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1.1 ImHIE5HELR
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Founded in 1856, Credit Suisse can call upon a long tradition and many years of experience in the banking business.
It provides companies, institutional clients and high-net-worth private clients worldwide, as well as retail clients in
Switzerland, with advisory services, comprehensive solutions, and innovative products. Credit Suisse is active in over 50
countries and employs more than 48,500 people from approximately 100 different nations.

Key Facts
Headquarter Zurich, Switzerland
Year of 1856

#
SN
b=l
H
&
b=l

N A SRR http://www.yingjiesheng.com



http://yingjiesheng.com/
http://www.yingjiesheng.com/

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

Foundation
Business Private Banking, Investment Banking
Areas and Asset Management
Employees 49,000
Listing Registered shares of Credit Suisse Group (CSGN) are listed in
Switzerland (SWX) and as American Depositary Shares (CS) in New
York (NYSE).
Ratings The Group’s long term ratings are: Moody’s Aa2, Standard & Poor’s A+,
Fitch Ratings AA-
Key Figures
12 months 07 12 months 06
Net income (CHF million) 7 760 11 327
Earnings per share 7.43 10.30
Return on equity 18.0 % 27.5 %
Net new assets (CHF billion) 50.4 95.4
31.12.07 31.12.06
Market capitalization (CHF million) 76 024 99 949
Total assets (CHF million) 1 360 680 1 255 956
Total shareholders' equity (CHF million) 43 199 43 586
BIS tier 1 ratio 11.1% 13.9%

#
(S
b=l
H
&
b=l

N A SRR http://www.yingjiesheng.com



http://yingjiesheng.com/
http://www.yingjiesheng.com/

A SR IR AL N Ji 4 SRR YingJieSheng.COM

Assets under management 1554.7 1485.1
(CHF billion)

AE ML http://www.credit-suisse.com/

1.2 WmTiEHRASE

Our History

Over the last 152 years, we have continuously set new standards in service and advice, grown our expertise, and
created intelligent solutions in response to changing client needs.
Milestones

July 5, 1856 was the date on which the company now known as Credit Suisse was born. A look back on an eventful
corporate history.
Innovation

If there is one constant in the history of Credit Suisse, it is the permanent quest for innovative solutions on behalf of
our clients.
Alfred Escher

As well as being the founder of Credit Suisse, Alfred Escher was the driving force behind the emergence of modern
Switzerland.

ImtEsl S

Our Businesses

The Credit Suisse business model combines expertise in the areas of Private Banking, Investment Banking, and Asset
Management.
Private Banking

Credit Suisse provides comprehensive advice and a broad range of wealth management solutions tailored to the
needs of high-net-worth individuals globally as well as private and business clients in Switzerland.
Investment Banking

Credit Suisse offers a broad range of investment banking and securities products and services to corporate,
institutional and government clients around the world.
Asset Management

Credit Suisse offers integrated investment solutions across the full range of investment classes, from equities, fixed
income and asset allocation products to alternative investments.

1.4 BFENF
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T IE s A R A

Qur Vision
It is our vision at Credit Suisse to become the world s premier and most admired bank, renowned
for our expertise in private banking, investment banking and asset management, and valued for our advice,

innovation and execution.

1.6 mEEHRIXUEMER

OQur Mission

Our mission is to set new standards in partnering with our clients and providing themwith innovative,
integrated financial solutions. As a global bank serving clients in every region of the world, cultural
diversity is essential to our success. We strive to create an open, respectful workplace that encourages
people to work together and with our clients to deliver superior products, services and results and
support the success and prosperity of all our stakeholders.

Our Principles

Three principles guide Credit Suisse in all decisions, actions and objectives:

Clients

Credit Suisse has a relentless focus on client needs. We know we can only set new standards in
partnering with clients if we place them at the center of everything we do and have a complete
understanding of their needs and aspirations. We believe that nothing short of excellence will suffice.
Building on our tradition to innovate, we strive to develop new financial solutions and compelling value
propositions to address client needs

Teamwork

Teamwork must be at the heart of all that Credit Suisse does. We are committed to working together
as a team across businesses and regions to deliver added value to clients. As an integrated organization,
we are well positioned to capitalize on our combined strengths and expertise to provide holistic product
offerings and seamless service that set us apart from our peers. Dedication, determination and dialogue
are the keys to successful teamwork at Credit Suisse

Reputation

Reputation is everything. At Credit Suisse we know that a reputation takes years to build. We are
committed to maintaining, enhancing and monitoring our reputation by generating value for clients and
shareholders, acting with professionalism, integrity and respect and serving as a reliable partner to

all our stakeholders.
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‘0@ Nutmerical Reasoning
& E9  htps//smartplayer.cut-e.com app/verbal/st JORM

Credit Suisse // Numerical Reasoning 1137 1/37 (2]
Income Expenses Balance Sheet Development Stock exchange Outlook
Fiscal year year7 | year6  year5
Personnel costs 11358 | 13360 | 13526
Rents and maintenance costs for buildings 1291 1334 | 1090
Office and plant equipment 230 357 | 568
EDP expenses 2188 2343 2215
Expenses for advisory and similar services 761 1080 | 1151
Communication and data administration 792 891 762
Expenses in the insurance business 759 3002 | 4003
Other expenses 2883 3182 2921
Goodwill depreciations 62 871 | N
Restructuring expenses 583 294 | 125
Expenses independent from interests 20907 | 26714 27132

All data in million Euro

true
In fiscal year 4, the net earnings per Euro-Bank share (in €) were almost 5 times as high as in fiscal year g
b false
cannot say
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Credit Suisse / Numerical Reasoning 0814 6/37 O
Income Expenses Balance Sheet Development Stock exchange Outlook
3.0

Fiscal year

~—&— Net earnings per share (in €) —@— Dividend payment per share (in €)
—a— Return on equity (in %)

true

In the current fiscal year, Euro-Bank had assets held for dealing purposes and accounts receivable of

about EUR 770 billion in its balance sheet false
cannot say
11
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‘a0 e Numerical Reasoning
& ¥4 | https//smartplayer.cut-e.com/app/verbal/star

Credit Suisse / Numerical Reasoning 0325 10/37 O
Income Expenses Balance Sheet Development Stock exchange Outlook
Fiscal year | year7 | year6 | year5
Interest income 35781 53639 | 55131
Interest expense 28595 | 45019 | 48103
_Interest surplus | 7186 8 620 7028
Provision for risks in the credit business 2001 | 1024 | 478
_ Interest surplus after risk provision | 6095 | 7596 | 6860
Net commissions received from trust transactions | 3926 3537 3908
Net commissions received from the security business 4319 4557 5170
Net commissions received from other services 2589 2633 2615
Contributions in the insurance business 744 2717 2 837
Trading result 4024 6031 7625
Result from security businesses 3523 1516 3670
Profit/loss () share from other investments - 887 -365 -300
_ Other revenues | 1123 | 295 | 1326
Revenues independent of interest ' 19361 | 20921 | 26851

All data in million Euro

true
In fiscal year 7, Euro-Bank generated a total of about 10 billion Euro more than in fiscal year 6 in Europe
and Germany, false
cannot say
HH
< complete

3

M JE A SRR http://www.yingjiesheng.com 2010 7 4k 65 T

N



http://yingjiesheng.com/
http://www.yingjiesheng.com/
javascript:;
javascript:;

e A SR ER R AL AL N A= SR IR YingJieSheng.COM

‘a0 e Numerical Reasoning
& T2  htips//smartplayer.cut-e.com/app/verbal/star/20RM(

Credit Suisse / Numerical Reasoning 0315 10/37 o

Income Expenses Balance Sheet Development Stock exchange Outlook

1%

Balance sheet total: EUR 840,000 m

n Assets held for dealing purposes n Accounts recelvable
n Intangible assets n Tangible assets

true
In fiscal year 7, Euro-Bank generated a total of about 10 billion Euro more than in fiscal year 6 in Europe
and Germany. false
cannot say
< HH |
HH complete
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KREUF!

I A A AN N3 A 2017 Finance Summer Internship. %1 Verbal 1 Numerical, Verbal100% 5. Numerical
Bl ANESIEEENFEALET, HEEEASAE,
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2.4 BRIEHFIENERM
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K431 PSL Numerical # 4=/ % http://bbs.yingjiesheng.com/foru ... 167&fromuid=8819386
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Time Remaining

‘ H-H
CREDIT SUISSE 00:08:41 L

_— e —

Liesion 1 Price Indices House Price Index

Question 2 (start of the year) Retail Price Index  Inflation Rate

Question 3 In the Capital  Outside the Capital  (start of the year) (for the year)

Question 4 1996 100 85 100.0 1.5%

Question 5 1997 118 99 1016 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% r

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 117.6 4.2%

AR i Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14 In real terms (i.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 u 14.1%

Question 17 n 15.7%

Question 18 B .1

Question 19 u 18.3%

Question 20 E 18.7% PN. N
|" 2001 1991
P s 843
6 ]
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- Resize Font -

Granta Industries Ltd. Product Range

Product Total cost per unit Sale Price | Profit
Manufacture Distribution Other per unit per unit

Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Zelec 32b £13.25 £1.15 £3.50 £55.95 £38.05
Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
Midras 120 £25.40 £2.50 £7.60 £120.00 £84.50

If the manufacturing costs of the Midras 120 rose by 30%, what approximate percentage would you need to increase the sale price by to maintain the same amount
of profit per unit?

6.4%
7.6%
9.4%
11.6%
14.4%
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l Question - US Modem Market
[ question 2
I Question 3 —_ 33?
I Question 4 § 289 .
J Question 5 = R — B Easymode
J Question 6 s —— "= Rest
[ question 7 g a0
I Question 8 E 73 75 _7;9_7__'
B Question g —— * s as those recorded between Year
I g:zz:: 1(1’ Yeérz Yealr 3 Yealr 4 Year 5 Yee;r 6
[ question 12
[ question 13
I Question 14  Between which two years did Easymode’s share of the total US Modem Market show an increase?
[ question 15 _
§ Questin = pE=EET= lo match the market share the
I LA - H Year 2 to Year 3 $1 02.6 million
Queston ° c| vear3tovearsa | 31255 milr>
Question - ] vearstovears :
Question 20 H Year 5 to Year 6
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CREDITSUISSE‘

] = R

G0 ! Price Indices House Price Index

Question 2 (start of the year) Retail Price Index|  Inflation Rate

Question 3 Inthe Capital  Outsicle the Capital = (start of the year) | (for the year)

Question 4 1996 100 85 1000 1.5%

Question 5 1997 18 9 1018 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% [_

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 176 42%

Question 10 . . . .

Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14  Inreal terms (l.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 n 18.1%

Question 17 H 15.7%

Question 18 H 17.1%

Question 19 E 18.3%

Question 20 E 18.7% !Al. |N
2001 1991
217 843

© Copyright Kenexa, 2010 - All rights reserved m m m 334 106
T Moy Rew ey 85 021
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£

2.6 2016 Summer Internship Hong Kong

KRR R T RLEA BBS, KATHTIE: 2015 4 11 H 14 H
Hhdik:  http://bbs.yingjiesheng.com/thread-2005620-1-1.html

e RA B B Ax 2%
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_ Price of Soya beans

I Question
l Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
I Question
B Question
B Question
B Question
I Question
B Question

W o N O 1 B W N

Price in $/tonne
(Dec 318
$340
$358
$348
$346
$359
$375

Year

[=> TN & SRS SN &S N S I

»
O

Kenexa - Test Player

Consumer Price Index
(Jan 15t Dec 315

+3.9%
+4.2%
+3.1%
+2.5%
+1.7%
+2.1%

Time Remaining
00:03:43

During which of the following years did the change in the price of Soya beans most closely match the change in the Consumer Price

Index?

O vers
B vears
[ vears
B vexrs

© Copyright Kenexa, 2010 - All rights reserved

2.7 2016 private bank full time position in Hong Kong

AR R TR mAE BBS, AR A 2015 4511 H 5 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1999910-1-1.html

NI 52 f¥) 2016 private bank full time position in Hong Kong ] online test, T4 ¥ Verbal #5425 42 R,
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(61.92 KB, T# X% 7)

S Ji A2 SR BRI http://maww.yingjiesheng.com

217 7 3t 65

=


http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-1999910-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTIyODQ2fDNiZTUxMzlkfDE0NjQ5NDEyODd8NTQzNjA5M3wxOTk5OTEw&nothumb=yes

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

Income for Lazdech Industries London income - Year 8 - £3,400,000
oo
Bradford Income -Year 8 Consultin

Repairs £540,000 10%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 T""‘“;“g

Total £1,200,000

Bradford introduced Mentoring Services in Year 10, which earned £107,000 in income but reduced Consulting income to 90%
of its Year 8 level and Training income to 84.5% of its Year 8 level, If the remaining income stays the same as Year 8, what
was Bradford’s total income for Year 107

n £24,320

B c1191480
| ¢| £1,224,320
B) 1322480
E Cannot say

R 2015-11-04 T4 3.27.54.png  (60.48 KB, F#kH: 4)
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Income for Lazdech Industries London income - Year 8 - £3,400,000
o
Bradford Income -Year 8 Consultin

Repairs £540,000 0%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 “”“"L"ﬁ?n

Total £1,200,000

London’s Training income in Year 9 {next year) is 15% higher than in Year 8 whilst Product Sales income increases by 30% o
the Year 8 level, but Total income only increases by £100,000. Approximately what proportion of London’s Year 9 income
would come from Training and Product Sales?

B 70.1%
ﬂ 73.4%

I ss6%
D| 89.8%
E

92.4%

2.8 29.0ct.2015 fi#Y Verbal, KZ¥F 42 BE—H, MW EFA—HNEENEE

AR R TR s BBS, KATHS[HE: 2015 4 10 H 30 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1996249-1-1.html

IR ERIB 463 Equity research, ARt verbal, 22 820 435, HAT—EKEANTEGPE R, WK, Z22®k
H ST NUM BB HLR AR ) &= 2t !
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s hep (7] | Abort

Whilst having similar effects on employees, there tend to be major diferences between a
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are fikely to be evenly matched in terms

of size, and the power and cultural dynamics of the combination are more ambiguous,
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial

announcement and full integration, uncertainty and anxiety continue for a much longer time as
the organisation remains in a state of limbo. | :

acquisitions tend to have distinctly different impacts on employees.
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Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes s own control
systems and financial restraints. Parties to a merger are ikelyto be evenly matched in term

of size, and the power and cultural dynamics of the combination are more ambiguous.
_____ 1Tg . Integration is a more drawn out process, :

‘; During an acquisition, there is often mare overt conflct and resistance and a sense o
powerlessness. In mergers, because of the prolonged period between the inital it

announcement and full integration, uncertainty and anxiety continue for a mug
the organisation remains in a state of limbo. :
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Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, power is substantially assumed by the new
patent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are likely to be evenly matched in terms
of size, and the power and cultural dynamics of the combination are more ambiguous.
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial
announcement and full integration, uncertainty and anxiety continue for a much longer time.

the organisation remains in a state of limbo.
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€

Numerical 01.rar
1.77 MB, F#IREL: 442

€

Numerical 02.rar
1.58 MB, T#IXEL: 365

€

Numerical 03.rar

1.26 MB, F#HUH: 400
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AR KT R JmAE BBS, AARESAE]: 2015 4F 10 H 21 H
Hbdik:  http://bbs.yingjiesheng.com/thread-1990865-1-1.html
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Aty . FETE A g 2 K 5K
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Time Remaining

» 00:14:45
CREDITSUISSE

| question 1 TLN Group - Revenue by Division
| Quston - Year 1 {millon §) Year 2 (Total = $5 milion)
I Question 3 06
I Question 4 25 B Advertising
L
Question 6 06 14 Consulting
Question 7 '  Public Relations
Question ] 0%
Question g
Question 10 11 -~
Question 11
Question 12
Question 13
Questian 14 By how much has Branding revenue increased from Year 1 to Year 27
Question 15
Question 16 n 10,000
Question 17 u $20,000
Question 18 B $100,000
Question 19 u $200,000
Question 20 u Cannot say
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Price of Soya beans

Year Price in $/tonne Consumer Price Index
{Dec 31#) iJan 1%t — Dec 31
1 340 +3.9%
2 $358 +4 2%
3 $345 +3.1%
4 $346 +2 5%
h $359 +1.7%
6 7o +2.1%
Question

What, approximately, would have been the price of a tonne of Soya beans in the year prior to Year 1, if the Year
1 price turned out to be an 8% increase on the previous year's price?

A 5313 B 3315
C 5318 D 35321
E 3336

2.12 CS HK Summer Intern(IT)

AR R TR mA BBS, KAfEA]: 2014 411 H 7 H
Huidik:  http://bbs.yingjiesheng.com/thread-1905462-1-1.html
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WIi5€ CS [ Verbal Test,  AMEA RIS, KESLSHZRTRIZ R4 50 B CHA> Word ki< 42 3l &2
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ARFRE Wz 7 2014-9-9 09:43 HE &=
1.1.png (101.5 KB, F#Ek%: 34)

The training budget is currently administered centrally. as part of a cost-cutting
exercise the Board of Directors have voted unanimously in favour of the proposal
that individual departments will have control of this process. This means that
from the next financial year, all managers will have control of, and responsibility
for, their department training budget. 4s a safeguard against possible falls in

quality, the following rules must be observed. Firstly, all contracts for provision
of training must go out to competitive tender. & minimum of three guotes must

be obtained for each individual contract. These quotes must be documented and
retained at the respective departments for the duration of the contract. Secondly,
the award of contracts will normally be made solely on price, Procurement will

consider written justifications where managers wish to award the contract to a
higher quote, Finally, all suppliers must hold quality awards that are appropriate
to the relevant industry.

Question

Some of the Board of Directors were against the proposal.
A True
B False
C Cannot say

1.2.png (8.74 KB, F#Kk%: 24)

Question

Managers are likely to be against the proposal.
A True
B False
C Cannot say

1.3.png (9.94 KB, F#Xx¥: 25)
Question
Obtaining two quotes for a contract will not be acceptable.
A True
B False
C Cannot say
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1.4.png (9.45 KB, T#k%E: 26)

Question

The lowest quote should normally be awarded the contract.
A True
B False
C Cannot say

l.png (78.86 KB, F#Hx¥: 27)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company R1G,

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the yvear and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 12% to a2 three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

Selios has reported the purchase of GChem pic.
A Tue
B False
C Cannot say

2.png (97.75 KB, N#EikE: 23)
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Question 1a =

gﬂzg:g: :E ) In their half year report, the speciality chemicals group Selios reported a 20
Question 1d per cent increase in operating income, but a fall in profits and a sharp rise in
Question 2a debt as a result both of higher raw material costs and its acquisition of
Question 2b GChem plc’s unwanted subsidiary, the fertilizer company RIG.

Question 2¢

Question 2d In common with the majority of other chemicals corporations Selios have now

officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the

announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months,

Question

The market anticipates that Selios’ end of year results will report an improvement in performance.
A True
B False
C Cannot say

3.png (78.58 KB, TF#&¥: 20)

In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise in
debt as a result both of higher raw material costs and its acquisition of
GChem plc's unwanted subsidiary, the fertilizer company RIG,

In common with the majority of other chemicals corporations Selios have now
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’'s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

The Selios chairman is soon taking early retirement.
A Tue
B False
C Cannot say

4.png (9.28 KB, F#kE: 20)
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Question

The Selios share price is higher than it was last August.
A True
B False
C Cannoi say

2.16 PIB5E numerical A& HE #BAR

ASCFE R TR |4 BBS, KAGKE: 2014 4F 10 H 2 H
Hidik:  http://bbs.yingjiesheng.com/thread-1881462-1-1.html
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Numerical Credit Suisse.pdf
2.01 MB, T#x#: 932

217 B EEMS T

AER TR a4 BBS, KANE: 2014 4E 10 H 1 H
Hihk:  http://bbs.vingjiesheng.com/thread-1881151-1-1.html
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Verbal JL-T-t & BB I BRSSP AL T 1 (AR —180TiR==) , fEAREE R . 580 R B A H
Nl AE A i

Numerical 5 i ) BRI REAE Rl e AR 2, (ER A U e CRZ—F, WREEZ —rD , HZHAE,
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2.18 2014.09.28 MIRI{H5ERY OT, MRIEFTRLE L

AR TR JmA: BBS, KAGKIE: 2014 £ 9 H 28 H
Huidik:  http://bbs.yingjiesheng.com/thread-1880313-1-1.html

NIKI#E2Z T numerical test, 15 PSS %A AEZE LA LR CHREATRE R R BEINEET><) , HEKR
o K

A4, AEHE EIE ) verbal test 4= & B . R 2 AT AT verbal A1 numerical @1 — 3 & R, AN NEGE
BEEXIAS pdf % OT V%A 4 ) G~

oo &

2.png (106.65 KB, F#ik¥: 42)

in Tazon v v (@@ of April 2002)
Total Number of Shares: 46 million

aaaaa w i
15% 0%
Switzerland
%
Ui
18% Other
14%
us Treazur 'y Stock
30% %
Question
In 2004, twice as many shares are held in the US as in the UK and twice as many in the UK as in France. If the remaining
hares account for 30% of the total, what percentage are heid in the UK?
A [10% 8 15%
c |20% o [25%
€ 130%

vious | Noxt D1 Finisn >1] ]
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@ Online Numerical Test - mn Test - Mozilla Firefox

'—. =
| @ tez.pel.com/QTE/acct/creditsuisse/ni/type2/gen/test/test0.aspky=yn o Bhwjin W
L Y 4 TN LT e N\ A ~—
CREDIT SUISSE 118
Help

Que: Shareholding in Tazon Insurance by Country (as of April 2002}

3“‘? Total Humber of Shares: n

u

Qu Germany France

Qu 15% 1%

Qu Switzerland

Qu &%

Qu WK

Qu 18% Other

Ques 14%

Que:

Que:

= us Treasury Stock

Ques 30% 5%

Qu )

Qu Question

Qu Whatis the difference in value between the US hokdings and a group formed of the German, French and Treasury Stock

Qu hokdings?

Ques A Nodi B €9 milion

e € €300 milion D €9 bilion
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€
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2.21 CS verbal 2 XS

AR TR JmAE BBS, RAGKE: 2014 49 H 21 H
Hbdik:  http://bbs.yingjiesheng.com/thread-1877872-1-1.html

€

CS-V-01-2.rar
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AR TR JmAE BBS, AAGSAE: 2014 4F 9 H 20 H
Hidik:  http://bbs.yingjiesheng.com/thread-1877737-1-1.html

€
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2.23 Mif§i5E 2015 [EAY Online Test B Verbal, %3 CHRFHMIER

AR R TR w4 BBS, KAfRH]: 2014 -9 H 9 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1875303-1-1.html

Wilfi5e 2015 Jm 1 Online Test [ Verbal, 18 & 20 73#h, —IL/NRCE . N CFEAZE MM 42 SEF S, &
RNUFERESE 1,2,3 MU MR 1,2,3 @, I —IAE T 3 28Ptiise 17, CS 1) Online Test /2 R0
test I ! FRACFE (1) 42 B word BRIHTE R0, HEET T —SREM . 0 TB R E S, s 2
BIWEPE, AR CEMFNRIK fast reading HIESL. BHTEE MR 2] LEETE word R348 % %
w2 <« JL # % F Numerical 17/ oD/ G < s R DR ¢
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2.24 NI{AY online test

AR TR JmA: BBS, KAGKE: 2014 £ 8 H 31 H
Hidik:  http://bbs.yingjiesheng.com/thread-1874275-1-1.html

Ml % s CS K online test . H 8 FE A oz JF o0 mo o oo
A HE S E kAW . DB M CS K verbal /& —# 1, HIJLEBMW EEHERA —,
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AR TR JmAE BBS, KAmKTE: 2014 4F 8 H 31 H
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2.26 EEEH CSonline test-14 Nov 2013 22:10

ASCE R TR a4 BBS, KATKE: 2013 4F 11 A 14 H
Hidik:  http://bbs.yingjiesheng.com/thread-1770342-1-1.html

&l Wi JU g B il i 58 7 CS 0] online verbal test.
CRE MUt ) — N R, FROK I A H AR AU e AR R, RSN SR IR AR — . R
i i 56 & 28 H e ,
100% —FE, XS ZEREERNATR . ZATEA P IAZ—FER, AR AN5f52 U numerical test, Tk
verbal.

It CATE S AR FPT F ) — AN R ZE R NI 7€ ¥ online test (ARl A B KK A H B BT 3CFRR, X BE AR

7 [} A i i s 1% ,
7= it £ X K K & 514 A i@ .
HEWAN NS TIXNEE, WANTFEMG ., £ online test (I A] DL B B RS B8 %R, BRI
Ed| 7 .
TE A ML R AT 42 N PR TE ) T T 58 i TR) 52 5 408k . s LS [a) 0 18 208l FrbUREBEMAFIRtEL T
verbal test.

WE AR BN EE, AT H S R M) numerical test. i 5E 5 i /& 43 Rl K 55 4 S 3R K 28 06 A B8
R HAH R v !

2.27 Credit Suisse 2014 online test

AR TN JmA: BBS, KARKTE: 201349 H 24 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1730469-1-1.html

Wi % 5¢ Credit Suisse & # B W W , >k B\ W OF M m o4&, #HOF A W

7% online application, #2135 il &k 453k verbal test (i, fii5¢ verbal,—<3 )Lk & numerical test f %1%
7 . #h & e R Within two working days.
SRV B RIS, RIREFEEM N . ENEAE BT FMEROIEZ, #MTWHE, SiNET .
PIEFIZ, verbal AR —BL—FEM, numerical 1 R A2, (HI2 MO R IH 1 b 25 47 F G S S I RHg AR %
PRlE, WA EACIRL, RE-PIEREBINEH, KM numerical i&F 4 EEEAMTE, BHET, BAMIE.
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Credit Suisse Numerical 2.pdf
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Credit Suisse Verbal. pdf
593.96 KB, T#EKH: 287

2.28 HI{#5E online test!

AR TR JmAE BBS, AAGESEl: 2013 4F 10 H 1 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1733355-1-1.html

Just finished both verbal andnumerical tests. All questions from verbal assessmentare included in the question
bank :DFor numerical test, there are thethree new questions :) Because there are just three :P so Idecided to
post them directly and not wasting your tokens! For your information, there are 24questions (8 articles) for the
verbal test, time limit is 18 minutes ;and 20 questions (10 models) fornumerical test , 20 minutes allowed. (i
tried to upload the screen capturebut failed to do so :( please find the model from other sources ) 1. (Price of
Soya beans)What, approximately, would have beenthe price of a tonne of Soya beans in the year prior to Year 1,
if the Year 1price turned out to be an 8% increase on the previous year's price?ans:$315 2. (Price of Soya
beans)During which of the following yearsdid the change in the price of Soya beans most closely match the
change in theConsumer Price index?ans: Year 2 3. (Income of Lazdech Industries)London's Training income in Yr
9 (nextyr) is 15% higher than in Yr 8 whilst Product Sales income increases by 30% onthe Year 8 level, but total
income only increase by $100,000. Approximatelywhat proportion of London's Yr 9 income would come from
Training and ProductSales?ans: 89.8%

:D KE557!

2.29 WIRIfgSE T MR R

AR TR EA BBS, KAilf(E]: 2013 4211 H 7 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1762494-1-1.html

W WA 5 17, BT A R 8 B 100% Af R R E B, A miE 2 A RK O RPOK T
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anyway , % AN dh, 4 KX K — N R B M A B E, AW 4, BR B AT AN B 4K e )

num [ B OE iE B X ff #® ¥ K,  http://bbs.yingjiesheng.com/thread-1758167-1-1.html
B RKFWMEAE iz <!

B=F. mtEREALRK

3.1 Credit Suisse Summer Tech Analyst Singapore Office

AR TR J|A: BBS, KAl a]: 2017 4512 H 30 H
Hudik:  http://bbs.yingjiesheng.com/thread-2140537-1-1.html

ZATTEN A RE TIRZW T % TRZA4K REkFEHR—T
b FJE L RINIZER] CS [#) offer S5EFZEM I summer tech /513 T CS EMIKH S IRSHAE 5 — AN B
N OT Haf & ik — N A2

OT: HSR AR A LRE ddl k) REAHES BREIRIE TH# 7 — FULAlElE RIESEHEE |
BARNEAEEER S Td TAMEeBE2 A e —msf: 7 prbAIR s CS & 2% 77 5iHE 2 A 2 rolling
bases ft]

first round AC: AT TZEANDA—4 =ASMU K —4> SUTD [ &4 —4 NUS f22 M3k BiH /2 do you think if
a company has the right to sue its employees if they post info about the company online KA &ix 1. fH
AHE BARBESE RIS KEXHE A H OEE Bt d— FTHRAAEEEN A S 1 —2ESZAY 528
B TAT—HIIE —NDNEHORTER 2 (HR BRI E S A58 — interviewer 92 1% B 1R ITR A 5 #R
AT o 20 R E SRS IR i B SRR A AT L support i Bl 378 4L B AT I 5 T AN I — 52
TR IHE HAR G R R AR SR 4. BIFR & — R A EERAH, R ATHERIIIHE LN
RS T U P ), SR T FR A IS NAR B T — K 5B (Ui L B T B A 20D, TEE — N st R Ui 17 20 2R, ..
HXANR W EAER G IE AN KREE CEWEHAT 5.4 K T UG KRE AL R 720 XFE— BB 7 arbl
HAHER—F AHEE SR T

KT AC I3 v IR F bbs BT AC KR ZFH JLIERM H C—HF 651513244 [ A K

second round pair programming: 1E X 45 code Z BT & HRAE 4 7 b — D NAAS /DI 24 1) interview B4 |
A& competency-based 15 H4 go through your cv WX FER #RUES — FIE a5t Ay LU 1)

pair programming 40 BN FERMBE E RN SE CF 17—~ OOP #h 7 — T Java 1 Python 435l syntax
R B L e & JLSigR java A ELER > 4538 T LU A A TER B HEHUEH JAVA. . . .
i G SR A R RIS TR A — N IR (FRAE cs 1 TREFR LS NN RBERIFHAETIRE
LA EREA RIS EEEFRAIR interviewer 8] A2 I LA KR U i) @K RE 7 coding G FR 1S R 23R
RN EHEREH SRR RIT T
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last round: #¢J5 —# & =" back to back K interviewer FANIEFIR GRS A BITIERIIBEAN NN E AR £
AMANFIMEA—FE G0 R A manager /& H 025 code LT ER) w2 i —2 tech (8 FR& 5 — N
WE L TRIRZ coding I8 ASKIEHELT (1) SR 2 BN SEMR offer 1 AT HEL T #IFGHIR T
BEApAIE BERRT ORIV EgE T UUEU T —HEA0 RN T — FTRIERA TR FE
R RAIC R ERIE A ORISR A B E KRR IR EEE T HERR. « o AIHED
manager 4 Fit—/N i 7 competency based — AN EE CV i T BEAEEIR T

JERER Wy offer ZEEHE T —F @GS 7 CS W2 RAUGERIE: )
3.2 2017 HK S&T Summer (share)

AR TR JEA BBS, KAnmSa]: 2016 4 12 H 16 H
Hudik:  http://bbs.yingjiesheng.com/thread-2085915-1-1.html

I just had the 1st round phone in with 1 Director in HK and 1VP in NY few days ago,
last for 30mins and mostly competency question,

i.e. tell me about your self, why S&T, why CS, why leadership exp you have, etc

the Director asked me about the stock price of CS and who is the CEO of CS,

the VP ask me a little bit on the recent HK-SZ trading link.

And just received a email saying the feedback from interviews are very positive and hr is finalising the final shortlist.

Is anyone there at this stage or already got an offer??
And anyone know what the chance of receiving an offer from final in?

3.3 CS Equity Research Summer AC London

AT R JEA BBS, KAnA]: 2015 412 H 12 H
Hbdik:  http://bbs.yingjiesheng.com/thread-2020602-1-1.html

FERNLJa AEWOGRIR 2, 2Rk 5 — T . F 2 EXT equity research 2%, FRD %= —F
HAEMUNHA—THD, HFEAEEEERESESN grande ecole TiH, AFHE A 985 Bifk, fEEEA—FHIETT
WIS ST 246

N R U T

T H TR CS IHLE, EEEHUE AC. (LA PSR %, X ey — m/NE B i R AN 4 research —
i e BRI NIEZ B IBD I, D NEREHLS R4, 2O R RAERARS. .« o )

AC —3L 16 A\, % offer #iE KM 2-3 MIE, fEFEITIHIFRIZE 2 L,

HRE AR @, =4~ individual interview, EI%H#R2 MD level [ Ak, HAH head of research
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Tk 5¢ 4= 4& competency based + business sense ffJ/#: #%# motivation I, teamwork experience, leadership,
convince, proud iXF@, businesssense FZEEVRA A follow news [ =JHHIE, % in) 2 /EFE quantify KAk H
[ F44, EFEI: approach A EHIAE A F] Y profitability &

AR AHE, Z A E overprepared, RUATHNRE A, RERIG HREEM— &, FFR#AE% chemistry
I

JaBUR A 2R offer !

3.4 Credit Suisse Fixed Income Summer London AC

ASCE R TR |4 BBS, KAKE: 2015412 H 1 H
Hudik:  http://bbs.yingjiesheng.com/thread-2015127-1-1.html

WER2: 7 CS ek fixed income team (1) AC, 12 A, HH0E 2 MEE, 2 28I, 2 MEEL, 3K Imperial, 1
AEAE, 4 ARG . 2 BT RO SE 2 %A BNP Paribas ()21, &85 spring, citi [ spring 5%, L 2 4
slots, 9 fifil 11 fi. AR 11 551 slot, JERAMNMEEAARE L 9 £, Fril hr FTHIGA RS 9 T . F
PR T, Z00E VP Y, ARG EHERIR £ 1K) technical questions, CS f T AH HLE T Hodth J 158 38 vE AR
W ERR, [IEfR, ANCAIZE AR — € B ik . TPA-A DU e R R T2 404, networking. 4R )5
LB cut 2N BAHAL 5 ANABY T H X, AEBRATA BATEE. AR EVNE RIS IRRAE TR, 5
KGR AGE TE %o 285 N2 =% MD 0 T, ZA 2 MEERE 2 5 i) technical, THHR A2
B (Al D AR — 2 ARV — @ B T nda . S5 R 2 55—, MM E 2~ 2 trading floor 43471 ceo,
FrUAUE T o HR MYIRA- RIS . A FARIXRE, CS MR EMIRL:, HIRZ preGS, pre MS i3k,
AUFHE

3.5 CS equity derivative hk

AR TR JEA: BBS, KAnWE]: 2014 410 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1891203-1-1.html

Some of the technical Q:

What's the Greek of look back option?

How to price CDS?

Ur understanding of implied volatility?

How to price Asian Option? The mathematics principal behind it.
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U will also be required to write down some of the VBA code in paper.

3.6 [CS 2014 SG Summer Operations) EHRFHER

ASCFE R TR JmA BBS, KAGKE: 2013412 H 6 H
Hidik:  http://bbs.yingjiesheng.com/thread-1792888-1-1.html

Al1—4 6 AN WA aggressive [ KFHI nice S 5 AR T W% A0 T 475050
ftoa W WO o A RO — A % &M oM m o BT
MR A — R, SR E R ? A PR bR British Accent FIBEAURL, $ifl/Z M London
Office 133kt (K3 British Accent WFIEIS— A3 o iBH — AN 3 KR A2 Lol ], B H
o1 # 11 oW % oW oW — " A m oW wm .

Topic: ~AEFTH R Sg residence #FMiZ%E1T national service. 5min 37 8% 20min ¢ 10min
presentation . '] discussion _F ki85 M1, #£A™ discussion gt completely the wrong track. present
5¢ interviewer M WF i AP IERMEE T . FIE, BARAGFELAKR, ©d2KRKFIEHE.

g 1. —FEmE! SHRMAMENT A, AEBmW, AEZMEE LV KR
2216 2. discussion A 20min — & B yEEE[E], timer i) fMAOR B E
3.7 HK sales summer intern EBH

AR TR JmAE BBS, KAMKTE: 2013412 H 4 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1790918-1-1.html

WEBRmEe, ERMNMBER 1; 00 451Kk HE E 8; 00 ... so efficient .

BN EE VP R, 58 4 % i why sales or why CS, L 3k i & xf fit 5 % A& i\ @ ...

!
LY ' iy
&3 i shall we do the interview first... —5

fis N MR nice , H A O F LM EE TR EZ K, M OHEH R W OO
then the question is largely depend on my cv, fth F i 7 AbEEAHES S, REBERD cv i
S T I - D = G T N g R OuE W O % Bk K .
"W ERFEHSHE, 3 FM 4 FHM4 2 AF. L futher study ) plan etc .
SRJE R R TR AHEH], 2 J52K T intenship, B4 4b#E client relation, deal with conflicts, J&>kX jump

| Zas
XA interview )% typical question, & VP &% CV BEAE I, ef5 S BLAFBoat i 1,
e LA fully prepare ur Ccv is highly recommanded.

FeAMB I T 1R AR . I¥) investment F11 how to deal with conflicts, /Gl IR G 4, AT
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*x T programme S fin # & ik HRget  back to me ,
g R HR W W#H = M Rk B % & , C HF A/ & clent base
anyway R, WA KK E HIL offer

3.8 IBD Summer Analyst Offer - London Office

ASCFE R TR R4 BBS, KATKIE: 2013 4F 11 H 25 H
Hidik:  http://bbs.yingjiesheng.com/thread-1779472-1-1.html

A N & & 7T — # H f O FE F T CS IBD 1 . office 1 offer
CS SR B H R AR ER HoAt AT AT A B #AN R, A A Pi%e face ot face ik, #/2 /DN, 5
—e 2 MD SRR A, 5 % &k Director K 1. HR i 14A-4EFFUG CS London 5% 4 —™ intern
i & A i — A full-time head count. Fir DL P & I 16 coversion rate could be 100%.

REHUUEHARA KT G, EIAE S A e Fab 2 A B TAEW LU, AEiE R . Frblid
oA 4w B o4 o, & oA & % & & %o o oWl M o ok .

BERFE R AATA RO 5 /N 15T 18
3.9 Credit Suisse Industrial Attachment (HK)

AR R T JmAE BBS, RARKTE: 2013 4F 11 A 23 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1778607-1-1.html

A H Sk [ B E A CS Product Control Department T X & i

{13 e izt 11 Vi in 4 R ( 5 b5\ :
Position: Industrial Attachment - Hong Kong Product Control
Duration: Half year

Target Candidate: Penultimate year student with finance related major (not neccessary)

THF RS HE, M58 online 2 J5 & AT, HEET— 5 AU E first round interview invitaion,
20N Group assessment. % 52 i [8] 5 T 24 H Ai4E ICC, W2 T CS fijZ1 K< 1) Office. [A41icH H#
IREE, EoNE = KER S, 4854 finance/accounting Jb5t, 4 REiAPUZHE 24 A. Aboveis
the background information o

#E N\ Meeting conference 2 Jj5 W2 7 5 AT, &, KMECAIANTE M KRG —4, &5kA
Product control #7. —iKKE, WATER L, REMEMRL, ZERNMCAITZ2T, RAES .
1R H A Social related question, 4K 45 min, 5 min 2%, 20min discussion, 10min presentation,
10min  Q&A from interviewers . HI W 4~ section & # H C  timing

Leader e 0, KFITwiie. SR T REEAZ, AU TNILAKLR L) 2.
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1. STRUCTURE IS IMPORTANT! & Jo# 3 4f sturcture #EAT 1118, F&#75 Z & K analysis

2. Not bad to be the whiteboard writer . — /N 3%, f5 4% # (1) R JP: CIRYSYS 2T

3. Organise the discussion. 182 HoxfE G o B )\ LLBURBL 5, XN 75 224 A\ S0 5 115
t kK , ik X x ¥ x5 — AU [F1] % A

4, Mind the time!
5. Try to support your idea with examples
6. Think about how to state disagreement
7. a1 present 28T, WVFRZOR DL EETS HH— 783K M 4518, more important to show your ability of
participating in a team collaboratively and your analytical skills

8. Calm down during the presentation. FX{E present 34 KA RN, AT VETHI L5 25
TR, BIAMEE T BIEEHE T, IR TI TR B, ERERARLZ T, R
B H (I < il o oo x® ok #HOMF il CEAVA

present 455, MHAXEHE T —SE X BATRM RS, HrPa WA LRI, — RS HRATI
it HH 4 disadvantage, —&LL 1 % 6 ARHEC rank 7£ group HIALE . j(%’%&k%#lﬁ’]ﬁiﬁ?
- % &% %5 = - I A L .t stand out
Interviewer & R A4 R NI 2% & 2 i@t group assessment i3t A\ 28 — K K individual interview .

AR AN JE IR T s R, AANAERE 7, CS WA S — Bk . Xtk T2tk
(ITRI 1, BN AT A !

3.10 HREER, XRICHENEEREFENARAHEY

Hudik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

TSGR A A BEAE R, AR HERER, BT customer service, EARBRANAHERT] N HF AR A
', s FEE M S F R, &k IEEH R HR W M #H E A K2

AR 7> iR oy, 55— HBMRAE, & motivation, 28 —#i7r/2 FAAH] situation problem. ZJaf SRt fa], &3t 1
Z N OO S O ® B % & A B K v . . .

% — % 7 AF W ) general , JE A& b /& your motivation for this position 1 why credit suisse .

B FARE tell me about a situation when you XXX and what you do. @R £, i [E] 3 L R AEIX

Ew o7y, W AE RHEMWEAH T EHRXILA, MEH OE R K

1.when you are critisied by fellow students
2.when you have the chance to present yourself to others
3.when you find you can't meet the deadline (of a work)
3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent
5.when you can not solve a problem
6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it
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8.when one of your team member has little motivation and fails to delivery his work
9.how are you going to handle with language problem (X AXAEIAZEREE, REEAE. o o )

o RO OF oM ok F OB om oM R o /OBl AE AT E R SEE AN A

RAANHEAMOEA TR EE T, WA R ARRERS B, o o IR LIIEAKTAEIE, AL
7, BEAEFIE.

3.11 2013 Singapore IT Summer Analyst

ASCFE R TR JmA BBS, KAGKE: 201341 H 31 H
Hidik:  http://bbs.yingjiesheng.com/thread-1667024-1-1.html

iz R F &l i 5 final round still waiting for email
YR LR S TH LN S

1. online test
fA7 1 verbal #1 numerical 1717 45 sk i
2. Superday-Group Assessment

A7\ AN —4 topic : how do you persuade your investors that your company(Mariotte) is going to be
merged with Barbie

Q&A It RENERN “AANE—H QMo o o o »

N = e group assessment, — AN/ E IR E] final round interview invitation
3. Superday-Individual Interview

Two back-to-back interview: one technical one competency
FLs i Py B el — g KR

£ interview NiZs2 30 min w2 A FAINE SR A 20 min B EER., . o .

WL 32 P AELEC SR P gl 2 I e o
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3.12 &EE—& market risk reporting BIEZ

Hidik:  http://bbs.yingjiesheng.com/thread-1177763-1-1.html

HERANH, —SHLH SRS,  what's VaR, your understanding for volatility, what's Greek(delta, Vega,
Gamma). Technical fixss.

SRJ5 H] T K understading for the role, career prospects.

To sum up, sounds not an exciting role at all.

3.13 superday NY

Hbidik:  http:/bbs.yingjiesheng.com/thread-1156825-1-1.html

i % Z H T i N M ES 1l -
ANFITE A & A X credit suisse ) superday F#F M ¥, HWEMAGBWARSIP IR A A — FHE:

WMAE: FI— KM L& pre-interview cocktail reception, ®AN ANESES N, A IERGTHAT, "ZIAE, AR
Jvi. IBD, S&T, Research [f1#}—ite, 7EIXFhIZE Nuthe B g BIGEN R EE £ 4008 1, X)Lk H 2 Asia
PacificC JL-T-# /2 HKO AL E 517, (B B 4w T =48, #/2 Harvard, Princeton, Yale, Stanford 254511, i£ 4 Columbia,
UPenn, Brown 4% Ivy M. RIS 550 UF B Ok R e B EARE, KA T Bz WS 3R E — [l ~v v SR 5 R 2
interviewers #f<x>k, HR 2 IRIRIRIIHAE &, o INUCEIG K& EEW. . o 5 REE superday
interviews , R /£ A 20 A 0] BE Bk o B SE = K Al R credit suisse A H 45 i AT AT B R -

HREAZ AR E EFER, eI EN, A7 A5 [ A0 [ YR F s ) L O th BRI A e — MR 38, (RIS
=AW EANA RS EEN, £ A LR R TR RATX B R 5 e — KA Chinese 1% T AL .

B R sl IE AT DU IRIBAE 75 2, AR waiter v IS4 2 2 &F 35 LS ) LHWTE B 10 BRI 2 ANEUK
TF TG RARMEL ). — I NR D (BRARSERMINZ 7, ... ) BlJRSREGERIE, 1, KRN
L it ] o . ) R N H: M !

T LS LT Ui 1), — 1> one-to-one interviews #1 & 1R behavioral 1] 1] &, Lt 41 leadership, interests, why credit
suisse, problem solving, teamwork iX#t. JL-F# 4 technical @, MIERACHE T CREXAMN Z2E R A
S, M ARRIGLIE) o superday mE A i A [F] ) ) g e 52 el ke im) 2 e &, — LR AN Z Y
o€ o BEARATTI 2 W) UG LA R 2 B 34T R B ACE PSR 20 . AN R AT Rl — gk i ps 1], s 17—
I S—— B T AT — A 2 2O 2021 resume book (A FHLABAJE) , SR 5 il T U et nts— A E 59,
Atz Lk NNKE B2 E, ATHHEESEEREKB AW EHRN — T L ...

i1l be confident and be yourself. THiXE NEAH (R IEHEE 2UTAAEIRSEE A sk EREAFE Z 7)),
Frlll ok, SikALr. #RHEERZAEIE. o o 23] offer [ XKML —7 .
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3.14 Credit Suisse London summer intern technology JREIEZ

ASCFE R TR |4 BBS, KAGKE: 201341 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1663270-1-1.html

1H7%5—E, 1 H8% M, 1H 18 5%3| offer.
T leadership, teamwork, problem-solving Z 28Rk A Ud 7, FE U FAEFERA.

1, FMRMEAEAIUMTE, FERIADIAENA, TR ERIESE T, XHRE 4500
2, regulation &5 AP ECR A

3, REZE X success

4, WEAFA A technical [R3E{HZ bad teamwork 1R %, fRELFREARLE? FHTEX

m

B?

IRIRAE SEANERT . o o URTEERER.

3.15 HREHER, XRICHENEEEFENAREHEY

Hbidik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

S MR A HRA BEAE Y, AR N HERE, BT customer service, BEARBEANKHES T T AR AR
H, JAMEEBSHIE, KIEER HR HNIZHZEAKS .

Mo 5, B —HAr R %, A& motivation, 5 =&/ & B[ situation problem. < 5H$2in i (A], &L 1
NI AR, AFESEAANW K CV. o o [

55— AEH 1 general, A& your motivation for this position 11 why credit suisse.

o R tell me about a situation when you XXX and what you do. [l @R %, I fa) -t 32 B R AE X
T, AERRARRNEA N XA, FE E &L

1.when you are critisied by fellow students

2.when you have the chance to present yourself to others

3.when you find you can't meet the deadline (of a work)

3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent

5.when you can not solve a problem

6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it

8.when one of your team member has little motivation and fails to delivery his work

9.how are you going to handle with language problem (X yix NERA EER 18, HEEAE. o o )

fJa ) 7R FE AR A3 DR AR AT (% ) el ZeA T A
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RAANHEINE TR T, AR AR AL o o BZERERALITERCT AL, HAEHESs
7, BEhFIE.

3.16 CS IT analyst

Huidik:  http://bbs.yingjiesheng.com/thread-1590531-1-1.html

HEm5E, BT EE 24 /NSNS T iz, —I32%EW, SCE RS RN, MERIEARKR SIS,

Ta).
MEWMP I BEAR T, i UASE— RS SH AN, ?ﬁﬁﬁﬁ“@ MY — IT AR %, CSZ4AN
HEHL SR ELRFEHEL T, FrliAE kg T

HAE—FTk, @M BEARMATE, —5—%, WeHME 17, KBk 7TAARH ~~ B 1A 5 ) S H AR 1,
LR B AR VA — S

1. self introduction

2 /RIEER ) It area

3.4t () project, details about it

4.work experience. % /KL S BRI B8 5 T HAE

5.project B A AT AWM EAfEIRT

6. VRt RFINT HoAh candidate 777G 141k CS 7 R it B 2

weJa et 1. MR T AIX A post HAK task MIUAJEHT Ftrvr~ OB ELE — SRS, BEX 75T 5
SRS A R AN 1 AR 53— ZORM Tt ] 2 post B 32 U AR 42 R 4 K 1 25 %2 manageer
fIfFid, CS ZKHIXA post SEAELEME T IRAVE Ml B8 T — B G BOR LU KA MR EARTAE TR, o o £R
RE 1R IF HAT PR [R) 22 7T A B B~ v B SIS T

3.17 2013.11.7 CS IT analyst phone Interview

Hbidik:  http://bbs.yingjiesheng.com/thread-1590353-1-1.html

NINIT 58, i S siRamt 17, BEFARBIIN IT Z—M, #R2EAT, BNGEEEERN Bk, RearE
o8 wm &% #H A — FH W , B KN A HW H K W !
£ B M H £ A W Sk (all about CV ,be familiar with your CV)
1.academic study during you master degree,list the courses you take.. (S it #HEFZXF @ T . o o )
2. 3 5 L] courses taken during bachelor degree
3.work experience in company A and some details(/K N/K— R Fi#EH K 7. o o H—BOKEIWHET . o o ).
40T EMR ov EEMHRABOEARIEN. o o AR F W T UM £ google T 1 it .
5.projects
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6, which programming language vyou like most? the project using this language...

PANHERERIXAZE, . . REAR v ESHAEIEN.
3.18 [[H]2012 Credit Suisse Full-Time #Am

Huidik:  http://bbs.yingjiesheng.com/thread-1104526-1-1.html

ARG, B0 I iR, A5 EW T2 ICC ik 7~ (Ist round 5t F2F, BGE4FA WP~~~ )

P interviewers, SULLERSE analysts, —iE Y, 4RE—N/NFIE,
% /& Tell me about yourself i

SR AP Why i: Why CS, Why IBD

Xt TAFZ56 A1 Leadership experience i) 7 —

REMZSIT AR (ARSI EM, 8T — A X LR RE)

3.19 Superday NY

Hbdik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

482 BN R 51—

ANFNTEA A X credit suisse [ superday U&7 (I ¥, AN S RBP4 — FIE:

WFE: BU— KB L2 pre-interview cocktail reception, AN AFREZ N, FARIERSHAT, R, AIHEKMEN.

IBD, S&T, Research HJ#f—i2, fEIXFlI7& T HURE H I B RERH ISR /A 2 4 IR, 1X )Lt A /& Asia Pacific
LR HKORAEE L1, H B L m T =8, #& Harvard, Princeton, Yale, Stanford 2451, i 4 Columbia, UPenn,

Brown 5% Ivy W, &I 50 S JF H Sk e iR e AR, KA T ANz AW E — B~~~ 5 K4

interviewers #<xK, HR 2> & YRARVR BTN E 232 W, 7T DUMUE G B 2% b 220 . . . 55 — RJgtAt superday interviews,

RAE AL B[R 2E 0T Be il o 2 5 =R A credit suisse A H 25 AR 14 5k -

HAREAZ AR E EEER, eI EN, A7 A5 [ A [ YR F s ) Ll O th BRI A e — MR 38, (RIS
=AHAEA WA EEEE K, AR AR LA S R 5 Je— K3 Chinese ff {1 AL

W RS IR T DR EEAE T, AR waiter i R4 2 36 B ) LIS ) LHAE B 3 BRI 25 AN BRUR
T TG HRARAMEL ). —IFIRmE AR (FRARSGRING 1 [l BERZGERI MR, 1, R4 HAER
JUHEMT. o o R

T HSERE BB, =1~ one-to-one interviews #fi/21R behavioral [J1a#, LU leadership, interests, why credit
suisse, problem solving, teamwork iXff. JL- %% technical {1 f%, IEFRAICE T ORTIXANRZ 2 KR,
AN A WA IR R IOIED o superday SJUE A AR R il R s A2 1) >R o) 2 ) 4, — LRSI Z N HR 78 o

AT 2w AR 2 B PRAT BB ACE A SR I 2 AN 3R IA] Rl — 2 T b5 8], B 1 — Ho S
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—— T BT T AR G 2R ) resume book A FHUIRAJE ) 5 SRS U iRt —FEAER, AR
2D EININIIRIIZ )G, & THEHICBUE R BIRKS AR HE K — 0 e

#1: be confident and be yourself. THAE NESAH (IEHIRE B2 JE/RBEE KB kg FREAFEZ T)
FrUlal ok, EikALr. #RMEERZAEIE, o o 3] offer [ FHGRM — 5.

3.20 credit suisse EmZ 2011

Hbdik:  http://bbs.yingjiesheng.com/thread-903914-1-1.html

RIRZINT CS HISE S BEH . ME RS, 40 43 BRI 1E —NEE, A E 550,

BATHY ) L& free market is a pre-requisite to growth, agree or disagree?

il 5 A N E S, LU ROk,

JETH 20 38kt

10 4% present.

10 7341 Q&A.

R E R EAM R, A6 NN, KAEZEN.

Q&A 1] I VEUIAARRE R AT THI N A5 free market encourages capital flow.

BUARE M RIBNR R, 2 THEMEEMET. RELEEBUARE, HAFAfE. HELSFH KR,
HEGA. BRAFEREERED .

3.21 [#£|]2012 Credit Suisse Full-Time # A

Hudik:  http://bbs.yingjiesheng.com/thread-1014884-1-1.html

2 TH 43 P34y, individual case study and interview, #&/NMid #2745 B managers, 2 4~/N i

Individual case study: 35min for self-preparation, 10min for presentation and another 15min for Q&A

Preparation: | was given a case on DTH (Direct to Home) Technology. The company faced declining profits, and as the
assistant manager, i was supposed to look into how to increase sales/profits in view of fierce competition in the market.
Presentation: [LEKEIEMT, A 4&H

Q&A: Managers Bk HRIE IR R TTZ, MARRERE . ARG BRHAREA Z IR, FREAME, Atk
AHEME ffa, A URE RS 1l i 21 ) dpe e SR 15

Interview: 2 /1> managers Joffi N4, SREMIRM A IRNAE, S RmMI R R, 1 A4S/
Tell me a time when you lead?

Tell me a time when you work in a team?

How do you resolve conflicts?

Do you prefer to work in a team or work individually?

Tell me a time when you encountered problem and how you solve it?

How do you handle stress?
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Tell me a time when you work under pressure, and how do you go about doing it?

Tell me an ethical issue that you encountered?

If you find out that your colleagues are doing something unethical, how will you do about it?
What other companies/positions did you apply? any offer now?

Bascially they covered most of the things in my resume! So make sure you know yourself and know what you have
written on your resume well!

iy AT DA B, SRAFIZ I !

3.22 Credit Suisse IT summer internship H%Z

ENJRAER TADIEG, ZaiHEk.

=3 offer RS T —MERAEK =, HERBEIERIHMA .

Credit Suisse IA it 4405 - 4T, BHLERE

B

#i— k2 One Raffles Quay 1XAXJ2 N T HEMN E&Y (13T office, M MRUELSTE Raffles S i Mg s TG &
HHEPH, 21 e —E E IR % TR

B IO BAT B RAEIL K SEP I ERGAERPIRTTAT SR B S EFT H i bigd, 45 R p ot sl i i
e

PATE EFZARE, W 4IRASRIEE] HR HIE offer (B EHIIERA B R EEh . E—(EEmE R a2 a
SR AL IIHE B 2R

1.

K] HA

FS AR & RBAT I internship BUIEEIFAG T« B FAEILRTSZ BRI, BIFMHNEMHESEZE DM CV,
SRIGAE T — AN BRI A S 4 E S0 T BE4RAT Cover letter, il 3 62464 CL vl LUE T LT A BIARTT, B
T HRBERILBATI A, B EA RS H W RN A SHARITN SR BUOX RS FRETE, Al
XMNAZFE RSO RIEELT .

JIERE, RIERHEN BTG 7. REHERME, JLTHERKANVNARIT, 4K MNC &6 bigd
BT N BT HSBC, [RAHIERMSIEKRKED, openended [ 1a @K%, Frblut Eahils: T .

2. Online Test

W H 45 TR 2 5 1 42 A I 3 Bk A online test 1 Email. B 3RA% T JPM, RBS, P&G itF KPMG PU 5[]
test, IR FEEGEIR AT B8 SHL FIETEM FIR 2, FUWIH 2454 7 A project (1B [HR#ES . FTFRAL
FEPGEE T, MBI 2 e e A TR, SiRERMMAT A T Akt RBS BN, MR
KR EE T

3. Tk

SEUFIE A LA R AN TR EAH online test [, {1 Deloitte.

2 Deloitte FITHHAZ MIAIRRFIAM R, FRIARKEH CHIX KRN 5 RMOT S 2 BEE,  #Mod —x 1
FRINIEREIE 4 7 THARMIBRIEAR LB TR, HamBESm LT, SR, HlERERERITGE
WETOEER T, A HR 3 7 S0 SL 3% . R 243k A Deloitte Bl Wi office SR I TR A AE H Sk T - BTl
WEE A A S 2 T LLRT I AR, $T 5 B oM.

BEAMNERAET ANWIE - RKRE T, HFIEIEES YR R g S T — A4 L NS, BHRRZ RBS 1)
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HR. & online test A4 %2, ARFEAT 24T TEZEFR TR, MEEH N E R AA T 47 O BAE A= H 15w

SR IUTER 2 JE FAR TG AR 4 T il ik i, B4R HR R IR UG I (K S2 1R 7 1) Asset Management [1) post.
AR AN T Chartered T, fNE SIS IR B AES R FRRE, J0H BB TIX A M0 =R 586 B % —i T 4
7o TR, HIGHEEHAKR HR HEKSIEAEL T .

TEHSRHE TR 12 A/ LR S — IR EE H O T IX E TR BN E, 7R - 4F8E 2 Credit Suisse [
AN R A THER -V A E . BARER—R, ERM P H LA @A E TR HR B4R,
NG, B T

4. Credit Suisse K IA

H:5 Credit Suisse 13X industrial attachment 7 38— EN LRI IS BLAF R0 0, ST BN AR e 5, REAFER 7
HIEE] 12 AIE, BHAA R — R, il 25590 ) M AR EAER L, A THRIX M —FEL A
v, R EEE AR Z RIX T, B R ERSFEE Z AT T

CS XK HRAIHRALZ Product Control, AEEIATEMMEEER LLX Google — F. #2523 LU CS &t
intern 24 /% full time Sk,  BEARIXIEEBERZ, M full time F3E intern 1) allowance. Aid 7RI m S5 3] —
4% full time {1 offer, X — fiARIRS2HE ). £ T product control f¥) starting pay th [ 282 AE i IR AL T

A T Deloitte ({159 K, FRARPUIT 467 Tl & CS IS5 —TH T - Super day [P0 A FEA Ll [ PR AR
P 45 N—4H, 7E—H¥ interviewer PJMLEE N AT /NS LA K presentation. 48X A 1E biz [ presentation 1] DL iji /&
AR, PTRAIR S — e R R i — e .

NT offer REREAETBAEFEE T LHWHLIES YouTube ERIHSIES . EA EX —HHHNEES
candidates [*) communication skill 75 leadership Z ZKH IR 7H. "I E—MHIBE SRS, X 2RI PKU FIEf
i KB, TS 18 B3 ) presentation FRABREIE & 45 Ui Al 1 o

RIS R IRIERE T — K leave FRAE T SMU, ASKRITHER p fieAR - TFTHCEHWAHR, 1
IFEIORER. BEFMARERAET, RAKN=AHRFRERARIRRE, 1RG50 A 23
Yo Wik Ve MBI P RIRIX A7 2 T, AR SIRATEMA T LS 55 Tk R w5 B OA B 7
4 —%5 /& NTU [fJ accountancy 3%, % —'5& NUS [ Econ &\, FH =5 & SMU [ biz 5. 24—z
¥, RN LU REIERE TS T2

BRI BERECIAG T IAE =N, Hh— AME-E2Emik, L1455 A 1) training, &7 —
4H4H & product control f¥) manager, #¢Ja— NZSRE0EA N 2835 H I HR GG, ] HL ) JErE i f5 AT LA
IR R AR AL R — ], HR GG B AN X IR UG Je4h 7 IRAT T it e 5 S B IES N 5 2/ points.

@ H 7&: why diversity and inclusion are important in the workplace?

R WWE A e BRI &, TR R, X AEAEHEARS ZE BRI 4 2 K50 . &
KIS 7 /MEZE, EIA employee it company 3X /N i BER T IX AN ), FHES [ JLA sub points, F70%h
(RIS TR R 2 T o

NBS [FZELHE—MFOWE, AlibIE IS M SN2 T R G AL i S i ) FREEIT B . Al THIX ak ik
WS — YRR p 1, PRSI, PRI interviewer IFAS P I« FRRIRAR 36 5 (R AR M0 5 BT K. 3R
A3 H OBl R i 2 1, 7EHAT I offer TRTIE R B0 E LBk, B FRIM 20 BEP K KL IR IR
Bl JLFRZTLTHRIF ARG UL free style. AR IE T, MRNI=ULAEAFTER, WSk 18 4H M
PR EARERERE? TR2FRODFEHBR T, BM0ETE%, RERE T HCHMEESE, 2ilih
HZIEHEZR RS . Z2AE TR IR L5615 B S 1EAE SMU [ function room L&), team leader 147 B miiX 4
PRAIEFIE TR 7. NUS 1 econ J IR A IRIRITRC &M — HBIR)G . B BIREIRU NUS biz X3
HE, FHIPLEELL ) R R PGP B R Y, — BIDCHE NI4T RE LR M 3% 7E

BANHBHEN 20 PP IX R IR A FAZMAL MRITE R 7. BNERWS L 7RI slides, %
TARNG Z BAaPtA XS T S h SRS, BT URIEER BIUES SRS T RMA L, R AT, b4
TS, U ZE SR RB N T .
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Presentation R f&jfR, 2H Al 1—EHEE IS — AT 4A present, F45E, BAZNIE TR presentation JEb B — L.
XA EE] 7 H T biz com K tutor, SR, & 582 T EH MK E —> L1, presentation EyE B K5 ?
REARBICENBACKHAR T . AR A E CARER S, FFCASEHRSHENR, SR 5 IR pass 45 F
—A> SMU 1 50 2B 4 2L 1F

MNATR present SEEEBIEE UL Q&A, MIRBAEAA manager UHAHIE 1S AR T [ I F St AE H D2 L&
BRI T . AT EE Q&A SR IRIE SRR A AL, R BRI R R A RN, B
PLATE BRI A BARFE R I Y 7T . SR RKIOE T, B E TR T E-

— T R LRI S HR GG 1 Email kit T, B &5 — B AEEE] offer 7. BIRIXANEERARK
MRz, AR R — P2 R IX AR,

TIHIAZ panel interview, T iX — % 1 1 AN 2 R 2 LRGN LR K Z AL . KR R E TH A A
YouTube. J&EAS b1 /2 < ] 2 5 L in) @B AR E £ 7 — Rk L —{K: introduce yourself, weakness, strength ,
achievement, group work, etc-- A AR FE 5=, TRz, RERIL T T CS BN S HRIMYY, HXmHE 7
IASENLGE AR, RS, HARGH FEMEFIR. BIESE BSP2005 [ tutor 41 K1E T x4 O WA &
2 BIEH .

= RIEEAE O ERE One Raffles Quay, ASFHETGEIREEA, A S8, A sfgiE. CS 1 office B Deloitte
LR R AT R ), A 39 RS Hh B B 25 2 LVS IEFEBEEM IR, 3B — Fr oG iss, —UI4D
ARG, BRIAT IO — RN

THHRFR 2B product control RN, BELBERMILLE R, RABMIRRET, JFIi%, YR EA R
PIE, OAIX AT E nice, offer —EEF AT . FERERIHECH T, XHEMBMATZE. Ekie—idbk,
MR XTGBT — N, RIERE N, IREEAER, RFSMENSH NG RE. TH
PAME AT (1 o) AR B ARSI T —i, RPUONE CEAERIXT, FNHR GG Z Al A2 technical (1]
B, AR AN RAATE R R T, IR H 2B %9E, total return swap, call option i&4 vlookup,  [RI£5 3R ALY —
AEFA S, FRBCE WS B OO B 20T 22 AT A T B BB T, SRS IR AN A 2
T o B AR B, BTN %A R IR ZE, RIEIENR—K, ERE O EQ A KE. K
YA AR R B 0B, ATIE R AE T .

Panel interview HiiX 4 HEMI: T, KEHACRNT, HAMLFNMES G, RIEAR BN+ &5 &
KT o % FPEEg EIREEHART), HERR AR NEARII KA.

5. J&m

MR Ja OGRS = HRE T —il, IR EH CERAEFIREFEER, BATHRT ERERZ
WIS, NI AR L ? S BAT R 2 M N, FSRIE B RIMEM R A sk CSumetr=, T
WA R 2 BB A A a2 B, RLeRE AT A B SRAT A We ? BV FIFR—FEIE

3.23 Credit Suisse IT summer internship H%&

F-kEAAER, HE-REmE, FATEEZNXESR TRZAHNEE, WA offer T, A
g Iyt Re s 2 LLS IR A

KMEFAEFN “Credit Suisse IT Assessment Center 10.22 THIZE” X ke —FERT, KEAIUFERTE Bl KALE B
SR

FKI group discussion /R BAREHE X & /ADERRE . 5 — @GP T HINL 1. A EE, B%
(AN NAE/ N A i A A B R

PN TR . SRR E A 80% KU AIAE TR 7E T teamwork b KHEICARAI 2 :

LAR BRI R I TN 2

2. M BAR A leader, 1E project HEAT | —FIIHERITT R 1, IRIZEATR?

i Jm Az KRB htp://www.yingjiesheng.com # 51 7 It 65

=



http://yingjiesheng.com/
http://www.yingjiesheng.com/

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

BUWIRARK team HRAET T E (EERAREN) , KEEAM?

AR —A leader, 4 ERER.

KBERMERIXHFE, #E R TBINEERIE, Gokml, SERZEEF.

HER) 20%, i — A HEAS AR )

LRI RN EARERR?

2 T AERATTERAT ?

ARG TR AT 2 CGRIERIER T  2& EARAT)

4o WIERPHF A FEBENR, HIR—FERIHRAL, IR EEAN?

SAREKIIR AT 42

RIS X KT IRAH, DFEARR (FAeMMERE, T RIAE credit suisse 45 RN R T, BRI
LB L) 5 i HEA intern (NIZIFIRMESE 4 MR ERE AT T — AN/ NER — — 4ok oy T, A3
IT—2& tips. H ]I HR ) 22 HENIEE 2 =] I 22 40 2 KSR AR AT A D

FRIXFEIE, RS !

3.24 IWmTHEHERER

EARIMIZS e CSITAC, 45 Kk E—mir et 4 .

1. Online Application CS Fl1% KH#RAT—FE, HrEM LG, N ANATE—/ Ml IX 2 HEH AT, 7T BEr
XEASF IR 143 51 A% Resume T Coverletter. AidH — i fFEEE N2, THAREET Deadline M KHiE. A
5B Ek# Job family 2> 7E Deadline # 1k 2 ATk IS H i . FRJR SRAE H 1) family %5 37 B O %E 7, HEE
7 HoAth

2. Online Test CS A% PSL 1%, numerical AT verbal. #n5 FH A HANEETT, sl B numerical X rp [E 2
AERVIRNZERASE A AT, A verbal A& RZ Sy, MNMNEGELL SHL 1) verbal X, fif 2 gin] A&kl —TF, 7E
RS BAF I . A — SEARFERER S S H — 25, ARETE Deadline I % Fifi. FHFIER 2nd
choice FRFR U s M ARV I 8] 2 21 5, 3K 20 S0 FORIN 7 liseliEne & 7, 21 55 Bl —H461E, 3A5F M
application K% 7, FATA proceed 1R/ application T . =( KF—EZE /N0, B AMEZIEFT,

3. Assessment Center P8 pass 2 J5 HR £ screen resume, #X 5B %1 Assessment Center .

N — "~ 4K [#) Schedule:

8: 45-9: 00 %3], M

9: 00-9: 30 Welcome&Introduction

9: 30-10: 30 Group Exercise

10: 30-11: 00Break 11: 00-12: 00 Interview

FHEAG—TF. 5% LA —3 8 AN, 4 EIE, llocal, 1#iHE %+, 2PRC. CS 3% Observer. 8 ™ A%l
4, 4 4 N. —2H group Exercise HIIHE 73 — 4RI 7E Interview, A5 P>k .

Group Exercise: £1Xt—AN44 %2 1) topic 1118 . T topic R ITEMI&RlfE Hl. Wr5e topic UG, H 5 438 AR Tk
MAE—#, 55 HAC idea, Xykdtm/mZH W F%. THES: evaluate. 20 73811 group discussion. LTI, B
T8 . A leader, % H &0 i . 10 70411 Presentation. Z/™ group fift—~ 5 1) Presentation. &4 A #F % present.
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10 738 #) Q&A. Observer £ &N Nl @, Gn: ARHIA . o o FILLFF elaborate — Mg ? By, WINI X B AR
B2 A2 10 Z0f R ia] A

Interview: 1v2. SKH IT AR HHRP—DEIEAN— local, #/2 AVP. &JTUHH — self Introduction.
Z JE WA Z 28 competency-based-question. A ATTZEH P GI4L, — M@ —AN A E W, BN NEEMIC. 17
R R T2 MR W, SENMER SR E. . . %G Finance, ¥ Technical, % H CSHEAELE. (4
R FRIFAE G CS FHEF KM CEO L& FIeFET, SREEME == THENFR¥ZZHS{—T
Examples i o &5 M E i R A 1A %A A4 .

P E AR G 8 DA HR AR AL, WA AEMREZ . ==| 45 REDE 2 FHZJFA M.

3.25 B 1{EHX private banking operation iR

ac O& 5T 3 A, BRI, R EERAINCILE TR, FE NEEG~~

P& U PEINOX A 1 intern, FUNTEIXIA 12, UEESRIRATES, intern JFURTHT 2 BRI AC, i
XA TREFHNT -

AR R B, SRS — Tt T .

cs ) ac ML 88, WA interview T group discussion, 2 AN/IN{EE AT 45 o <)

interview &R B, R IEZ I VE % behavior question, % HRAHEHE T o PR E 2 B3z B8 |
(e 1 i, I BT SE 1S A I TEAR 'S o @ U EAEAATER T key quality Bi R, &AE AKX H 4230,

Horp— AR i S A2 o) AN — A s I, WAl AL ERAR I AR ASOASFF I A s, AR T AR SR,
TREZREREG R T . AT, HRABIERERR, THAEHT.

THRZE W, WM RG S, LM A . o o BBERAHX 4 creative, Z4%HIEEpE, 1T
Jufthie compliance 41/ JIE, MHHARIEA L,

{H2 disucssion it 1, —N/NE B35 WHT 4 N, WHR 1) 4 AN N il 4124 consumer rights, whose responsibility ?
FHSIEFT L, A AESH N A A K BE UL, AETRARAR I . S a i m ), BRI FE, R T . FHR
—HERERL, HAHK. o o Bk ~55555

w3 offer, flitt v 1.group discussion A4F; 2.8 K.

BWNE. WLEREH. &K

4.1 CS HK IBD 2016 Summer Offer £5&

ASCIE R TR JmAE BBS, RARTE: 2015 412 A 13 H
Hbdik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

A K W &= # offer , koW W N J o4& m fE # oW F W A
BEHFREBAA=, @ftefitl. ZiisL>1# boutique IB 1 PE, VLA ZIN—LLry et Bz kK.

BT CS Z7E 9 H K submit, FEAZZHT— A cv cl online essay iX LEyE 551748 g A5 — 9 & 45 TR 30 Fr g 1Y
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KAITH 7. OT BiEERZL T ZEHW =K KkiE K, C 1 FE EZ numerical 1 verbal .

ik Overview: CS s #i%e, #i/e EH % face to face fl =/ MR E % 40 70%f, Al LscE o a2 /A
TAR PY AN /N 17 2 o A FR 8D %5 AT IR timeline R LG CARTFERT TR 2, BEACRAE 11 A BIECE — A% &k —m,
SRJG CS MU RINCAHIR T o o B RIRATII FLRUE 12 A 2 5—THIH R, BT DL S2HER I [RE 1R 22 k.
SR 2 S B EE AR AR, — TR =T 55 B W3 final round (3@ %0, final round & 7E A — & 19 — £ Y.
SRJE R U E) HR ik, i feedback #& positive and impressive {HIATT MD 476 K i — i fit final decision. #%
FE AL final round /MK R AEIX RIREIIESS, FTLUESE & cs 1E final round 2 J& 451 screen —28 AR
TR ERE . RESRIASFE LS MD B call, isez 5 I will give you the offer I .

Tt 1) B B AN T8 DL I — 26, DL J% cs specific A1 deals. £ =2 Fi7E boutique TRIR A T —4 sell side project,
85 self intro fYINHE 2> highlight 2, BT DL— R I i FEAR S 1) TR 23X A4~ project A% . LA EWMA S
Jnid CS ## i HOLT Valuation Challenge s &ith AN, w2, . CS —MHHZEZHEE cv, HIEARE/ M
BE #R2 0 P =/~ competency F17 —/> tech (H# AN KM final round [ E &4~ MD —~ director, cv it
A& R AMHE A 43 A KPR, competency [E i 224 in] 211 2 leadership #1 ethical dilemma. {H7E i) 581X L2 0] @2 J5
R Z B e CRERZERPEAS MDD #R 2 AU AT TR, B #2/R any questions for me ZA 51~ 2. AT AL Z AL &
2oOWm % & % #H ' M OA — E K OE M OB & Sk B MD W o .
M RS TR A ) 21 Y Competency f45:  Tell me a time when you deal with a difficult team member

Tell me a time when your team members disagree with you, and how did you respond?

What kind of colleagues do you want to have

Tell me an experience that you are particularly proud of inthe past

What are the most technically challenging tasks you’ve worked on in thepast?

How would your friends describe you if I ask them?

What do you think are your strengths and weaknesses?

Tell me about your most significant leadership experience in the past? What was the scope of your responsibility?

Tell me a time when you try to convince others.
Tell me an example of the most quantitative task you’ve done in the past.

Tell me an example when you try to push through an unpopular idea among your teammates.
Tell me an example when you showed your leadership the most.

Tell me an example when you faced an ethical challenge.[size=13.3333px]

[size=13.3333px] K Z i !
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4.2 Credit Suisse HIETIELLFE

AR TR JmA BBS, KAGKIE: 2014 4F 8 H 22 H
Huidik:  http://bbs.yingjiesheng.com/thread-1873269-1-1.html

WER I 22 creditsuisse ) HR FT RIS, RIS —Aidmt &, R2— > H A1) candidate, 41111
interviewers 1R =252 1X X () interview... —Wr, ZB—AN BB — 1@< AEA— NS FEREIFEE R KU,
LU0 2 R FEH — G i A2 Congratulations T/ #4418 2 A0 75 B R W T Kt 2215 But weare regret to
inform you that bla bla bla....

{HZiX > HR tHAH R4 %, #%Ui: Do youhave time to speak now? FRIEZF|AEH 52, JtHadn 4k EZit k4
—HEUE. ARG IR B T kR HL i KHL: Really?I'm so excited ! AVH S . 225 ISANHAH HF T — 23T pay A
A A 15 BRI 3R 4T iE R BRI IR 1 T salary R EER T — N R 2R A WA IR A LE....
FAH— FIRIERAL, 2 investmentbanking HL1fi[¥] operations.Investment banking HLifi & 4 4y 4 frontoffice
F1 backoffice, frontoffice /& salesand trading(#1 77 secondarymarket Lt 411} fixedincome M equity 1 1]
sales),investment banking division( 4 77 IPO il M&A), backoffice st /& operations(I: 5z & NMRA KM, T E 5
#& tradesettlement), IT Wi (i 8 ) , research (s 8 SO Wi, & W >Kii, operations &H47 B L )
BEANBVIRAL T o (IBD A A NKEA RERERY, HARFEIREIVERS, REAMEE L .

ALK IR RIS 2 B, WAEREER, B2 IS PR KRB E RGN RS SE— .

MBI U415 COVERLETTER #1 CV, Fmiiiid athousand times, 26 /&M B7ESRAT TAERI A KB, 5k X F)
careerservice FEIYZ )AL, FEM FIHE G RAE LS5 — 22 onlinetest. Credit suisse ) onlinetest [ &
W E AT DL N AR SRR B . — LAy, verbal A1 numerical. & fIMEEE A EL T barcap Sk sz fai s, ix
Pl DAAE 0T LA A CAE IR R IS R B R E A1 .

HIE I PRI 2 Lh g K . 3H5 creditsuisse W HI 2 fE a2 31 final iR, FROARIEHEM NG T ....% final
(P, FBA A E2R%5E 41 final ILF 55— THIRHE, BN HARERTTH) deadline 23] 7, it A3
AFTFFIEFE, KIL CS (28 —F21HiR superday selection i i1 IF i i 76 HEAH HLIH P K 7 28 9 ST AT H AT FF Y
HE—%F, FRIEE RS2 AL T, BRI ERE RS 1] final FIER T

HSBLIT (B FRIEUFEIRE , B RAE fianl 7T BHURIE T, B BXNH B — R A2 Wi . FrsE—17] final
ik AR T ) macroecon. 14355 —#%¢ Superday selection, ‘& & —ANVNEET, i 6 MA—4, i
WAk, 5 5 2%f selfgenerating ideas, #& )5 20 43/ discuss, FAR 5 /& 20 438 1)/N4H presentation
45 managers &, A1 15 7381 Q&A, SALIEFEE 1 AN,

RN FRAE [ — R macroecon, fff AT T X ML 2 SO RO KIS, DL T —H# R X final 1Mk
A XA LSt R AR AR B A INEMERE...) RN RIS R EF T N mAE vtz L X TS
AN AR B S ) H I, WA A R 2 2 KA O T I e A HE ) 1) . 0T 2222 leader, HSE3R
MANE WSS, EFEESE AT, AT 21 agreeableness HLEE T ANEA BEXRAFAB AN, B4
WAL e, FRAFH AR R sh ALE J) GBI — A& AE, BRvReE S N SEE A S ARTA
2 leader. [ 94— leader & P 9 NAEH %3k, — BARSTS 7 R, FLSLIRE SN SR 1, X
WAE TR 5 I T 15 2 EIE .

— AR A 6 M, B T HUSMEE B A I EHEA 6 .. 282K H A department [¥) manager...
T g R RS it A itk 2 i E . FRE 5 Kk B fixedincome 11, i845 54L& productcontrols
KW JEIREA treasury!E EEFAE EHEERZ A REHLH HR 1) head. AT 6 AN A2 4 2 K
EFing = Kme, SkE NUS i 2 A A5 — A3 —#E % USC e #e () 5542 . FAI 11 discussion # H /2 :
Womanmakes better leader than man... J5AE BB AT 24 0 (v B ELB .58 7 ...
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SR a2 selfgenerating ideas (11 [a).... 356 4% A AEVE FLSE . 40 4 AL mental #i1 physical #5118 | —F, 5 0 #01R
Pt 25, FFUE/ NS .

R S EE NTU 1955 48 8 Je 38 SO EFRA T B BEALIF BN NSRS, A UG ST AR IR R, e B PR
B, AEHABEE. RABERE, HSDREAFMAE, FUNIFIRIETE, WK S, RERE
WK, ARIFIEFE— AR AT LA, 75K 5 (RIS 10 21 FRAE 8 ook (1) oo B A AR5 H D3R — s AR 17
[ — 21 idea. MR A RALF M 2 IRAEN idea HBE A1 Z HIUFTE T, AT AR Z S5 U idea 42T 5B 1R &
DL B R ...

BAMMARSAEE AR, AN EEHER leader, A —N&F W idea MR, A — MR IR UL ER R R T [F)
1 facilitator, & —4~21LL assistantleader )£ {4 . X 26 5 A= R LL ¢ aggressive, FEAS - H SR A IMESEE.....
IR PSS T WAEEAT T — 1 1. SR L presentation, XA — KM, [y timemanagement A
AR (LS leader A S M), FrLAIRATI4LA) presentation A U 15> T, FEA EFBANAVHINE
HELEL T 25 QRAHE FAMERE, MBI LEFIRKMBIF L EA B XN HLIEEHRA,
TAF RS K B UFAR LA AT TR % st 1 R AR A A T AE A B B AA AR AR : shit Sk s 1. BB H A4 7] DLk 78
Py SR A 2 2 IO A I R R R R 1. ... DA 2R T3R5 >R B 5K final [ 50 5 45 7 03T R B3 & s — 7
BAE .

PR IR AR EH CORIENG Z H 6. BERIFMET T, REHRBE MERE R AIZ AT — MO A,
BEARRILE T MNANETE GRATAEA 3 AEE RIS FHAE A A RERIEZ i E T V) HHELE
R BB 3 73X 42 XXX U A5 ... K A 3 i i Operations 1M iX N IR & AR5 5 55— MO N 2 SR E TR E
TS PPERATTI B AE BT AT 2H 2 48 R JE B AT Bk £ timemanagement X AMR B 1) A B IR F2 21 7 FRATT4LIK
P AR XXX $E L FRATTREA A taketurns K&, /& —> equalopportunity 1R 4 1) B . FR LI A (I B A
] manager #B &3k 1. AR R TR AE /N discuss PRI i i i $g o s () EE 2 1 FRATTEEEE X wrapup 1. AR
A RHEB S LA 2 BB FIR A SR N HFIESC T BHiG R AR Lr 2, AL manager #8— il A E3K....

P —TH I T R AR A U R B W B . FRACAS IR A R E L v & 0 5 A T A TR AR
5] 2 BN B S BRI 55 = K, 2 T 4h winterintern 55 =K. AR B L3\ manager i& T 3 AN HIER (2
JE BIREMPEANESR T T) 2 oneraffles quay TR, .. X FE AR — AN/, & AN /N (TR Rl . — 382
P interviewer, #5;& operations ) manager, #—/MiikFK )72 17 7 wealthmanagement fIRRIH A, Mt
PR HASCEBENS, W 7R Z WP, 23 selfintroduction Wi, 485 R3S USC £ 7, ik
AL LA TS B INHs Al AT Wy 13— R 1)Ul LA BE) LI 5ok E R % 1 — T BigBear Lake... g AZ LT AR AR .. Ath—
PR KABE 1. AR5 XA T —1& Leadershipexperience W, 85943 Sz 1 4 W, AR N A A4
particularsuccess ...

SRIGIR PO & ok 7 R, Al B e Al e, Bl T wealthmanagement KRR 4k, 4B B AEZ, Ni%
BRI M2 T AR — L, L niE AR AR B AR Y. AR5 sk B0 Hon At sgh i) TR 5K £ 75w [R5 5L
mhi.. A RN T — FJE 1] blabla bla B FREFAEST L 1 A0SR intern BRI TR T = =it e Rk
JL creditsuisse f5 holiday We= =24 &N EH nice MIRKINZ 3k JL~H 2 IR AR I G R impress i, i 5
5 E O T U, RA fEA R 3 wealthmanagement 2 ot 4 3R 3508 B E NI P2 2 A A L2 3R e ful 5]
B ARSEATE I RE T — ...

AN E BLE TG tough R 2 & —ANEREEN, WRATAT, ENFENTE IT &3R5 5K, AT v, ..
W, PR, WIFAR ISR, g selfintro, 285 UFRIFRZE S systematic N, Mgl Fi6-THE, M~EESR
ik systematic, MARE VR, WIERAIRELER I LT, DERAT AW ~IRE XA, SR [FE R A # A project, #
EHEE, MEINERA T TE~ IR B AW~ GEEFIRE SRR PA AL B 2 7 — 8, A A A
Skffae )

SR G A IR MK KR AE S TIRZ, MG Bk 1, ) FR U ~ TR R (A 1 £ 1~ A TR S0 3R~ 1 R TR T i
~ 3 BRI 2 H A A technicalgn B, A ST e MR~ IR VR E 55 — 40 B I B 7] i technicalgn M5~k
VLR, Ahakif: BEARIXEE, ABFRHL A /R — technicalgn M~ (Hszgiszit, ix H 2 technicalgn FIJTE4...)
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“i%# accounting, Il 5 1/# 4k accounting BT fx B E )2 M)LKk ? "Ik 1 blablabla..“ X J LKk R E AR RE
W .."(% 5 BT — K 245 AR depreciation /05 10M X8 Lak R msm, FaliE 5 AN B T
—F, HBEUBAE SR, KRG XAk, AR R 45 INCOMESTATEMENT #1 cashflow statement, A ANA] LA
preparebalance sheet i ~F 15 4517 X 4 balancesheet it % 2 /i [ 8 L6 57 income F1 cashflow /& period
number. flt X 57— Fk. ZRJEHFL: interestrate Fil bondprice {14 5 &M, Jyft4m (3ki% negative, T
financeprofessor I = AXME 7 — 1), AT BandeAEEe:, R BSR4 o BSR4t
— EIRHUEIC A T BT LR AN R S A o= =S — T AR R T . interestrate =i BT AR
period 75 interest i = 75 bondprice X494 M. iZZ K — SR R compensation 15 212 1 ... 1% !

AR5 X1l 3K fixedincome F1 equity A A4 DX M. XA i) 23 A2 25 i B ).

RJE 3R, IR 10 3, fFERAT S UG ZDW, i 10 (1+r) BFRRDT, AR 3, WA A4
We, Fit timevalue of money MWil...fih ik W 3, FAE A 7T REA negativeinterest rate 1115 &t L BLWE. .. FLSLFRIX AN
ik 5e 4=t TR e A G 2 2 M P T2 30 7. AE 2 R UER|F U creditsuisse I & A #t announce 7 —4
negativeinterest rate for bank deposits W (H SZ3 2 FEMEAR ) credit suisse #riE, JEAAE] T, RP T, A
IEHE VLG IR IRAREEAR Bl 7 — TR 4E T —F nominalinterest rate I inflation ] realinterest rate
Wi blablabla... FAF M AL T 26 T RO RIGBEBE AT S 7 — FFHLU alright. - o o 34 A AEFHE! 1!
ZJENA TR TR O\, FREIZ AL OATER, MELOESE T 58 T B I A AT AR i IX R g
S RAE A ] S I, B R At T A A2 B technical W= =fhif 2, fhE—4 projectmanager, LART
S IT 15 K KAl opps 1% T CFALEVEL 1 A4, ik FAR 26 PR AR AN AR BRAth 10 e Sx A K B H 1 1
CFALEVEL1 ] /23R &) A X Fh 3% & 7K -1 84 18] #4119 technical 1] AR AN ik .

t TOLEE ) oneraffles quay, I A, LFMEEBIAIFATEEE Wi 1o A FEIAR SR I AN I i T T0 3 4 T R AR R 1)
AT, 544 N RO Sk — L) e 7 W ...

EFRTAEM P AZEN b, R—EAFHRENE, OEHEMASE T, T FRGEEAL 7.8, IRER TR
H— HE IR

O R LG & T U R offer, 457 BGEIERA LT . BARMILE] T ADIEE, HEAEREANERT, B2/
WHEEE T . XEERY creditsuisse 12805, 7R =R 5B —fe @ a, — 5 —RIE| —imia
WL, CIEREE RS AT, IR R R offer.. B R !

[ B BT £ pX — 4, HSdRw . ORT S — R X — W AESE [ I ok 21 3 [ 51 R DL S B3R BT A3 4 T .
T e, KA RS TR, WAEHNEEESWRETEAEE, I3 R R 2 1 A2 B8]
==Anyaway, 7 S ixX Fa H EXT KR FiE 10 [F) 2 B

4.3 #|ITEEEMRE-M Credit Suisse #] UBS Z Credit Suisse

Hbdik:  http://bbs.yingjiesheng.com/thread-946399-1-1.html

FARE IR BT SR EEH T

W5 E B HAE ORQ AT B 25 TARMBATNT-H COHATHE, KEHERIRBE L (%, BIRHPIE

A REAES——52I. M Credit Suisse 3| UBS, BTN IZITIIF4RELY T I, PSR REME— L&
CS F4E 1A

10 4 )\ HBRIFUE T NIEAER 1A, #7044 structured notes, RITFAGEH A B2 Frit ), Wik IR EE— R LR 3 JF ok
derivative product ] LAZt sophisticated, fRIMAR structuring BREE A4S . Lilsk=RM2as, EHITMHES
routine, RERTHIXS & TCELN term sheet, FRIGZ, &5, EVUILA L) office TR BEMANR, M/RHEIENHFIIE
R 2 IR E R
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IR EXK CS #) working culture, {23 Z3RAT14LH) culture. Contract b B LS EHE, KR —REBLEEA D], #
B Ben MUELSLE REIRERIE daily BAU 58, MAIETIEAN o B T A S — UG AR 1B K1)
email, 21V LF TR AT LTI H S ipod, —iAWr Bk — 1 Jh A %R & - 2 B ACRE L BE, Ben PRI intern
ANEZNFIN OT 48 H], FRUAARTFEIMYE, K5 7Tpm filt— & 2R A 5K -

ST HEAREARIBA], B 25, #AL R LA project SO ERIRGT . fEFREeJT present SZ>] AR AR K
RO FRAR I 55 o S 2] e Je— P R ERAS R Az T 88 11K 1) Farewell lunch, Ben 253K 7 — 7K JE positive (1) appraisal
form. 7 4 AR LI HIHK Crumpler bag, FKAIEE—IK product control 52 ) X A HENNIZE R T o

TR AL S F ] F

LRADNERI RN, £ CS HIRHER C&TT AN EH O 11 BRSS9k, Hsz R IFAHERF M product
control, W NFR TAERF A ER AN, FRME— i = A9 S 3X 4N function 78 B KR A 1. 3 DUE fn 548 1] F % E 4
12 BE IR AR A CIFANES 5 F 211 competitive advantage, [ H T 10 K BB 1) 74, J1-F-4> /2 finance dept.

Je RARK N — BB () #80A [BME , JE R IRA FE GS 7E#T N3k JL -7 A finance 1), RBS 2. MR MEFIE T .
fi5¢ CS SE2J 28 — R FRa K I E eI 4 1, WA H I T Morgan Stanley &4 UBS [ finance. A<k #[ /&2 face
to face [, AR T HIE. A 1 CS KL LKiEH S bargaining power $27+ T AN, FFEA AT LR HR &
W7 -

MLEERGEARSTIN, NTIEHXREIEAL T —RAES T = TZ0ER, MS BN HESR AT BiGREEK
R GE RO ERHERS, W) T LR BRI 0 FLTH ) O B, IR IBAN AT A B 1B IR, B
AR - RERANELIEZ T WAEBRJFIEE Email FUGED T, FJREHUNEER: AC.  UBS [ HLTH Hil
£ T, interviewer ;2> ex CS, {4 1 i3 /E 4 account for mark to market bond LA4h, HoAth i) T+ 43 4h 3 AT 1 HR4E
PURMIIIR . 7 UBS HIHEIE IR Z WU X AT R LB T -

ERREBIRFEYL, M7 ETHRFERMRAE R &R S+ — N CEERRAN . FERE R NHZ MS
(1) AC, T RURIRIMEL, B HiE— E — B, RINERBEHREE, Ui ISR AR Z UBS
11 HR. LLZ BT ULAAREE IR R T A H, HR WHAHTE %6 1) congret J5 B34k offer 17, H HEI M RMULE .
B YO IRE 2% MS [ AC B, miiX A8 UBS 455 1 -+

M U )OS TR AL BT RS LR ek, 7 Capital tower $%.5] reception 25 IRt 53R &k AC |, FE L&
HIAR N R B RS RIEA AC, FEHILE K MS AC 1 candidate--- ZHAH X /2 JPM. MS 7E capital
square--- F 4I5S K ERER.

RS TSR cab FRAEEE & MS PTTE T, SESHEEHIREZIER] T . MS 1 AC 43 =/MiB4), face to face,
networking &4 group discussion. FIPIFEIRAE M T, RIS R 7/ ERE 17, BErad
O E LR UBS 1, AWK NSNS E A3 NI T, group discussion &374% 5, IRIA EALF A
RIS R, RAEFZHGE.

UBS X5

11 4F 5 HIERIFA A2 E52>], UBS finance £ ORQ 44 #%, FRJE ORQ MW %+ TR B Wl 78 m B % i
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MBS [t 78 UBS H CHIATE RS HI S TIRZ, BREHA, EMLSE. 5K report daily Pnl, HSEHIA
B, #RRAMILLENEE T 3R trader XTFRAR nice, BRI H RIS RE T 4, HIE/NEHE
FENATATRE AL RS EH ERIHIANGEANH . KEWRZ Swiss, FRITEFTHIE S EIEERN offshore
team J§ ops, FRILEAKZIGUL, FRRENEN. manger /& ex MS, HSzIR4LH 80%) A#S & ex MS, 4 MS K]
zero bonus 1ETCENERE THE . FrLASESTHAE T TR 2 MS BB, EAFFRE 2 MSe- IS

RSB EAZIRZRTG, B K. SaclZyUs e H AR 5 84 H A market Z215E % volatile, JC
FORIBAN A 5T rL k) bond, ANKIEZS IS T 2 /DRI, &4 B2 UBS AEAREAZ intern, HJE—HINPER]+ 51,
1T H AL -+ 28] -

ARSI G — K, RKEWIRIL UL - BLA IR I farewell party, FREEEH CAREN, ERMEE L RERN T .
Je S RN TR R bar M, MATTIEAARIZHEIR, ViR 1B B, i 7B REK. — AN FRes
ARET, JaRXEHMBEma s, KERIEM T JLAMBLETNE 1B WM B A —2kng, &6 thiZik b
R T o PUERESRIXARA A S BA IR farewell W11 K AR (IMETE, FRALMNMEER R T, RAELT
T 1B AETE, B2/ p A = AREULIY joke, KEFEBIR A « £ — IR X — 1K [1] bottoms up < J& , FE /& dead drunk
T, PEREEAREARE K —EMN, RXFELER T H OB

U MR R IR E 2

FHME AR, BRFEARHELE, £ CS i HR. f£—i# congrat 2 J5 R AIEH %] T return offer. B4
remuneration package IS ANES, MUBTELE N 1o JEREZA R FIEHE HR 285, T IEF g, SF7E IB R TAE
SR, REUMT A, BT LIS JLNERHEE final stage T -

—EZHIN ], —IHE RN 1B ZiR. #EFIEA LA A AGR, B R R e

4.4 HK IBD summer £2EE

HeWlz= 3 offer MUAEULEE A RP, (EZIXA W RIS 1M 58 XA PO M 5B AL A& .. il dt 1L
K

¥R F ¥ AR, accounting major , GPA 3.0-3.5 X il , £ =) f5 PU K M1 private equity

BE: RN, SRS ddl Cah il 7, AH T credit suisse, citi, deutsche bank, rbs, barclays,
4272 IBD, credit suisse 7 offer, citi 25 —#& LHE, db Sidfiitest 1 (M, AEBHZEI) , rbs Wifg5E
test % 2 A (FRHASAR BT IR test..... #ANENIE B RAE ddl PR T ... 8 NERFR—FE T RIAB/AN B 1/ 8D , barclays
i 5¢ test HALTHBRIE T ...

WIER: (b AT, JRtest A4y, CRFE T

F, H :
corporate finance 2 MHLE, 4742 analyst fil associate, #5R 0 T (HIRNDE, LING) , Kibkiit,
e BAEBNERMAE, tech 7 7 =ikERAHM, depreciation X =ikE K521, trading comps F1 DCF
X HIFIE S, DCF 75 ZAE 44 assumption, /M48—ANAw 0 JEIRIE M FATA JU s T LZIET 735t 2 18] £ B
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2/, WAEMWHIERH T ...

financial institutions group 2 /™[, A — N FE T SCR TN TRTTET ). Sk — A analyst 43 ASxE, #E2fT 1, tech
R T depreciation HAN A8 (P H T A4 JLKR, XA g s 4 8 7. KRR EIEER R, AREE

i N T
55 AN XTI 1) associate bb e, 32 B D6 TH 1) tech SEAEIR Bk CRBRER /MP T WD...... 173K 3 4 valuation
HiEFg A, Eatk Lid corporate finance................. MR R 2 M (FEsz 2 trading comps,
transaction comps, DCF) ; #RJ5 s 46 i 9% Al private equity 22k IBD, XA i) @UKHERAT 7, Ak KK
% % Z8 S e #o L
% T

#%1H & corporate finance, 2 /> MD —“* senior assoc, #5—A~ N H A 52 D1 5 R IR BT T tech, ik 2
RESK, Hmsh ST AT 485 X depreciate T ARG XS 7, FLSDIRIEAS, (H T TR ZE UG 2 515 47 X
ff TT ., R F X M W x A @ — % PE 5 & — % 10 5 X W % ...

SR LI behavioral, 7E T 55— IKIHHRAT AR Wi X8, S AShmt ] B3 — i At 44 RE OT TRE
20T, AB B EE ARG E AW, ARV — D FIE R SCIRMER R, A B A TR Z R KT
T8 wee

AR T HEERI R AL, D 1R AR, ARTHOIRAS project IIZIBLREAT A MK B R AT 4 1A FIARIE,
AR — D RERATIE U IR AT A, SRIRELFRER, #UE ) private equity i T4FASFAL..TT

)53 g JL R # W :
I-ANKE G UG R AERAE T/ I LT, AN RFEHBE MRS EL T, SRR i
Mmook Sk 2R K o wm R CE g bk X T, o I RO E WO O#E &

2-technical questions Z A RS T, #— DN R, AR AEA AT T (BIEN, BEOSREHE
®# £z M, mwm H fF oA - A L M E = i B .. B om EOE D)

3-—E B, FiS— B %] senior assoc/VP/MD level [ E SRR KR K, SIASIERE ARI 4450 54 6
WE, RAHBENM.. o] Sk AR AR s e) RAR B B e, R A KAk AR T i B ==)

4~ WL 1Y) behavioral RIS 1 0 E — E B0, AR SEAGIZEIELF L L aths 1, — MR B SM e S ..
Aok ok W oM oW o®oO® oA om0 . & & &KW

S-TECYAFUF— mIAAT, —E ML, B, BAMNE—RREL . W4 motivation b2 45 AR A
il % il why ; Gl LA Ut 18 = 1 A - =

6-Inl Sk AH R, IBD il f i AR A BB, LA RN, BE LK tech B4 LT

- = 5k i ® e e t 2 ?
-depreciaton % & 17 100 A~ M , X = % X # H T ¥ w2
-trading comps il DCF i % ?
-EV/EBITDA il P/E 54 L3 ?
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-trading comps iz % ?
-iLfRfi DCF &AWL assumption, E4 % FCF (Eidf34A levered Fl unlevered 2 k) , EAK WACC?
-transaction comps il trading comps — i Ui A N ?
-HANAF PE —A 5 —/A 10, EEEA? (X AR tricky, ZE Q18 Ui % assumptions )
-®& A M K # W iE minority interest #f B By o &, Ew /S KE T, — AR T
— R EHSEE AR ATRE R R AIBZEAR, wT LA A6 77 A% B T4 feedback, ATt &40 IERE 25 URK,
T R ik ] , (s it F T
—H A B A A E— AMRAE I A E], NE—MTIE, RIS S E R ERNABRL T AR UL
B i1 B B s private equity B R ., B MR Ao A BE W OB OIE ) (G
7- T B 2 A I8, R AR RS AT B, R T 2 AR X AN AT B, B A ok 2 AR [

SRR B AL, A4 RIS TS, ARk good luck M, B4R
4.5 Credit Suisse IA AiRLLF

TENJESEE TADEE, ZalEk.

=3 offer RS T — MR AKX D=, HERRBHRIIMA.

Credit Suisse 1A i &40% - #47, HLERE

BT

%5 — k% One Raffles Quay XAV J& A T HEMN E&Y KT office, W/MEIENG/E Raffles f B (SRS F R EE H H.
Wi, &1 LLE— & ZG IR RI a2 AR

B — O AT BOSHR FRAE LK SEP B BRYGAEIPIRTCA U B Sl 5T 503k bigd, 45 A JC s ml A ) B - -
BATE EERE, 7 4EHA KRR HR H1E offer (R EIIF A R b s . ME—EA R AT fE 2 3 2iX
PRANALFE (1 & 5 1 2RIE.

1.

oK)

FSE M EAEIR & RIRAT R internship MU 46 T . B FEILRUZ 2RI, RIFHARRHEREZA CK CV, 2
JEAE T — AN L R S 4 5 G 5 REERAT Cover letter, FTiE /T REAE 48— R CL A LUEH TIL T A HRAT, BT
BRI IR T, B IEEA R R A AN A SRR N SR, BULX RS RIEE, Adix
MAiZHE R EER O —RIEEEL T

JTEEAS, BUEMHBEM BTG 7. BREHBERME, JUFHERRNVNIRIT, H 41 MNC & bigs #3451
AN, [T HSBC, [RIAHITE RMSLIE K E B, open ended [ @t K%, Frblk EshisE T .

2. Online Test

W FH 45 TR 2 5 525 22 A I B SR A4 online test () Email.  #ATEIF A5 7 JPM, RBS, P&G i KPMG U5 1] test,
B B R A GF.  EAA SHL FIETEN FIR 2, FRUWIH &4 T A/ D project B T R#E & AT FRALTF- 3

M 1, MM T2 08 ah A T, SRAAREHAT W 1. At RBS B2/, HRIXH
RJEIET .
3. Tk

SEUF IR A A TR T AR online test (19, 2401 Deloitte.

2% Deloitte HITHIRZ MUK IR, FHARKEH CRIX R SE5a R MO T 2 BEE,  #RMCGE— K T Rzl
WREE A ? TP RIEA FRJE T8, HramkdigmE 7, SR ma. 255 WE RGP T
WiER T, X HR U7 S L g . AR 243 Deloitte B office Hi SR AIRHEIR A AIE H S8k 1. BT Atk
BAT AU % T DRI A ], FT 8 s,
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BAMNCRIETT ST ZRRA T, HIEAERER 2 i ez 2] T — NP4 AR HIE,  BFGE RBS 1 HR.
3 online test A A4, ARFEATAFT FLTEEEIR 25 AT, MEEHT N R AA T 47 Fo0 A B LI

DU 2 R IR T 4B 48 1 A A 3%iE, B HR BRI UG PR & 1R JR 1Y) Asset Management ] post.
RERTOLEN T Chartered T, A SWEIEE AL SRR, TLH R GIX A MM ENZ—H T4 7T .
TR&T, REEHKKIE HR G BIHAIRL T .

FEARRAE ORI 12 AN/ B — FEMREE B Ol 7 IX2EF IR ER I HROE, 724 R 24385 3 Credit Suisse [T
BEIRRATHEX VIR A8, FBRER—K, ERMBEFHAHCEA BT LR HR RN, &
N TR o BRA T -

4. Credit Suisse ] 1A

H:SE Credit Suisse HJiXA™ industrial attachment /& Fid it — EFEEGR GRS A AN, SL I TR e, RFFER 7 H
JEH) 12 JJE, BAAZ— KK, R S5 5 ) AN TR E R R L, Ak T X Fp—fEFE L A K
Ui, FEPREMCRE AR 2 RIX T, BRI R AR EREFEE 2R AT T

CS X X IR 42 Product Control, AZAEILAT A E 1] L2 Google — T it %52 LLJE CS 24 intern
MRk full time KA,  BARXIEEEREZ, M full time 32 intern 11 allowance. i 73t 215 2 —4K full
time f) offer, X — St EIRSZHEA . £F product control ] starting pay tH [ 28 /& e 1L IR AL T .

A T Deloitte [P35 R, FRAR PR 465 F-#E & CS I SE 1 1 - Super day ) PN & A _F a2 [ B FRIGEE P, 4-5
AN—4H, 7E—Ff interviewer A% R iE4T /NI 18 A K presentation. A ATE biz ) presentation 7] PLiki & H T 441
1=, LA —R R REm i —i.

NT offer WL REBAEREE T LEBNHLILH YouTube ERIASITE S . A BIX—41 H K ZEH candidates
() communication skill i leadership < 2RI R, IR —MEET RGN, X AR PKU FIRE & BT,
Toie R IE ) presentation FR AR AL S 45 AT T .

TR S RBRIRERE T — KK leave F- R 5 T SMU, AKEITHAR p AltAR— T H KR, Hir
Foh AR BEBMEERKET, RAN=AHAFTRFER AR 2R, XG5 80 A4 2.
FiEFREMEL TR AES T, EMERESIRAEMIT AN RERE KR E CHAERTE T &
—5J& NTU ) accountancy 5%, 5 =5 J& NUS [ Econ 4=\, &F B =5 SMU ] biz 5. 34— 5 5E,
XA NERE i E S AR B A T2

BRI RBEEENIAS T . HiAE =N, Hh— AME-E2Emsk, 116057 A A 1 training, 404 —4H40
#& product control [¥] manager, #¢Ja— NX4AHEAN2)EE B HR GG, fa] H [ JErE I f5 FA T4 1 LA N I
SRERER AL R — ], HR GG BEARSEIX X AL f5 gy 1 ,ATH 80 ) B A 5 B 21 points.

@ H 7&: why diversity and inclusion are important in the workplace?

Ry WHA R a2 AE &, B g, X AREHEASEME AR A Z RS0 AW
HTAHMESE, BN employee i545 company X AN BESRITIRIXAN R A, FEEEE T JLA sub points, T RS
LR T o

NBS MZELHE—NFOWL, nlikIRE SN2 M &N B v R AL B AR B AT aX ok ikt 2
Sk—UCKREE p 19, WIEAEIEAN, ARIY interviewer WS P MR- TR ERARSE B SRBE AR F BT KA. TR
H ORI i IE 2 B L 1), FERAT I offer AT BB IC 2B oE. BRI 20 B R SAHR AR IR L,

JUT = ot R AR 2 S0 1) free style. FUBTTREA T, MAT=U0EAITER, Al 4K 784 17
SEREARERERE? TR TRINFHBER T, EMAFTES, RERE T H SR HEL, BIBURA 1%
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4.6 RTRS

Joseph Chang
Corporate Title: Analyst
Business Area: Investment Banking, Investment Banking Department
Education: Bachelor of Science; University of California (Berkeley)
Year Joined Credit Suisse: 2005
Based In: Hong Kong
It's tough to match the exposure that you find in a banking career anywhere else. Life in this profession is very
interesting to me, as it offers a unique opportunity to discover how the economies of the world function.
You will be immersed from day one into the myriad of capabilities that a global bank like Credit Suisse provides to
companies, individuals and governments to help them become more competitive, raise money to fund growth strategies,
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and pursue projects that benefit the economy and maximize value to shareholders.

On the people front, each day our roles involve interacting with senior executives, bankers, lawyers, accountants,
investors and entrepreneurs from all over the globe. The perspective gained from forming relationships with these
professionals and experiencing firsthand how they strategize, communicate, make decisions and solve problems has been
invaluable.

I have found working in Hong Kong to be especially exciting because of the large amounts of money flowing into the
Asia Pacific region as of late. In only the past year, I've already had to travel to China, South Korea and Singapore to work
on different transactions including M&A investments/exits, IPOs and LBOs.

If you are the type of person who has the appetite for opportunity, there are more and more deals to be done and this
job will place you in the thick of all the activity in a growing market.

Tips to help you stand out: Banking is a fast-paced environment where it's important to think quickly and be flexible
in adjusting to multiple work streams. Even so, it's surprising how far a little extra prep work can go when done
consistently. It's not difficult to review work and read up on materials a few more times before deadlines and meetings.
Both your managers and clients really do appreciate that you are well versed and you will also end up learning more in the
process.

4.7 Bk RS1FI

Creating an inclusive workplace requires that every employee take a leadership role in advancing the Firm"s values
and culture. We encourage employees to participate in training, mentoring, and other professional development initiatives
that help ensure that CSFB reaches its full potential. Dignity at Work Training Dignity at Work is the foundation for all
development programs at CSFB. As part of CSFB"s Global Dignity at Work policy, all employees participate in training
courses. These mandatory courses provide valuable insights into the importance of treating colleagues with dignity,
consideration and respect. The program is specifically designed not only to improve employees" understanding of the
benefits of diversity, but also to foster a culture of inclusion. Building Leadership Skills As part of our commitment to
cultivate leadership skills, CSFB maintains a variety of programs through The Leadership Institute. The Institute, which
supports a broad range of cross-divisional initiatives and access to thought leaders, serves as a Firm-wide platform from
which most development activities are launched. Programs such as "The Corporate Athlete,” "Organizational Savvy" and
"Executive Coaching" address important challenges at key stages of employees" careers. The Many Faces of Leadership
series brings successful leaders from across business, academia and the not-for-profit community to speak to CSFB
employees

Mentoring CSFB"s mentoring initiatives support the kinds of interaction and guidance that enable employees to
continually learn from others throughout the Firm. Programs pair employees with senior-level mentors who provide career
guidance on matters such as networking, work style and advancement. Managing All Employees To Their Full Potential
CSFB requires all managers to attend management training. Programs such as "Creating One Firm Through Inclusion”, a
program created by CSFB, are specifically designed to improve management skills. The goal of this development
initiative is to provide managers at all levels with the resources and skills they need to better manage and work with
diverse teams.
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