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1.1 ImHIE5HELR

By A5 DY R — I L Wi(CSFB) & Hi L AS SRR AT S, B LA DRI AL T 1856 4F, /e — %
DA b R AR A TV v 59 AR AR BE A IT R AT, R BN — MEAER 60 N E XA 28 55 1 E bRt bl
i

St HAE DR T DY NMRAT IS — MRAR B . BT, I EER R MR LR KEmER 2 —, HEe
HiX%F] 4350 103670, #ZAERRINTHE, B L5 R R 88 — A7, 4 AR AIHAR,  F A5 VAR 28
16 fir. LRI IR AT CSFB & BRI AR BARAT 2 — RNRATER G ™ Sy 2800 12367t, JatH At
AL, TTEZRORES 2 w2 WO SR TR RIS A 7] o B A5 Y8R AIBLA B 5% 63000 A, Herb 60%7E 5 A+, HAR
Mo AGAEHE T & . SRR RO TR, T LS00 — I LW S BN« 2250

UTAER, SEHTSEAE 1990 FE 1 i L 28 DY RARAT ———Leu 84T, XTI 1993 W 1 Hi -+ 5 T RARAT —Hii
T ANREUT. HAEl, Fi L5 08 EBIREEA 7 AN SSE T B8 EBR A2 VPR PE N AL FT AA 27,

FLYE 1955 4F, i LR SETHAT AL S T ERATESL TR AT AR, S5 AE 1957 RS AR R . 1985 4F, i
AR GTHATEAC S BOLARAL, N — FAEAC B L AR A R B 84T . 1992 48, Fin {5 SR 4RAT XAE LilgIT 0
TRFEAL. 1994 7, BRI AT, B LAB B — BRSO — FAE T B AT 0 B L HRAT . 1993 4R, i
AR O — U WO B — K AE AL B S ARG AL ) 26 R B ARAT .
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AV 55 AN E <SRBI 2 —
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FERAL 522 5 EEURF 1998 fE R DI K AT 10 123 o 2Bk i 57 -

M 1993 FETHG, RITS 5 T 6 IRATEAR A7 AT A 6 URERRAT « Herp 3 AR5 IR A wl RATIH S — 1
AR R P EERIRE A RIS — IRE A T RAT UL SO L ZRERE f T R A PR A I FE A2 [ 5258 53 T o —
REBHERR BT

1998 4 6 H, HiLAFGEEE — B LWURAT BilE AT RS B NRBLSS, DL R K B X i 40 DL K 53 4
Wk AR TR K [, i S 0E 5 — P WRAT A B R I E AR MWy b, sl oy —%
FERSNERAT . Bl RS B 5 8 BilgRAAR LR 2.5 (2R TTHBCE TR, 1999 48 H 2 H, Fi L5 55
— W WUERAT B AT SR RNVER], AR T TLAIL 5P 4 0 R A B Ao AN A R i R5 K

Founded in 1856, Credit Suisse can call upon a long tradition and many years of experience in the banking business.
It provides companies, institutional clients and high-net-worth private clients worldwide, as well as retail clients in
Switzerland, with advisory services, comprehensive solutions, and innovative products. Credit Suisse is active in over 50
countries and employs more than 48,500 people from approximately 100 different nations.

Key Facts
Headquarter Zurich, Switzerland
Year of 1856
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Foundation
Business Private Banking, Investment Banking
Areas and Asset Management
Employees 49,000
Listing Registered shares of Credit Suisse Group (CSGN) are listed in
Switzerland (SWX) and as American Depositary Shares (CS) in New
York (NYSE).
Ratings The Group’s long term ratings are: Moody’s Aa2, Standard & Poor’s A+,
Fitch Ratings AA-
Key Figures
12 months 07 12 months 06
Net income (CHF million) 7 760 11 327
Earnings per share 7.43 10.30
Return on equity 18.0 % 27.5 %
Net new assets (CHF billion) 50.4 95.4
31.12.07 31.12.06
Market capitalization (CHF million) 76 024 99 949
Total assets (CHF million) 1 360 680 1 255 956
Total shareholders' equity (CHF million) 43 199 43 586
BIS tier 1 ratio 11.1% 13.9%
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Assets under management 1554.7 1485.1
(CHF billion)

AE ML http://www.credit-suisse.com/

1.2 WmTiEHRASE

Our History

Over the last 152 years, we have continuously set new standards in service and advice, grown our expertise, and
created intelligent solutions in response to changing client needs.
Milestones

July 5, 1856 was the date on which the company now known as Credit Suisse was born. A look back on an eventful
corporate history.
Innovation

If there is one constant in the history of Credit Suisse, it is the permanent quest for innovative solutions on behalf of
our clients.
Alfred Escher

As well as being the founder of Credit Suisse, Alfred Escher was the driving force behind the emergence of modern
Switzerland.

ImtEsl S

Our Businesses

The Credit Suisse business model combines expertise in the areas of Private Banking, Investment Banking, and Asset
Management.
Private Banking

Credit Suisse provides comprehensive advice and a broad range of wealth management solutions tailored to the
needs of high-net-worth individuals globally as well as private and business clients in Switzerland.
Investment Banking

Credit Suisse offers a broad range of investment banking and securities products and services to corporate,
institutional and government clients around the world.
Asset Management

Credit Suisse offers integrated investment solutions across the full range of investment classes, from equities, fixed
income and asset allocation products to alternative investments.

1.4 BFENF
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T IE s A R A

Qur Vision
It is our vision at Credit Suisse to become the world s premier and most admired bank, renowned
for our expertise in private banking, investment banking and asset management, and valued for our advice,

innovation and execution.

1.6 mEEHRIXUEMER

OQur Mission

Our mission is to set new standards in partnering with our clients and providing themwith innovative,
integrated financial solutions. As a global bank serving clients in every region of the world, cultural
diversity is essential to our success. We strive to create an open, respectful workplace that encourages
people to work together and with our clients to deliver superior products, services and results and
support the success and prosperity of all our stakeholders.

Our Principles

Three principles guide Credit Suisse in all decisions, actions and objectives:

Clients

Credit Suisse has a relentless focus on client needs. We know we can only set new standards in
partnering with clients if we place them at the center of everything we do and have a complete
understanding of their needs and aspirations. We believe that nothing short of excellence will suffice.
Building on our tradition to innovate, we strive to develop new financial solutions and compelling value
propositions to address client needs

Teamwork

Teamwork must be at the heart of all that Credit Suisse does. We are committed to working together
as a team across businesses and regions to deliver added value to clients. As an integrated organization,
we are well positioned to capitalize on our combined strengths and expertise to provide holistic product
offerings and seamless service that set us apart from our peers. Dedication, determination and dialogue
are the keys to successful teamwork at Credit Suisse

Reputation

Reputation is everything. At Credit Suisse we know that a reputation takes years to build. We are
committed to maintaining, enhancing and monitoring our reputation by generating value for clients and
shareholders, acting with professionalism, integrity and respect and serving as a reliable partner to

all our stakeholders.
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Liesion 1 Price Indices House Price Index

Question 2 (start of the year) Retail Price Index  Inflation Rate

Question 3 In the Capital  Outside the Capital  (start of the year) (for the year)

Question 4 1996 100 85 100.0 1.5%

Question 5 1997 118 99 1016 1.6%

Question 6 1998 134 15 103.7 2.0%

Question 7 1999 182 146 106.1 1.6% r

Question 8 2000 216 175 133 5.6%

Question 9 2001 261 21 117.6 4.2%

AR i Aprice index is a measure of the average rate of change in the price of specific goods

Question 11

Question 13

Question 14 In real terms (i.e. taking into account the effect of inflation) by what percentage did the House Price Index for houses In the Capital rise in the year 1999 - 20007

Question 15

Question 16 u 14.1%

Question 17 n 15.7%

Question 18 B .1

Question 19 u 18.3%

Question 20 E 18.7% PN. N
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P s 843
6 ]

© Copyright Kenexa, 2010 - All rights reserved m m m ‘ 334 406
T T e RS 02

| Pagetoft oOWords 0¥ Engiish(US) |
, . ) 4 % " b T R
l 0 ‘ ﬂ/ @ @ @ “ = u E 3 esleep
3 5 - ' o o o E

- Resize Font -

Granta Industries Ltd. Product Range

Product Total cost per unit Sale Price | Profit
Manufacture Distribution Other per unit per unit

Zelec 25 £12.10 £1.15 £3.40 £40.95 £24.30
Zelec 32a £13.25 £1.15 £3.00 £50.95 £33.55
Zelec 32b £13.25 £1.15 £3.50 £55.95 £38.05
Midras 14 £20.20 £2.30 £4.20 £72.00 £45.30
Midras 120 £25.40 £2.50 £7.60 £120.00 £84.50

If the manufacturing costs of the Midras 120 rose by 30%, what approximate percentage would you need to increase the sale price by to maintain the same amount
of profit per unit?

6.4%
7.6%
9.4%
11.6%
14.4%
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_ Price of Soya beans
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B Question
I Question
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Price in $/tonne
(Dec 318
$340
$358
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$375

Year
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Kenexa - Test Player

Consumer Price Index
(Jan 15t Dec 315
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During which of the following years did the change in the price of Soya beans most closely match the change in the Consumer Price

Index?

O vers
B vears
[ vears
B vexrs

© Copyright Kenexa, 2010 - All rights reserved
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Income for Lazdech Industries London income - Year 8 - £3,400,000
oo
Bradford Income -Year 8 Consultin

Repairs £540,000 10%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 T""‘“;“g

Total £1,200,000

Bradford introduced Mentoring Services in Year 10, which earned £107,000 in income but reduced Consulting income to 90%
of its Year 8 level and Training income to 84.5% of its Year 8 level, If the remaining income stays the same as Year 8, what
was Bradford’s total income for Year 107

n £24,320

B c1191480
| ¢| £1,224,320
B) 1322480
E Cannot say

R 2015-11-04 T4 3.27.54.png  (60.48 KB, F#kH: 4)
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Income for Lazdech Industries London income - Year 8 - £3,400,000
o
Bradford Income -Year 8 Consultin

Repairs £540,000 0%

Training £456,000 Repairs Product
Consulting £120,000 12% Sales
Product Sales £60,000 64%
Other £24,000 “”“"L"ﬁ?n

Total £1,200,000

London’s Training income in Year 9 {next year) is 15% higher than in Year 8 whilst Product Sales income increases by 30% o
the Year 8 level, but Total income only increases by £100,000. Approximately what proportion of London’s Year 9 income
would come from Training and Product Sales?

B 70.1%
ﬂ 73.4%

I ss6%
D| 89.8%
E

92.4%
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AR R TR s BBS, KATHS[HE: 2015 4 10 H 30 H
Hhdik:  http://bbs.yingjiesheng.com/thread-1996249-1-1.html
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TEyped/pageslplayer aspx?1=08368r-573994_12008c=https/credit-suisse.tal net/cached/lang-en

Time Remaining
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s hep (7] | Abort

Whilst having similar effects on employees, there tend to be major diferences between a
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are fikely to be evenly matched in terms

of size, and the power and cultural dynamics of the combination are more ambiguous,
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial

announcement and full integration, uncertainty and anxiety continue for a much longer time as
the organisation remains in a state of limbo. | :

acquisitions tend to have distinctly different impacts on employees.
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Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, power is substantially assumed by the new
parent company. Change is often swift and brutal as the acquirer imposes s own control
systems and financial restraints. Parties to a merger are ikelyto be evenly matched in term

of size, and the power and cultural dynamics of the combination are more ambiguous.
_____ 1Tg . Integration is a more drawn out process, :

‘; During an acquisition, there is often mare overt conflct and resistance and a sense o
powerlessness. In mergers, because of the prolonged period between the inital it

announcement and full integration, uncertainty and anxiety continue for a mug
the organisation remains in a state of limbo. :
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Whilst having similar effects on employees, there tend to be major differences betweena
merger and an acquisition. In an acquistion, power is substantially assumed by the new
patent company. Change is often swift and brutal as the acquirer imposes ts own control
systems and financial restraints. Parties to a merger are likely to be evenly matched in terms
of size, and the power and cultural dynamics of the combination are more ambiguous.
Integration is a more drawn out process.

During an acquisition, there is often more overt conflict and resistance and a sense of
powerlessness. In mergers, because of the prolonged period between the initial
announcement and full integration, uncertainty and anxiety continue for a much longer time.

the organisation remains in a state of limbo.
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Time Remaining

» 00:14:45
CREDITSUISSE

| question 1 TLN Group - Revenue by Division
| Quston - Year 1 {millon §) Year 2 (Total = $5 milion)
I Question 3 06
I Question 4 25 B Advertising
L
Question 6 06 14 Consulting
Question 7 '  Public Relations
Question ] 0%
Question g
Question 10 11 -~
Question 11
Question 12
Question 13
Questian 14 By how much has Branding revenue increased from Year 1 to Year 27
Question 15
Question 16 n 10,000
Question 17 u $20,000
Question 18 B $100,000
Question 19 u $200,000
Question 20 u Cannot say
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Price of Soya beans

Year Price in $/tonne Consumer Price Index
{Dec 31#) iJan 1%t — Dec 31
1 340 +3.9%
2 $358 +4 2%
3 $345 +3.1%
4 $346 +2 5%
h $359 +1.7%
6 7o +2.1%
Question

What, approximately, would have been the price of a tonne of Soya beans in the year prior to Year 1, if the Year
1 price turned out to be an 8% increase on the previous year's price?

A 5313 B 3315
C 5318 D 35321
E 3336
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The training budget is currently administered centrally. As part of a cost-cut
exercise the Board of Directors have voted unanimously in favour of the prop
that individual departments will have control of this process. This means tha
from the next financial year, all managers will have control of, and responsib
for, their department training budget. As a safeqguard against possible falls ir

quality, the following rules must be observed. Firstly, all contracts for provis
of training must go out to competitive tender. & minimum of three quotes mL

be obtained for each individual contract. These guotes must be documented :
retained at the respective departments for the duration of the contract. Secc
the award of contracts will normally be made solely on price. Procurement wi
consider written justifications where managers wish to award the contract to
higher quote. Finally, all suppliers must hold quality awards that are appropr
to the relevant industry.

Question
Some of the Board of Directors were against the proposal.

A
B
c

1. 2. png

True
False
Cannot say

(8.74 KB, T#E X% 24)

Question

Managers are likely to be against the proposal.
A True
B False
C Cannot say

1. 3. png

(9.94 KB, T#EIXEL: 25)
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Question

Obtaining two quotes for a contract will not be acceptable.
A True
B False
C Cannot say

1.4.png (9.45 KB, F#k%: 26)

Question

The lowest guote should normally be awarded the contract.

A True
B False
C Cannot say

l.png (78.86 KB, F#&k#: 27)

In their half yvear report, the speciality chemicals group Selios reported a 21
per cent increase in operating income, but a fall in profits and a sharp rise

debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company RIG.

In common with the majority of other chemicals corporations Selios have nc
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 129% to a three year low,
reflecting the market’s continued concern over who will replace Peter Munn

as Selios’ chairman and chief executive when he retires in two months.

Question

Selios has reported the purchase of GChem pic.
A True
B False
C Cannot say
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CREDIT SUISSE

Question 1a
Question 1b
Question 1c
Question 1d
Question 2a
Question 2b
Question 2c
Cuestion 2d

L]

In their half year report, the speciality chemicals group Selic
per cent increase in operating income, but a fall in profits ar
debt as a result both of higher raw material costs and its acc
GChem plc’s unwanted subsidiary, the fertilizer company RJIG

In common with the majority of other chemicals corporations
officially pinned their hopes on an economic recovery in the
the year and the much anticipated raw material price drop. |
announcement, the Selios share price dropped by 12% to a t
reflecting the market’'s continued concern over who will replz
as Selios’ chairman and chief executive when he retires in tw

Question

The market anticipates that Selios’ end of year results will report an improvement in performan
A True
B False
C Cannot say

3.png (78.58 KB, F#H: 20)
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In their half year report, the speciality chemicals group Selios reported a 20
per cent increase in operating income, but a fall in profits and a sharp rise i
debt as a result both of higher raw material costs and its acquisition of
GChem plc’s unwanted subsidiary, the fertilizer company RIG.

In commaon with the majority of other chemicals corporations Selios have no
officially pinned their hopes on an economic recovery in the second half of
the year and the much anticipated raw material price drop. Following the
announcement, the Selios share price dropped by 12% to a three year low,
reflecting the market’'s continued concern over who will replace Peter Munn
as Selios’ chairman and chief executive when he retires in two months.

Question

The Selios chairman is soon taking early retirement.
A True
B False
C Cannot say

4.png (9.28 KB, TF#X#: 20)

Question

The Selios share price is higher than it was last August.
A True
B False
C Cannot say
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§ Online Test - =-E183‘

[ @ ate2 psl.com/QTE/accy/credits

sse/nrt/type2/gen/test/test.aspky =yniB <6 <56 28xniBA7 < %63A6%3D7%628uBhwjin @ B > |

CREDITSUISSE™ 704 |

| question 1 in Tazon of April 2002)
Question 2

Total Number of Shares: 46 million

Question 3
Question 4 Germany
Question 5 15% 10%

Switzerland
8%

UK

18% Other
Question 10 14%

Question 13 us

Treasury Stock
Question 14 30% 5%

Question 16 Question

1n 2004, twice a3 many sharea are held in the US as in the UK and twice as many in the UK as in France, It the remaining
Question 18 ahares account for 30% of the total, what percentage are heid in the UK?
Question 19 Al 0% B | 15%
Question 20 © B0 [

E [30%

© Copyright Kenexs, 2008 - All rights raserved

TP revious 1 Nox L[ Finisn |

l.png (106.19 KB, N#Eik%: 24)

Online Numerical Test - = @] =

/type2

e " i

CREDIT SUISSE

Question 1

Shareholding in Tazon Insurance by Country (as of April 2002}

Question 2 Total Humber of Shares: 45 million

Question 3
Questiond Germany France
Question5 5% 10%
Question &

Question 7

Question 8

Question 9

Question 10

Question 11

Question 12

Question 13 - us Treasury Stock

Question 14 - 30%

Question 15 - )

Question 16 Question

Question 17 Whatis the difference in value between the US hokdings and a group formed of the German, French and Treasury Stock
Question 18 heldings?

Question 19 4 A Mo difference
Question 20

Switzerland

3
18% Other
14%

B | €9 milion
€ €300 milion D €9 bilion

E Cannotsay

© Copyright Kenexa, 2009 - Al
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CS 2014 lastes verbal fiJE. pdf
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2.18 MIRIfg5E OT, FLHACZEHA 2015 &Fh verbal test #EA R

AR TR JmA: BBS, KATKTE: 2014 4 9 H 22 H
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Hidik:  http://bbs.yingjiesheng.com/thread-1878026-1-1.html

Wl W fie o s¢ B OT K # 40 # =2 i & , H & W & % F B 2 % F & W
O X B O O®R XK KX 4 = N | AN wr o W N A
PR
=N
p..
2015 new verbal.pdf
267.64 KB, T~#x%: 550
2.19 CSverbal 1 KZhnd!
AR TR JmAE BBS, AAGKSE: 2014 £ 9 H 21 H
Hidik:  http://bbs.yingjiesheng.com/thread-1877871-1-1.html
CS-V-01-1.rar
1.32 MB, F#/H: 151
2.20 CSverbal 2 X3
AR TN JmAE BBS, KAmKTE: 2014 4 9 H 21 H
Hidik:  http://bbs.yingjiesheng.com/thread-1877872-1-1.html
CS-V-01-2.rar
1.6 MB, T#¥: 140
2.21 EREE~AXZK M
AR KT JEAg BBS, KA E]l: 2014 459 A 20 H
Hihk:  http://bbs.vingjiesheng.com/thread-1877737-1-1.html
DB-N-01.rar
S Ji A2 SR BRI http://maww.yingjiesheng.com %30 7 4k 62 T



http://yingjiesheng.com/
http://www.yingjiesheng.com/
http://bbs.yingjiesheng.com/thread-1878026-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTA1MDExfGU0ZDJiMDM4fDE0MzQ0Mzg0ODN8MjYzMTQzNHwxODc4MDI2
http://bbs.yingjiesheng.com/thread-1877871-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTA0OTczfGIzZDgwZTQwfDE0MzQ0Mzg1NDR8MjYzMTQzNHwxODc3ODcx
http://bbs.yingjiesheng.com/thread-1877872-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTA0OTc0fDMxMDM1ODY2fDE0MzQ0Mzg1OTB8MjYzMTQzNHwxODc3ODcy
http://bbs.yingjiesheng.com/thread-1877737-1-1.html
http://bbs.yingjiesheng.com/forum.php?mod=attachment&aid=MTA0OTI4fDMzNDU3MGEwfDE0MzQ0Mzg2NTR8MjYzMTQzNHwxODc3NzM3

e A SR ER R AL AL S f A SR BRI YingJieSheng.COM

1.29 MB, T#x#: 159
il

2.22 Mil{E5E 2015 [ERY Online Test B9 Verbal, $53CiHRHMIFE

AR TR mA BBS, KARH]: 2014 -9 H 9 H
Hudik:  http://bbs.yingjiesheng.com/thread-1875303-1-1.html

Nilfi5e 2015 JE 1 Online Test [ Verbal, 18 il 20 73#h, —IL/NEICHE. /N CFEAZL M 42 BEF L, i
NUFEEZE 1,2,3 RN ) 1,2,3 8. R — I8 T 3 2%hiiise 7, CS 1 Online Test 2 & R0
test Il ! RACHE K 42 BN word FRBHE N, HEDESEIR T —LIRIEMRE . TR RIS, REOLZ
B, B CENFERARIR fast reading B, B EE B A5 0] DLE TS word WU & X,
w2 <« JL # % F Numerical 1/ oD/ G : s S DO ¢

Cia
LU verbal 42 BEA R KN doc  (109.5 KB, TF#k%: 1467)

2.23 PI#AY online test

AR TR JmA BBS, KAmKfE: 2014 4F 8 H 31 H
Hidik:  http://bbs.yingjiesheng.com/thread-1874275-1-1.html

Ml ff 5 CS [ online test . HOBOE OBE OE oL o momomom
rE S HEBESA KA M. DB M CS () verbal & —H M, HILEBEMN EE XA —.
numerical 5 — /M e& A OK, EEEFE, RAMEMER AR A, 5 — A IEAH M _EFifL i 2= A
Z , BAE2E X P E BB HZ XM RBH T H K Bom 7T — &S E ]~
HESE— R M ANHITEX AN = =

Cia

La

DB verbal fHJE. doc
88 KB, T#HIXH: 501
DB & CS verbal

=N
=

PSL Numerical fx4:8i)J%E. compressed. pdf
1.94 MB, N#IXEL: 707
numerical &8 H ik

=N
S~

NUMERTCAL SET. pdf
309. 58 KB, T#/X#: 545

b=
bd
R
b=
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numerical HZmhi

2.24 2015Full time OT &£

AR TR JmA: BBS, KAGKIE: 2014 £ 8 H 31 H
Hudik:  http://bbs.yingjiesheng.com/thread-1873191-1-1.html

WIAIZERE 7 15 4E1) OT, ESRESENLeE, (HA A JFEE il W ALEE, RSEREMRE, FEEO
SERE, BT LB BRI SRR W T I EE R

Verbal 58 ¥ AHT 8, JEEIZIOXAS word #1, KEGFEBCA AL, BH WA A2 1e

Numerical 73§, KERAF, N CATRERX A REAGZRIR4) , {H Cover T 95%, R A — T iths
whi, R HE R

—HEANREX LR B ARVETRAR, Krp, OT GREALIH L.
WAL %47 job hunting season iz !

verbal -2 28 M fiit#fr. doc
113 KB, TF#IXEL: 576

-
S~

PSL Numerical H4 )%, pdf
2.52 MB, F#EIREL: 851

2.25 |EEE CS online test-14 Nov 2013 22:10

AR T EA BBS, KATHTE: 2013 45 11 H 14 [
Hbidik:  http://bbs.yingjiesheng.com/thread-1770342-1-1.html

Wil Al JL 75 i i} il 56 T CS ) online verbal test.
CRe Mot i — N, ORI AT H AR T DR R, AR R SO RS R . REE
i i ¢ 4 7 H i ,
100% —FE#, XM ZERERNAER . ZATEH R A L R, A N5f532 U numerical test, T3
verbal.

BT ATE G F AR AT R I — AN R ZE AN FR WIS (1 online test AOEIE]. A BN KA R BT CHRKR, X B Rk

7 1] A #h AN - f&

1R i) ¥ Xf N K & & AN &

HSZ AN NWASA TXNEE, WRAANFEEMGE . 4 online test FI {5 7] LB HeE R B2, ZRMIRER
Exl| 7 .
TEHRA WO B T T 52 N XA s ) T SE RN T2 5 k. T LR T2 18 20 Bh, AT CMREBEM M stiEE 1
verbal test.
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WHAT R BCAEE, BT E G R MM numerical test. 58 538 2 22 FK KK 43 IR IW 456 F1 HL .
R EA g !

2.26 Credit Suisse 2014 online test

AR TR JmA BBS, KATKE: 201349 H 24 H
Hidik:  http://bbs.yingjiesheng.com/thread-1730469-1-1.html

Wi % 5¢ Credit Suisse & # B W W , >k R\ W F M m o4&, B OF A W .
J5+2% online application, # Fk5 ik k453k verbal test 3%, fii5¢ verbal,—%3 )Lyt & numerical test [
T . #h & vl 3R Within two working days.
L RIS RIBRA, XREMABEM N ES. ENEE ST FMEERIHLE, MTHE, SiNET.
PIEFIZ, verbal JEAR & —BE—FE, numerical 1 R A, (EJEMHGE R IR S b 25 4F FRE 52 ST I RHE IR £ .
PElE, BRE R ESCRL, RE—PIEREBIEH, K numerical i&F 4 EEEME, BMET, BAMIE.
B B =ANBRE, KRR T, A2 35 Bh~ i !

[ For B
A
Credit Suisse Numerical 2.pdf
808.06 KB, F#LK%EL: 260
-
P
Credit Suisse Numericall. pdf
1.48 MB, N#ELIXEL: 322
-
P

Credit Suisse Verbal. pdf
593.96 KB, T#KEL: 287

2.27 MIHSE online test!

AR TN JmAE BBS, KAmKTE: 2013410 H 1 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1733355-1-1.html

Just finished both verbal andnumerical tests. All questions from verbal assessmentare included in the question
bank :DFor numerical test, there are thethree new questions :) Because there are just three :P so Idecided to
post them directly and not wasting your tokens! For your information, there are 24questions (8 articles) for the
verbal test, time limit is 18 minutes ;and 20 questions (10 models) fornumerical test , 20 minutes allowed. (i
tried to upload the screen capturebut failed to do so :( please find the model from other sources ) 1. (Price of
Soya beans)What, approximately, would have beenthe price of a tonne of Soya beans in the year prior to Year 1,
if the Year 1price turned out to be an 8% increase on the previous year's price?ans:$315 2. (Price of Soya
beans)During which of the following yearsdid the change in the price of Soya beans most closely match the
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change in theConsumer Price index?ans: Year 2 3. (Income of Lazdech Industries)London's Training income in Yr
9 (nextyr) is 15% higher than in Yr 8 whilst Product Sales income increases by 30% onthe Year 8 level, but total
income only increase by $100,000. Approximatelywhat proportion of London's Yr 9 income would come from
Training and ProductSales?ans: 89.8%
:D KRK%)!

2.28 RNINI{45E T MR E

AE TR JmAE BBS, KAGK Al 2013411 H 7 H
Hidik:  http://bbs.yingjiesheng.com/thread-1762494-1-1.html

W WA 5e 17, BT A R 8 H O 100% Af R R E B, A miE 2 A RKOAN RPOKE T

anyway , %t AN dh, 4 KX K — N RABM A E, %, BARERE AR 4K ¥

num [ B OE i H X ff ® ¥ B,  http://bbs.yingjiesheng.com/thread-1758167-1-1.html
TR FMAA iz <!

B=F. WhERTRERK

3.1 2017 HK S&T Summer (share)

AR TR A BBS, AT ] 2016 4 12 H 16 [

Huhk: http://bbs.yingjiesheng.com/thread-2085915-1-1.html

I just had the 1st round phone in with 1 Director in HK and 1VP in NY few days ago,
last for 30mins and mostly competency question,

i.e. tell me about your self, why S&T, why CS, why leadership exp you have, etc

the Director asked me about the stock price of CS and who is the CEO of CS,

the VP ask me a little bit on the recent HK-SZ trading link.

And just received a email saying the feedback from interviews are very positive and hr is finalising the final shortlist.
Is anyone there at this stage or already got an offer??
And anyone know what the chance of receiving an offer from final in?
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3.2 CS Equity Research Summer AC London

ASCE R TR |4 BBS, KAmRTE]: 2015 412 H 12 H
Hidik:  http://bbs.yingjiesheng.com/thread-2020602-1-1.html

TERLJm AEWORIR 2, B E R — T, &R EXT equity research W &8 A, Rk =E—TF
HAMMAH - FHC, BEEEEEESES grande ecole T H, ARHE P 985 Bk, 7EEEAG —HFEHILT
WA SE ST 20

B SRR YITE

T H T REEE] CS AL, EREHUE AC. (AR PSR I, X gy — m/NE VU i R A2 4 research —
S ER R NIE R IBD I, PMANERHLSER L, 2GR RRE KR, o . )

AC —3t 16 N\, & offer U KMk 2-3 NI, (EEATIHIFNIZH £ 1k,

A AR 8, —4 individual interview, Eg 4R MD level f A\ K1H, H A4 head of research

ik 584 /& competency based + business sense f/@: #-Fh motivation ], teamwork experience, leadership,
convince, proud iXFf@, businesssense FZEEVRA A follow news [ =B, % in) 2 EFE quantify KAk H

5, EFEX approach H[E %S 2 F] 11 profitability &5

AR AAE, VIR ANEE overprepared, FUNHREIAME, RERIA B IRBEME— A, FF A2 4y chemistry
I

A PR K AR 25 = 1 offer!

3.3 Credit Suisse Fixed Income Summer London AC

AR TN JmAE BBS, KAmETE: 2015412 H 1 H
Hbdik:  http://bbs.yingjiesheng.com/thread-2015127-1-1.html

WERZ T CS 12 fixed income team [ AC, 12 A, E572 2 MEE, 240800, 2 MERL, 3K Imperial, 1
AFEAE, 4 BRI . 2 TR S 2 % Fi BNP Paribas #1231, = 2%/ spring, citi (1) spring %655, H - 2 4
slots, 9 mifll 11 sl FAKZE 11 miff slot, JoRAMEEANANGEE 9 iy, FrLA hr FTHOIGARILE| 9 T . F
RS RATHL, 5 VP 1Y, SR B IR 21 technical questions, CS TR LT oAl J L VL AR T
WERR, RIEFSR, ANCRIZEMEH— € B & . PA-A DA & R RN IZ 404, networking. 4R )5
L cut PPN FRORIIAD 5 AN AR T2, IEBRATH 4TS SRETREVNE RIS RRAIL TR, %
KR IAGE TlE %o 285 R4 =% MD 2Ol TR, 22 AERME 2 TN technical, TR A 200
Wi A AR — 2 AR — s B T Wnfa . S5 R 255 —%, Rl E 2~ 2 trading floor #4471 ceo,
FrUAEGHE 7o HR MYFRARZEM A TE . SEA gl 21Xk, CS MABEMIRE, HRZ preGS, pre MS ik, #H#
HUFHE
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3.4 CS equity derivative hk

AR TR Ji|A BBS, KA a]: 2014 4510 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1891203-1-1.html

Some of the technical Q:

What's the Greek of look back option?

How to price CDS?

Ur understanding of implied volatility?

How to price Asian Option? The mathematics principal behind it.

U will also be required to write down some of the VBA code in paper.

3.5 [CS 2014 SG Summer Operations) EHFHER

AR TR JmAE BBS, AAGESAEl: 2013 4F 12 H 6 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1792888-1-1.html

BAT—4 6 NN K AHIR aggressive ] KRR nice SF45 IR FARIN T A/ 4R T 275l
o« W S 2N = I S A SO SR R AT i - S
R E A —NEEERA, BUZER? AP REFRE British Accent AU, L2 London
Office 1 k) (CK% British Accent Wr I —NFD o iBF — D EF RPN KISE LI, EH W
=5 (A< S I A T SO SR U U s N | Y N <1 N -V = S

Topic: RARATH K Sg residence #BMi%/E 41T national service. 5min 37 % 20min i 10min
presentation. #£A/] discussion bk L4 1 75 W), #4~ discussion i completely the wrong track. present
5t interviewer MW AL RATLAE 7. e, BAHFEAK, & Z2KRIFEHE.

28 1. —FEM&E! EHNMFT2AHENT 2, AEHEM, AEZHEE L/ R
2256 2. discussion R 20min — & B yE A ER], timer )/ (O1R BE2
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3.6 HK sales summer intern EBHE

ASCE R TR JmA BBS, KAGKE: 2013412 H 4 H
Hidik:  http://bbs.yingjiesheng.com/thread-1790918-1-1.html

WEENmEs, FEEER 1; 00 FFFEE 8; 00 M...so efficient .

Bl EE VP R, 58 4% i why sales or why CS, I3k i) & xf fih 5 % A& i\ @ ...

iy
Tyt
I P, shall we do the interview first... —5

flt N IR nice , R AN O F LM EE TR Z K, A R W DO
then the question is largely depend on my cv, fih 3 O 7 A EAER M, HaEiiB/ A cv 4
Lom B s F — s Bk B, g ® e W OFE W Bk R oo o .
HAoM R RFEWHE, 3 FEM 4 FEHGM 4 A K further study 1 plan etc .
SRIG R T RAAH, 2 )55 T intenship, /E44bH client relation, deal with conflicts, Ji&3k 3 jump

[ Zis

RAAFIXA interview EL[{) %A typical question, & VP &% CV BEME 1) [, 615 30 B A Host i ml & 1,
Ft LA fully prepare ur cv is highly recommanded.
FABEN T 1R A3 O investment 1 how to deal with conflicts, &5 fth S| Fe o A4 [l i, 3w T
x T programme m, flt B & ik HRget back to me
g % HR W W#H = M kB B % & , C F A/ £ clent base

anyway K Af, 7K A HIL offer
3.7 IBD Summer Analyst Offer - London Office

AR TR JEA BBS, KATHTE: 2013 45 11 H 25 [
Hbidik:  http://bbs.yingjiesheng.com/thread-1779472-1-1.html

R ON & 7T — KB L & B 7 CS IBD & #H  office 1 offer
CS 1A B AR IR AL R A AT AT A B #BANE], A XA % face ot face T, #/2&—/NitRpEe. 26
—E a2 MD SRR N, 5 % M sk Director 5K 1. HR iR 3144 FF44 CS London 45§ 4 —™ intern
B # W — A full-time head count. A DL 2 & [ ifi coversion rate could be 100%.

REHUUCHARAEIFHF G, HIAE SR A UL JaE 2 A8 L TAEWT LU, B3R . PrRLie
£ 4 = B o4 W, =z oA iz % g & %o oM o M oWl ..

HERFIE R ARG /N .
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3.8 Credit Suisse Industrial Attachment (HK)

ASCFE R TR |4 BBS, KATKTE: 2013 4F 11 H 23 H
Huidik:  http://bbs.yingjiesheng.com/thread-1778607-1-1.html

A H sk [ @ F & CS Product Control Department 1 X & I

{03 e i 1 Vs in 4 A fir 15 ISh :
Position: Industrial Attachment - Hong Kong Product Control
Duration: Half year

Target Candidate: Penultimate year student with finance related major (not neccessary)

THF RS HE, M5 online 2 J5 & WA, HAT— A AU E first round interview invitaion,
JE: N Group assessment. % g i) j5 24 Hi4: ICC, W3 T CS faj £ KA Office. [FIZHIEA H 4
IREE, BNE = KBRS A, 485 finance/accounting db 5T, 4 KiEiAPUZHED 24 A. Aboveis
the background information o

H#E N\ Meeting conference 2 j5 W2 T 5 LIHAE, MEpEE&, KMFEARINTESYREE—4H, 2EkA
Product control #]. —3kK&KE, FAERX K, RENTERL, ZROMEMITETR, RITE S
% H & Social related question, 4:K: 45 min, 5 min &%, 20min discussion, 10min presentation,
10min  Q&A from interviewers . HI #® 4~ section F T H . timing

Leader E & O, KFIIEHETH. SETITIBHEMG, HUFJLAZLKE ALY .
1. STRUCTURE IS IMPORTANT! Z 4 # FE I sturcture #4718, #4175 2 & A analysis.

2. Not bad to be the whiteboard writer . — NiE & . G & BB P A AN 4 H 5.
3. Organise the discussion. i+ &t FE ik G2 LM ) UE LR ELAG I, X 75 5 A Sk 55 Ak
t kK , ik Xk x ¥ x5 - A T ] %

4, Mind the time!
5. Try to support your idea with examples
6. Think about how to state disagreement
7. HJEH present P47, VP RFORLEETS H— N 583E W42, more important to show your ability of
participating in a team collaboratively and your analytical skills

8. Calm down during the presentation. FX{t present 35 KRR, AT VETHI TG 2
TG, BAPKIR TSR E R T, XN T R, bR ER ARG T, #E
Bl H (I T 1) oo % ko #HOMF 1) (A

present 5w )5, MHRERE 78X HATHE A . HAG pN LR, — ARSI
it HH 4 disadvantage, —ZLL 1 £ 6 AREC rank 7£ group HTHIMLE . KEZEAMRSTFRIERE T 5
- EE = , x o8& B W W LA stand out

Interviewer 5 R FRAT4 R NI &% E 2 i1t group assessment i3 A 25 — K [ individual interview.
AP MREBAS N SR T BIE@E s, RANERE T, CS MRS — Bk . Xeie®i T4k
IR 1, A MK AEAT T R !
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3.9 HLHEHE, XRICFHEEERBXNAREH

Hidik:  http://bbs.yingjiesheng.com/thread-1602368-1-1.html

e A IR AR Y, AR N HERE), BT customer service, FARBRANHRT] R HIFABAKI
', % fLwt F A Mz F ® ., &k IEH R H @ Mz #H EA KL

AP Sy, BB —35MR%, A& motivation, 2 =72 BAAR situation problem. 2 j5H 42K (], &3k 1
7 NS O T | SO SN - < S O A ; Y R O\ AP 4

3

¥ — ¥ dF ¥ 1 general , #t: A mi & your motivation for this position A1 why credit suisse .

55 Ry A2 tell me about a situation when you XXX and what you do. A/ @R 2, HFA)H 3 Eal A X

w7, W AE W /K A Fm X JLA . F o E 2 W

1.when you are critisied by fellow students
2.when you have the chance to present yourself to others
3.when you find you can't meet the deadline (of a work)
3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent
5.when you can not solve a problem
6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it
8.when one of your team member has little motivation and fails to delivery his work
9.how are you going to handle with language problem (A NX B B REE, REEAE. o« o )
W ofE oW 7R E M N B OB RO R oW fF O ERAITM R P R HE M 4

RAANHEAMOEA TR T, WA R B ARRAER R, o o BZIERARALTIEAKTAEIE, HEERSS
7, BEAFIE.

3.10 2013 Singapore IT Summer Analyst

AR TR JmA BBS, KAmEE: 201341 H 31 H
Hbidik:  http://bbs.yingjiesheng.com/thread-1667024-1-1.html

iz R T T &l i 5 final round still waiting for email
e SENTEZE (PN

1. online test
T4 B[ verbal F1 numerical 111 44wt i

2. Superday-Group Assessment
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A1)\ AN —4 topic : how do you persuade your investors that your company(Mariotte) is going to be
merged with Barbie

QBA LA = PMAE—EH Qe o o o o

= iS¢ group assessment, —AN/INF 1R E] final round interview invitation
3. Superday-Individual Interview

Two back-to-back interview: one technical one competency
Hos Py B R R — 8 EAGE I D

A~ interview BiZ& 30 min A2 RPN ISR A 20 mink HIERR]. . o

MR 2 A AEUEC SR A gl X e o

3.11 EE—& market risk reporting FIE£

Hidik:  http://bbs.yingjiesheng.com/thread-1177763-1-1.html

HIANE, By REMRS. what's VaR, your understanding for volatility, what's Greek(delta, Vega,
Gamma). Technical i i % gy

7S & I g i understading for the role, career prospects.
To sum up, sounds not an exciting role at all.

3.12 superday NY

Hbidik:  http:/bbs.yingjiesheng.com/thread-1156825-1-1.html

] 2 Z H i i A Wi A 7] -
ANHITE A %A X credit suisse [1) superday 4F A HIE -, HAEMASPA RPN H— T E:

WMAE: BI— KM L& pre-interview cocktail reception, 4~ NERES N, FAFIERSHAT, WA, A KM
%, IBD, S&T, Research fJ#f—ifd, 7EXFh7E& Nuthe H g SR E R A H 2 408 1w, X)Lk 22 Asia
PacificC JL-F#5 2 HKO L £ %3, (H B4 = T =4, #i /& Harvard, Princeton, Yale, Stanford 254511, i£45 Columbia,
UPenn, Brown 4% Ivy M. @RI 5502 UF H Ok e R e R ERRE, KA T Bz S 3R E — [l ~v v SR 5 KR 2
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interviewers #i<x3k, HR & IRRIRATIEAE & UE, 1T PAME G g B0, . . 2 = Kit/2 superday
interviews , W H /& 4l 2 ) A 0] g #E 4 B = R R credit suisse A H 45 A A1 A s &R S

BIRMAZ AP E EEER, e EEANA N, A A S E R E R A e ) Lo i R Bk A s — MR 52, T
=R EAWNAD RS EEN, £ A LR RATX B R 5 e — KH R Chinese 17 7 LA .

U AR AL IE AT DR IR T 2, B waiter i E 84 2 R A ) LS LIE 5 i SRR IE AN BIUK
T T HZHGRAR AL . —IFIRHa AR (RIRZIIZ T, Hl..... ) BlJRSREGERIE, HE, KR
L it ] o . . Fif N H: M !

TR H S s U Ui i), = one-to-one interviews #f 2 1R behavioral f 7] &, Et 41 leadership, interests, why credit
suisse, problem solving, teamwork X f#. JL V7% technical ()1 i, SIEFRAICE T XA N ZEF AN
S, A S AE IR KGR o superday i ZE (54 R] 1) 1) g S B2 1l ok [l itk 4%, — AN 2
e o ST A B SR 4R 2 B AT BB ACE v SR R 2 W AN T R A Rl — 3 ) e R, AR T —
1 S —— T T AT — AN U 48 )5 1) resume book (R8T HLAB A JE) , SR e ik T d MEmtents— A E 5y,
AL 2 LbikE NN RE TG, ATEEHEMEERTKB AWM E®RN — T L ...

##1: be confident and be yourself. [HiXE N#ALE (S IEHIRE B2 MRS E A K 2 =R AR Z T)
FrUAa ok, EkALF. BRI ERZAEE. o o Z3] offer [ FXGRM —75.

3.13 Credit Suisse London summer intern technology R8I HE%£&

ASCE R TR |4 BBS, KAKE: 201341 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1663270-1-1.html

i A 7 5% — m@w , 1 A 8 %5 — mwm , 1 H 18 5 %= 73 offer
& T leadership, teamwork, problem-solving 2 28 ) 3t A W 7, £ E U F dF E W MW

1, WKHAAILMTE, ERADIAENA, DUATH R NI AE L T, SIRAH 220,

, regulation = 3 X I %, N VN
3 , Ui & 7 TE X success
4, W% AN AN technical 1R 5% (H /& bad teamwork 1R 2, R ZEL MR E ANE? 7 E A S H?

IRRAH SEAERT . o o DURTEEREH.

3.14 BREHER, ARICFHNEERFENARTHEY

Hbidik:  http:/bbs.yingjiesheng.com/thread-1602368-1-1.html

A R IR IR R, AR N HERER), JB T customer service, HEARBEANAER ] NI ABA K
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', #fw mE M S HFH ®, &k IEE R H WM A EAS K2

AP Sy, B —H M R%E, A& motivation, 2 &7 BARR situation problem. 2z J5H 42K (], &3k 1
N A A o ® . & B &2 A W Ok vV . . . N

% — &  dF % B general , 3 A mt /& your motivation for this position 1 why credit suisse .

5wy A2 tell me about a situation when you XXX and what you do. i @R 22, ISFIA) 32 Rl X
w7, MW AE W /KA F@mE X LA, W F H O E 2 B OW

1.when you are critisied by fellow students
2.when you have the chance to present yourself to others
3.when you find you can't meet the deadline (of a work)
3.when the group members in your team do not know each other or do not have same knowledge
4.when you are required to be persistent
5.when you can not solve a problem
6.when you made a mistake which only you knew it

7.when you offer help to a fellow students who doesn't ask for it
8.when one of your team member has little motivation and fails to delivery his work
9.how are you going to handle with language problem (X Aix ANERA; B RMEE, REEASAES. o o )
i T= N TR NSV NI/ 7 5/ S S /R = SO /R F S < 0 - A - T e
AN RSN T, W R SR AR R o o BZIERERARFIEAEAEIE, N aEESS
7T, BMEhiitia

3.15 CS IT analyst

Hihik:  http://bbs.yingjiesheng.com/thread-1590531-1-1.html

R Emse, mTE 24 MRS rmizme, —2El, KERSEN, MIIASRRSHE.

BEMBRFIRAR T, 2SI SRR, BEF I - HFss— IT AR, CS 444

m &K M s EK &2 £ ® oW & T /B S A N -
HIIE —FToR, ! BEARWANTIRE, —5—&, BB T, 8K 7T AHARA ~~ TR ) o) SRR,

7 i} 1] i} ik uig A i 1 — e A
1. self introduction

2. R & % i i It area

3. i it if] project , details about it

4work  experience. % = M K L X W M ¥ O Hw® ¥ T A K FH
S.project ) B & fH & H H 4 pia B 4« R MW
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6. & % 1% M X T H fh candidate fx A f+ 4 ik CS iF R B PE OfHy ?

FURAL RN T . BRI T A post BLP I task R AT B v~ BRI B — RHRIDR, 2 T (it 5
R TR T, MR T2 855 — 5T Tt /A ) 5 post B 47 4 [ OB % it i manageer
MR, CS SIS post SETE LB FH R M i B 3 — BITTHEA LB S R MR TR T IR o o R
B 733 FLAT S )3T DB IR B T K RIS T

3.16 2013.11.7 CS IT analyst phone Interview

Hidik:  http://bbs.yingjiesheng.com/thread-1590353-1-1.html

NN 5, IRieB ik ms 1, BERAEISN IT Z—H8, #EHEAR T, BONGLEEEEAS LR, RemrE
oM o m & #H A —  F W, /NS I A 1 I A NER 4 !
E B M B £ A @ sk (all about CV  ,be familiar with your CV)
1.academic study during you master degree,list the courses you take...(m I #HEZF X F M T . o o )
2. gk 5 i) courses taken during bachelor degree
3.work experience in company A and some details(KA/K—FFEiEHK 7. o o H—BOKSELIWEE. o o ).
4. 0T FHWR ov EEMHRABBBERIEN. « o £ AR Bk M £ google T 1F it .
5.projects

6, which programming language vyou like most? the project using this language...

PN ER LR AL, o . REERE v ESHMAATEN.
3.17 T]2012 Credit Suisse Full-Time # A

Hbdik:  http://bbs.yingjiesheng.com/thread-1104526-1-1.html

AW FRON, B I g, R EIATLE ICC i '~ (1st round 5t F2F, 850 4F A WU~~~ )

P interviewers, $LLESSE analysts, — A, 22— /NIE,
B2 Tell me about yourself i

SRIG AP Why Bi: Why CS, Why IBD

X} TAEZ56 A0 Leadership experience i) 7 — £

REMRZT AR (ARSI EM, 87— EEX LR RE)

3
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3.18 Superday NY

Hidik:  http://bbs.yingjiesheng.com/thread-1156825-1-1.html

&2 OB RV —

ANFNIEA A X credit suisse (1) superday U7+, FE S BIA RIS 24— T It

WARE: BI— KM L2 pre-interview cocktail reception, &N NEREZS M, A IEX AT, AR, B/KEER.,

IBD, S&T, Research [{#8—jtd, EiXFh7& T ithe H s B1RF RR LA H 24 PR B, X)Lt R 72 Asia Pacific
JLFE# R HKOALE L3, (B O & 5 F =48, #52 Harvard, Princeton, Yale, Stanford 254511, &4 Columbia, UPenn,

Brown 472 Ivy Wi, i HSE 550 & U B QR E R B R AR, KA T Bz AR E — B~~~ 5 Ko

interviewers #i<x>K, HR 2 YRRV BTN E 22 W, vl DUMUE G Bz 2% b 2200 . - . 55 — R4 superday interviews,

RAE AL B 220 Ge il o 2 2 — KA credit suisse A 25 A0 14 75 % -

MRt AZ AR E E AR, eI EENAN, A3 SRR TR AW O 2k ) L th 2R 7 Bl — M58, Ry
=AMAE AW R E K, AR AR TR RA X S R 5 Je— KF K Chinese {1 LU

B SRl IE AT DURSEIEAL P2, AR waiter B A £ B H) LS ) LW TE B 0 ORI ASBUK
T 7GR ARAMEL ). —ITFURIZ AR D (BRARSERNE 1 [l ), BIJERESEMIEHE, H, KRR
JUAEWT. o o B

Tk SRR LR, — > one-to-one interviews #B &R behavioral [ @, b4 leadership, interests, why credit
suisse, problem solving, teamwork X ft. JF-¥#4A technical ()8, fIEFRACHE T (AL ARZAE R,
A A IR RSO o superday ffh AT AH 7] ) 10) RS e 2 10) SR i) 25 R 4%, —SL AN/ Z A e .
ST ARAT TR A W) ASUGR B4R 2 B AT R B A T S 2 000 . AN R A1 [l e — gk i) pe 1], B 17— i<,
—— [ B T A — AR O 9 JF 1Y) resume book A BB JRD , SR J5 T af e e — FEAERN, A8
2k ENNNRIR G, 4T E B EIRIKS AR ER— 0 b

#1: be confident and be yourself. THAE NESAE (IEHIRE B2 E/RBEE Ak FREAFEZ T)
FrUAA ok, S5k dr. BTN ERZAEE. o o 3 offer [ FHORM —7.

3.19 credit suisse HZ 2011

Hudik:  http://bbs.yingjiesheng.com/thread-903914-1-1.html

BIRZINT CS WS B RMER 4 40 3 B0 [ 18— /Mg, il E e UE.
FATH ] R free market is a pre-requisite to growth, agree or disagree?

HI 5 BN NE O, RIS TR,

JETH 20 73BT ie .

10 438 present.

10 734t Q&A.

R B R E AW AT, A6 NMABRIERI, BHEEZEN.

Q&A 1] 12 VEANAARRE B AT THI M A5 free market encourages capital flow.

N Ji A= sRER R hittp://www.yingjiesheng.com # 44 T It 62
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BUATE MATTR IR R 25 T HEMEE BT RERREBNATRE, BLifffaE. TEEF G,
EEGA. ERETREEED .

3.20 [#81H]2012 Credit Suisse Full-Time #Am

Hbdik:  http://bbs.yingjiesheng.com/thread-1014884-1-1.html

2210 73 W84y, individual case study and interview, /NS FEH B managers, 2 AN/

Individual case study: 35min for self-preparation, 10min for presentation and another 15min for Q&A

Preparation: | was given a case on DTH (Direct to Home) Technology. The company faced declining profits, and as the
assistant manager, i was supposed to look into how to increase sales/profits in view of fierce competition in the market.
Presentation: % 2i5MT, A %H

Q&A: Managers 2> Hk HIREE MR T 58, RIS . SNEHHIREEA B, WiREARE, Ntk
A58, BJa, FRFEREA IR B 2 1 e S !

Interview: 2 > managers Jefii /4, SR IHIRME A, FHEHOZRRTHI R, 1A/
Tell me a time when you lead?

Tell me a time when you work in a team?

How do you resolve conflicts?

Do you prefer to work in a team or work individually?

Tell me a time when you encountered problem and how you solve it?

How do you handle stress?

Tell me a time when you work under pressure, and how do you go about doing it?

Tell me an ethical issue that you encountered?

If you find out that your colleagues are doing something unethical, how will you do about it?
What other companies/positions did you apply? any offer now?

Bascially they covered most of the things in my resume! So make sure you know yourself and know what you have
written on your resume well!

A AT DA B, SRAF IS !

3.21 Credit Suisse IT summer internship HZ

N AR T ADHE, ZaE%.

=3 offer WE'EE T —RIRAKRSE, HEAEWETHRHAMAN.
Credit Suisse IA iR &2k - #4T, B LFIRZ:E

BT

HERU, &7 e Ze IR RIS TAR-

N AR SRR http://www.yingjiesheng.com #5045 W 3L 62 TR
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B PO BAT B ER 2 RAE IR SEP I ERGAEFPIRTTAT SR B M EFT H i bigd, 45 R a ot sl i i
I

PATE EFZIRE, 4IRS RILS] HR HIF offer B EHIIF A B R EEh . E—(ERmE TR 2 A
CLIX AL IHE A 2R

1.

PR

HA AR & RIATI internship BUIEELFGE T« TR SZ BRI, BIFHENEMHESEZE M CV,
SRIGAE T — W L (I 8] 5 4 [ C A T3 BEERAT Cover letter, il /3 RS/ 46— 5 CL 1T LUE T LT Bl B04RAT, &
T W EIRAATIA S, WA DR A R EIIERT N DR, BUOX RS RRETE, A
XMNAZFE R SR O —RISEELT .

FHERE, RIERHEN BTG 7. REHERPHE, JLTFHERRKANVNRIT, A4E MNC i&F bigd
FAL T AN . BRT HSBC, [KNHIE RS K EH, openended i it K%, ArLLEt ESNHFE T .

2. Online Test

W B 45 TR S 25 22 O B LR A online test (1) Email.  #IRI3 A% T JPM, RBS, P&G A KPMG V% K]
test, AIRMEEGTIRAGF . AR SHL EI7EMN FIRZ, FGPIHRME 7 A project (IR [AIRHES . AT A
FEPGEE T, MBI 20w e A TR, SiRERMMAT A T . Ak RBS BN, M4
KR EET

3. ik

SFUF ISR A 7] A T5 2L online test 1), 2411 Deloitte.

7 Deloitte FITHHAZE MIAIRRFIA E, FRIARKEH CRIX KRN B3 RMO Y T2 BEE,  #MoS —k T
FRIEREIZE 4 ? TR RIEAR 2R TR, a7, R Bima. mikaREREE 6
WEFRART, A HR UL TS L6 . AR 24 Deloitte B ) office H ke I g 3k 4038 H 2’3k 7 . LA
WA AR EE T AT AR, $THE R LM,

HAMNERAETT AW RKRAE T, HFEAEES Y R N Ed s T — NP4 L NS, BHRRE RBS 1)
HR. & online test IS4 %2, ARFEAT AT I B 1HWT,  MEEF I EAA T 47 Tob AN H HEW

HE MU JEBRARTMEMAE 4 1 Ah i a8 , AR HR BRIR LT 194 2 1R JR 1) Asset Management [1] post.
ATREETE CAZ N T Chartered T, N BEsSAE B EATES R THREYF, JUHR AR TR 4 Ik 8F 5 Bz — 1 T4
7o TR, FMGHEHAKR HR HEHKBIE AL T .

TEASREE TR 12 A/ LR — B EE A O T X TR EMUE, 774 K 4385 2 Credit Suisse [
HAE AN R A THERX -V R A g BRER—R, ERMPFHAH LA @R E TR HR B4R,
BIGNST, FR& T

4. Credit Suisse 1A

H5 Credit Suisse 73X~ industrial attachment J& 38— ENEEARIR IS BLAF R0 1), ST B AR e 5, RRAFER 7
HIER] 12 IS, BHEA R — KK, i il 2 550 ) AT ZAER L, A TRIX M —EFELA
KeUt, FAEME AR IR 2 KX T, RS ERAEE 2R ST T

CS XK R AIHRALZ Product Control, AEAEIAT G HEEERT LA X Google — . #E 2523 PLJE CS &4t
intern 2473 full time kA, BARIXIEELBHELRZ, 4 full time I3 intern f¥) allowance. Aidfiif5if 5k &455)—
4% full time f) offer, X — A RIRSZH ). & T product control [ starting pay 2 48 & BELL IR LS T o

A T Deloitte ({1598 R, FARPUERIT 4% Tl % CS IZE—TH T - Super day [P A 3EA Tl B PR AR
#E P, 4-5 N—4H, fE—Ff interviewer M % N34T /NH T8 LA presentation. A< A1E biz ] presentation 7] LA /&
AR, PTRAIR R R R R i —F .

NT offer RIERAELHEFXEE T LHWHLIESA YouTube ERIHISHES . A X K HKEEE
candidates ) communication skill ;&4 leadership Z KM ZRPE. Al FE—NHIES RGN, X523 PKU FIHf
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i /2 B, 518 TR BE S HY presentation FRABREF S 45 1Al 1

RIS RRIERE T — KM leave RRIIE T SMU, ASKZITHAER p iR THCHNAHR, W
RO E S AR ERISRERAE T, RAN=AHE R FREWR AR RS, HIRITFEERT20 84 23
Yo Wik Fre kMBI P RIRIX A7 2 1, AR SIRATEMA T LS 55 kR w5 B O Bl 1
4 —*5 /& NTU [1J accountancy 3%, 5 —'57& NUS ) Econ 248 N, FH J =5 & SMU [ biz 5. T4 —fER
FE, XREAMNER—E L EAREERA R T2

BEIERBERBEEIAG T IAE L=, Hh— AMEL2ismk, L1055 A" 1) training, 16—
4HH & product control (1) manager, g — N4 2248 B I HR GG, A Py F€mE i JF FATH I LN A
R R AR AL R — ], HR GG BEAN X IS Je s 7 3RAT T it A B A BLIES N B &/ points.

@ H #&: why diversity and inclusion are important in the workplace?

Ry W H AR R B AE S, UM g, X ABREHARSENE B AT 4 Z K50 . &
KIS 7 /MESE, EIA employee 3£ company 3X P /N i BER T I IX AN ), FREE 7 JLA sub points, T8k
(RIS TR R 2 T o

NBS [FELHE—MFANE, ks 2 i i S &2 fh v RG AL b B il (R AT B AT ok k
WS — YRR p 1, PR F AN, RN interviewer IFAS P I« FREIRAR 38 5 (SR AR M0 BT K. 3]
A3 H ORI BRI & 3 2 11, 7EHAT I offer T RTIEE MICE LBk, B2 F R 20 B8P K KT L IR IE
Bl JLFRZTL TR ARG UL 1) free style. UM ZHE T, RNI=ULMEEAFTE, WS HE% 178 4H M
PRI EANRERERT? TLFRO/ANFHEBR T, EMIHTEL, AERGE T HCHEMESE, 2ilih
THZIRHEZE R AT 8 . AE TR MBI 2SI 5 75 B 2 IEAE SMU [ function room HL% ), team leader [ B BiiX 4
PRAIEFIE T 7. NUS 1 econ J5 IR BB ERIRFTRC &M — BRI G . B EIREIRU NUS biz X3 [1)
HE, FHIPLEELL) AR TG T B R A, — BISCHE N IL FLRE LR M35 AE

BANHTHRM 20 7P IX AR A FAZMAL TIRATE R 7. BNERW S L 7 RATYAR slides, %
TARNG Z BAaPtA X T S haSCHR S, RIS RBIUES 2P T RMAH T, R AT, b
TS, U ZE SRR BN T .

Presentation 1R f&jfA, 2H A1 —SHEL IR — AT 46 present, F4%, BHZ1E T presentation JEIE B ZF — L.
XEHMEIRAHE 2] T H & biz com (1 tutor, HEASI . i 50 & H & S —N L T, presentation ELyE: Sk K 2
REARBILENBEACHEAR T . ARG EE AR S, BTSSR, SR 5 1R pass 45 F
—/> SMU I 5 6 4k B2 F

N present SEEREEEE HUE Q&A, M IKIC A manager 4HAHZ 15 Sk M e (1) B2 Bk K0l H D= =
BRI T . A EF] Q&A SR IKIL WA BN L), R R BRI R A ERARN o, BRRER
PLATE BRI A FARFEE FIE Y T T o S ERKIOE T, B E TR 7 HEE-

—THM 2R EFREFICE HR GG 1) Email i3Il 7, &F ffa—HRELAEE R offer 7. BARIXANEERAETK
Rk, ATREAER— T2 R A AR

TMH A& panel interview, T iX — % 4 1 AN € R 2 LRGN T LR K ZHH L . KRR E T 4 M
YouTube. &S b 1H G022 0] B 1 5 DL in) R AR 1E 4% 7 — ¥k L — 1Kk introduce yourself, weakness, strength ,
achievement, group work, etc--- & AR FHE 5, TR, HERIWLT 7 CS EJIAZS HRIM, FHXRuHE T
REEENLIIIA AR, FEGiS, HALA P EEMZSHFIR. R BSP2005 ) tutor 41RANE T HIX 4 H LA E
RN o

= RJGIRAF LI LS One Raffles Quay, FRFHEGIRFEM, A &g, A 55, CS 1 office #R Deloitte
(R ELAR R B A R ), A 39 BEMTRHh T B Y 2502 LVS IEFEMB M IR, I&F — A OGHE RIS, —I#
EAHMG—MEHE, BREAT O —FE iR AR

THRFR 2P product control RN, BEKBERMILLEL R, RAEMIREET, JFIi%E, YR EA R
TIgg, OAEIX AR nice, offer —@mFr/f5 7. JEREAIE CH T, XHERBMATZE. BkE—ikk,
MR EXTIT GG LB R T — N, RIERF N, IREEAER, RFEMENZH NG RE. A
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FRAME AT (1 o] AR E ARSI T —, RPANE CEARERI R T, FNHR GG AT A2 technical 1]
B, AT HSEREAMORATE W T, H AR5 EGE, total return swap, call option 354 vlookup, Al SE AR —
AEFA R, FRHCE € WS E OO BR300 22 A T B BB T, AR IR AN A 2
T o B AR B, BTN %R R IR ZIE, RIEIENR—K, ERA O EQ A KE. K
YA AR EAA BRI, ATIERAET .

Panel interview HiixX 4 FEF: T, KEHACRIT, HAMLFRMES G, RIEAR BRI R+& 5 &
KT o Bl YRS FRIEHRN, R AR NFEAGR KA.

5. A

R J5 OGRS R W= HRE T —il, G R I E CRRAEFIREFEMER, BATHRT FRERZ
M, WRIEF AR ? BFBAT R & M N, FSRIE A RMEM SRR, sk o eEmngr=, o
WA SR A BB PR S a2 A58, APk ST N AEIE KA A We ? BN —FEIE,

3.22 Credit Suisse IT summer internship HEZ

F-REAFAER, HE-REmE, FATEEZINXEASR TRZAEHNEE, DIEHE offer T, A
BT T eSS 2 LU T A

KHMERFEFN “Credit Suisse IT Assessment Center 10.22 THIZ” iXfa /& —FE), KA LATE SR Bl KAl B
SR

FK 1) group discussion E @ : IR HDFERIEW . 57— HIFGL T HINL (1. FEAEZ, M5
(1742 N NTEZINHL AR 1 A RS B (1 P

PR — AN R . A AT E A 80% (I T 4E TR 7E T teamwork b KHEICRHISE

LAREREEIR R IFT BN 2

2. 4N AR A leader, fE project AT B —FMRHE K I T & T, IRIZEATR?

UNHARMY team HRKAE T HE (BERAFREIL , REBEAl?

AR A —A leader, A EREN.

IR IXHRE, #RE X THINEERIRE, Fokmd, SERZEET.

HER) 20%, i — AN AR )

LRI RN EARENR?

2 N A ERATERAT ?

AR T WREE A AT 2 (FRUETREIR T 48 3% BRI

4o WIRPHF A FEBENR, HIR—FEITHRAL, AR EEAN?

RS TON LYW=V s o/

BB FERATRAR, DHEAYCE (FRMMNEREE, nEPAE credit suisse 45 R# FR T, B MHEHR
HLE L) 5 M HEA intern (NIZIFIRMESA 4 DNERGERE AT T — AN/ NERR — — S0y T, A3k
T2 tips. HP EDEAT Rr 5l 2 HEWIEE 28 7] (1 25 00 22 KSR FFRAT 1223 -

FRIXFEIE, RZ ! !

3.23 ImTEHFAERXEH

EoF MWW Z fn % CS IT AC . &% K X B b — B O¥ & K W &

1. Online Application CS FI& KARAT—HF, tHRTEM . NN LIE— N HX &2 FiE AN, wTCUEr
XFASEIFIERT 143 7] A% Resume 1 Coverletter. ANt — S 2R Z, T AR Deadline {3 KHiE. &

N A SRR http://www.yingjiesheng.com 48 T 3t 62 T
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IR 15 Job family 2> 7£ Deadline &1k 2 Fi o< FT F iR . B RAE F Y family S5 BIHFR AURHR LA 1, Rie
e T IS ! f

2. Online Test CS 2 PSL KR, numerical AT verbal. 05 HHEIPEEETT, SEEME K. numerical i H [E 2
AR UL SZERAS A )8, i verbal AR S, AN NESEEL SHL (1) verbal ExfE, Sif 2 minl LA —F, 1
IR BIF fEfil. A— REAERERR S S H — 25, AREE Deadline i Fiii. FHFIER 2nd
choice FRF 1 5 W (0SS R) 2 21 5, 3k 20 S KN T lseiEse 25 7, 21 55 Bl B —EHEE, ST
application K% 7, FA1A proceed & application T . =( KK — &/, FEMMEEFR.

3. Assessment Center P £ @ pass < J§ HR < screen resume , #X J5 i %1 Assessment Center .

T i} M — T 22 R i Schedule

8 45 - 9 : 00 % B , (g e
9 00 - 9 : 30 Welcome&Introduction
9 : 30 - 10 : 30 Group Exercise
10 30 - 11 : 00 Break 11 : 00 - 12 : 00 Interview

Tl AR — T 2F 4 —3L 84NN, 41, llocal, 1#f# %4, 2PRC. CS A M1 Observer. 8 ™A iH
H, A 4 N. — 4 group Exercise [ BF {5 5 — 4 [F B /& Interview , 2R J5 F # i >k .

Group Exercise: £5%F—AMA %€ K topic 1118 . A topic £IAERIERlE Hl. Wrsg topic LS, A 5 28 A [a] K
MR —48, 55 HC idea, X4 EW I E2. nJHES evaluate. 20 4% 1) group discussion. LLETFFR, H
T8 . A leader, % H 12 M. 10 7041 Presentation. #/> group fifi—> &) Presentation. 44> A #( 2 present.
10 7381 ) Q&A. Observer 2x[aJ &4 NIaJ . f1: FRRIA #E. « o FTLAF elaborate — ~Ag? &, WIFI X 8 AR
%R o2 b I s R S 10 D2 ) R S [+ BN i A

Interview: 1v2. KE IT AEMER]. T —ANETEAN— local, #& AVP. FITE4A —4 self Introduction.
2 Ja BT R 2 4l competency-based-question. fAITEE B T4, — AN RE AN R @R E N, N ANEEMIC.
WL T2 R L W, RAMER S, . . WA Finance, ¥ Technical, % # CS EAER. (4
REERIFAEG CS MEFHKM CEO MAFILAET, SREKHE = =D THENRA%ZZHE—T
Examples st % . . & 5 m KX B M R X M M1 F % A M+ 4 i\ M

P HE R )5 8 DA HR HER—ANpila]l, RN ASIREZ K. ==|| 8RB 2 2 a4 M.

3.24 ER{5H% private banking operation HIR,

ac CAM 2T 3, BARKBEFR, LR EERAINLE TR, FE NEHEE~~

TR HRIE P INBOX A intern, BUNFEX B5 . UEESRIRATEE, intern JFUATHT 2 A RIRMIR I AC, i
AR THGEFHEN T .

A EICTE AP B, SRS — Tt L T

cs [¥) ac # LK A 5., A interview A1 group discussion, 2 AN/NEFHE AT 45 AR -

interview J& R R, _FRIE 2N & Fh behavior question, i EHRAAHEE T . PIANHEIRE 2 BIEE R T
(] [ R, W BAATT S S AR AR 5 . s uUS EAEAATT R key quality BiHisk, EAE AKX H CIZ9H.

32
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Horp— T8 AR i S 1 A2 o) RN — LA A I, el AL BRAR I AR ASASFF G IE AR s, AR T AR SR,
TRAFRIEB VLR T MATTFHEMEE, KR AEd R R, T HAE.

HRG o, IR 1IRA Tk, L AdS . o o BHIRAHIX 4 creative, ZAeHI 3, fHitH
Jufthie compliance 41 JIE, MARIEAT L,

{H 2 disucssion 15 1, —/N/INE HSFIH 4 N, TH2 8 4 N Ao 7414 consumer rights, whose responsibility ?
PHRIERT R, A ABLeH g A A K RE U, LEFRIRAR I . AR S PRI, BERET T, AR T . BRI
—HEERL, WAL K. o o FrLLZOIIR ~55555

w3 offer, fhit[A 1.group discussion AN 2. 884K 1.

BNE. WmEEREn. 2K

4.1 CSHK IBD 2016 Summer Offer Ki&

AR TR JimA BBS, KAl a]: 2015 45 12 H 13 H
Huidik:  http://bbs.yingjiesheng.com/thread-2020714-1-1.html

S K W = B offer , Sk Bl W MmO M M FH Wl A &
BEEFEEBARR=, @fteiel. Zif>]4f boutique IB M PE, PAKAZI—pggettidlz k.

PR CS AZ7E 9 A K submit, FEAEZ Hi— I cv cl online essay X Le vk £ 1198 5 A — 5 J& 45 TR 0 BT 1)
KAITH 7. OT BIEERZT T Z2REW =K kKiLk, C 1 F E & numerical F1 verbal .

Mk Overview: CS ks> #i%e, #i/e E % face to face fl =M E % 40 704, Bl HseB i a2 /<A
TAHR DY AN N 17 2 o A HR I % ZAT IR timeline R L CARTFERT TR 2, BEACRTE 11 A BIECE A% R —m,
SRJG CS MU RINELHIR T o o B RIRATIIFL R 12 A 2 S—THHIH R, BT DL S2HER I [EE 1R 22 0 .
SRJG 2 Ja B FE AR Pk, —THI7E S =155 KA —Use 23t final round 1@ %1, final round & 7E R — i — 2 Y,
SRJE R T E) HR i, 1 feedback #2 positive and impressive {HIATT MD 7&K i —Rifit final decision. #%
F AL final round 1)/ FEREX RILRIFESS, B DUSGE 2 cs 7E final round 2 f5 23 i screen — %8 A SR 55
MG E . REASRIANSE LS MD 1 call, Bisez 5l I will give you the offer I .

Tk el A AN LA — 2, A cs specific 1 deals. 1432 i E boutique IR A\ 7 —4 sell side project,
85 self intro frIINHE 2> highlight 2, BT DL— [ I i SR A2 0] TR 23X~ project TN %Y. UAETE A S
i CS 41 HOLT Valuation Challenge st Ve, s w i Fl. o CS —MIGLAILREE cv, (HEARFGA M
WE A2 P =4~ competency I =/~ tech (H#IA 2 KHME. final round T E &P MD —A~ director, cv i&
A& BRI 43 A RIR, competency [#] 7€ 2345 17 2 [ /2 leadership 1 ethical dilemma. {H7E A 581X 4% n] {2 J5
IRZ MBS TA] CREBIZERPIAS MDD #B & Fh A TH-R , EE2iRIR any questions for me A /51~ 2% BTl &2 ATid &
nom % B % ¥ o= M OA — ¥F XK OE M oM & k B MD W g

M = W e TR A 1) 21 i Competency £135:  Tell me a time when you deal with a difficult team member

Tell me a time when your team members disagree with you, and how did you respond?

b=
bd
R
b=
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What kind of colleagues do you want to have
Tell me an experience that you are particularly proud of inthe past

What are the most technically challenging tasks you’ve worked on in thepast?

How would your friends describe you if I ask them?

What do you think are your strengths and weaknesses?

Tell me about your most significant leadership experience in the past? What was the scope of your responsibility?

Tell me a time when you try to convince others.
Tell me an example of the most quantitative task you've done in the past.

Tell me an example when you try to push through an unpopular idea among your teammates.
Tell me an example when you showed your leadership the most.

Tell me an example when you faced an ethical challenge.[size=13.3333px]

[size=13.3333px] K Z ni i !

4.2 Credit Suisse HIFZTIZELE2FE

A ER TR a4 BBS, KANE: 2014 4E 8 H 22 H
Hihk:  http://bbs.vingjiesheng.com/thread-1873269-1-1.html

WE R ™ B4 21 creditsuisse Y HR 4T R HLTE, ks —a)iE 2, Re— R candidate, F A 11
interviewers 1R = 323X X interview... 38—, 55— ANV IR — L@ E N — D@ EREIFEE R AR,
LU0 2 RAEH — G i A2 Congratulations T/ #4418 2 A 75 Bk G dhdz T Kt 2115 But weare regret to
inform you that bla bla bla....

{HZix > HR tHAH 4% —, #%5Ui: Do youhave time to speak now? FRIEZF|HAEH 5, ot A8 4k Eit 4
—HETE. ARG IR B Tk HLE KL Really?I'm so excited ! fVH R . BB IRANHIH i T — 23T pay f
A A 15 B 3R 4T i HORE IR T salary R EER T — N R 2R A YA R A L. ..
FeB—FERAENL, 2 investmentbanking HLTI 1) operations.Investment banking iz 4 43 frontoffice
#1 backoffice, frontoffice /&7 salesand trading(f 77 secondarymarket Lt &1 fixedincome 1 equity 1)
sales),investment banking division(f1 77 IPO il M&A), backoffice i /& operations(H: SN M, T E g
& tradesettlement), IT Wi (4 830 , research (i 8 30 Wil.... KWK, operations /&#¢47 il LA 5
BENPIERAL T o (IBD ARAH RA NKEA RERER, AR IRIIVERS, AWML .

ALK IR RIS 2 %, WA, 2 IS PR KRB E RGN RS SE— 1.

S Ji A2 SR BRI http://maww.yingjiesheng.com 51
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M IT85 15 COVERLETTER A1 CV, Faiiiid athousand times, 26202 BEARAT TAERI A KB, JGk X3
careerservice FFIYZ M. 7EM_FIHTE HIE M LG 5 —20 2 onlinetest. Credit suisse 1) onlinetest [1)#E %
B E ] AL R A IR R B . — LBy, verbal A1 numerical. e (IMEEEAH LL T barcap S HSL i A, IX
Pl DAAE 0] LA CER P R IS 2 B R ERE 1.

FHIG I ARk 2 Lh B K . 35T creditsuisse 9 H 2 a2 1 final ik, FOAEHTEREIE T ....55 final
(R, FRIGA M. B2 5E 4 1] final LR &5 — TR, BV HARERATH deadline W2 H] 1, FrliIk
AFFFHRHE, KB CS KI5 — 42 1H superday selection 38 % 1E & & i 75 B4R I PR T 4. AT 4T M
H—%&, FRIE RS2 APOL T, RETNERE RS 1] final FIER T

B IR R IE AR, KA fianl H1 B HU R, & 20X /N B IR — RSB . B )E —1 final
ik A AEE AT ) macroecon. i F%E % Superday selection, ‘Els&—AN/NHABEH, Wi 6 MA—4H, B
W HE 2, 2 5 434 selfgenerating ideas, #XJ5 20 43#h /N discuss, FE8R 5 /& 20 4% 1)/N 4 presentation
%5 managers &, A1 15 7381 Q&A, St 1AM .

RN FRAE [F]— R % macroecon, Jif AT T-X Bl 2 SO A RO KIS, DL T —E#H R X final ik
XA LSt RARAR B A INEAERUE....) BRI RIEREF T N mAE Rz LTSS
AN 75 B RSO0, g ) TR 2 2 K 22 A O T I A R 3 R I . % T EEAEE Y leader, LSRR
MR E A, RFEESEH AT, R JE—1 agreeableness HL A EA BEXRSFABAKIN, A
WAL e, BRAFH AR sh A s )1 GBI — A= & AE, RvReE i N SEE A S ARIA
2 leader. K 24— leader & M Pl &9 NAEH 3%, — BARSUS 7 Mas R, JLSLRA S BN e 1, X
WAEFR 2 S5 TR H A3 2 BAIE

—TARINFE—ILEH 6 NN, Br T HRUSMEZ B4 A EWA 6 /.. 48 &K H A F department [¥) manager...
JE I8 R WK% S it A anitt 2 1 s /TR, 3R I2 56 Sk H fixedincome ), i&F 5il2 productcontrols
ZRM).JEIRNEA treasuryl G EFUUE EE B R — AR A% HR 1 head. 3417 6 AT 5242 42 ok
H g = Kmks, RE NUS 9 RE RS — AR 2 USC 22 #1534k . FAT11 discussion i H 4
Womanmakes better leader than man... AR BB AT 24 5 (9 PE B ELB).. 2 T ...

R a2 selfgenerating ideas (1 [A]..... 358 4 ¥ A AEVE FLSE B4 4 AL mental A1 physical #4187 —F, 5 43 #0R
Pt 2, FUR/NA S

R SFLIERE NTU 55 28 2 e R BAEFRA 1 R BT I BN NER R S, A G RATEHR AN AL, e B R
B, REHAHBES. RABTERE, HSUREAFIME, FUN TSRS, W2 AR S, R
W03, ARJE IR — AR A AL IR A, 7R 5 A U0 21 B I xoex 140 ook W sk AR5 E iR — s Al ATy
[l — 211 idea. 4R IARALF It 2 AR idea #BHARMN 12 AT PSS T, BT AR S5 3 idea &2 W 51K &
DLJE RIS R AR

BAMARSAEE AR, AN EEHER leader, A — & F1EH idea MR, A — MR IRV ERR R [
K facilitator, i&H —4~21LL assistantleader )£t . X 86 5 A= 4R L5 aggressive, FEAS - H Sz R A I IE 1 ...
ARSI WA AT T — T 7. SRSk presentation, X EIRATIHI— KM, Y timemanagement A
AR (SR leader A 4 MAE) , BT IRAT4LN) presentation A 15 T, FEA BN AVHHINE
HELEL T 25 QRA HEFAWE KT, MBI LFIRFMBIF LG A B XN HLIEEERA,
TAGF KR L REUFHR LAt A T8 B st 1 A AR A AT T AR PE A R AL AR AR : shit S UHs 7. S A4 7T DL 78
(s L SR AR G B0 FR S I AR AT B ... DA T3R5 R B K% final (R4 5 45 14T e R B2 )G — 4>
B A E 5.

PURHEA WA EH ORIENA Z R E. ERFAE T —F, Bk R Rz 2 — MO A,
HAERILE TENAMEYE GROTAA 3 AEEEHIA & FHM A A RERIEZIME T IFA! L L) HHELE
RS IR R 3% = XXX W AL Ry 3R B4 Operations 1M X ANMHRAT & 3E 5 75 B — N IO ... 2 G E T E
B S PP IRATT O T AE T A 2H 52 R R B3R AT R A timemanagement X ANME B & 1 A IR IR ER ] T IRATT4L
P AR XXX $EBOLEFRATTEREAS N taketurns &5, #&—> equalopportunity (1R 4F 19 .. R ULIX AN IR i Fr A
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(1) manager #B ik 1. SRS RS FRAE /N discuss 1IN i g B B i [R) 221 7 3RATTESEE X wrapup 1. SRR
A — RHEB S EL i 2 BRIBFE TR A SR N HEIE S T BHG R AR 2E2E, B4 manager #8— ™l B £ 3K....

BB —Th A 9 B e A B R PR S A PR IR . FRACAS TR A R AE L v & 1 5 A T A TR R R B
[ 2 TR ELJEE 5 (R SR f 5 = K%, R 3R 4 winterintern (958 =K. K 5. LR H manager i 7 3 AN/ (2
JEBIEEMYEANER T T) 2 oneraffles quay TR, X AR — AN/, J2 AN /N (Tl . — 362
P> interviewer, #i52 operations [¥] manager, i —/MiiA3R A2 11 77 wealthmanagement IR, M3+
R B A SCOHBET NS, W7 RIARZ I, SN 3E selfintroduction i, SR ) M 3RAE USC £ 7, ik
AL LA TGS B IHe AT 73— R 1)Ul LA W)L 5ok 5% 17— T BigBear Lake... i A2 WL T AR AR .. Ath—
PEAR KAE .. AR5 X T — L& Leadershipexperience W, R4Sz 14 AW, R NAEH 4
particularsuccess ...

SRJGARBR AR S5 o) 7 i, Adnu R a4l e @, FREE ) T wealthmanagement KHEfAH Ak, 43RO ARK) R, Rii%
FAERXMH b2 1AL, 1k i JR AR AR R BB A5 23X TAE ... SR Ja s B0 50 Atk sgh. e TR 5K 2 A6 v [E 06 5L
WL R KMEN 4 T — R JE 1] blabla bla U FEF AR L L iR IRAY intern BRIEIAS T K T = =fhat B S
JL creditsuisse A holiday We= =& &N EH nice FIRKINZE 3k JL~H R TR AR B H IR impress i, 24i 58
5 O LR, RA7EART IR wealthmanagement /& it 4 FR 0 38 A I e AN e Ml e ik R fid 31
B ARSI R T — ...

B AT LRI tough 1R 2 AR —ANEDEEN, WofRATEN, EDEENAE IT J7 T2 JEH 58T, AT 2 ...
W, PR, RIFIR ISR Y, #iid selfintro, 285 R UFRIF S systematic N, Ml FF46 T3, WR~BESR
i systematic, FBURTEVRIR, WISRAREAEHT N5 7, DR AW ~IR G A, R FERA A project, #f
JEH RS, WEIHER NI TE MRS B AW~ GELFRE T WA R SRS S T —F, A5 A
SkAie )

ARG R A X R e TIRZ, GBS ik 1, ) RGP R 2 T8 4 A 1)~ A RS D R~ U R R T Ui
~ YRR 2 HA %A technicalgn R, A ST B MR~ IR VR 7E 55— 48 (R IHE B 0] i technicalgn M5~
VLA, MRt BEARXEE, IRFRELH/R—A technicalgn "B~ (HszEisfE, X W2 technicalgn HIF45...)
“i2 accounting, 75 7 R accounting HLTHI i HEL (12 ME ) Lik K ? "I Z T blablabla.."iX JLiK R E AR E i
W .." (% 5 F IR T — KB 25 AR depreciation /08 10M X5 Lak R o g2m, Fl e 5 AN B T
—F, HREMBAE LK), RE nFk, AR R 45k INCOMESTATEMENT #1 cashflow statement, 4R ASA] LA
preparebalance sheet 1 ~$ i /47 [ A balancesheet i& % 2 Hif {1 F5 6% 7 income Fl1 cashflow # /& period
number. flt X 57— Tk, ZRJ5FL: interestrate Fil bondprice {14 5 &M, Jyft4m (3ki% negative, H T
financeprofessor I FAXME T — 1) » MITWITR: BWFRAEES:, RAE SRR 4 . WL S
— BRI AT A T TR A R S I R R = =S TR R T ..Linterestrate & T DLAEA
period 75 2| interest & &= 75 bondprice 2494 R 1%L FIIK — sk E 948 compensation 5212 ... 1% R |
AR5 X iR 3K fixedincome A1 equity A4 X JIBhL. . 3X AN i) #5340 A 25 i 51D

NG 3R, IAEAR 10 3, fEERAT S LG Z/0W, i 10 (1+r) WFHIRTT, Ahi 3, AR A4
We, it timevalue of money Wi.. Atk in K, HSH A 7T GEA negativeinterest rate 15 HL H HLIE. . HSEFIX AN
{556 A 7K S I G2 2 I E VRS T 2 S 1. AHR R UFRIFR UL creditsuisse & At announce 17—
negativeinterest rate for bank deposits W (H 5232 WEREAMY credit suisse ¥, JE/AAH T 7, RP I, i
HE IS BV HOE T I —IRSR S PEAR Fidsk 7 — F)O 4854k 7 —F nominalinterest rate I inflation ' realinterest rate
i blablabla... A4 MFAL v BIE 4 T B 9 R AEIEIE AN E 7 — FFHLU alright. o o o FEIEPHEFHERE! )
ZJa AT HR T O\, REIZHAA L OATER, MO T 58 T NI A AT A & IX R4
S RAE 1) Al ) R IR, 3R ) At S R AN AR technical We= =fthid &, A& —> projectmanager, LA
A IT 145 KR4t opps 1% 7 CFALEVEL 1 HHAlr), i FAR 25 AR A AR R Ath 15 L S A KRR 1 T
CFALEVEL1 n] /&3 &) H A X Fl 32 B 7K -7 A8 4 18] #4110 technical 1] BB AN Hi Sk -
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t 7OLEE ) oneraffles quay, I ufS, GFMEETAIEATE R TS 7o BRI SR I AN IR A i T T 2 A7 T R AR R 1)
FIA, S N RO Sk — BT e I e ...

ERR TIEM A ENE E, R—EHHAFRENE, OEHEMAR T, T RGEER T .8, BRERTAE
H— E I KTE

& B R UG & TICE offer, 457 BIEIE AL ORI BARMILE TADIG, HERELGANERT, 21
HHEEE T . XHEERY creditsuisse 1m0, 1EM B = JEUCEN S —4emama, —mmid 5 — RIS =T
L, CIEREBNE RS AR T, IR R R offer.. B R !

[ P BR 25 13X — 47, HSdR IR ME . SORT S — RiX —FTESE E B iR 21 36 [E 11k DL S 3R A 56 47 T .
W tdWe, KRB RE Tk, WAEFREEEESWAIERA B, AN RBRE R3] 7 A2 88 n] s

==Anyaway, 75 52X i H G K ok B e G [F) 25 5 B
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BRI RATHEX -V R A8, FRER—K, ERMBHAHCEA@EAME LR HR RN, &
N IR o BRA T

4. Credit Suisse ] 1A

FLSE Credit Suisse (171X industrial attachment J&Fi ik — EDEEGRGRAS AT R0, SL I RN R VE S, RH4EM 7 H
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4.6 AT RS

Joseph Chang

Corporate Title: Analyst

Business Area: Investment Banking, Investment Banking Department
Education: Bachelor of Science; University of California (Berkeley)
Year Joined Credit Suisse: 2005

Based In: Hong Kong

It's tough to match the exposure that you find in a banking career anywhere else. Life in this profession is very
interesting to me, as it offers a unique opportunity to discover how the economies of the world function.

You will be immersed from day one into the myriad of capabilities that a global bank like Credit Suisse provides to
companies, individuals and governments to help them become more competitive, raise money to fund growth strategies,
and pursue projects that benefit the economy and maximize value to shareholders.

On the people front, each day our roles involve interacting with senior executives, bankers, lawyers, accountants,
investors and entrepreneurs from all over the globe. The perspective gained from forming relationships with these
professionals and experiencing firsthand how they strategize, communicate, make decisions and solve problems has been
invaluable.

I have found working in Hong Kong to be especially exciting because of the large amounts of money flowing into the
Asia Pacific region as of late. In only the past year, I've already had to travel to China, South Korea and Singapore to work
on different transactions including M&A investments/exits, IPOs and LBOs.

If you are the type of person who has the appetite for opportunity, there are more and more deals to be done and this
job will place you in the thick of all the activity in a growing market.

Tips to help you stand out: Banking is a fast-paced environment where it's important to think quickly and be flexible
in adjusting to multiple work streams. Even so, it's surprising how far a little extra prep work can go when done
consistently. It's not difficult to review work and read up on materials a few more times before deadlines and meetings.
Both your managers and clients really do appreciate that you are well versed and you will also end up learning more in the
process.

4.7 Bk % RSB

Creating an inclusive workplace requires that every employee take a leadership role in advancing the Firm"s values
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and culture. We encourage employees to participate in training, mentoring, and other professional development initiatives
that help ensure that CSFB reaches its full potential. Dignity at Work Training Dignity at Work is the foundation for all
development programs at CSFB. As part of CSFB"s Global Dignity at Work policy, all employees participate in training
courses. These mandatory courses provide valuable insights into the importance of treating colleagues with dignity,
consideration and respect. The program is specifically designed not only to improve employees" understanding of the
benefits of diversity, but also to foster a culture of inclusion. Building Leadership Skills As part of our commitment to
cultivate leadership skills, CSFB maintains a variety of programs through The Leadership Institute. The Institute, which
supports a broad range of cross-divisional initiatives and access to thought leaders, serves as a Firm-wide platform from
which most development activities are launched. Programs such as "The Corporate Athlete,” "Organizational Savvy" and
"Executive Coaching" address important challenges at key stages of employees” careers. The Many Faces of Leadership
series brings successful leaders from across business, academia and the not-for-profit community to speak to CSFB
employees

Mentoring CSFB"s mentoring initiatives support the kinds of interaction and guidance that enable employees to
continually learn from others throughout the Firm. Programs pair employees with senior-level mentors who provide career
guidance on matters such as networking, work style and advancement. Managing All Employees To Their Full Potential
CSFB requires all managers to attend management training. Programs such as "Creating One Firm Through Inclusion™, a
program created by CSFB, are specifically designed to improve management skills. The goal of this development
initiative is to provide managers at all levels with the resources and skills they need to better manage and work with
diverse teams.
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