[R] 6 REA UL5E

Q & A (5m)
Paper Case Interview 1] KSFs: relax, careful, time management, structure

58, AN KA FI~ RPing~
2.11 Monitor _E38 Conversation interview EHZ£

SRMKEIRHRA 20 708, il — a7, Jokmae e N sne, SA0om !

A Z—A Principal, FRFETRENE T —FNHD, BSIFHEMAMIRIIK. F—AN 82 highlight myself. i
BN DI MR B highlight JLsSE—F, WEiAH . TR2MEaERNA— T 7B SR LRRS: Fhgh
W, B4, EEANET, B4R T H B S 440 professional service, fix/ait 17— F H G BN FE principal
#HkEatak, BAOAES, XA, &2 H DHER AL .

BRI T HMZA 1, highlight A WREEISCER, 7B y— /MR A ISR R, IREARFRFEATIL, why
Monitor, /E-4 T f# Monitor {17 FEHELYE 7 —i8, RJEMh A4 R 2 Bt 7 — R, ks
highlight 7 =5, SAJ5 1 T — N TAERAEIG P4, dhr R RS H SR, ... B T —F Monitor il
BUFMEEZ L ? W EERARARASNES, WEET. .. Baibt iy — NRARI, ik aE2H
5% business FIZ 78 (FRAfSZ AR BRIXAS)

FTRMER T, AGEAGEE KL, WuiHrESTEn, M HX N 2HEEE 5, /R IE FEERE 7
B, 1 HM AR ST, AR balabala.. . ...

M T AT, B, ATHR Monitor UXFEEE L T . !
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2.12 BB IR EH

b8 A EEERF) Monitor [HEGEET, YERIEIEEE SRR S IMAE R R R 5 A~~~

A& AR —KE 9 mif, FRE T —F Monitor ARk, 7EFEAEH 0 39 A%, (H2 T H IS & JI7E 27
2 2 W] 27 BEFFAZ Monitor AR, o o ANFLER A, TRAES 39, #txkE, KRR AR
R R AR AN, XA FIC AN, (HRii A, B R4 R EEE RS T o o -
JERAFNE, WHASOZRELE 27 B, T2 XA BB R B 2. . .

27 R T —K A ], Attt 2 Monitor FLEHSIZIE, #MiIS % Monitor 1st round interview, Wriji Monitor 4
VOfeTiiAle. o o RIEFEZFTBIE. . o &4, SRIMEER, RATm—NMANEEE2], TRIAE Lk
Mgk 7, BASMAERE R ATCH, BE ARG 10 408, AR B2 T FRIEAT .

HE L e HEAH

SRIG A T — FEXF consulting &%, WA ABEEX AT

& M I LARTTE consulting firm 55 ) if %, fisk (193> model (1) 244451 7

RG] T IRAK 5 FHH R

B a AR AT 2

SRIGIREAE I T 0 45 AP X B BE E 138 7 — good.... AN KITE & A & B 7R ~~~] ], S 1B M 5 2R - .

PR — 5 R B R OE IR, B LUK Z i H CW I A — e %, NAZE R IR LA,
B R K Ifia~~~

2.13 BB FFERARTIE

FUEBRATIAE SRR T S DU R A A — 00, B M X A S R TR AR IR S A BT 22 5. FRATTHG
S5 SRR 5] 0 i AR TR BE . FRATTE0 H bR A PR PP & — L M, ARG B A Yo . 723 AN
AR, NIEEAG L IAME OB TR,

NSRS T BRI A LM OB R R S B AR T T A EE TR TR, FRATTE BRI A ) 2 M
B 5T R AIFE TSN R R BT AR MRS 2
F—BER: KEER (WA “Fit Interview” )

FATH TR ALIE 5 A — RE LR R R . AT, FRAT AR BV A o B o 753 I R AT T A 00
A BN GRCRRL o R 18 T P 0 A I 2 7 T 3 v R A AR e, T T AR T B (00 R A AR AT
AR, SHRNIEEANNHHTT
FHoRER: MR RAEIR

TR R LG — AN B LA DR B TER, B7E 7 IEREEE T RE ST FATER BE#1E 3 KL 15 43
R B i — AN P DL R, #ER R S B AR A LA, X R — M 2 B 3 T, JEHTH 4 & 6 AN K
BiZe, L — L RENE H5 ) N I AT o T A0 (B8 48 i R A5 R . FE R R B, AT NI R
H LR RE
B YR
SE B ANE T BE
i A B B R B
A RAE R, B AEB R RS AR

THER, BRI e RO, A HEFARY 5. RATFRAR LG B an i ie 7RIS .
AR E FRAT, AT H A ARG TS 50 N 13 7 66 A Dl i i b 2 45 T ik
FBERER: DARLERASS
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FETRE PR B m — %8, IRATESR NS E SN L S 0125 5] . RATH 3 & 6 KRHEH S N— AN, A
TR NAREELE 30 70 B R 360k T — i R S5 2. A5, FATEE RRA NS H 30 70 B [l
IEAATTE SR L S P 1A, AL A AT R S [ 5 Ry I o SIS 2 ] % i b SR (e i, AT [ Il R o 75
. SR, ARSI 16 B ORI RTINS AMUREZS B SRR L, Saa /N b Al A
HIMLL, ISR S 5 Hoh s o3 ) T 38

FERFAL RS R TR T B SRR R AT I, BE SRS D A 7 424 1 S O ) 2 200 0 45 N HS 5 st R 1Y
IMTREST AROHEREIACPRAE /. BRI, XIHAR —IKTEFIELR, IR IMETEZR
A ESIRE B
RS P REIEEES N — R PRI e — BOR UL, IR, IS ZWE YR % A T MR B
T EORMIEE A A TS RSO, SRE ESRABA T~ — PR AU e ) A A, BEEAEM R R
PR G IR H AR VAl RS 72 B A PR TE A58 o (N PR Se brase ¥, A LA ROEAT S LI RE AT«
AR
SR 1 R R K B a3, FEXSIET, BB E MR RO AR R BHE 2. HHI
SR T NI R 2S5, IF 5 I A A0S SOASTRT BEAN TR IR R ) S R HEAT R 1 o SUSTRIAN 27 3]
& BESLRF AV SN B R GE b — MO B E AL RS 7y, 314 SRR RS LE e I B By 22 06 0 R o T Al N 27
ST A T XA It ISR A i) LA T b R 8 78 70 U ik R S S REBURFAE A SE 2 88l . Biltn, R
B AL B FAR R T NI E T RE I R W, oAU S BT, A T2 E A RO — ARk S,
HBE— LI RIS 2 FRX e g

2.14 BENTHFEIA BN

FESLRR TR — R AE BT — A 247, NWIRE, mifE3aie.

F—RIEUE T8 4 pre-talk, EEEHFPE AN THHRE MRS, HERATOERILRR T,

B R T80 /241 conversational talk, = H & FEIRAMIZZ IR, TR POV EAR, D).
TAEAEGEFRHINE A, A SAE, Dol LU T BRI, WA T RESTE AR o 4 —E ki
W (marketsize) B)/NEH, WIPERMAHE 2. FF6ET7.

F=80E /N A ZA R (case interview), X2 — & A T IR HE LHOEE . R ESE LS

(R . S T 2 ZEE SR (M My THERE I ANZ iR B 4 e

FVIER 2 — /NN A RS AR A BT A video interview, X2 BESLRFHEIE M —NE0H,  BAIEERHIF
AT THE 2 R T A B TR B (1 BB AR BB R B . miAEE A,
SHE R AR AR — 2 LIS 1 B R AR R TR 1B I E b R R ST A8,
B R S A AR AT AR D5 T AR

BEN B Jm — R A NG gl 5 EE SR OB R IREEA R AR R L M iU, I A SO,
PN eI VASE 7N NS oy

A RERENNEL:

1. Tf#HC know yourself:  FERINFVRA R ZHT, FIAgER—THD: RPOLEFRRA? TXRRA
EFFRIRR? BAIES . HHAEMER?

2. 14T L know the industry: AT MR MAT A ? FERX LS RGP IR ARERI A G A4 R s 7
W2 FEANRXAMT, TP F IR FARE ST ?

3. T@EESCAF know Monitor:  EESZRFINI L, AR R L, AL,

4. UESK Be honest: TSR EESAF A H ML —, TR BAEF AT, #E ™ ERE A A
Xt F R KPP -
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5. F’< Be courageous: /Fi i B MG E A L. A BREVER I, ST TR PR I 5
6. FMIMER Be well-prepared: Tk ) REAN R T4 75 ZRE iR, T SFRLL R LA : J0H-F R4
T A FH D SCHEAT, VR A TN T (A2 3, 38 DR AN A5, 30 7% BT A5 AR A PR S0k 1 IR
Rl FE T M T R AL, S0 R B e 7 i, (ESE O B AL I 1 O IR [ 25 )
B, TSR — S B SR A |- dAp,dc BRI BB HE 2/ SR A B — AN PSR L
BRAR, 2005 4 7 A AMNBESLAREE R FAgor A F], BUEE B

2.15 BENHFEIAEIE

5l BBS Lif¥%H MONITOR HITHIZ:... N T #8228 0k, Bok k— it

—MHE LR Pretalk. Big—3£2 0 0 N, 7EE A ER AT, A5 208, —x—T. RIS —
Akdming . S EEN. NLF. AgsC. W7 —2fE ) LR mE, ARRTOUGH, (HI R
RITHAE ZEREE, M EEAREI . X WVT 2 S AR PRI IX B, AR AR, —mEmE,
HIEE ORI T 5. M b8 A5 0EBIR T i@, FOING. .

T, XERFES 0MNANT. RAEEHEXETH. AL . RN BIREA R, i SR
FEARB RA AT, SRERH A4, W TRILFEERWARIERK, ULLIGEMB AIERB S
CHOOL. &WITWiIR, FERMEIZ. FHEn TR —NNCASE. AEBRITHNPETY, EAb
HE A LIBRERE. BRNED. SRR 2R T L 5 8. SRARUT T, RET. SREME
A SRS E 2 DUZR)E 51 N4 case interview. IRASNHIEZ ISR, | BV A BE#ES. . . A
RNASKRIRA S case interview I 1 1 1 IR~~~ Ipvk, HaeiE LA, 2L Calse 7, &b
B 5 BEERMATM R EXZHEMARKAER., B ING. . . HSLCQREET, 55 H CRPLISERLT,
— PR AR L RN ..

=m|

case &K T —DFWHHIE A TR —ANF = SrR45. 1 00, 25sC. /AR WEsE, SREH G
. AEAERR RS, REWER. . . k. . RENEREAE. JERE D REEER T, EAE A
RSN . —HEEERE, BT RIA R (S0, TR AR AR A A B 1 SO B CVP I B AR
T SREE T iR T MECEMEEE. PIATREICE AR, BAUAE, IS A  UR R L
B, —HILREEFE, U2 mEUARAX . BE OB, SRR R, AR e,
XTFHERT. JUERE AL S, WERECBRZ GRS g, . 5B, =R EER R HRE
A B AR, HEEARRETRENE — S B R KAR T . DUFE AR R B O R, A e NSfE & & !
SR AN S DU R I BT R AR — NI, AR A L R EREE N I, SR e RN
FAH~~~505 5~~~
[k fly AR EAR P & T . . . DU BRI, . L AT A HL T 5 T, XA case interview
HE 2 0 AATRAEN. Hsr HEE%%—4, BlRIhe@MRin 7. BAREHE 1 case Mg —F W partner
AT LA B UAM AR T . (BUTPIEERAECEAKRT. . . B! BRING. . . 555 5~~
WMAT T BRBRAFESHIBEB. s LR B2 k. monitor FIRCRZRE R, FEAR LR i@, 5
RELHR. & TIX=%, %3 TREZ. BREGAGEOHETE. . . 555

HERA BN | R~~fhiiHE AR 7. . . AR RBIIRRMGEZ R A — . . . Al
BEE T, DUREANEK. K T4, AR PIE. A& ErT IR PR A AR KRS, REERRE
FEME, EAAERK, BRI | RS RMMAERK E T, s ret 7 FEE, HSeslfeaE
FEARTIRA— AN, B AR L PR A, . RZOCRZEEMIL L e 1
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2.16 B % EEIAFE

RRIENRIE L, BHE, MASHE.

#E\ Monitor Group 25 =581 24 /N 2 J5, FRAGZICIRM A 285 KK ), JKOLIP T, (H2RE
REIN KRR AT .
HAEHE, HREADKE, mEAE. ARG EWAERARPE — DR 5 A .
BHE—: HRAEHARFELRARSHHES.

YETH R Monitor 2/, R EFA=HESINT BCG ) pretalk, MWW, R15. LELENBDZL., RE DS
BCG 1 5 751 pretalk HA & ROGHERI I N ZS, B2 e HERIE ., B4R RARRE T, wml B 4Efgs ANk
&5, BCG ¥ consultant &t X & 7 A in] 1 FexT 2222 L, ARJE IR T A i shxd Hh B2 3R s20 . (pros and
cons) , VAR N AEBEE AT, A% BCG. M =A@, 565 5 /54 a7 RA BCG (4% fk.
55— pretalk IR EAFRETK, 10 HXT B TR F) LIS . Bl RS IEm g, A ER
2 challenging Flal @, B /o BLORRREE . T,

56 7 BCG [ pretalk 252 f5, LFZSIRIEILRKS M T Monitorl0 781 pretalk. HIE LR TR Z 4 AN—
—Ib ok, IERAE DR AERAT oS 92E N . Monitor ) Consultant Z (1R Nice, BRI, FREHZK,
AR KEI R . R BRAA, RIGE TSI RRANES), WISy 7 — N Rt 4, B4 EE,
Bavilk, HBNAIERSTIS DRI, RGN, LAY Monitor (1) 7 fif. AR, HIRE SARE
RIFMES) . EIXNEHRE, TRE O TN — IR WA B, REWE& ML, JOo0npl, PazEatt
AR B2, HY/NMIY, REKRFERLEZE—T, i, #IEFRT (REE) , BEFERL, EHE
BB — g Z iR E S, R R EE.

WAL J5, Monitor 3818 — £ A F 200 30 4341 1) Conversational Interview. iXM i FER H S5 H £ 1) /2
TEH SRR 7 e B E S AR M. B ST B LEFR U 7 )7 B B AL A 03 11 =4 points. 28 )51
] T A4, 4 Monitor CEEEXTA R TR 5 dn S HAh #4822 511 Monitor #8457 Offer CRHET L),
REEHEWR, Ata, HARREEEN. EFF TG, TARH T30 8T R a5 5381
PEME AR G B 7 e T E BRI = /MRS IR G — PRI A SR i A D , FRPERS
Ik, BRI THIE A 4 T EIRAMITT, B AR AU A, BINELAFR, 12— DR %
HEE BRI FEE, SARBAEN . TR HERRMMETT A, i FE WA TR, ReEA
i G W R FH ERHE LA RSN, RaEAM: A RIS R N EE, a7 — MR
/NI case 253K, ARAE SRR 22 ROZ AR A ), 2542 1) A @ SR AVE B BLTET Y Position 1R, Stf5 A
] PR I A R T FEIX RN R, IR MR E O RICEH AFEE VR, FRARBUR VRt
XA Monitor FJIEE ., (HR2BA LT ESZHRENE: mRNEHE. 3 R BARME, FORKA
#E%, FTLATE Case MIBHE, A SUAKE:, XHGEREAEEE, FIVKIUEE T KEWEE RS T, MiZEA
21

5K, IRFERNEANF SN Case Interview. W], Ptk RAERH NI T

Monitor ] Case Interview R A %F s, RHMIRLE 20 08 NE —RESCEG], 10 WAL, AANDERE, A
JE1E Consultant [ B F [EIZ ZF] R DU ). AN RS, EEERECRET) o TRE ). B Uk, Vi@
VR GE . FRRIURRERE, ek RR A MBI AT 1 Case Interview 17720, XTIX A7 UBH -
MH, 2 7RISR TR, R R AR AR SHL (PR, Wpi, o S0 35 BRAR 15 22
Hx, —wBEA Consultant 1HH), BANERERAGE B OAEMEN . &5 ZOAMTE, MR T, mn, 3%
HOWAERRIAYE, KWAE. M5, WRAEFSINHEAMAFN Case Interview, FdEAD,
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B ThREFR

P MR R SORRE IR ORI o, AIBEEAE AL, BUTRIAZIN, A BL IS ITIRA 1L R 7R
LSRRI 224 DB RNAZ B AR, AR ROZIE P B S IR . BRI E SRS, TR ERM.
2L B, V)7 5% GRE B GMAT. XM, WH 7, MIKAeS, JCHRREERES, ARINERE RS,
HPREE,
3P H B YERZ . ESUR, JUHR R AP 2l I MR 2 REPREG S BRI R, (HRE WA R
FBITE 2 (AT B O S R A B 5 I, X A B AR R, AR — RPIRRETR
AR, SRR G558, A [F) 2 o KT — SR S SOk AE B8 [l Monitor f9 Rk I {6, %
it FEft VIR Z L M B CHR, AF4EE T — . Hoho, BR TUEERROJURITEGLSN, A, Hisk, X
RRXS 73 A7 i R AR AT B
S RNARUERN], FWIfJ T, FHEg, SAIREFHIHE.

W, Monitor £ MAMRE —FKERAF, REEHEHAORERBIMNELI 1. H8
PRATANERERL L i, K5 BLEATEFIE Y !

2.17 B HmERIC

PESLAF IR — M AERRAE T — H 28T, NI, wiEdkhse.
RS T e A A pre-talk, EEEH RSN THIRE MRS, HERAGHERILRE
5 R =T /e 41 conversational talk, TR EEH R B IR ASIR, TR HRE PO AR, DI, T
PEAEIE RTINS, LG, Mz ar, LR T BE TR AR5 4, A nT RS 7R P 46— 18 1H i3
A (marketsize) FI/NEH, VP HLIMAENEE. BT,
B = H e — /NI A I 5 THR (case interview), X R — A TR P ERE ILRLE . R E S e st —

Al SO EE R MAE . TR RE I AZ AR B kR

VU R — /NI 2 A R SR AR A BT X video interview, 32 BESRF I A — M AE, B REERRITA
T E 2 AN T A7 2 20— TR R A — B R R B 5 JfR t — 28 B R . il A e )a, K5t
BB RN R AEAE R — L R RS B R AR . 12 TR RR 1B S B s R RERE ) A BE
L ROERS  SAT AR 5 T R

IV 3 DR USIWN Heag 8 T RS TSV & 0] ) LTINS = i B G o ey VNI A P e R /A i B S A A ]
BE A A RN T XS T o

A RN N

1. Tf#HEC know yourself:  fERINFIIRA I ZRT, AR —THD: PO HIRRZAA? B ERH
IR ? JRIESS . 5 AEmREL?

2. T g ATk know the industry: B AT MR MAT A ? RIS RGP IR ARERI A7 14 SO i ?
BENIZAMTY, 75 RS & I AN RE S ?

3. T #PESCHF know Monitor:  EESZARFI IS, AR IR R L, AW Sk,

4. USE Be honest: 1SR BENLAFILE YA RL —, PRI AUEAT AL AT, ™ E R 2w %
T PP -

5. 5’ Becourageous: i E B MG W R It AAAPREIER R, R ARBCE TN HER K B

6. FErHMER Be well-prepared: R K& MR T #R G 2RO AME S, B GIRLLTR LA SE1E--BO R — R T ik
2 S SCHEAT AN TN T SZ L, B A RIRAR, #0F Z I e 9 CRIE H ORI AG &
il 5 1 S TR A R AR, S0 AR B BRI g vk 7 vk, B BE N B B2 FiE B O IR 26 12 ),
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AN — S8 B RO | Ap,dc B T (X BV HE S A R 22 3 — N B S ) il

2.18 BENYFHIAEL R

—HEEE Pre talk. Eig—3L2 0 0 N, AR EEHZBREIET. A5 208, —X—mik. K2 —
kTR . BEENL. AL, &9 17 —E 5 B, ARMRTOUGH, EUEE Y
RV B, PRI, X VFRLR AR AT KR XIS, ARBYERE A, —mita i,
KE H ORI %6, ML 8 fi5 0 EBIWIR T @A TP ING. .

T, RERAFES 0ANNT . RAE BT, — AW . BROENT B EA R, d R SR
REINBAT AT . B A AL W T HRILKERAFIEMSK, DRLJEEMB A ZEMAB S C
HOOL. &WiTWiiR, FMEIRIEIE. JEHEEN 7 —NCASE. HAERITENPET, EARMNE
AR BRI R R, R, SRR A m TR 5 k. R T, IR T AR IRE
I B BB S bR PUZ0)E 21 R 4L case interview. AFIIE IZE MR, . . BRIt athikdis. . . K
NARYIRA 7 case interview AT 11 TSR~ ~BIpk, RAuefs LHMAAER L. s alnae 7, R
3 5 ERRAMAT AP EXEHMA RKHEIR. BKING. . . HELCOKREET, 9fFH SRPLEEAL,
RSB AER IR L AN

case fe Rk T— MEMHIGE A T AT —DF RIS, 10 00, &Y. BN RS, SRR
W, AR, REWBCER. . R L SEARTEAREE. SRR AN AL . BA R AR
T RSO . —HEROE , BRI R SR KRN R) 50, SR RE BB A RN Bdl 15 SO B ORI B R T 45
R T REE T — MR SR, ORI EIEAR. &R, IRt A SRR R T,
—HILREEEE, KU 2B ARAR . BEOMRAE G, BORBERIKR L R, BCMEER, X TE
SESE L. JUER R NS . R E CoRZ NG ER L R, L BT, AR RS AR 1R
trakik. HOEARETRANEE — MM E KR T . IERAER S OAERE, WAL ANLERITE! SR
NS e vt AR L LA T LR — SRR AN AR T e ¢ R BR BRI AL, SRS BT — A AR~~~
555~~~

PIRAGHEAL BB R 7. . . DUZRIE R AN, R, . AETRCE L HE T 8 7. X case
interview R 45 2 0 MAFTBABEN. HSERERLS ) — 5, BRIICLRE 7. BARIEHE 41 case MR /a —# I
partner LA LAEX AN RBEDUAK AR 7. BEUFIEERGECEART. . . BRUERING. . . 555
5~~MAT T ERFCULA D A A A THAEX LRSS R 2 oK. monitor FRCRRAR mif, FEACR 2RI Ll s,
HoREmER. & TR=8R, 2R TRE. BARAREAGELEETE. . . 555

HEREA BRI | R~~~ AR 7. . . AR RBIIRRMGEZ R A — s, . . Al
ST, DREANEK. KTH%, $ARPIE. & Er IR PRI S AR KRS, REERRE
HEME, EAEAEEK, AR R | RS KRB RK LT, Patias mate 7 M, HSeieaE
FEARTT L) — N, B AR EEAE TR A . RECRZEE L L e )

2.19 EEMFFEEIEEIR

EE: RiE
Jra: AT g, AR5 IR B F R
IR 12-15 434
W ENRFE TS5
FLAR ) R
QLA IFHAN — AT
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A: EAMERE, BZ25d
Q2.4 i FEARAT Ml 12k

A: IXABEEGURITC, BOA KRN E

TEARTE = AT, AR A i) 7

Q3: X i AT IR K R i A B ik

A ZATAE R, A KR ]

Q3:  HATHRAT AL BEIRIK IR 7 125 LA B AFAE 1 1] i

A DURBE A

MEEANTE R, MR, BT, ISR

QA XK I I %

A: BEARTIUIE, WERIRZRZE, ZHRZTEMH AR

2.20 B FHEIARIE

JUEFRATAE A BR A THI 5 DU AR pd # — 3501, (HS AN X I SEBR TR IR RIS /& 2270 o AP B B
W2 A AN [ 1) 1) REURN TR G - FRATTIE H b A PO PP A B — o B IR, SRR MO B A W . 7R /MR
HERE, NEEER B LML PR

NS T EESL R IR AR A LME O B L H bR . A T B AR A BE ST AR TR, FRATEN I 1) it
B B TR A IS 53 2 BOC T4 58 TR I R4S B
R IEE (EFCA “Fit Interview” )

PAT TR A B HE — IR LGRS TR R e, BT VPG N 2 75 3@E BB AT AN EL L RT
PN ZURR] o 1R T THT P 2 et AN AR I 3 7 81 7 AR i 1 AR Bt T8 7 A T  RRAE S fIE A
AR, XNEEFEA NA AT T

o1 TE RO NN S TR

TR R A HE— AU LN DR BTN, BIE T NI 1T RE T TATELR NS #1697 K2 15 435
B[] e s — A I R S, AR [P R E R B LA R . X RG] — oA 2 ) 3 UL, FERAY 4 2 6 MR
PR, FHorp L —LERR T B N IR AT A AN B 2 R ) RS R . TR R BT, AT NI R
H LT RE
AR Y
R AE M TR
i A BB Y R
R REEGE, BHEEEE R REAEENRE
EERE, ZRID R ERAIR, JFA e RFEFARE S RATTF RSB B O IR E .
AR VFRAT, AT R &S ARRZ LTS 50 M IS 4R 58 sl Thim i i Mk =6 T k.
Ffemik: AR RGIZ )

MRS R RSG5, FRATERMIEE SN ZE125] . AT 3 & 6 LRHEE SN —A/NL, b
TR B RS NFREAE 30 20 i ] o0 T — A RDg s 5 2. 5, BATHS A M 30 78t [a]),
LA AT A e 7 b ZE 4 P D I R, At AT T [ A e R TS AN M S e, AT R ] T 4
W58 S5, MATFS/NHARRITE H CORIRE . BRINMRIEE AR H H ORI, 286 /N A A R
IR RL, IR S 5 FA Rl 03 1) 1) R T 8

FERFAL RS R FRE T B O ) R R T, JBE S7 AR B A 1 A 42 0 HE Ot i 2 A 4 U0 55 2 HE 25 g s H SR 1 4
WrRe I ARUAEREIFZCFREE ST BN, RHAR—IRTEF LT, M —IRPMEEZ .
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PIREEE7 R TR

RRE T REIEEE SN — S i il — ok, AR, MBS EE YRR % A8 T AL
FrBle EHEERMNIEE PRI R DL, IRIFZORAITE N — R iR th A SR, B A
Kty A . I B AR PP RO AR R PR A I NP A B sy, AR RGHATAZ LI RE
7o

S At

BGOSR AR A B — DN, fEXSE R, BB H NI E RO T DA A R BHE R . H
H 2SR foe TN IS & RIUAA 2t S, JF -5 NIHS A T S SRS TR ISR AR A S BLEAT R o S BB AN AN
5 20 BE SRR A SO AN E R GEh — MO R ALRER 7y, B 19 B RS AR LERE S I B B 08 0 K O [7) il
NEEST A T IR A It P IS BT L Tl P R BE 78 70 MUK 1R 52 B RE SRS AR I B 2 Kl . il
REZHRARC A ERR T NIEE 2 HrRE I 2 B, TR Min SR, MATE & fas RIS E — ks
B, 2D IR S X LERE T

2.21 BENBEE

#t )\ Monitor Group £ =561 24 /Mif 2 5, AR R AVRAL 245 KK mw], LOLikP 7, HEK
HERMATT KK IR .

HAHE, HRAADKE, MEAL. A RREREIE R — PRI,

AR — AW A R THFEL A R .

FET R Monitor 2 /i, & EF=H3%£3IN1T BCG [ pretalk, W, [R5, LG NEDZLLE, RE DS
BCG ] 5 708111 pretalk F A2 ROGER M N, 2 MR E800E ., BYENASRE /7. B 4ERgs A r %4k
&L, BCG ¥ consultant &fx & 7 A in] 1 Fex 2222 & L, ARJE WA T XA g shxd vh B2 55520 (pros and
cons) , VAR N ARG AT, AR BCG. MW =A@, 5656 5 284 o 7 RA BCG [14%fk .
55— pretalk R EAFRETK, 10 HXTEE TR ) LA R Bl RS R g, A ER
2 challenging H 1 &7, B Se B RFFEDE . WA,

e T BCG [ pretalk 2362 J5, FRZSIRAEILKZM T Monitorl0 7411 pretalk. EiE IR TR Z 4 N—
—Ab A, IEREAE DL AR BT O 4R . Monitor [#) Consultant Z0¥)1E Nice, EAMHRSHFE, REAH Eik,
FGEFA AN R . EREBRNE, BRI MRANES), ISR T — F ARt 4, A4 mHE,
EBavwi, HBAEGIEMSIT RN, SRE -~ &R, LS Monitor 1T fif. BEANERE, THARE SMRE
R ED) . XA, RE CWAF 7 EN— IR WA B HE s, RERER WL, FORRM, RAx&A
LRI HAE, RN, RERFEAERE T, b, #EEFRT (&R , BEBFEAH, EHE
AR — g El A A E k4, i AR R A .

WAL, Monitor S8 A3 E 2 AR 200 30 438 ) Conversational Interview. XA F23k B 25 58 £ 12
TEH SRR S 7 R B E S A F WSO BT B LEFR U ) )7 B B AL A R0 1 =4 points. 2851
] T R4, 4 Monitor CGEEEXTA R TR 5 dn S HAh #4812 511 Monitor #8457 Offer CRHET L),
REEHEWR, Ata, HARREEEMN. EFF TROELG, THARH T30 8T RFE %5381
PEME AR G B 77 e T E B3R = /MRS IR G — PRI A ZE U@ Re S A D, FRPERS
IR, BRIVEIG AT H A T BORANHTT, EXAA 2R A, INE 2R, I ERME
T G, AR RN,

BRI IR SR MM 750, i FaE WA FOR IS, e Bl W iE IR F AL A
ML, BB SOA RIS TSR LSS, a7 — MR/ case 453K, AR SR A% 5
ZHRAAT 10 R, 222 1) Rk (B RS 4 BLITT () Position 0 1e) L. e F0AA 1) 7 b AN ) Rk 45 oK 1 . fEIXHE
AN REF, R MIRE . FTICTREAT 2SR, HRWUR RS VR FATMA Monitor IR, (HEH
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BILEFESZERENRZE: HRHEE. B Rl LAE. ARKAHES, FrbfE Case KR, B A
RKUF, WA EE A SR, ILKIUE 1. RS RS T, MIZEA .

R, WIBBEA S Case Interview. Wfi[, Pt HgER| LA 1E T . Monitor [1) Case Interview 1R ¥
R RHMETE 20 24P NE— R 9O EH], 10 Wkt , AADEER, SRJE1E Consultant (135 B R [R12F 224 1
VUAN ), BEAN AR, EEEEEGECRE ST, A iTRE T R, VB AR R . TR FRIVERERE, Ik
H 2R ML) A =] (1) Case Interview 1977 X, XX b7 A HEE . T H., 28 7 IR R /1A R,
FEBEAS R AR R AR SHL (PR, mpner, F 2 A B ITE 28 . HIR, — & ZE A Consultant [1)#5 ), %
M ERG R B OAEMEG . &EREAMTE, MR 7. ), RE[IELREINE, ZAL. HE,
WA 2 S N HABA 7/ Case Interview, FEHEE AR/,

R THRAER

PR MBI RRIEFR R B, ARBAEEAE AL DUNZRMZON, A&BL5 M50 IMRA 1 )5 7R

1A KA DB R Z A AR, (E %R P R 2R, 2 F/ I Plad, THEER
=M.

2JEIE BT, V175 GRE 8 GMAT . XMl WH 1, MiXEST, JLHZMIERE ), fERIRIERT
o HRE

VBT MR E CEYE B . RO, TR B 2l i AR 2 R EAR FR 1) E AR, (HEBHA
F L0 5 2 R T OO — S e R AT B B R A, DR O R R R, AR — R R BE TR AT -

A BRUL, ORI IR S5 52, 6 [R5 2 K PR G — SR & U SCER . FETRE RS Monitor (1 3k i
REAIR AL T IR 2 2 & ik, 4985 T — R Hoho, B& T IARA LS it oh, Fo—MEA R, Hsz, xik
SCHRAH 73 A7 Il R 2= AR HE B

SARNAREREH, SLBAm 7, FiEd, SERERHE.

W, Monitor £ KR H G —FKE W AR, WIVERE H RS INESZIL T o A BRNIAZE ST !
hov, KR! ! A !

2.21 BTHRZEEHEE: —PEBITEEFHAN Monitor FILTE

IR Z [F) 2 — Wy B ik 5 900, 55— SOBLAIU R X e o B R Bl A2 B Bl A 2R R 1 Rl 2 X B Ll g 2 AR B
INRLZHEN E AT W AR 80 XSS L B O ARy — A E TR A BAR RO S A — SR K 22 6, B 2 T
B AR FREA IR R AN 2 E NI AT AR R 07 T 3 LR st AE LB A E AP AT INE G A
.

Ho— B TR A A A A W om 12 58 R84, A B8 i) L RE B T AT, 22 S AR P2 T A g 5 g e il R ) 7 v AN B R
AR R BT R (PR 7 v AR AR ALK, 20 M I ) 2 7 A A e i L £ 5L 4 B B AN P A 20 R il o PR ok
Iy Mg o A PR 2 (0 AR S AT (10 2 R TH SR R W) S BRAE R 2 B TR A 22 DY SR A Bl 0 T
R AR

L w5 ) 7 B A PR B R (E e TR R B RAT Ak, KBS, BEUR, D i /N B AR 24,
AU TR, T AN I I A 8 R R 18 A8 1), RES A AT A S5 R S AR I H A — N Il K AR,
G ks TARZAE SN R] A B A2 TR T, th SE NN 28 5 A B AT REAF AE HRIE 4.

UL — A B R4 AR RENS IR ARSI A B K AR BE T, 0T A 6 AN IS8 1 BB B EAR R 2
Z A% THIP B NG AT A 2T KB — b L T

AT, 583 B OA R K37 3T AMT AL T HRUETE A A D BB B [ ok 2 45— T BT
JUR B GEAF A AN 2 ).

B B — LA B RR I URFEAE R RO, 3Rk 1 il 10 =8 P d AL IR AR B, — R %
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FAR S, K2 AL A IR 45 R A B 2. BRI R AR A &, B4R A — 8 4 ] (B AT IR AR 9l — L 2
P _EAAS_E R A IR R DO, W — 580 — IR AR 2 LIRS BRI 2R PG AL AR I SGTE B I8 A0 52 1) Hh AR A FT g
AU AT I AR SR B v 2 RS AR B 0 M T B e R AT AR, 0 T IR S URAR IR P 25 < K I i
¥ HLAR AR 2R PG A AN, T K TR RS BRI T R oK Ui T B AH 24 B A e AU 7 A X A4 LRI R RIE H 2]
—EEIR VY R BN R RUAT, T A AT BL AR AR A TR R DL s B BRI ERR, B iR R
N TS AN S 55— 558 — e A 3R R H AR A — D7 THIAE A LRI AE R A 298 5, o — D7 45 583X
FEMIIN AR 25 R 2 S KA AT [R5 A 75 45 Fh 2 2R A B A 23 R S FPE s b IR 28 BIR 2, ZUEN L2 2 A AAE
WA T AT G, B AR AT DU .22 ), — e it — i S b SR, — ke 70 5 BORMI 22 30 B B A2 08, AN 4y
A G TR X S B8 = 2 R S P R P B B )9 Sl 35 % A e L S ) U FE RN i o ] R SE ST IAEAR 2 A
) HRAR EANA T B S it 25 b i M S8 FR A 28 255 0K, 50 R AE,JP- Morgan 2545, % LU ZE£E bbs B2 24 &)
BT Wk EEA G S i 5 R E AR G EE B, BARGE R ANE D (B A S B TR R0 2 TR A F] s
SRV AN T T TR BRI A IR R A U AN TR P 5 AT R R A5 1 2 AN INAE A R SE 2] —
WHWERZ 2 TORA BER — D2 AN — RS — 0y T A W) 5 51 77 ZE4R N, W22 2 507E bbs ERYSE>I4H
HE AR U AN B S B R =0 Pt Ty P A R A RAR A 2 1 X S AT RO, K T 4R A
S L T AR £ X 0 T — MR R I AR T B G 00 38 I 5 SR s — 28 ARt — JE BB [ 45! Impossible is
nothing.
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